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A MESSAGE FROM GENERAL PRESIDENT JAMES P 


UR COUNTRY hasn’t fared well in 

the 10 years since protesters shut 

down the World Trade Organiza- 

tion’s (WTO) Seattle conference. 

The “Battle in Seattle” marked a dramatic 

moment when the American labor movement 
joined the fight against globalization along- 
side environmentalists, family farmers and 
consumers. 


Teamsters and Turtles 

Most people remember the turtle costumes, 
the marching, the broken windows, the street 
melee. Often forgotten was our actual accom- 
plishment. We defeated a plan for a massive 
expansion of the WTO’s scope and powers. If 
the conference had gone forward as planned, 
perhaps even more of our country’s auto 
industry and manufacturing base would have 
been stripped bare and sent overseas. 

Those who embrace bad trade deals claim 
that “protectionism” will cost jobs and raise 
prices. They ignore the fact that America built 
the biggest, strongest economy ever behind 
a wall of protectionism. China is following 
our earlier example now by subsidizing and 
protecting its wind farm industry. In October, 


HOFFA 


a Chinese company announced plans to build 
a wind farm in West Texas. It should be the 
other way around. We should be sending wind 
technology to China. 


TRADE Act of 2009 

To rebuild our economy we need to rebuild 
manufacturing. To rebuild manufacturing, 
we need to reform our trade policy. We would 
take a big step toward doing that by enacting 
the TRADE Act of 2009. 

The TRADE Act lays out how a trade 
agreement should be negotiated. It prevents 
future trade deals from banning policies 
to buy and source American components, 
products and services. It prohibits trade deals 
that require governments to privatize and 
deregulate. 

You can be sure the multinationals and 
their front groups will fight tooth and nail to 
make sure this bill is defeated. You can be sure 
organized labor will fight back. The future of 
our country is at stake. 


: 


Trading Places 


Hoffa Urges White House To Fix Bad Trade Policies 


, eneral President Jim Hoffa _ cials and business leaders. 
4 told the White House President Barack Obama 
heel to “think America first” cited Hoffa’s remarks in his 


when it comes to trade policy. 
Hoffa was representing orga- 
nized labor at the White House 
Forum on Jobs and Economic 
Growth on Dec. 3. He par- 
ticipated in a discussion about 
expanding jobs through exports, 
along with White House offi- 


nationally televised address 
following the discussions. 

“One of the problems is the 
trade policy,” Hoffa said. “We've 
had a bad trade policy going 
back to Clinton, going back to 
Bush. . .If you're going to export, 
you need to open markets.” 


TRUCK 


if 


Buy American 
He pointed out that Korean 
companies sell cars here but we 
can’t sell cars there. He said a 
trade deal with Korea should 
not be ratified because it 
doesn’t open Korea’s economy. 
“We still can’t get our beef 
in, we can’t get our cars in,” he 
said. The same is true of China 
and Japan, he said. 


/? 


Hoffa further urged enf 
ment of existing trade laws, 

“If this government wa 
to do something, enforce 
trade laws,” he said. 

Hoffa also said the U.S. 
ernment should buy Ameri 
products. 


Putting America First J 

“When you go to China, tht 
think “Buy Chinese.’ You wai Te; 
to do business there, you bu ¢g : 

a plant there.” The same is ti 
in Japan and Korea. gy 
“They put their countries fj 
first. We don’t do that, Hoffa & 
said. “The Pentagon could be 14. 
doing so much more by maki Th 
sure we buy American produc Lox 
He referred to the U.S. Ait refl 
Force's decision to buy airplat roll 
from a European country, Ait 30- 
bus, rather than Chicago-bast wh 
Boeing. Congress investigated anc 
the deal and asked whether th frie 
Air Force considered the imp: Mc 
on American jobs. an 

“The Air Force said, ‘No,’ 
Hoffa said. “That should hay Mc 
been the number one thing up 
they think about.” do 
re\ 


ha 
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FEAMSTERS 
PE AGAINST CANCER (3 


Tufts Medical Center 
for Cancer Research 


* Journey Of 1,000 Miles 


u wa Teamsters Raise Money by Biking 


u bt to 24 Locals in Six States 


e is tl 

e repetitive motion of 
tries T:: pedals moving up 
Toff and down kept time for 


Id be 14 days. And for 14 days, Leif 
mak Thornton, Vice President of 
‘odut Local 82 in Boston, had time to 
S. Ail reflect. As he rode through the 
irplal rolling hills of New England, the 
y, Ait 30-year Teamster thought about 
»-bas what led him to this moment 
gate’ and where he and his good 
rer th friend and fellow Teamster Bob 
imp Morrissey Jr. would be in a day, 
a month, a year from now. 
No; It had been two years since 
| hav Morrissey’s life was turned 
ing upside down when a series of 
doctor visits and medical tests 
revealed that the 43-year-old 
= had a rare and incurable form 
of appendiceal cancer. In the 
two years since his diagnosis, 
ie 4, Morrissey has undergone 
extensive treatments and sur- 
ie gery to remove tumors and any 
Sanbe UNNecessary organs, including 
Ao his appendix, spleen and por- 
pert} tions of his colon. Under his 
TN¥ doctor’s watchful eye, Mor- 
rissey has been able to keep the 
cancer at bay—for now. 
Morrissey’s doctor “wanted 
to start up research projects 


to learn more about the kind 
of cancer Bobby has, but the 
rare cancers don't get the same 
amount of publicity or fund- 
ing as the more prevalent can- 
cers do,” Thornton explained. 
“So Bobby and I put our heads 
together and decided that we 
would raise money ourselves.” 

The two Teamsters came up 
with an idea: Raise money for 
rare-cancer research by visiting 
all 24 New England locals in 
six states—all on a bicycle. 


‘We're Teamsters’ 

“Bobby wondered about who 
would sponsor us, but I had no 
concerns,” Thornton said. “I 
said, ‘We're Teamsters. We have 
60,000 brothers and sisters in 
New England.” 

Thornton started a web site, 
opened a bank account and 
started working the phones, 
and from that, Teamsters 
Against Cancer was born. 
Though he would be riding 900 
miles in two weeks, the num- 
bers didn’t bother Thornton in 
the least. An avid biker, Thorn- 
ton had been riding to work 
and back since gas prices shot 


Pro-Union Proposal 


Government could Ease Rules for Unionization 
in Certain Industries 


At and railroad workers could soon find it easier to join 
a union under a reform proposed by the National Media- 
tion Board (NMB), the government agency that supervises 
union elections in those industries. The proposal would base 
the outcome of union elections on the majority of people who 
vote. The rule now requires a majority of members in the air- 
line or rail bargaining unit to vote in favor of representation to 
be certified as a union. In other words, the rule currently says 
that not voting counts as a “no” vote. 

“This reform lets workers choose a union the same way 


they choose the president of the United States,” said Jim 
Hoffa, General President. “Whichever side gets the most 


votes wins.” 


Hoffa said anyone who's tried to form a union at a railroad 
or an airline knows the deck is stacked against them. “The 
current voting process is an unfair obstacle that discourages 
workers from exercising their right to form a union.” 


Unfair Burden 


The Teamsters have long fought to change the way work- 
ers’ votes are counted in NMB elections. Continental Air- 
lines fleet workers who want to join the Teamsters came to 
Washington in July to lobby for a fairer election process with 
National Mediation Board members. 

In December, six Continental workers attended—and three 
testified at—an NMB hearing on the proposed rule. Interna- 
tional Vice President John Murphy also testified. 

Murphy said the current rule puts an unfair burden on 
workers “because they must not only overcome those who 
oppose representation, but even more difficult—the elector- 


ate who will not participate.” 


At press time, the rule had not yet been changed, though it 
was expected to in early January. 


sky-high more than a year ago. 

“Nine hundred miles 
sounds like a huge number, 
but it is possible if you do it a 
little at a time,” Thornton said. 
“T told Bobby he is the inspira- 
tion for this ride. Because he 
is the inspiration, I will be the 
perspiration. If he can fight 
cancer, I can ride a bike.” 

In all, Thornton pedaled 
just over 1,000 miles in two 
week’s time. Two hundred of 
those miles were completed 
with Morrisey pedaling along 
with him. They raised more 
than $16,000 for rare-cancer 
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research, with thousands com- 
ing in even after the ride. 

Now that the first ride has 
been completed, Thornton is 
hoping to make the journey an 
annual celebration. Prepara- 
tions are already beginning for 
a 2010 ride. 


For the complete story, visit 
Www.teamstermagazine. 
com/journey-1,000-miles. 
For more information about 
Teamsters Against Cancer or 
to donate, visit www.team- 
stersagainstcancer.org. 


é TEAMSTER NEWS 


Going Nuclear 


Radiological Hazard Training Needed with 
Increase in Waste Shipments 


he National Labor College—George Meany Campus (NLC) 

in Maryland offers the Rail Worker Hazardous Material 
Training program designed to inform rail workers about the 
types of radiological materials being shipped on the rails, the 
frequency of such shipments and the methods by which they 
can protect themselves from exposure. 


2010 Schedule 

for Training Courses: 
March 21-26 

April 25-30 

May 2-7 


Online registration for rail 


workers is available at: 
www.nic.edu/~bcantrell/ 
training _hazmat.htm 

For further information, 
contact Henry Jajuga, 
Program Director, at (301) 


439-2440 or hjajuga@nic.edu. 


The director of the program, Henry Jajuga, is a Brother- 
hood of Maintenance of Way Employes (BMWED) member 
who was a crane operator with Southern Pacific and served 
as President of BMWED Local Lodge 227. Jajuga first took a 


hazardous materials training course 
in 1998 at the NLC. 

“| immediately fell in love with 
everything about the topic of hazard- 
ous materials,” Jajuga said. Eventu- 
ally becoming a HAZMAT trainer 
himself, Jajuga was a peer instruc- 
tor at NLC before being hired in 2008 
to direct the hazardous materials 
training program. 

The program was created 
because there is predicted to be an 
increase in the amount and frequen- 
cy of nuclear waste shipments in the 
United States. The volume of nuclear 
waste that needs to be stored is 


enormous, estimated to require more than 100,000 shipments. 
In total there are approximately 3 million packages of radio- 
active material and waste shipments every year. 

One of the goals of the BMWED has been to recruit more 
members to take the general hazardous materials course, or 


even this specialized radiological training. 
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Free Consumer into Here 


Carbuyers Beware 


ERS. 


Carhaul Members Fight to Save Jobs 


W ince mid-October, 

. carhaul members have 

been fighting to stop the 
auto manufacturers’ attempts 
to destroy Teamster jobs, and 
hundreds of members have 
stood outside dealerships 
across the country educating 
the public about the issue. 

The automakers are 
attempting to drastically cut 
the amount of money they pay 
companies to haul cars. The 
cuts are unrealistic and will 
force Teamster-represented 
carhaul companies to go out 
of business. That would lead 
to cut-rate carhaul companies 
transporting the vehicles cur- 
rently being hauled by profes- 
sional 'Teamster drivers. 

As part of the campaign to 
save professional carhaul jobs, 
Teamsters have been distribut- 
ing fliers alerting the public 
to the risks posed to vehicles 
and to the public’s safety when 
cut-rate companies haul cars 
with inexperienced drivers and 
inadequate equipment. The 
union set up a web site, www. 
carbuyersbeware.com, to edu- 
cate the public as well. 


Destroying Jobs 
“The automakers are trying 
to destroy our jobs, so we all 


a 


need to get out and handbilla it 
dealerships,” said Joe Thomp- 

son, a carhauler at Allied in 
Shelbyville, Ky., and member ¢ 
Local 89 in Louisville. “Chrys T 
ler has already taken away our 
work here in Shelbyville. We al Loc 
need to join together and fight hol 
to save our work.” 

In addition, the Teamsters 
released a report, “Damaged 
When Delivered? How Bailed “ 
Out Auto Giants are Ripping e: 
Off American Consumers,” 200 
a revealing look at the risks 8 
to vehicles and consum- Visi 
ers when car companies use first 
cut-rate and inexperienced = 11! 
carhaul drivers to transport "Ni 
new automobiles. Two safety 4 
groups, Consumer Action 
and Consumers for Auto Reli- 'r) 
ability and Safety (CARS), SO 
are supporting the Teamsters’ SUT 
campaign. Copies of the she 
report have been delivered to Loc 
every member of Congress, 10m 
and dozens of members have hel 
signed letters in support of 1 
the Teamsters campaign. Also, No 
more than 160 auto dealers ; 
have signed letters supporting ™! 
the Teamster campaign. edu 


For more information, visit 
www.carbuyersbeware.com. .. 


went to bat for me before our unit was pay- 
ing dues or negotiated a final contract. The 
union understood early on how unneces- 
sary it was for the Merit Board to prevent 
' me from working.” 

“I'm a Teamster for life,” Sebastian 
added. 

Local 700 representatives are now work- 
ing with the officer to reach a settlement 


— =) a a 
BD a ' 
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State Police Officer Returns to Work 
Following Extended Leave 


master sergeant with the Illinois State 

Police is back to work after Local 700 dis- 
puted a disciplinary decision that kept him off 
the job for 10 months. Expecting to recoup more : 4 on wages owed, including back pay, cost of 
than $100,000 in back pay, Tim Sebastian, a 26- sa Ss benefits and interest. | 
year veteran police officer, had been prevented from working “When a police officer is forced to take more than 30 days | 
since September of last year. Following an incident that occurred _ leave, he’s put into a position where his health coverage and | 
while the officer was off duty, he was left to wait while the State other benefits are no longer covered,” said Becky Strzechowski, | 


Police Merit Board reviewed his case. an Assistant Trustee at Local 700 in Chicago. “This Teamster 
“The master sergeants of the Illinois State Police, a unit of member should never have been prevented from working for 
approximately 300 officers, signed its first Teamster contract as long as he was and we will fight to ensure his sacrifices are 
villa in October 2008,” said Sebastian. “That means the Teamsters recognized.” 
mp- 
n 
net Th ir Learning Experience industries wh f thi 
rys- t | N earn perie industries who are part of this 
a e u u re Ss ow Local 117 grabbed the Team- one union. Anyone who has 
Ne al Local 117 Teamsters for Tomorrow sters for Tomorrow concept decided to join us has become 
fight hold Leadership Summit and ran with it. Local 117 a leader in their own right.” 
staff recruited a committee of “I would like to see Team- | 
ters QR cores of Teamsters The idea for Teamsters for volunteers who took the lead sters for Tomorrow showing 
red bs , under the age of 35 Tomorrow originated in 2007 in setting the agenda and plan- _up at job fairs and working in 
‘led 4 came from all indus- with a group of Teamsters who __ ning the event. the high schools,” said Kevin 
ing tries, curious to learn more wanted to empower a diverse “Tt was a huge learning Fulmer, a Local 117 member. 
;» about their union and eager generation of young Teamster experience for me, just going to “We should focus, not just 
cg _ to get involved. Some were leaders through education, that first meeting,” said Rokeda on current members, but on 
visiting their union hall for communication, and orga- Rogers, a Local 117 member future members as well.” 
se first time; others had played nizing. The group developed who was involved in the plan- Foca cata MaaeRIan 
d  aninstrumental role in plan- a mission statement and ning. “There are people from 
; : 3 teamstersfortomorrow.org. 
rt ning the event they were there —_ appointed regional leaders. all walks of life and so many 


ety to attend. 

“Today you are making his- 

Relj. tory,’ said Tracey A. Thomp- 

son, Local 117 Secretary-Trea- 

ers’ Surer, addressing the group as 
she kicked off the first-ever 

ito Local 117 Teamsters for 

s, | lomorrow Leadership Summit 

ave held at the local’s headquarters 

f in Tukwila, Washington in 

\]so, November. 

S The purpose of the sum- 

ting Mit, Thompson noted, was to 
educate younger Teamsters 
about their union, build soli- 
darity and lay the foundation 
for the next generation of 

om. 
Teamster leaders. 
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In The Pipeline 


IBT and Pipeline Contractors Discuss Finding Work and Training 


B f you are looking for work 

im in pipeline construction, 

lB there is a new web site 
designed specifically to make 
it easier to find jobs and learn 
what is new in this growing 
field. The new site, www.team- 
sterspipeline.com, provides 
members with valuable tools 
and information regarding 
pipeline work, training and 
general news. In addition, the 
new site also works to match 
workers with jobs and training 
through an exclusive database. 

Just prior to launching the 

site, the Teamsters National 
Pipeline Training Fund 
(TNPTE) and the Teamsters 
National Pipeline Labor Man- 
agement Cooperation Trust 
(TNPLMCT) coordinated a 


meeting with several pipeline 
contractors. The purpose of 
the meeting was to discuss 
training needs for pipeline 
construction scheduled in 
2010 and to review the newly 
developed Teamster pipeline 
industry web site. 

“This was the first time 
we sat down with a group of 
contractors to review their 
training needs and critique 
the training that was cur- 
rently being provided,” said 
Ed Jacobson, Director of the 
Teamsters Building Material 
and Construction Trade Divi- 
sion. “The contractors have a 
continuing concern regarding 
workers who have all the nec- 
essary regulatory qualifications 
and sufficient experience to 


perform the difficult driving 
tasks required to haul pipe 
on a steerable stringer trailer. 
Contractors would like the 
Training Fund to consider giv- 
ing priority to applicants for 
training that have had their 
commercial driver’s license for 
three years with experience 
driving in the construction 
industry.” 

Although not a specific 
requirement, the contrac- 
tors also wanted the Training 
Fund to encourage all pipe- 
line construction workers 
to obtain a Transportation 
Worker Identification Creden- 
tial (TWIC) card. The reason 
behind obtaining this card is 
that many “racking” opera- 
tions take place in port facili- 


ties and rail yards regulated by 
the Maritime Transportation Buile 
Security Act of 2002. Without * 
this credential a Teamster 
driver or worker may not be “iis 
able to enter the facility where { 
pipe is being picked up. This 
credential may enhance the 
workers ability to obtain wor 
Another area discussed 
was enhancing the curriculu 
to provide a strong emphasis 
on Stringer Truck tail swing. 
Tail swing is very dangerous, 
especially in populated areas. 
A majority of the accidents A 
that occur with Stringer Truck 
involve the overhanging pipe Loc 
hitting other vehicles, signs 
and power poles. 
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‘Autism Advocacy 


ipe Local 25 Raises Money for Autism Research 
1S 


and his wife Sarah never 
realized there was anything 
wrong with their son Austin. 
A seemingly normal child, 
Austin was happy, healthy and 
had developed physically at 
the same rate as other children 
his age. The only thing that 
caused a pediatrician to believe 
something might be amiss was 
the fact that Austin was a late 
talker. 

Tests were done and at 2- 
and-a-half years old, Austin 
was diagnosed with autism, a 
neural development disorder 
that affects social interaction 
and communication. It is esti- 
mated that one in 91 children 
are diagnosed with the disor- 
der annually. 

“Tt was probably the worst 
thing that could have hap- 
pened,” Wright said with 
hesitation in his voice. “I real- 
ized my kid would never get 


erry Wright, a member 
of Local 25 in Boston, 


Local 25 


to experience things like little 
league or Boy Scouts. But, you 
have to make the best of it.” 

And that’s exactly what the 
Wrights have done. Now 13 
years old, Austin finds com- 
munication difficult but he has 
thrived thanks to lessons from 
a private school for children 
with autism, loving parents 
and support from more than 
11,000 Teamsters. 


Leading the Charge 
For the past three years, Local 
25 has made autism their 
charity of choice. Working 
in conjunction with Autism 
Speaks, the nation’s larg- 
est autism advocacy group, 
Local 25 has raised more than 
$300,000 for autism research 
and prevention. Each year the 
local participates in an annual 
Autism Speaks walk and hosts 
a gala at a Boston hotel. 

Local 25, headed by Presi- 
dent Sean O’Brien, is now lead- 


Boston, MA “ 


“Local 25 believes that the 
community as a whole is an 
: integral piece of the puzzle 5 in 


ing the charge in support of an 
autism insurance bill reform 
which, if passed by the Mas- 
sachusetts legislature, would 
require private health plans to 
treat autism as a medical con- 
dition. Under the bill, autism 
coverage would cost just $2.28 
per member per month. Fifteen 
states have already passed simi- 
lar legislation. 

“Local 25 believes that the 
community as a whole is an 
integral piece of the puzzle 
in taking us one step further 
toward finding a cure for 
autism,” O’Brien said. 

For the Wrights, the sup- 
port shown to them by Local 
25 members and O’Brien has 
been overwhelming. 


“There needs to be more 
people like Sean O’Brien— 
people who step up to a 
challenge like this and do 
something about it,” Wright 
said. “When you’re faced 
with something like autism, 
life can be a challenge, but 
thanks to support from Local 
25 members, I feel like there 
isn’t anything my family can’t 
accomplish.” 

Those interested in sup- 
porting autism research are 
encouraged to attend Local 
25’s “Light Up the Night for 
Autism” gala at the InterCon- 
tinental Boston on April 10, 
2010. Tickets are $60 and spe- 
cial room rates apply. 


More information can be found at wwwseamsterslocal25.com. 
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“I told that union buster he was wasting his time. | said, ‘If you were trapped i 
a coal mine for 15 years and you saw light at the end of the tunnel, wouldnt yc 
go for it? Well, that’s what the workers here feel.’ And we went for the light— 
Teamsters Local 1205—and we won!” — suue assaBi 


- BAUMANN W /0l : 


1, 700 Bus $ Workers J Join Local 1205 


26 ce 
aken 
or m 
Labo 


HEIR GOAL WAS IN SIGHT 
and nothing was going to 
deter these workers from what 
was rightfully theirs. They had 
worked hard for it, and finally, 
it was their turn. They were 
boing to become a part of labor history— 
ey were going to become Teamsters. 

More than 1,700 bus workers with the 
Baumann transportation companies on 
ong Island are now the newest members 
ti Local 1205, headquartered in Farm- 
” ngdale, New York, after voting 906-644 

in favor of Teamster representation in an 
lection conducted by the National Labor 
elations Board. 

This is a truly historic election, as only 
6 certification election victories have 
aken place for bargaining units of 1,700 
rt more employees through the National 
abor Relations Board in the past 20 years. 
his is one of those victories. 

“Tm crying. I’m so happy. Power is 

now in our hands!” said Maria Romero, a 

-—driver’s assistant, upon hearing the news. 

The drivers, driver assistants and 

mechanics employed by the Baumann 

/gatransportation companies—Baumann 

ex Sons Bus, Alert Coach, Acme Bus and 
geembrookset Bus—work at nine locations 

athroughout Long Island. These workers, 
Mawho provide school bus and other trans- 
meportation services, prevailed in gaining 
eamster representation by standing strong 
against an aggressive anti-union campaign 
aged by the private company, which has 
a combined revenue of more than $100 
million per year. They were fearless in their 
tesolve to make a positive change in their 
working lives—to gain fair pay; an end to 
the shorting of their paychecks; affordable 
and decent health care; respect and fairness 
on the job—and to vote Teamsters in order 
to make that happen. 

“Tve never seen such a show of unity 
in my life,” said Bill Morse, a driver at the 
Coram location. “We need better wages, 
better treatment and a better understand- 
ing of what we do. We carry the most pre- 
cious cargo in the world; there is nothing 

© more valuable than our kids.” 

“People said you could never get a 
union in here. The Teamsters just moved an 
immovable mountain. I felt from the begin- 
ning, if it was going to be done right, it had 


to be done by the Teamsters. We want a fair 
deal, and now, with Local 1205, we know 
we're going to get one!” said Fred Mente- 
sana, a mechanic at the Copiague yard. 

“We are the heart of this company and 
we don’t get respect. I’ve been working 
for a long time and I have never seen an 
employer treat their workers the way that 
we've been treated,” said Pamela Mason, a 
driver at the Bohemia yard. “We need the 
Teamsters so we can have respect, decent 
wages and affordable health care. These 
are all long overdue. I knew we would have 
our Teamsters Union!” 


Fighting for Justice 
“These workers stood up for what is right 
and came together to fight for justice and 
dignity. They are an example of what 
workers can do when they stick together 
and we're honored to represent them,” said 
Jim Hoffa, Teamsters General President. 
The tenacity and determination of the 
workers was evident throughout their tough 
campaign to join Local 1205, a local that 
already represents school bus workers at 
First Student. With this victory, Local 1205 
has more than doubled its membership. 
“These hardworking Long Islanders 
showed great courage in the face of illegal 
threats, bully tactics, and massive lies put 
forward by their employer, as Baumann 
tried to scare them away from voting for 
their best interest,” said Timothy Lynch, 
President of Local 1205. “Now, with the 
workers’ growing unity and sense of the 
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economic justice they deserve as human 
beings, I have no doubt that together we'll 
be able to negotiate a union contract that 
will greatly improve their lives.” 

Over several months of organizing, 
many of the workers attended committee 
meetings; spread the word among their 
coworkers; house called; and devoted a 
great deal of time to the cause of creating a 
better life for themselves and their families. 

In October, the workers filled a large 
auditorium in Farmingdale, near the Local 
1205 headquarters, and the crowd over- 
flowed into the streets. The sea of brightly 
colored rally signs stated, quite simply, what 
the workers were seeking: “Dignity” and 
“Respect.” More than 800 people attended, 
including Baumann, Acme, Brookset and 
Alert workers, many Teamster members and 
other labor supporters from all across Long 
Island, including unionized bus company 
workers and more. 

Throughout their campaign, the Bau- 
mann workers had the support of a broad 
range of prominent political, community 
and faith leaders in their efforts to join 
Local 1205. At the rally they heard from 
President Hoffa; Sen. Chuck Schumer 
(D-NY); Rep. Steve Israel (D-NY); Leg. 
Bill Lindsay (Suffolk County, 8th District); 
Leg. Kate Browning (Suffolk County, 
3rd District); Leg. David Mejias (Nas- 
sau County, 14th District); John Durso, 
President of the Long Island Federation 
of Labor; and International Union Vice 
Presidents Fred Potter and Dan Kane. 
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THE UNION 
e 


TT Employee Free Choice Act is 
critical legislation that will help 
level the playing field and give workers 
the right to seek union representation — 


om the 


‘We Are Human Beings’ 

“My family was a union family. We were 
poor and the union movement helped 
me and my family get ahead. I was, am 
now, and will always be in labor’s corner. 
Now I want to know what we’re going 
to tell the Baumanns—we’re going to 


p» 


tell them: ‘Union! Union! Union!” said 
Sen. Schumer at the rally. In his speech, 
Schumer also stressed the importance of 
passing the Employee Free Choice Act 

in Congress in order to protect workers’ 
rights to form their union free of intimi- 
dation from their employer. 

“T think this rally woke up a lot of peo- 
ple. It showed that we have strength,” said 
Sal Alini, a driver from the Copiague yard. 

At the rally, the Baumann workers had 
the opportunity to take the stage, to make 
their voices and concerns heard. 

Wilfrid Pierre Pierre, a driver at the 
Bethpage yard, spoke passionately about the 
need for the Teamsters in his workplace. 

“We need to stand up for our rights. 
Baumann should respect us as employees, 
but they don’t. They treat us all differently. 
They treat the Haitians differently, like we 
are less valuable as workers. They cut our 
hours. We don’t even have a decent bath- 
room at work. This is unacceptable. We are 
human beings and we deserve to be treated 
with respect,” Pierre Pierre said. “I want Mr. 
Baumann to know that we are not afraid. 
We will hold our heads up high and nothing 
he can do will make us back down.” 
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Standing Up for Truth like 
It was no small feat for the workers to ha at I 
held their heads high given all the resis- 
tance they faced from management as th wh 
worked to form their union. The compat is c 
employed 13 high-priced union busters “T! 
in an attempt to frighten workers into anc 
voting against the union. Workers were _ bet 
required to attend captive audience meet 
ings held daily at each of the yards. It is _ the 
estimated that over the course of the cam ma 
paign these “union avoidance consultants ors 
were paid more than a million dollars by ing 
Baumann to tell workers lies about the — ar 
union—including the outrageous claim Un 
that non-U.S. citizens cannot legally vote shi 
in the union election or become membet ~ 
of the Teamsters Union, a tactic meant td 
intimidate the more than 500 immigrant 
employees. 

Workers spread the truth to their | 
coworkers via fact sheets translated into 
Spanish and Creole. And the Long Island 
Immigrant Alliance wrote a letter to the 
workers, assuring them of their legally 
protected right to vote for the union and 
Local 1205’s strong history of fighting for 
all workers, regardless of national origin. 

To date, 12 unfair labor practice charg 
es have been filed with the NLRB against 
Baumann for violations of federal labor 
law during the organizing effort on Long 
Island. 

“The owners spent a lot of money 
trying to have us not vote for the union— 


that’s a fact. For corporate America, we 
workers don’t matter. It’s all about the 
bottom line. But now, with our having 
union representation, the owners have to 
listen to our concerns!” said Doug Rogers, 
a driver at the Northport yard. 

“T told that union buster he was wast- 
ing his time. I said, ‘If you were trapped in 


_ acoal mine for 15 years and you saw light 


at the end of the tunnel, wouldn’t you go 
for it? Well, that’s what the workers here 
feel? And we went for the light—Team- 
sters Local 1205—and we won!” said Julie 
Assabi, a driver in Bohemia. 


On Our Side 
The lies from the union busters were effec- 
tively countered by Local 1205 members 
who know first hand the benefits that come 
from Teamster representation—members 
like Cliff Roode, a Local 1205 shop steward 
at First Student’s Shoreham yard. 
“Comparing our Local 1205 contract to 
what we used to have before the Teamsters 
is comparing day and night,” Roode said. 
“Things have improved tenfold. Our wages 
and benefits are so much better. Our mem- 
bers are so pleased to have Local 1205!” 
The support and encouragement of 
these members was critical to the Bau- 
mann workers’ efforts to mobilize and 


{ organize. The workers’ success in organiz- 


ing was made possible by a joint effort 
among themselves, the International 
Union, Local 1205, the Teamster member- 
ship and labor community in Long Island, 


and through engaging the wider political 
community in the cause. 

The Baumann Monitoring Commission, 
a volunteer commission made up of five key 
community leaders throughout Long Island, 
stood up for the workers’ right to organize 
free of interference and intimidation from 
their employer, holding a press conference 
and delivering a report that demanded justice 
for the Baumann workers. 

More than 40 prominent political 
and community leaders also signed an 
“Appeal for Justice” to Baumann, urging 
the company to respect the workers’ right 
to organize. 

New York Governor David Paterson 
sent a letter and called company owner 
Ronald Baumann directly to convey the 
message that “the freedom to form and 
join unions is a fundamental human 
right protected by our state’s and 
nation’s labor laws.” 

The workers made clear that they 
would not tolerate intimidation, leading 
a delegation to march on the boss, and 
delivering a letter that called on Baumann 
to respect their rights to form a union in 
an atmosphere free of coercion, discrimi- 
nation and intimidation. 

Now that they have won their fight, 
and their union, the workers are looking 
forward to the future—to negotiating for 
improvements and for a better workplace. 

“We got someone on our side now. 
We've got the Teamsters,” said Elemenise 
Bennett, a driver from Farmingdale. 
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SCHOOL BUS 
CAMPAIGN 
KEEPS ROLLING! 


T; Teamsters’ “Drive Up Stan- 
dards” campaign to organize 
private school bus and transit workers 
nationwide recently reached a major 
milestone, organizing 20,000 FirstGroup 
workers since the campaign beganin 
2006. The campaign's big fall offensive, 
where elections were held at about 20 


yards, was a big part of this mileston 


The Teamsters now represent _ 
more than 30,000 Fi stGroup and First. 


Transit’ workers nationwide. FirstGrou 


is th arent ules of First Stide 


\ ea Ay 
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~\ egina Alexander, a licensed 
| practical nurse, recently joined 
—/ / 1,000 fellow Teamsters at the 
r ~ > 2009 Teamsters Women’s 
| | | Conference, in part because 
|_| \__\she has benefited from Team- 
ster membership and wants to help make a 
difference in the lives of other workers. 
“The first benefit the Teamsters gave 
me in my job was to save me and 35 of 
my coworkers who were about to be laid 
off before we organized,” said Alexander, a 
member of Local 332 in Flint, Michigan. “T 
recognize that Teamster women are power- 
ful, knowledgeable and awesome, and we 
need to get every possible person represent- 
ed by the Teamsters by going out into our 
communities and getting involved.” 
Teamster women like Regina Alexander 
recently traveled from throughout North 
| America to take part in the ninth annual 
| Teamsters Women’s Conference. The three- 
day event, themed, “Teamster Women: 
Raising the Stakes,” focused on the current 
condition of the economy, as well as strate- 
) gies for organizing, strengthening labor 
laws and building strong union workplaces. 
. The well-attended conference featured a 
®) packed schedule of speakers, educational 
) workshops and a major rally at Las Vegas 
City Hall in support of 30 Republic Services 
3 recycling workers who had been fired while 
working to organize with the Teamsters. 
The attendees heard from a multitude 
of special guest speakers, including General 
President Jim Hoffa; General Secretary- 


Treasurer Tom Keegel; and U.S. Secretary of 


Labor Hilda Solis, among many others. 

“Raising the Stakes’ means being 
involved and being active. It’s about your 
involvement as a Teamster to make this 
union better and make America better. It’s 
| time to change America,’ Hoffa said. 


Magnitude of the Moment 
Solis spoke passionately about the fight for 


"q workers’ rights and expressed her belief 


in the Teamsters Union’s power to effect 
change in America. 

“The magnitude of this moment is not 
lost on me at all. What a wonderful country 
this is where the daughter of a Teamster 
shop steward can go on to be a cabinet 
secretary for one of the greatest presidents,” 
Solis said. “In many ways, I feel very close 


to this union. It was my father’s member- 
ship in the Teamsters that allowed my fam- 
ily and my six brothers and sisters to have 
health care benefits and a good life.” 

Solis praised Teamster women for their 
hard work ethic and involvement in help- 
ing workers, and she spoke about the role 
of the Department of Labor in the new 
administration. 

“I want the Department of Labor to be 
for the women in this room, for everyone,” 
Solis said. “I want to really open it up so 
people understand that the Department of 
Labor is on your side and we want to invest 
in the best resource I know—and that’s 
workers and that’s women.” 

Attendees also heard from General Sec- 
retary-Treasurer Keegel, who is celebrating 
his 50th year as a Teamster. 


“If you give a woman an opportunity, 
you'll not only get 100 percent, you'll get 
125 percent, and she'll get the job done,” 
Keegel said. “We're at war with corporate 
greed and worker exploitation. We're fight- 
ing for the American Dream and we all 
need to participate.” 

The Women’s Conference also wel- 
comed its new leader this year. Cheryl 
Johnson, who served as Director of the 
Women’s Conference, among numerous 
other responsibilities, retired this sum- 
mer and was succeeded in this role by Sue 
Mauren, President of Joint Council 32 and 
Secretary-Treasurer of Local 320. 
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“Teamster Women: Raising the Stakes’ 
means that all of us who are leaders in this 
union must fight for working families,” 
Mauren said. “It’s our job to make sure this 
economic recovery is about worker need 
and not Wall Street greed. It’s about pass- 
ing the Employee Free Choice Act so every 
worker has a right to join a union and get 
a good contract. It means each and every 
one of you in this room needs to capture 
the energy and enthusiasm from this con- 
ference and bring it back home to raise the 
stakes in your local unions, communities 
and the political arena.” 

The Teamster women also received a 
warm welcome from guest speaker Oscar B. 
Goodman, the mayor of Las Vegas. Other 
special guest speakers included CNBC’s 
Karen Finerman, who spoke about the 


financial crisis and prospects for economic 
recovery, as well as Barb Byers, Executive Vice 
President of the Canadian Labour Congress. 


Community of Members 
“Tm honored to be here and glad to have 
the conference come to my hometown,” 
said Terra Lax, a member of Local 995 and 
a room reservations agent at Bally’s Hotel, 
where the conference was held. “I’ve never 
met so many strong, independent women 
in one place.” 

Kathleen Treglia, a Local 995 member with 
YRC, gained a sense of support from her fel- 
low Teamster women at the conference. 
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“T came from Ohio and took it for 


granted until I moved here to Nevada, a 
so-called right-to-work state. The great 
thing about this conference is it educates 
women, so we don't feel like we're all 
alone in our situations; we know there are 
women to support us,” Treglia said. 

“To be a Teamster is to be a part 
of a community,” said Jeanne Fox, an 
eight-year logistics worker with Local 
959 in Anchorage who attended her first 
Women’s Conference. “With the Teamsters 
youre getting everything—equal rights, 
benefits, health and welfare, things you 
might not have with the company to begin 
with, and Teamster women are in very 
important roles.” 


Making a Change 

With an appreciation for their union, Team- 
ster women came to the annual conference 
eager to learn how to become more involved 
and recruit others in helping achieve rights 
for working men and women. 

Teamster women moved into action 
by rallying at the Las Vegas City Hall for 
justice for recycling workers who had been 
fired while organizing with the Teamsters, 
and later raised more than $3,800 to assist 
these workers and their families. 

“The rally was exciting; it was a huge 
adrenaline rush,” said Deidre Walker, a 
member of Local 728 who works as a 
driver for the film industry in Atlanta. 
“We all came together as Teamsters, 
chanted, expressed concerns and basi- 
cally rallied for the cause so hopefully 


they can have change real soon and get 
their jobs back.” 


Bringing the Power 


For those women returning to the conference 


after attending in years past, the event was 
an opportunity to encourage the involve- 
ment of other Teamsters in their union. 

“The more women we get involved, the 
stronger our union becomes because I’ve 
seen that women will put it on the line for 
what they believe in,” said Mary Faragher, a 
member of Local 839 in Pasco, Washington. 

“The way we advance in the work 
force is mentoring. If you can move one 
person, that person moves someone else,” 
said Lynnice Spikes, a UPS driver and 
shop steward with Local 407 in Cleveland. 
“Raising the Stakes’ means taking back 
home the educational experiences I’ve had 
here and encouraging my coworkers to go 
on and speak to someone else that they 
may know, to empower them.” 

Teamster women are also raising the 
stakes by expecting more from themselves, 
and they are stepping up to the plate to 
take on even greater leadership roles. 

“This conference really gets me pumped 
up to be more of a leader. Since the last 
conference, I’ve gotten women involved and 
have two of my sisters with me this year. I 
can see them being empowered and feeling 
what I was feeling last year. Its wonderful,” 
said Carrie Bateman, a 23-year Teamster 
with Local 886 in Oklahoma City. 

“Right now I’m a union steward, but in 
the future I want to become chief steward 
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and join more ladies together. Being a 
woman, I want to bring power to womei 

and that’s why I’m here,” said Pushpinde T 
pal Toor, a member of Local 419 in Miss 5 
sauga, Ontario, Canada. 0 

In taking on greater leadership roles, 
Teamster women had many accomplishe \ 
women to look up to as role models at th 
Women’s Conference, including Solis. st 

“To hear Hilda Solis speak was he 
very motivating, especially as a Latina 
woman. It’s motivating to know that sh nt 
could reach the rank of labor secretary, 1 
said Gabriela Molina, a shop steward al _m 
UPS and member of Local 63 in Covini _ th 
California. 

“Tt’s awesome to see a woman as U.S. 
secretary of labor and it makes me think th 
that, “Hey, you're not too old; race isn’t ai_ 
issue; you can accomplish anything if yo 
want to.’ I believe Hilda will get alot don _ tt 
and I support her in her position,” said & 
Edith Dunlap, a bus driver with First Stu | 
dent and member of Local 728. Si 
Future Leaders a? 
The Teamster leaders of the future also h ea 
the opportunity to meet again at the Wom 
en’s Conference this year. It was at the 200, 
Teamsters Women’s Conference where 
Teamsters for Tomorrow, a group that is 
actively working to build and encourage 
the involvement of Teamster youth in the 
future of the union, was formed. Ic 

“Although Teamsters for Tomorrow is 
Teamsters 35 and under, it takes each and 
every one of you in this room to build o 
future,” said Renee Hinson, a co-founder 
of the group and Southern Region repre- 
sentative, to the audience. “We're working | 
to put together youth summits, to help 
out in the community, to reach students. 

{ 
| 


and let everyone know the difference that 
being a Teamster makes.” 

Whether they’re mentoring a coworke 
enlisting the support of young workers, 
rallying for a cause, or taking on a positio 
of leadership, Teamster women are raisin{ 
the stakes in their own ways. 

“Teamster women are forever strong 
and vocal,” said Kathy Peak, a graphic art- 
ist with Local 89 in Louisville, Kentucky. 
“Teamster women are always out there 
ready to help, organize, fight for workers’ 
rights and raise the stakes even higher.” 
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INBC Heeds Ob 


Organization Moves Beyond cine 


hen Mark Williams, a member of Local 853 in San Leandro, 


California, walked through the doors of this year's Team- 


sters National Black Caucus (TNBC) Convention in New Orleans, 


he didn’t know what to expect. 

Although Williams has been a Teamster for 19 years, he 
never before attended a TNBC conference. The 34th annual 
event opened his eyes to a world of hope, change and empower- 
ment. Impressed by what he found, Williams is hoping to make 
the conference an annual tradition in his life. 

“It's overwhelming to be surrounded by so many positive 
people, in such a positive atmosphere,” Williams said, adding 
that he found the conference to be extremely educational. “I feel 


proud to be here and I’m definitely proud to be a Teamster.” 
Williams’ sentiments were echoed by many who attended 
this year's conference—and that's no coincidence. 


Beyond Expectations 

A group that has always been dedicated to education, 
outreach, empowerment and equality, the TNBC is taking 
their mission a step further thanks to the new leadership 
of Al Mixon, Secretary-Treasurer of Local 507 in Cleve- 
land, Ohio. Elected chairman of the TNBC last year, Mixon 
wasted no time implementing new strategies to the way 
the caucus is run. 

Focusing on the theme of “Moving Beyond Expecta- 
tions,” Mixon made subtle yet positive changes that influ- 
enced the entire look and feel of the caucus. Some of the 
most significant changes made attending the conference 
easier for delegates and members by reducing costs and 
shortening the event from five working days to three. 


Tale 


amas Call For Change 


The results were phenomenal. More than 400 members and 
delegates attended this year's conference, making it one of the 
most successful in TNBC history. 

“Each year the TNBC grows and becomes better, but this 
year was a real turning point,” said Julian Alexander, executive 
secretary for the Central Region and six-time TNBC attendee. “In 
the past we've strived to make changes, but this year change is 
really happening. This conference has realistic values and the 
leadership has set reachable goals.” 

Those goals are strongly influenced by two factors: President 
Barack Obama’s call for change and a new, strong partnership 
with the Teamsters Human Rights Commission (HRC), directed by 
Antonio Christian. According to Mixon, the future of the TNBC is 
dependent upon cooperation with the HRC. 

“Teamsters recognize that diversity is strength and without 
one, we cannot have the other,” Mixon said. “There is no future 
without a past and if we are going to have a strong future, we 
must work together now.” 

For TNBC participants, the strengthened partnership only 
meant one thing: more diverse workshops that centered on the 
core principals of each organization. 

“| was struck by the quality of workshops that were offered 
and the points made by presenters,” said Jerry Robinson, a 26- 
year member of Local 71 in Charlotte, North Carolina. “Based on 
the information presented in these workshops, | feel that we are 
on the right track. Our president really knows what the members 
want and what this caucus needs to survive.” 
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local Se taninsters Produce 
White House's Christmas Card 


EAMSTER PRODUCTION 

specialists at American Greetings 

in Bardstown, Kentucky had an 

extraordinary incentive to pro- 
duce 250,000 perfect Christmas cards last 
November. They were the official 2009 
White House Christmas cards. 

“It’s pretty special,” said Ben Bramble, 
business agent for Local 89 in Louisville, 
Ky. “There’s a lot of work that goes into it.” 

After an eight-year hiatus, the Ameri- 
can Greetings plant again 
printed White House Christmas 
cards with the Teamsters logo 
on the back. About 525 Team- 
sters make American Greetings 
cards at the plant in Bardstown, 
a historic small town about 40 
miles southeast of Louisville. 
Teamsters have represented these 
workers for about 25 years. 

The workers make most 
American Greetings cards, 
though a few are made in China 
(before you buy one, check the 
back of the card to see where it 
was made). 


High Quality 
Roger Vittitow has worked with greeting 
cards for 13 years at American Greetings 
as a production specialist. He’s certain the 
team that produced the White House card 
made the finest cards possible. 

“These are the best I’ve seen,” Vittitow 
said. 

The average person might not grasp 
the high quality of the White House card, 
but Vittitow does. 

“The paper, the art that went in it, they 
were really good,” Vittitow said. “People 
that do cards can see. We're giving the 
Obama team good-quality cards.” 

Each of the cards was folded by hand 
and visually inspected to make sure there 
weren't any dings or tears. 

“You don’t want a card to be on ‘Good 
Morning America’ and have it be known 
it wasn’t good-quality Teamster work,” 
Vittitow said. 


The Politics of Christmas Cards 
It was especially gratifying to Vittitow 
because he voted for Obama. So did Sadie 


Willett, who gets a special enjoyment from 
working on the president's card. Like Vit- 
titow, Willett was employed by American 
Greetings during the 1990s and had worked 
on the card for the Clinton White House. 

“T did Clinton’s cards, I did several of 
them,” Willett said. “I just enjoy doing 
them because they are the president's card 
and we feel very fortunate we were able to 
do them.” 


| Committee 


id fer by the Democratic Nationa 


“We worked hard to 
get it back because 
it’s such an honor. 
We're proud to get 


that work back.” 


Both Local 89 and Local 52 in Brook 
Park, Ohio printed the official White 
House Christmas card during the Clinton 
administration. 

The Bush administration switched to 
a nonunion greeting card manufacturer 
during its first year in office and never 
went back to American Greetings. The 
Teamsters did all they could to get that 
business back in union-made hands.“We 
put a lot of work into it,” Bramble said. 

Teamsters General President Jim Hoffa 
sent a letter to the White House urging 
the Obama administration to again have 


the White House cards printed by union 
members. 

Local 89 President Fred Zuckerman 
worked with two Democratic congress- 
men from Kentucky, John Yarmuth and 
Ben Chandler, to help persuade the White 
House to choose American Greetings. 
Gov. Steve Beshear also lobbied to bring 
the printing job back to Kentucky. 

“We worked hard to get it back because 
it’s such an honor,’ Zuckerman said. 
“We're proud to get that work 
back.” 

This isn’t the first time Local 89 
members got work from President 
Obama. He turned to the Ameri- 
can Printing House for the Blind 
(APH) to translate the official presi- 
dential inauguration guide into 
Braille. APH is a Local 89 employer 
in Louisville. 


‘A Good Place to Work’ 

The production specialists were 
specially chosen according to 
seniority. They had to promise 
perfect attendance for the long days 
they'd be producing the cards. 

The cafeteria was secured, and the 
workers were all asked to keep secret 
information about the card. Photographs 
of the cards were strictly forbidden. 

“We were all told, ‘No cameras allowed 
inside,” Willett said. “We weren't allowed to 
take any out, no photos. But I don’t think 
anybody would do anything like that.” 

Willett should know. She’s been at 
American Greetings for 25 years. 

“T think we're very fortunate to have 
American Greetings in Bardstown,” Wil- 
lett said. “I’ve been there 25 years and it’s 
special in itself. I hope it stays another 25. 
It’s nice to have a good place to work close 
to home.” 

“They all do their jobs exceptionally 
well, but printing the official cards for the 
White House was always a great source of 
pride,” Bramble said. 

“The Teamsters at American Greetings 
are all hardworking and dedicated people,” 
Bramble said. “They really want their fel- 
low Teamsters to know if you buy greeting 
cards, please buy them from American 
Greetings.” 
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Extreme Makeover: 


Teamsters Edition 


Local 120 Plays Big Role in St. Paul Home Makeover 


HE LIFE OF A ST. PAUL, Minnesota 
family changed forever thanks to 
“Extreme Makeover: Home Edi- 
tion” and Local 120. 

On October 2, Sandy Morris, who runs 
a daycare center out of her home, was sur- 
prised by Ty Pennington and told she and 
her two children would be the recipients 
of a new home in just seven days. 

At the end of those seven days, thou- 
sands of people played parts, both large 
and small, in helping a deserving family 
start a new life. It was a week full of hard 
work, cold rain and camaraderie. It was 
also a chance to show that Teamsters are 
a huge part of every community in which 
they work, taking pride in their jobs, their 
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neighborhoods and their skills. 

“Extreme Makeover: Home Edition” 
features a family going through some sort 
of hardship in each episode. The show’s 
producers coordinate with a local con- 
tractor to get the job done. In this case, 
the local contractor was TJB Homes Inc., 
and they immediately got in touch with 
Brad Slawson Jr., President of Local 120 
out of Blaine, Minnesota. 

Local 120 coordinated getting Teamster 
employers on board with the project, plus 
tools, donations and more. The local turned 
out volunteers, donated supplies and got 
Teamster employers involved to the point 
where 80-90 percent of subcontractors 
working on the show employed Teamsters. 


www.teamster.org 


Teamster Employers 
By the time the demolition of the old cc 
home was scheduled to take place, Local 

120 had lined up hundreds of thousands 46 | 
dollars in donations of labor and suppliesThe 
“Our employers and members have ity f 


stepped up to help a family in need,” 
Slawson Jr. said. “Even in these tough 


Han 


crev 


economic times, they realize that they cai w 


make a difference. 


tims 


Local 120 donated tools used in the wat 


build, plus had their tractor-trailer and Met 
volunteers from the local on site to help 0n< 


out whenever they were needed. These 


« 


Local 120 companies were major contrib0n 


utors to the project, including: Vice 
¢ USF Holland provided three trailers fo. 
storage purposes; but 


US Foodservice contributed a week’s Unt 
worth of snacks and beverages for the 5mc 
volunteers; the} 
Sysco provided the equivalent of six ™o 
meals a day for the crew; 
Supervalu made a refrigerated truck and 
available for the worksite and filled thetoh 
fridge and pantry in the new home; Wo: 
Nitti Rolloff provided dumpsters for beh 


waste removal; one 


Cemstone donated cement; 
McNamara provided the blacktop 
driveway; 
Marathon Petrolium donated a free 
year’s worth of gas to the family, plus 
$3,000 in diesel for the equipment; 
» Tamarack Materials supplied sheetrock; 
weed and 
* Sedgewick provided heating and air 
| conditioning equipment. 
cal 
nds86 Hours to Build a Home 
pliesThe neighborhood was bustling with activ- 
ve_ ity for several blocks around the job site. 
Handmade signs welcoming the show’s 
)  crewand the volunteers were propped up 
y cain windows. Crowds of sightseers, some- 
times in the hundreds, were bussed in to 
ne Watch the progress. And that’s not even 
ad mentioning how much activity was going 
elp onat the build site. 
se “One hour here is equivalent to two days 
tribon a regular job site,” said Jason Budzynski, 
Vice President of Operations for TJB Homes. 
tsfo The rebuild had to be done in 96 hours, 
but with a crew of 3,000 staffers, workers, vol- 
k’s unteers and others, the build was efficient and 
the Smooth—except for the chilly rain that soaked 
the job site, and everyone in and around it, for 
x More than a full day of the build. 
“Local 120 is proud that its members 
k and their employers have given so much 
theto help this family and their community. 
Working together, we can put this recession 
or_behind us one house, one neighborhood, 
one city at a time,” Slawson Jr. said. 


Devoted Workers 
“Tt’s a beautiful house, it’s amazing, it’s a 
beautiful house,” said Morris, the subject 
of the show, shortly after seeing her new 
completed home. 

She also spoke highly of the volunteers 
who helped with the house, but she wasn’t 
the only one talking about the devotion 
of those working on the house and in the 
neighborhood. 

“I know everybody on the street; she’s a 
good mother and a pretty special person,” 
said Hugh O’Kane, a resident of the neigh- 
borhood who also worked as a Teamster 
dairy driver before retiring. “Something 
like this really brings the neighborhood 
together, and it’s so great to see the Team- 
sters this involved. Lots of times, people 
have negative perceptions about unions 
without knowing about all the good work 
they do. This helps.” 

Tony Gangloff, a Local 120 member 
who was working on the house, said he 
was thrilled that Local 120 had taken on 
such a big role in the project. 

“Tm proud of our local for stepping up 


to help out, and I’m glad to be a part 
of it,’ Gangloff said. 

Local 120 wasn’t the only Teamster 
local represented on site. Local 399 in 
North Hollywood, Calif. represents driv- 
ers and some other crew members on 
“Extreme Makeover: Home Edition.” 

“Tve never seen any other union 
involved to this extent,” said Local 399 
member Jeff Mann, a 10-ton driver for the 
program. 

The efforts of Local 120, “Extreme 
Makeover” and TJB Homes not only built 
a new home for a deserving family, but 
they helped beautify the entire neighbor- 
hood. So many volunteers showed up to 
help that they were put to work on several 
houses throughout the neighborhood that 
needed small repairs or other beautifica- 
tion work. 


For information on air dates for this show, 
check www. TeamsterMagazine.com. 
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Cleaning U 


Republic Services Workers Join 


laudia Cardoza has 
worked at Republic 
Services in Anaheim, 

California for three 
years, but it was only recently 
that she noticed changes at her 
workplace. 

“There are managers who 
are saying ‘Good morning’ to us 
when they didn’t before. There’s 
just a different feeling now that 
we voted for the union,” Cardoza 
said. “When we get our contract 
we will see even more changes.” 

Cardoza and her co-work- 
ers at the waste collection, 
transfer, disposal and recycling 
company recently voted 70-41 
in favor of joining Local 396 in 
Covina. The 115 new Teamster 
members work in more than 
37 different job classifications, 
including mechanics, sorters 
and operators. The workers 


endured a hard-fought orga- 
nizing campaign, and emerged 
united and strong. 

“This was a terrific victory,” 
said Ron Herrera, Secretary- 
Treasurer of Local 396. “It sets 
the stage to help a lot of people 
in L.A. and will spread to orga- 
nizing workers in the same 
industry in other cities.” 

“This was a great organiz- 
ing team and our division is 
happy to have been a part of 
this victory,” said Bob Morales, 
Director of the Solid Waste, 
Recycling and Related Indus- 
tries Division. “I house called 
the workers and was impressed 
by how ready they were to be 
represented by the Teamsters 
and to learn about all aspects of 
collective bargaining.” 
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United Front 

A coalition consisting of the 
Orange County Labor Fed- 
eration, Los Angeles County 
Federation of Labor, political, 
community, labor and faith- 
based leaders stood beside 
the workers throughout their 
efforts to gain Teamster rep- 
resentation. The group held 
rallies, marched on the boss 
and garnered media attention, 
which led to support for the 
workers from the residents of 
Anaheim, as well. 

“T saw a lot of people sup- 
porting us and it made us 
happy to know we weren't 
alone,” Cardoza said. 

The workers united in order 
to gain fair working condi- 
tions, fair wages, affordable 


health insurance and respect 0 ¢/ 
on the job. They are look- . _ 
ing forward to having direct Co 
communication through they ff 
grievance procedure, as welli W ¥ 
being able to monitor any saiLogi 
ty violations that may occur. vote 
Sanitation work is a tough anLoca 
risky job, one that requires worl 
proper safety equipment and seek 
procedures. It is a job where help 
union backing and protectiot A hi: 
is needed most. work 
Realizing this, mechan- orga 
ics with Republic Services in ered 
San Carlos, Calif. voted over- theit 
whelmingly after the Anahein “ 
victory to join Local 350 in men 
Daly City. The vote was 27 with 
for Local 350, while only two Men 
workers chose representation pull 
with the Machinists Union. cons 
Since 2003, Local 350 has and 
represented 240 drivers at the whe 
company, and also represents free 
30 transfer station employees R 
Local 396 is currently in agen 
negotiations on the first con- 166, 
tract for the Anaheim worker coor 


pectLOCAL 166 


-« Covidian Logistics 


l aA oes at pharmaceuti- 
well’ cal supplier Covidian 
Y sai Logistics in Ontario, Calif. 
cur. voted overwhelmingly to join 
sh at Local 166. The 110 warehouse 
es workers approached the union 
and seeking a strong partner to 
ere help address issues on the job. 
ctioiA highly motivated group, the 

workers quickly formed an 
n- organizing committee, gath- 
s in ered cards and even picked 
ver- their stewards before voting. 
thei + “We were tired of manage- 
in ment changing rules every day 
7 without warning,” said Michael 
two Mendez, a two-year order 
tion puller at Covidian. “We wanted 
yn. consistent rules on the job 
3 _and wanted to work in a place 
t the where we were respected and 
ents free from threats.” 
yees Reuben Luna, a business 
in agent and organizer for Local 
con- 166, was impressed by how 
rken coordinated and committed 

the group was. 
“This unit was great to 
~ work with,” Luna said. “This 
was a real team effort. They 
were acting like a union even 
before they voted. Within a 
week of contacting us, they 
had gathered the cards and we 
§& had a vote scheduled within a 
month.” 


LOCAL 200 


Washington 
County, Wisconsin 
Social Services 


WYtirsees County, Wis. 
Social Services workers 
have voted overwhelmingly to 
join the Teamsters. There are 
30 workers in the bargaining 
unit who are now represented 
by Local 200 in Milwaukee. Of 
the 27 votes cast, 21 workers 


voted for the Teamsters, five 
for their previous union affili- 
ation and one for no represen- 
tation. 

“Our group had been with 
our previous representation 
for close to 17 years and the 
decision to switch unions 
was not easy, but business 
representative Randy Monroe 
and the rest of the Teamsters 
helped us through the pro- 
cess,” said Jessica Indiraraj, 

a new member of Local 200. 
“Tt went smoothly and they 
helped us every step of the 
way. We are excited to move 
on and look forward to the 
future as Teamsters.” 

“These professional men 
and women join other groups 
already represented by the 
Teamsters in Washington 
County, the Highway Depart- 
ment and the Parks Depart- 
ment, said Tom Millonzi, Sec- 
retary-Treasurer of Local 200. 
“We are very glad to welcome 
them into Local 200.” 


LOCAL 554 


Crawford County, 
lowa 


heriff’s deputies and jailers 

in Crawford County, lowa 
have voted overwhelmingly, 
12-1, to join the Teamsters. 
There are 13 workers in the 
bargaining unit and they are 
represented by Local 554 in 
Omaha, Nebraska. 

James Sheard, Secretary- 
Treasurer of Local 554, said 
deputies and jailers heard from 
other law enforcement officers 
who are already Teamsters 
about the benefits of being in 
a union. 

Scott Utech, Director of 
Organizing for Local 554, said 
the main issues for the depu- 
ties and jailers were economic. 


LOCAL 469 


Durham School 
Services 


Ss bus drivers and aides 
with Durham School Ser- 
vices in Tinton Falls, N.J. have 
taken a major step toward gain- 
ing fair treatment and respect 
on the job, voting to join Local 
469 in Hazlet. There are 62 
workers in the bargaining unit. 
Fred Potter, International 
Vice President and President 
of Local 469, said the Durham 
workers were tireless in their 
efforts to become Teamster 
members. Durham is the 
North American subsidiary 
of National Express Group, a 
transportation company based 
in the United Kingdom. 
“They persevered against 
intense efforts by the company 
to obstruct their freedom of 
association, and the workers 
overcame the vehement anti- 
worker campaign launched 
by Durham,” Potter said. “The 
Teamsters Union is building 
a movement of school bus 
workers in the entire industry 
to empower themselves to win 
real improvements.” 


LOCAL 270 


Audubon Zoo 


group of 31 zookeepers 
in New Orleans recently 
voted to join Local 270. 
“Momentum was on our 
side in this representation 
election,” said David Negrotto, 
President of Local 270 in New 
Orleans. “Everything happened 
very fast. We were approached 
by the bargaining unit this 
summer and the enthusiasm 
of one particular person in the 
group buoyed us to victory.” 
The new Teamsters at the 
Audubon Zoo, often ranked 


among the country’s best for 
innovation and entertainment 
value, are not the first zookeep- 
ers to join the Teamsters Union. 
Units of zookeepers and other 
zoo workers are Teamsters in San 
Diego, Cleveland and Chicago. 
“The Audubon Zoo work- 
ers were being treated poorly, 
and they knew about the 
union zoo in Chicago and how 
working under a Teamster 
contract has made things bet- 
ter for them,” Negrotto said. 
“These are all hard workers 
who deserve a good contract.” 


LOCAL 528 


Macon Police 
Officers 


bout 220 Macon, Ga. 

police officers voted to join 
Atlanta’s Local 528 recently. Offi- 
cers with the rank of sergeant or 
below are the newest members 
of the Teamsters’ Law Enforce- 
ment League (TLEL), which 
now represents 35,000 police 
officers in 26 states. 

In September, a majority 
of the Macon police officers 
expressed an interest in forming a 
union with the Teamsters. Their 
main concerns involved officer 
safety, officer retention and 
effectiveness in the community. 

“This was a convincing vic- 
tory, especially since only two 
of those participating voted 
against the union,” said Jim 
Romar, a TLEL representative. 
“This shows that these aren’t 
just a small group of dis- 
gruntled employees, but that a 
sizable majority of the depart- 
ment thinks it’s time for a new 
course of direction.” 

Romar said he looks forward 
to meeting with the new Team- 
sters to discuss what the officers 
want in their first Teamster 
contract. 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
88 CV 4486 (LAP) 

MEMORANDUM AND ORDER 


UNITED STATES, 
v. 


INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, et al., 


Defendants. 


RE: IRB APPLICATION 131 (DON HAHS) 


The Independent Review Board (“IRB”) of the International 
Brotherhood of Teamsters (“IBT”) submitted Application 131 
concerning disciplinary action taken against Don Hahs (“Hahs”), 
former National President of the Brotherhood of Locomotive 
Engineers and Trainmen (“BLET”), a division of the IBT’s Rail 
Conference. Based on the recommendation of the IRB, Hahs 
was charged with breaching his fiduciary duty to ensure that 
union funds be spent only for union purposes. Despite the volu- 
minous exhibits received at the hearing, the case is really quite 
straight forward. Hahs was charged with causing the BLET to 
pay for Cleveland Cavalier playoff and season tickets, his wife’s 
travel expenses, and other personal expenses for which there was 
no union purpose. The charge was upheld by the IBT after a trial 
before a hearing panel. Following the submission of objections 
by Hahs, the IRB found that the IBT’s decision upholding the 
charge against Hahs was “not inadequate.” 

For the reasons set forth herein, Application 131 is granted, 
and the IRB’s “not inadequate” finding with regard to the charge 
against Hahs is upheld. 


BACKGROUND 


A. Proceedings Regarding the IRB-Recommended Charge 

Against Hahs 

On September 13, 2007, the IRB referred to the IBT its 
charges that Hahs had embezzled and breached his fiduciary 
duty by causing the BLET to pay for non-union related expenses, 
in violation of Article II, Section 2(a), and Article XIX, Sections 
7(b) (1), (2), and (3) of the IBT Constitution. See Application 
131, Ex. A, at 2. Specifically, the IRB recommended that the 
IBT file charges against Hahs for causing the BLET to purchase 
Cleveland Cavalier playoff and season tickets for the 2004-2006 
seasons. Id. at 5-14. The IRB also recommended that the IBT file 
charges against Hahs for causing the BLET to incur expenses for 
his wife, Janice Hahs, who was not a BLET member or employee, 
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to travel to numerous BLET events and for his grandson, Derek 
Hahs, to attend BLET events. Id. at 15-38. 

On September 24, 2007, the IBT’s General President James 
P. Hoffa (“IBT President Hoffa”) filed the IRB-recommended 
charges. See Ex. C. Hahs’ counsel requested that the charges be 
referred to the IRB for “further proceedings” because the charges 
were “complex” and would involve interpretation of the merger 
agreement under which the BLET became a division of the IBT. 
See Ex. B. The IBT granted Hahs’ request to refer the matter to 
the IRB. See Ex. C. By letter dated October 16, 2007, the IRB 
notified the IBT of its determination that “there is no basis for a 
request for the IRB to hear this matter.” Ex. FE. The IRB referred 
the charges back to the IBT, and IBT President Hoffa appointed 
a panel to hear the charges against Hahs. See Ex. G. The three 
members of the hearing panel were Denis Taylor, President of 
Teamsters Local 355, Stan Hennessy, President of Teamsters 
Local 31, and Robert Svob, Jr., a BLET member. See Ex. K, at 
1-5. 

The hearing panel heard testimony from Hahs, who was 
represented by counsel, and seven witnesses called by Hahs on 
February 4, and 5, 2008. See Ex. K, at 1-5, 261-63. By letter 
dated March 14, 2008, IBT President Hoffa advised Hahs that 
he had adopted the Report and Recommendation of the hearing 
panel (1) holding that Hahs “improperly caused the Union to 
expend funds where there was no Union purpose for the expen- 
ditures and in circumstances that were calculated to benefit him- 
self personally,” Ex. L, at 11-14, and (2) recommending that 
Hahs be fined $44,963.97, the net expenditure by the BLET for 
the Cleveland Cavalier tickets and the travel expenses of Janice 
Hahs, that Hahs be removed from BLET office and employment 
until 2010, the end of his term as BLET President, and suspended 
from BLET membership for one year, See id. at 14-16 (the “IBT 
Decision”). 

Hahs submitted his objections to the IBT Decision to the IRB 
on May 1, 2008, asserting that (i) he was erroneously fined the 
entire cost of the Cleveland Cavalier tickets because the tickets 
had been used by other BLET members, see Ex. 0, at 6; (ii) the 
imposition of a fine in the amount of his wife’s travel expenses 
ignored testimony regarding the BLET’s “long traditions and 
practices” regarding the travel of spouses, see id. at 8; and (iii) 
“the promise of autonomy extended by the IBT to the BLET in 
the unions’ 2004 merger requires reversal of the fine assessed by 
the IBT in these proceedings,” see id. at 13-15. By letter dated 
May 13, 2008, the IRB advised Hahs of its determination that 
the IBT Decision was “not inadequate.” 


B. Application 131 

On June 19, 2008, the IRB submitted to this Court Applica- 
tion 131, seeking a ruling upholding May 13, 2008 decision find- 
ing that the IBT Decision was “not inadequate.” 

The Consent Decree provides that the IRB shall monitor dis- 
ciplinary actions taken by any IBT entity on IRB-recommended 
charges to determine whether the charges were “pursued and 
decided” by that IBT entity “in a lawful, responsible, or timely 
manner” and whether the resolution of those charges is “inad- 
equate under the circumstances.” Consent Decree J G(f); see also 
IRB Rules J I(7). 
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Although the Consent Decree contains no express proce- 
dure by which a union member disciplined by an IBT entity on 
IRB-recommended charges may appeal such a “not inadequate” 
determination to this Court, the IRB has followed a practice of 
facilitating judicial review of its “not inadequate” determinations 
when a charged party demonstrates his intention to seek review 
of a “not inadequate” finding. See United States v. IBT (Gillen), 
88 Civ. 4486 (LAP), 2008 WL 2743695, at *2 (S.D.N.Y. July 
14, 2008); see also United States v. Boggia, 167 F.3d 113, 120 
(2d Cir. 1999) (upholding district court’s affirmance of IRB “not 
inadequate” determination); Sombrotto v. IBT, No. 01 Civ. 9285 
(LAP), 2003 WL 252156, at *4 (S.D.N.Y. Feb. 3, 2003) (“This 
Court may also review IRB determinations that union discipline 
is ‘not adequate’ when requested by the IRB.”) Accordingly, the 
IRB submitted Application 131, by which the IRB requested that 
the Court adopt the IRB’s determination that the IBT handling of 
the charge against Hahs was “not inadequate.” 


DISCUSSION 


I. STANDARDS OF REVIEW 

A. Review of IRB Decisions 

The standards governing review of IRB disciplinary decisions 
are well established. This Court reviews determinations made 
by the IRB under an “extremely deferential standard of review.” 
United States v. IBT (“Carey & Hamilton”), 247 F.3d 370, 379 
(2d Cir. 2001); United States v. IBT (“Simpson”), 120 F.3d 341, 
346 (2d Cir. 1997); United States v. IBT (“DiGirlamo”), 19 F.3d 
816, 819-20 (2d Cir. 1994), cert. denied, 513 U.S. 873 (1994). 
The IRB Rules, which were approved by this Court and the Court 
of Appeals, provide for review of decisions of the IRB under “the 
standard of review applicable to review of final federal agency 
action under the Administrative Procedure Act.” IRB Rules { O; 
see United States v. IBT (“IRB Rules”), 803 F. Supp. 761, 805- 
06 (S.D.N.Y. 1992), aff'd as modified, 998 F.2d 1101 (2d Cir. 
1993). Under this extremely deferential standard, an IRB deci- 
sion may be set aside only if it is “arbitrary, capricious, an abuse 
of discretion, or otherwise not in accordance with law.” Carey & 
Hamilton, 247 F.3d at 380 (quoting 5 U.S.C. § 706 (2) (A)). 

In accordance with that standard, this Court reviews “the 
IRB’s findings of fact for ‘substantial evidence’ on the whole 
record.” United States v. IBT (“Giacumbo”), 170 F.3d 136, 143 
(2d Cir. 1999). The substantial evidence test is deferential.” Id. 
“Substantial evidence is ‘something less than the weight of the 
evidence,’” Simpson, 120 E3d at 346 (quoting DiGirlamo, 19 
E.3d at 820), “but something ‘more than a mere scintilla,’” id. 
(quoting United States v. IBT (“Cimino”), 964 F.2d 1308, 1311- 
12 (2d Cir. 1992)). “Substantial evidence includes such relevant 
evidence as a reasonable mind might accept as adequate to sup- 
port a conclusion.” Id. (internal quotations omitted). Moreover, 
the mere possibility of drawing two inconsistent conclusions from 
the evidence does not prevent the IRB’s findings from being sup- 
ported by substantial evidence. Carey & Hamilton, 247 E3d at 
380 (citations omitted). The IRB’s findings cannot be overturned 
merely by identifying alternative findings that could potentially 
be supported by the evidence. See Arkansas v. Oklahoma, 503 


U.S. 91, 113 (1992) (“The court should not supplant the agency’s 
findings merely by identifying alternative findings that could be 
supported by substantial evidence.”). Rather, the Court must find 
that the evidence’ “not only supports [a contrary] conclusion, 
but compels it.” INS v. Elias-Zacarias, 502 U.S. 478, 481 n.1 
(1992) (emphasis supplied) 


B. Fiduciary Duty of Union Officers 

The nature of the fiduciary duty owed to the Union by its 
officers is also well-settled. “As a fiduciary, an IBT officer enjoys 
the trust of the general membership. In exchange for this privi- 
lege, each officer is bound to serve the membership’s interest.” 
United States v. IBT (“Ross”), 826 F. Supp. 749, 756 (S.D.N.Y. 
1993), aff'd, 22 F.3d 1091 (Table) (2d Cir. 1994) (internal marks 
omitted); see also United States v. IBT (“Sansone”), 981 F.2d 
1362, 1368 (2d Cir. 1992) (“Every IBT officer is a fiduciary with 
respect to the Union members, and has a duty to disclose and 
remedy wrongdoing by the IBT.”) (internal marks omitted). The 
Court of Appeals has held the duty to be expansive, noting that 
it is the duty of each Union official “to refrain from dealing with 
the [IBT] as an adverse party . . . in any matter connected with his 
duties.” Carey & Hamilton, 247 F.3d at 381 (emphasis added). 
Nor is an officer’s fiduciary duty satisfied through “passivity 
and willful ignorance.” United States v. IBT (“Sansone”), 792 F. 
Supp. 1346, 1354 (S.D.N.Y.1992), aff'd, 981 F.2d 1362 (2d Cir. 
1992). IBT officers cannot avoid responsibility “by shutting their 
eyes to allegations” that their fellow IBT members engage in cor- 
rupt or improper activity. United States v. IBT (“Coli”), 803 F. 
Supp. 748, 755 (S.D.N.Y. 1992). 


Il, APPLICATION 

Applying these standards, the IRB’s determination with 
respect to Hahs is easily affirmed. The IRB acted well within its 
discretion when it upheld the IBT Decision finding that Hahs 
had breached his fiduciary duty by causing the BLET to expend 
union funds for non-union purposes. The IRB also acted within 
its discretion in upholding the penalty imposed on Hahs - a fine 
in the amount of the BLET’s net expenditures for the Cleveland 
Cavalier tickets and Janice Hahs’ travel expenses, removal from 
BLET office and employment until 2010, and suspension from 
BLET and IBT membership for one year. 


A. The IRB’s Decision Upholding the IBT’s Finding that 
Hahs Breached His Fiduciary Duty is Supported by 
Substantial Evidence 

The IRB acted well within its discretion in upholding the 
IBT’s finding that “Hahs improperly caused the Union to expend 
funds where there was no Union purpose for the expenditures 
and in circumstances that were calculated to benefit himself per- 
sonally.” See Ex. L, at 10-14. 

As National President of the BLET, Hahs had a fiduciary 
obligation to ensure that union funds were used only for union 
purposes. See 29 U.S.C. § 501(a) (duty of union officers to “hold 
its money and property solely for the benefit of the organization 
and its members and to manage, invest, and expend the same in 
accordance with its constitution and bylaws”); IBT Constitu- 
tion, Article XIX, Section 7(b)(3) (prohibiting embezzlement or 
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conversion of funds); see also Carey and Hamilton, 247 E.3d at 
381 (IBT President “had fiduciary obligations to IBT members in 
handling the union’s money”). Substantial evidence in the record 
supports the IBT’s finding that Hahs caused the BLET to incur 
expenses for (1) Cleveland Cavalier tickets for the 2004-2006 
seasons, which were not used for union purposes; and (2) his 
wife’s travel to union meetings and events, for which she had no 
identifiable union role. None of the objections raised by Hahs is 
sufficient to undermine the IBT’s decision, as affirmed by the IRB 
in its “not inadequate” finding. 


1. Purchase of Cleveland Cavalier Tickets from 2004-2006 

As the IBT noted in its decision, courts have recognized the 
“potential impropriety of using union funds to purchase sports 
tickets for use by union officers.” See Ex. L, at 10 (citing Brink 
v. DaLesio, 496 F. Supp. 1350, 1364 (D. Md. 1980), rev’d in 
part on other grounds, 667 F.2d 420 (4th Cir. 1982)); cf. United 
States v. IBT (“Perrucci”), 965 F. Supp. 493, 501-02 (S.D.N.Y. 
1997) (affirming IRB-referred kickback charges regarding receipt 
of free Yankees tickets). For the following reasons, substantial 
evidence supports the IBT’s decision finding that Hahs breached 
his fiduciary duty when he caused the BLET to purchase Cleve- 
land Cavalier tickets for the 2004-2006 seasons. 

First, the record evidence supports the IBT’s conclusion that 
Hahs “maintained control over the tickets” and used them for his 
personal benefit. Ex. L, at 11. There is no dispute as to the fol- 
lowing facts in the record: (1) Hahs caused the BLET to purchase 
playoff and season tickets, see Ex. 1, 70-75; Ex. L, at 11-12; Ex. 
5, at 167, which cost $47,880 over three years, Exs. 8, 10-16; 
(2) Hahs kept the tickets in his office drawer and only gave them 
to others for distribution when he was out of town, see Ex. 1, at 
72-73; (3) Hahs attended no fewer than 19 games himself, with 
his wife or with his grandson, including two of three playoff 
games in 2006, see Ex. 1, at 70, 74-75, 86-91, Ex. K, at 420-21; 
(4) Hahs kept no records regarding other individuals’ use of the 
tickets, see Ex. 1, at 72-75, 83; Ex. 5, at 176-77; and (5) eight 
days after the IRB conducted sworn examinations during which 
various BLET officers and BLET employees were questioned 
about the purchase of Cleveland Cavaliers tickets, on April 20, 
2007, the BLET cancelled the seat/license agreement with the 
Cleveland Cavaliers. (Ex. L at 4; Exs. 98-99). Accordingly, the 
IBT properly found that Hahs controlled and used the Cleveland 
Cavaliers tickets. 

The IBT also found that Hahs failed to demonstrate any 
union purpose for the purchase of the tickets. See Ex. L, at 11. 
Hahs claimed that the tickets were purchased to support the 
city of Cleveland and the Cleveland Cavaliers team but failed 
to explain how these interests relate to any identifiable union 
purpose. See Ex. 1, at 71-72. To the contrary, however, the IBT 
found, Hahs’ repeated efforts to justify the tickets as a way to 
help the City of Cleveland and the Cleveland Cavaliers manifest 
an obvious lack of Union purpose for the tickets. He repeated 
this clearly non-Union related purpose during his testimony when 
he expressed his concern that Cleveland was in danger of losing 
the Cavaliers to another city. He was free to support Cleveland 
and its home team on his own dime, but there is no justification 
for spending members’ dues money for this purpose. (Ex. L at 
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11). The IBT therefore properly concluded that Hahs’ proffered 
reasons “manifest [ed] an obvious lack of Union purpose for the 
tickets.” See Ex. L, at 11. 

The IBT also properly rejected Hahs’ other proffered reason 
for purchasing the tickets, which was that the tickets were pur- 
chased as a marketing tool to attract new tenants to the BLET’s 
Standard Building in Cleveland. See Ex. 1, at 71, 76-77, 82-84. 
The BLET established the BLET Building Association (“Building 
Association”), a nonprofit Ohio corporation, to hold and oper- 
ate the Standard Building, a 24-story office building in Cleveland, 
Ohio, which the BLET owned. (Ex. 4; Ex. 5 at 8, 162-163). In 
2004, 2005 and 2006, Hahs caused the Building Association to 
purchase season tickets to Cleveland Cavaliers basketball games. 
(Ex. L at 8, 11-12, 16; Ex. 5 at 167-172, 184). From 2004 to 
2006, Hahs directed National BLET Secretary-Treasurer William 
Walpert (“Walpert”) to use funds from the Building Association’s 
checking account to purchase regular season and playoff tickets. 
(Ex. L at 3; Ex. 1 at 71-74, 76, 80-84; Ex. 5 at 167, 170, 184) 
The funds expended were $13,120, $21,860 and $12,900 respec- 
tively for a total of $47,880 for the three years. (Ex. 8; Exs. 10- 
16). As the IBT found, “Hahs then caused the BLET to issue cor- 
responding payments to the Building Association that matched 
each payment from the Building Association to the Cleveland 
Cavaliers for the tickets. So, in reality, the tickets were purchased 
by the Union.” (Ex. L at 3; Exs. 8-14, 18). After taking into 
account credits and refunds, the BLET’s net expenditure for the 
tickets was $37,012 between January 2004 and December 2006. 
(Ex. L at 14-15). The record evidence fails to support Hahs’ con- 
tention that the tickets were primarily a marketing tool. There 
is no evidence in the record that any tenant or prospective ten- 
ant used any of the tickets from 2004-2006, including, as noted 
above, the playoff tickets. Indeed, the IBT found that “the sole 
occasion on which tickets were provided to any tenant or pro- 
spective tenant occurred in May 2007, at least a month after 
questions regarding the tickets were raised with Hahs during 
his sworn IRB examination.” Ex. L, at 12; see also id. at 8. The 
tickets were never offered or conveyed to the building manager, 
Michael Loomis, even though Loomis was responsible for leas- 
ing space to new tenants and had been charged with previous 
marketing initiatives, such as ordering calendars as tenant gifts. 
See Ex. 1, at 76-77; Ex. K, at 477-78; Ex. 125, at 33-39, 40-43. 
Instead, Hahs, who had no professional responsibilities for or 
interaction with the tenants, kept the tickets in his office drawer 
and by himself decided who would use them. See Ex. 1, at 72- 
75; cf. Perrucci, 965 F. Supp. at 501-02 (affirming IRB-referred 
charges where there was “no formal ticket distribution mecha- 
nism, and no records exist concerning the ultimate recipients of 
the Yankee tickets.”). 

The lack of records relating to the use of the tickets also 
undermines Hahs’ claim that the tickets were purchased to 
attract new clients. According to Loomis, with previous market- 
ing initiatives, lists had been kept of tenants receiving gifts or 
promotions, e.g., calendars, and the gifts for all tenants did not 
usually exceed $1,200 in total. See Ex. 125, at 49-50. The most 
costly initiative Loomis recalled was giving umbrellas to tenants, 
which cost $7,680. See id. at 51-53. In contrast, the total expen- 
diture for the Cleveland Cavalier tickets was $47,880, see Exs. 
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8, 10-16, and no records were kept with regard to tenants who 
were offered or used the tickets, see Ex. 1, at 72-75, 83; Ex. 5, at 
176-77. These facts do not suggest any real intention to use the 
tickets to attract new tenants for the Standard Building. For these 
reasons, the IBT’s finding that Hahs caused the BLET to pur- 
chase the Cleveland Cavalier tickets for non-union purposes was 
supported by substantial evidence, and the IRB properly found 
the decision “not inadequate.” 


2. Travel Expenses of Janice Hahs 

The IBT found that, “Hahs breached his fiduciary duty to 
the Union and its members by causing the Union to pay for his 
wife’s travel expenses, as well as for an excessive number of in- 
room movies and for his grandson’s registration at several Union 
events.” (Ex . L at 13-14). More specifically, the evidence showed 
that Hahs caused the BLET to pay for his wife’s travel expenses 
for which there was no union purpose. Hahs caused the BLET to 
pay for his wife’s airline tickets and registration fees at various 
BLET and non-BLET functions throughout the country. She was 
never a member of the union, and her presence at the functions 
was not for a union purpose. (Ex. L at 9, 13; Ex. 1 at 41, 45; 
Ex. 5 at 65). Between January 2004 and December 2006, Hahs 
caused the BLET to pay $7,951.97 in personal travel expens- 
es for his wife. (Exs. 56, 67-68, 74).! Payment for spouses to 
accompany officers is a nonunion expense. Investigations Officer 
v. Baccaro, Decision of the Independent Administrator (June 23, 
1992).2 

Hahs charged his wife’s travel expenses on the BLET’s credit 
card. (Ex. L at 5, 9, 13-14; Exs. 56, 67-68, 74). Although Hahs 
claimed that some of his wife’s travel was connected to the Grand 
International Auxiliary (“GIA”), his wife never served as an offi- 
cer or a delegate of the GIA. (Ex. L at 5, 9, 13). The GIA is an 
organization that “exists to support the interest and welfare of 
the Brotherhood of Locomotive Engineers and Trainmen.” (Exs. 
49-51, 53-543 

From 2004 to 2006, Hahs caused the BLET to pay $1,687.70 
for his wife’s expenses, such as airfare and registration fees, to 
attend various BLET regional conferences. (Exs. 37-47; Exs. 
56-63, 67).4 In addition to these regional conferences, Mrs. 
Hahs also accompanied her husband, at union expense, on other 
trips. Between January 2004 and December 2006, Hahs caused 
the BLET to pay $6,264.27 for his wife’s airline tickets for these 
additional trips. (Ex . 1 at 97-98 , 110 -111; 120-122, 147-150, 
167-168, 188-191, 213-214, 233-234, 240-241, 257-258; Ex. 
28; Exs. 56-63; Exs. 68-91; Ex. 95; Exs.100-101). 

The IBT’s finding that Hahs breached his fiduciary duty by 


seeking reimbursement for his wife’s travel expenses is also sup- 
ported by substantial evidence because Hahs failed to identify 
any union purpose for his wife’s attendance at these meetings. 

First, the IBT properly found that the BLET’s travel policy 
only addresses the travel of BLET employees and has no provi- 
sion for the travel of spouses. See Ex. L, at 13. The policy pro- 
vides for reimbursement to “employees for all reasonable and 
necessary expenses while traveling on authorized organization 
business.” See Ex. 107 (emphasis added). As noted above, Janice 
Hahs was not a BLET member or employee, see Ex. 1, at 41, 
45, but nevertheless, the evidence showed that over a three-year 
period, the BLET reimbursed Hahs for expenses related to his 
wife’s travel and attendance at 20 BLET regional conferences 
and 17 other BLET meetings. See Exs. 67-68. As Janice Hahs 
was not a BLET employee, her expenses could not be coded on a 
BLET expense report and were listed under Hahs’s expenses. See 
Ex. 25, at 73-74. For these reasons, the IBT properly found that 
Hahs had “expanded” on established BLET travel practices. See 
Ex.L) at 13: 

Second, the IBT also reasonably determined that Hahs failed 
to demonstrate that his wife engaged in any union functions 
while attending the BLET meetings. The IBT was “unwilling to 
conclude that paying for his wife’s travel to Union meetings and 
events so that he was not a ‘fifth’ wheel at ancillary social events 
or so that she could attend social events ‘with other women’ 
served a legitimate union purpose.” Ex. L, at 13. Indeed, the 
record showed that Janice Hahs did not have a leadership role 
or any significant involvement in any of the BLET meetings to 
which she traveled. See, e.g., Ex. 1, at 114-15 (no documenta- 
tion showing Janice Hahs’ role at meetings she attended); at 
188-89 (no memorialization of any action taken by Janice Hahs 
at Western General Chairman’s Association meeting, purpose of 
her attendance was to “socialize” and “be around with the other 
presidents and their wives,”); id. at 191-92 (role at General Com- 
mittee meeting in Memphis was to “help[] with socializing with 
the women there and visit with the designated council”). Nor 
does the record support Hahs’ contention that his wife’s duties 
included attending events and reporting back to BLET members 
on news or developments from the meetings. See, e.g., Ex. K, at 
496 (no indication that Janice Hahs prepared report to BLET 
members or spouses after attending Democratic National Con- 
vention); Ex. 1, at 168-69 (after meeting in Ft. Lauderdale, Hahs 
reported back on events, not his wife). Further demonstrating the 
personal, rather than professional, nature of Hahs’ wife’s atten- 
dance at union meetings, Hahs justified her travel to a St. Louis 
meeting because it had been an “educational experience” for her, 


' Hahs caused the BLET to pay $1,687.70 for his wife to attend BLET regional conferences and $6,264.27 for his wife to attend non-regional 


conferences. (Exs. 67-68; Ex. 74). 


> The IBT’s October 2000 release, “Local Union Financial and Administrative Policies” stated that, “[i]t is not proper for the Local Union to pay for 
personal expenses” such as “travel expenses of family members” or “meal expenses of family members.” (Ex. L at 6; Ex. 106). 

3 The GIA was a separate entity, independent from the BLET, and has its own set of Bylaws. (Exs. 50-51; Ex. 55) The GIA members were not mem- 
bers of the BLET. (Ex. 24 at 22; Exs. 50-51). Mrs. Hahs was a member of GIA 7 in Atlanta, Georgia (Ex. 34). 

4 There was testimony from several BLET officers that the BLET National President was permitted to bring his wife to one regional conference each 
year at union expense. (Ex. L at 9). Accordingly, in the IRB report recommending the charges against Hahs, Hahs was given credit each year for the 
most expensive regional conference trip his wife incurred at BLET expense. (Ex. A at 21, fn. 19; Exs. 37-47; Exs. 56-63; Ex. 67). 
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see id. at 499-500, hardly a union purpose. 

Nor does the record reflect that the travel expenses of Janice 
Hahs were justified by her involvement in the Grand Interna- 
tional Auxiliary (“GIA”), an organization created to support the 
interests of BLET members and their families, of which many 
spouses are members. See Exs., 53-55. Becky Schneider, GIA’s 
National President, testified at the IBT hearing that although 
Janice Hahs was involved in the GIA, she had a significant role in 
only one of twelve GIA conferences that were held from 2004 to 
2006. See Ex. K, at 255-56. 

Nor did Janice Hahs’ status as a member of the GIA jus- 
tify the reimbursement of her travel expenses. Under the GIA’s 
Bylaws, officers generally pay for their own travel expenses. See 
Ex. 55, at 4-9. Furthermore, GIA President Schneider testified 
that although the GIA paid travel expenses for members to attend 
meetings on certain occasions, the GIA policy regarding reim- 
bursement did not apply to Janice Hahs because she was not a 
national officer of the GIA. See id. Ex. K, at 248-50. As Janice 
Hahs’ travel expenses should not have been reimbursed under 
either the BLET’s travel policy or the GIA’s Bylaws, and Janice 
Hahs did not play any significant role in the affairs of either enti- 
ty, the IBT properly found that her expenses were not incurred 
for union purposes. Indeed, in similar factual contexts, courts 
have upheld charges of embezzlement. See United States v. Oliva, 
46 F.3d 320, 322 (3d Cir. 1995) (embezzlement charges based on 
union payment for airline tickets of union employee, his wife and 
children); United States v. Nell, 526 F.2d 1223, 1226-28 (Sth Cir. 
1976) (embezzlement charges based on union payment for mem- 
bers’ trip to Europe with spouses). 

Furthermore, Hahs’ contention that the reimbursement for 
these expenses was justified because his “predecessors and succes- 
sors also travelled extensively with their wives at union expense,” 
Hahs Objections, at 16, is unavailing. As an initial matter, none 
of the “traditions and practices” cited by Hahs regarding spousal 
travel, see Hahs Objections, at 15, are reflected in the BLET’s 
Bylaws or travel policy. See Ex. L, at 13; Ex. 107. 

To the extent that the record reflects the informal understand- 
ing of BLET Presidents and officers that (1) vice presidents could 
take their spouses on one regional meeting per year at the BLET’s 
expense, and (2) the BLET President could bring his spouse to 
events as “appropriate,” see Ex. K, at 84-85, 121-22, 150-51, 
195-96, as noted above, Hahs plainly exceeded an “appropriate” 
expenditures. Hahs testified that he did not need approval from 
the BLET to charge his wife’s travel expenses to the union, see 
Ex. 1, at 41-43, and that he believed that his wife’s meals, as well 
as meals where his “wife is entertaining other members’ wives” 
could be charged to the union, see id. at 133-34, 196-97, 211-12. 
When the appropriateness of his wife’s expenses was raised by 
another Executive Committee member, William Walpert, as well 
as the BLET employee who handled the union’s expense reports, 
Patty Smith, in 2004 and 2005, Hahs responded by continuing 
to expense his wife’s travel through 2006. See Ex. 1, at 44, Ex. 5, 
at 72-74, Ex. 21, at 76-77. Hahs further demonstrated his will- 
ing and intentional use of union funds for personal use when he 
charged his grandson’s registration fees, Ex. L, at 13, Ex. 66, and 
multiple in-room movies per day, even though he thought the rule 
was “one movie per day,” see Ex. A, at 27-28, Ex. 1, at 473-74. 
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Although Hahs acknowledged that there was no union purpose 
for his grandson, who was neither a BLET member nor a BLET 
employee, to attend these conferences (Ex. 1 at 117-120) and 
later reimbursed the BLET for these expenses, see Ex. L., at 15, 
that he charged these amounts to the union undermines his asser- 
tion here that he sought reimbursement for appropriate expenses 
based on previous BLET practices. The IBT thus properly found 
that Hahs had breached his fiduciary duty to the BLET by charg- 
ing his wife’s travel expenses. 

For these reasons, it was not arbitrary or capricious for the 
IRB to uphold the IBT’s finding that Hahs breached his fiduciary 
duty in causing the BLET to expend union funds for non-union 
purposes. 


B. Hahs Fails to Establish Any Procedural Defect in His IBT 

Hearing Based on Purported “BLET Autonomy” After the 

2004 Merger of the BLET and IBT 

Hahs’ objections to Application 131 also fail to identify any 
procedural defect in his IBT hearing process, and his argument 
that the BLET’s Bylaws “prohibit the IBT and IRB from imposing 
any discipline” against him, see Hahs Objections, at 9, is wholly 
without merit. 


1. Hahs is Bound by the Consent Order Procedures 

In his submission, Hahs claimed that, “[t]he IBT and IRB 
lacked jurisdiction to impose sanctions against Hahs because of 
the autonomous power reserved to the BLET under the merger. 
Only the BLET Advisory Board held authority to discipline the 
elected National President of the BLET’s 55,000 members.” (Br. 
at 21). In his submission, Hahs also alleged that, 

[b]ased upon the Merger Agreement, the IBT and 

IRB should have assured fairness and internal union due 

process and rejected efforts to hold Hahs and the BLET 

retroactively responsible for full compliance with the 

Consent Decree and its 19 year history of the application 

to the Teamsters. 


(Br. at 8). The conduct at issue here unquestionably falls with- 
in the Consent Order. 

All IBT members, such as Hahs, are bound by the Consent 
Order procedures. United States v. IBT [Friedman and Hughes], 
905 F.2d 610, 622-623 (2d Cir. 1990); United States v. IBT 
[Adelstein], 998 F.2d 120, 124 (2d Cir. 1993). Paragraph G of 
the Consent Order grants the IRB authority to investigate cor- 
ruption within the IBT and to recommend disciplinary charges to 
the appropriate IBT entity. The Merger Agreement between the 
IBT and the BLET could not and did not alter the Consent Order. 
(Hahs Ex. B-1). When Hahs became an IBT member, he came 
within the scope of the Consent Order. 

As the IBT found, Hahs acknowledged being aware of the 
Consent Order. (Ex. K at 466; Ex. L at 7). Moreover, the Con- 
sent Order provisions regarding the IRB were specifically incor- 
porated into the IBT Constitution, with which Hahs, as the 
National President of the BLET, should have been familiar, (Ex. 
K at 467-68). Significantly, the IRB-recommended charge against 
Hahs concerned conduct after January 1, 2004 when the BLET 
merged with the IBT and Hahs became an IBT member. (Ex. A). 
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The applicable Consent Order procedures were followed, and 
Hahs received a full and fair hearing: he received notice of the 
charge and the evidence against him before the hearing, he was 
represented by counsel, testified on his own behalf and presented 
witnesses. (Ex. K). 

Hahs claimed that under the BLET Bylaws, the BLET 
National Advisory Board should have been the entity to hear 
the charge against him. (Br. at 9). This ignored that the IRB, 
under the Consent Order provisions which were incorporated 
into Article XIX, Section 14 of the IBT Constitution, also has the 
power to recommend a charge against IBT members, including 
BLET officials such as Hahs. Cf, United States v. IBT [Friedman 
and Hughes], 905 F.2d at 617-619 (both IBT and court officers 
have disciplinary jurisdiction over members).> Moreover, the 
Merger Agreement between the BLET and the IBT provided that 
Article XIX of the IBT Constitution, which, as noted above, con- 
tained the Consent Order provisions regarding the IRB, applied 
to disciplinary charges filed after the effective date of the merger, 
which was January 1, 2004. (Hahs Ex. B-1 at 8). 

Hahs’ claim that, as a result of the merger with the IBT, he 
has been unfairly held to a new standard of conduct is baseless. 
(Br. at 8). As the IBT found, 

Neither Hahs nor any of the witnesses [who] testified 

on his behalf explained why they believed merging with 

the IBT and becoming subject to the Consent Decree 

somehow altered the fiduciary standards to which BLET 
officers are required to conform when dealing with the 

Union’s money and other assets. Nor did Hahs or his 

witnesses explain how enforcing these fiduciary stan- 

dards against Hahs would impair the BLET’s autonomy. 


(Ex. L at 7). Union money must be used for a union purpose. 
Morrisey v. Curran, 650 F.2d 1267, 1273-75 (2d Cir. 1981); 29 
U.S.C. §501(a). As the IBT properly found, “[t]he fiduciary stan- 
dards that Union officers must satisfy when dealing with Union 
funds and other assets are imposed by federal law that applies to 
all labor organizations. The Consent Decree did not change these 
standards beyond providing additional procedures to enforce 
them.” (Ex. L at 10). 

Hahs also claimed that the disciplinary action against him, 
“[flailed to properly apply the BLET standards and practices.” 
(Br. at 2). This is inaccurate. The IBT hearing panel, which 
included a BLET member, heard testimony from Hahs and oth- 
ers about the BLET’s practices. (Ex. K). As discussed above, the 
evidence supported the IBT’s finding that Hahs’ actions were not 
consistent with the BLET’s past practices. 

Hahs raises no basis for his contention that he is not subject 
to the terms of the Consent Order. Hahs identifies no provision of 
the IBT/BLET Merger Agreement supporting the contention that 
he, as a BLET member, is exempted from the Consent Order pro- 


cedures. To the contrary, the Merger Agreement, a copy of which 
is appended to the IBT’s November 3, 2008 response to Applica- 
tion 131, provides that the “provisions of the IBT Constitution 
shall apply on and after January 1, 2004.” See Merger Agree- 
ment, Section 6.6. The Consent Order is referenced on the very 
first page of the IBT Constitution. See Government’s Response, 
Ex. A, at 1. Moreover, there is no dispute in the record that the 
disciplinary charges heard by the IBT hearing panel concerned 
conduct after the January 1, 2004 merger of the IBT and BLET. 
See Application 131, Ex. A (IRB-recommended charge). Indeed, 
Hahs acknowledged during his testimony before the IBT hearing 
panel that he was aware of the Consent Order. See Ex. K, at 466; 
Ex. L, at 7. 

Hahs’ argument that the IRB lacked authority to refer charg- 
es to IBT is also unavailing. The Consent Order expressly grants 
the IRB authority to investigate corruption within the IBT and to 
recommend disciplinary charges to the IBT for further proceed- 
ings. For these reasons, the terms of the Consent Order apply 
to Hahs, and he can demonstrate no procedural defect on this 
ground. 


2. Hahs Has Not Demonstrated Any Procedural Defect in 
His Disciplinary Proceedings That Violates the LAURDA 

Hahs has not demonstrated any procedural violation of the 
Labor Management Reporting and Disclosure Act (“LMRDA”) 
based on the IBT’s issuance of a disciplinary action to a BLET 
officer. 

Section 101(5) (C) of the LMRDA “does not require that 
union disciplinary hearings incorporate the specific protections 
associated with judicial proceedings, including the right to be 
represented by counsel and the technical rules of pleading, pro- 
cedure, and evidence.” Frye v. United Steelworkers of Am., 767 
F.2d 1216, 1224 (7th Cir.), cert. denied, 474 U.S. 1007(1985), 
cited in United States v. IBT (“Kikes”), 88 Civ. 4486 (LAP), 
2007 WL 2319129, at *4 (S.D.N.Y. Aug. 9, 2007). A viola- 
tion of a procedural provision of a union constitution is only 
actionable if the party was deprived of a full and fair hearing as 
a result. See Carey and Hamilton, 247 F.3d at 385-86. “A court 
considering a claim for relief under the LMRDA because a party 
alleges that an internal union disciplinary hearing violated the 
union’s constitution must conduct a two-step inquiry: (1) the 
court must find that the hearing violated the constitution; and 
(2) it must find that the violation deprived plaintiffs of a fair trial 
within the meaning of the LMRDA.” Yager v. Carey, 159 F.3d 
638 (D.C. Cir. 1998), aff’g 910 F Supp. 704, 713 (D.D.C. 1995); 
see Gillen, 2008 WL at 2743695, at *5 (citing Yager, 159 F.3d at 
638). Accordingly, “courts should intervene in union disciplinary 
actions under section 101(a)(5) only if there has been a breach 
of fundamental fairness.” See Kikes, 2007 WL 2319129, at *4; 
Carey and Hamilton Discipline, 22 F. Supp. 2d at 143. 


5 Under the disciplinary provisions of the IBT Constitution, IBT entities have the authority to hear charges initiated from within the IBT. Under the 
Consent Order and the IBT Constitution, the IRB also has the authority to recommend disciplinary charges to an appropriate IBT entity. Pursuant 
to Article XIX, Section 14 (c) (1) of the IBT Constitution, the IRB has the authority to determine the appropriate IBT entity to hear IRB-recom- 


mended charges. 


6 Excerpts of the IBT Constitution are appended hereto as Exhibit A. 
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Hahs has not established that the IBT’s issuance of discipline 
in this matter violated the LMRDA. Hahs has not identified 
any violation of the IBT Constitution or the BLET Bylaws that 
would satisfy the first prong of an LMRDA violation. Indeed, 
to the extent that he argues that he, as a BLET officer, could not 
be disciplined by the IBT, he has failed to identify any provision 
of the BLET Bylaws that support this contention. Hahs cites to 
Section 14(a) of the BLET Bylaws, which states that the BLET’s 
Advisory Board has the authority “to suspend a national officer 
who fails or refuses to perform the duties for which he was elect- 
ed or is at anytime guilty of any action calculated to injure the 
organization in any way.” See Hahs Objections, at 9; Ex. 2, at 28 
(BLET Bylaws, revised June 2006). However, as Hahs concedes 
in his brief, Section 14(a) also expressly references a hearing 
procedure conducted pursuant to the IBT Constitution. Section 
14(a) provides that a BLET officer may be suspended without 
pay “after having been afforded a full and fair hearing in accor- 
dance with Article XIX, Section 3 of the IBT Constitution...” 
See Hahs Objections, at 9 (emphasis added); Ex. 2, at 28. Hahs 
has not identified any provision of the BLET Bylaws prohibiting 
the IBT from issuing sanctions following a disciplinary decision 
and has not argued that the IBT violated any provision of Article 
XIX of the IBT Constitution in issuing the disciplinary decision. 
Accordingly, Hahs has failed to establish any violation of the IBT 
Constitution or BLET Bylaws. 

Hahs also has not established a violation of Section 4(d) of 
the IBT Constitution, which provides that charges against elec- 
tive officers of the IBT or any subordinate body -- 

[S]hall be limited only to those activities or 

actions occurring before their term of office, 

and only those activities and actions occurring 

prior to their current term which were not then 

known generally to the membership of the 

International Union or the subordinate body in 

the case of an officer of a subordinate body. 

See IBT Constitution, Article XIX, Section 4(d)(Government’s 
Response, Ex. A). Hahs suggests in his objections that because 
the issue of his expenses was known and raised by a rival candi- 
date during 2006 BLET convention, he cannot be disciplined for 
the conduct now. See Hahs Objections, at 6-7. However, as the 
IBT noted in its decision in this case, although the BLET’s pur- 
chase of the Cleveland Cavalier tickets and payment for Janice 
Hahs’ travel expenses were raised during the 2006 BLET conven- 
tion in 2006, see Ex. L, at 7, Ex. 1, at 45-47, Ex. K, at 376-77; 
Ex. 24, at 33-42, there is no indication in the record that “those 
issues that were raised during the campaign were more broadly 
known to the BLET membership at large[.]” Ex. L, at 7. Perhaps 
more importantly, Section 4(d) does not bar disciplinary charges 
against Hahs because he has never admitted to the conduct for 
which he was charged, see Ex. L, at 7-8, and indeed, denied any 
wrongdoing during his IBT hearing, see Ex. K, at 470 (“There is 
not a question that I did not embezzle money.”). The Court of 
Appeals has previously upheld disciplinary actions issued where 
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allegations of wrongdoing were known by the membership but 
“vigorously denied” by the charged member. See Friedman and 
Hughes, 905 F.2d at 620. Accordingly, Hahs has not demon- 
strated any violation of the IBT Constitution in the course of his 
disciplinary proceedings. 

Even if Hahs could establish a violation of the IBT Consti- 
tution or BLET Bylaws, he cannot establish the second prong 
of an LMRDA violation, which requires a member to establish 
that a “breach of fundamental fairness” occurred during his 
disciplinary proceedings. As noted above, Hahs was provided 
with advance notice of the hearing date, written notice of the 
charges against him, and documentary evidence supporting the 
charge. See Exs. A, G; see also Carey & Hamilton Discipline, 22 
E Supp. 2d at 143. At the panel hearing, Hahs was represented 
by counsel and presented witnesses and evidence in his defense. 
See Ex. K; Carey & Hamilton Discipline, 22 F. Supp. 2d at 143. 
He therefore cannot demonstrate that his disciplinary proceed- 
ings violated the LMRDA. 


C. The Sanction Imposed Upon Hahs Was Not Arbitrary 

or Capricious 

Finally, the sanction imposed upon Hahs as a result of the IRB 
charge was not arbitrary and capricious. Hahs does not appear 
to challenge his removal from BLET office and employment until 
2010 and his one-year suspension from membership; rather he 
focuses his objections on the $44,963.67 fine issued by the IBT. 
See Hahs Objections, at 2. The fine represented the net expendi- 
ture by the BLET for the Cleveland Cavalier tickets and the travel 
expenses of Janice Hahs. See Ex. L, at 14-15. Although the IRB’s 
proposed charge estimated that Hahs had caused the BLET to 
spend $58,000 for non-union purposes, see Ex. A, at 41-42,’ the 
IBT issued a fine in the amount of $44,963.67, which reflected a 
reduction for amounts already repaid by Hahs to the BLET, see 
Ex. L, at 14-15. For the following reasons, the IRB was within its 
discretion to affirm the IBT’s issuance of a fine to Hahs. 

It is well settled that a “district court reviews penalties 
imposed by the IBT in accordance with the Consent Decree under 
an ‘arbitrary and capricious’ standard.” Boggia, 167 E.3d at 120; 
Gillen, 2005 WL 2743695, at *10. In reviewing IRB sanctions, 
this Court asks only whether the sanction imposed represents 
an “allowable judgment” in the choice of the remedy. United 
States v. IBT (“Wilson, Dickens, Weber”), 978 F.2d 68, 73 (2d 
Cir. 1992) (citation omitted). “[T]he reviewing court should not 
overturn the ... choice of sanctions unless it finds the penalty 
unwarranted in law or without justification in fact.” Simpson, 
120 E3d at 348 (citing Wilson, Dickens, Weber, 978 F.2d at 
73); see also United States v. IBT (“Bane”), No. 88 Civ. 4486 
(LAP), 2002 WL 654128, at *16 (S.D.N.Y. 2002) (“The relevant 
inquiry with respect to an IRB sanction is not whether the Court 
agrees or disagrees with it but rather is limited to whether the 
IRB made an allowable judgment in its choice of remedy.”) (cita- 
tion omitted), aff'd, 59 Fed. Appx. 424 (2d Cir. Mar. 13, 2003). 

The fine imposed on Hahs is an allowable judgment because 


7 Exhibits 8-9, 66, 67, and 68 reflect an itemized accounting of the amounts spent by the BLET on the Cleveland Cavalier tickets, the travel expenses 


of Janice Hahs, and other personal expenses of Hahs. 
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the IBT Constitution specifically provides for the imposition of 
fines. See IBT Constitution, Article XIX, Section 10(a) (Govern- 
ment’s Response, Ex. A). Section 10(a) provides that decisions 
and penalties imposed on IBT members and officers “may con- 
sist of reprimands, fines, suspensions, expulsions, revocations, 
denial to hold any office permanently or for a fixed period, or 
commands to do or perform, or refrain from doing or perform- 
ing, specified acts.” See id. Moreover, the Court of Appeals has 
acknowledged the appropriateness of fines in the union disciplin- 
ary context. See United States v. IBT (Giacumbo), 170 F.3d 136, 
144-45 (2d Cir. 1999) (IRB proposed sanction of suspension and 
fine not “arbitrary or capricious,” and remanding for IRB to con- 
sider sanctions in light of subsequent misconduct) United States 
v. Local 39, United Seafood Workers, 55 F.3d 64, 68 (2d Cir. 
1995) (affirming fines issued in disciplinary proceedings pursuant 
to consent judgment). 

The $44,963.97 fine imposed by the IBT was not arbitrary 
or capricious in that it represented the total amount of the Cleve- 
land Cavalier tickets and Hahs’ wife’s travel expenses where the 
evidence showed no segregable aspect of the expenditure that 
was union-related. For instance, Hahs argues that the IBT errone- 
ously fined him for the entire price of the tickets because others 
used the tickets, see Hahs Objections, at 12-13, but he conceded 
during his April 12, 2007 deposition that he kept no records 
relating to the use of the tickets and therefore could not identify 
any particular tickets that were used by current or prospective 
tenants in the building. See Ex. 1, at 72-74, 83. Accordingly, 
the IBT’s issuance of a fine for the entire amount of the tickets, 
subtracting amounts that Hahs had already refunded, was not 
arbitrary or capricious. See Ex. L, at 14-15. 

Hahs’ argument the IBT’s imposition of a fine for his wife’s 
travel expenses ignored the “BLET’s long traditions and practic- 
es” regarding the “leadership provided, directly and indirectly, by 
the wives of the principal officers of the International Union” is 
also unavailing. See Hahs Objections, at 15-16. The IBT properly 
found that although it “cannot say that an expenditure of union 
funds for travel by a union official’s spouse will invariably be 
considered in improper,” the record in this case did not support 
Hahs’ contention that a union purpose was served by his wife’s 
travel. See Ex. L, at 12-13. As set forth supra, the record evidence 
showed that Janice Hahs was not an employee of the BLET, see 
Ex, 1, at 41-42; Ex. L, at 9, or an officer of the BLET’s Grand 
International Auxiliary, see Ex. L, at 5, 9, 13. Moreover, Hahs 
conceded in his deposition testimony and in his IBT hearing that 
his wife did not have any documented leadership role or other 
significant participation in the union’s affairs at the events she 
attended. See, e.g., Ex. 1, at 47-48 (no documentation of Janice 
Hahs’ role in union meetings), at 99, 114, 188-89, 258-59 (no 
reference to Janice Hahs as “liaison” or her actions in support 
of union); at 258-59 (no role in National Wage Rule Meeting). 
The IBT rejected Hahs’ contention that his wife’s travel expenses 
were justified because her attendance at social events with him 
and the spouses of other members was “expected.” Ex. L, at 12- 
13. Because Hahs was unable to substantiate Janice Hahs’ role 
or contribution to the BLET at the events and functions to which 
she traveled, the IBT’s imposition of a fine for these amounts was 
not arbitrary or capricious. 


CONCLUSION 
For the reasons set out above, Application 131 is granted, 
and the IRB’s determination affirmed in all respects. 


SO ORDERED: 
Dated: August 18, 2009 


wuetta 0. Maribe 


LORETTA A. PRESKA 
Chief, 
United States District Judge 
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REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: November 30, 2009 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) 
Report Number 5 for 2009 to you on its activities conducted 
pursuant to the Consent Order. In this Report we will discuss 
matters that have currently come before us, including three new 
reports and the progress of existing charges about which we 
have previously informed you. 


Il. NEW REPORTS 


A. EDWARD RODZWICZ - BLET 

HEADQUARTERS, CLEVELAND, OHIO 

On November 16, 2009, the IRB issued an Investigative 
Report to General President Hoffa concerning BLET Presi- 
dent and IBT Rail Conference President Edward Rodzwicz. 
The report recommended that Mr. Rodzwicz be charged with 
failing to cooperate with the IRB by failing to appear for his 
scheduled IRB sworn examination on November 4, 2009. On 
November 19, 2009, Mr. Hoffa filed the charge and stated that 
a panel would be appointed to hear the charge. 


B. MONICA PEASLEE —- LOCAL 533, RENO, 

NEVADA 

On November 20, 2009, the IRB issued an Investigative 
Report to General President Hoffa concerning Local 533 mem- 
ber Monica Peaslee. The report recommended that Ms. Peaslee 
be charged with violating her fiduciary duties to the Local and 
its members, embezzling and converting Local 533 funds to her 
own use, and bringing reproach upon the IBT when between 
March and June 2008, while a member and employee of Local 
533, she embezzled $13,156.23 from Local 533. On Novem- 
ber 24, 2009, Mr. Hoffa filed the charge and stated that a panel 
would be appointed to hear the charge. 


C. MARK W. TRACY —- LOCAL 533, RENO, 
NEVADA 
On November 20, 2009, the IRB issued an Investigative 
Report to General President Hoffa concerning former Local 
533 Secretary-Treasurer Mark W. Tracy. The report recom- 
mended that Mr. Tracy be charged with violating his fiduciary 
duties to the Local and its members, embezzling and converting 
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Local 533 funds to his own use, and bringing reproach upon 
the IBT when between February 2006 and March 2009, while 
Secretary-Treasurer of Local 533, he embezzled approximately 
$130,459 from Local 533. On November 24, 2009, Mr. Hoffa 
filed the charge and stated that a panel would be appointed to 
hear the charge. 


Ill. PROGRESS OF EXISTING CHARGES 


A. DON HAHS - BLET HEADQUARTERS, 

CLEVELAND, OHIO 

We have previously informed you that Don Hahs, an offi- 
cer of the Brotherhood of Locomotive Engineers and Trainmen 
(BLET), a Division of the Teamsters Rail Conference, alleg- 
edly violated his fiduciary duties to the BLET and its members, 
embezzled and converted BLET funds and property to his own 
use and the use of others, and brought reproach upon the IBI 
while President of the BLET by embezzling over $58,000 from 
the BLET. 

Mr. Hoffa issued his decision that Mr. Hahs was removed 
from his current position in the BLET until his current term 
of office has expired in 2010, suspended from membership in 
the BLET and the IBT for a period of one year, and required to 
make payment of a fine of $44,963.97. The IRB notified Mr 
Hoffa and Mr. Hahs that it found the IBT decision to be not 
inadequate and filed an application to the U. S. District Court 
for Judge Preska’s review. Judge Preska’s order of August 18, 
2009, upholding the IRB’s determination, is printed in full in 
this issue of the Teamster magazine. 


B. RICHARD RADEK - BLET VICE PRESIDENT 

We have previously informed you that BLET Vice Presi- 
dent Richard Radek allegedly brought reproach upon the IBT, 
breached his fiduciary duty, and embezzled over $6,700 in 
union funds by causing the BLET to pay for meals which had 
no union purpose and receiving an allowance which covered 
the cost of his home office supplies while at the same time caus: 
ing the BLET to directly pay for his home office supplies. Gen- 
eral President Hoffa filed the charges against Mr. Radek and 
a panel was appointed to hear the charges. Before a hearing 
could be held, Mr. Radek submitted to the IRB an agreement in 
which he permanently retired from the BLET, became ineligible 
to hold any appointed or elected office or employment with 
the BLET, the IBT or any affiliate of the BLET or the IBT, and 
made restitution for funds the IRB alleged he received. The 
IRB found the agreement served to resolve the matter and for 
warded the agreement to Judge Preska for review. 


C. MICHAEL A. CONWAY, LOCAL 107, 

PHILADELPHIA, PENNSYLVANIA 

We have previously informed you that Michael A. Con- 
way allegedly brought reproach upon the IBT and violated his 
membership oath while a member of the IBT when he know- 
ingly associated with Thomas Ryan who had been permanently 
barred from the IBT. Mr. Hoffa filed the charge against Mr. 
Conway. On August 14, 2009, the IBT forwarded to the IRB 
an agreement from Mr. Conway. The IRB determined that the 
proposed agreement was inadequate as to the sanctions and the 
agreement was returned to the IBT. The IBT held a hearing on 
November 20, 2009. 
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D. PETER INNAURATO - LOCAL 107, 

PHILADELPHIA, PENNSYLVANIA 

We have previously informed you that that Peter Innaurato 
allegedly brought reproach upon the IBT and violated his mem- 
bership oath while an IBT member by knowingly associating 
with a member of the Philadelphia La Cosa Nostra family. Mr. 
Hoffa notified the IRB that he adopted and filed the charges 
against Mr. Innaurato and he returned the charges to the IRB 
for a hearing. The IRB’s hearing was postponed after Mr. Inn- 
aurato submitted to the IRB an agreement in which he perma- 
nently resigned from the IBT and Local 107 and agreed never 
to hold membership or any position in the IBT. The IRB found 
the agreement served to resolve the matter and forwarded the 
agreement to Judge Preska for review. 


E. TONY MANERO, LOCAL 282, LAKE SUCCESS, 

NEW YORK 

We have previously informed you that Tony Manero alleg- 
edly brought reproach upon the IBT and violated his mem- 
bership oath while a member of the IBT when he knowingly 
associated with Thomas Sassano, a member of the Gambino La 
Cosa Nostra Family. Mr. Hoffa filed the charge and referred 
the charge back to the IRB for a hearing. 

Before a hearing was held, Mr. Manero signed an agreement 
in which he permanently resigned from the IBT and Local 282 
and agreed never to hold membership or any position in the 
IBT. The IRB found the agreement served to resolve the matter. 
On October 30, 2009, Judge Preska approved the agreement. 


E ROBERT A. HOGAN - LOCAL 714, BERWYN, 

ILLINOIS 

We have previously informed you that Robert A. Hogan, 
Joint Council 25 Vice President and Local 714 Secretary-Trea- 
surer, allegedly failed to act appropriately after he created a sit- 
uation likely to result in a violation of the Consent Order when 
he rehired Robert Riley to work at Local 714 and failed to take 
any action to prevent, and, after learning, to address Mr. Riley’s 
ongoing contact with William T. Hogan, Jr, a prohibited per- 
son under the Consent Order. 

The IRB held a hearing on April 2, 2008, and while the IRB 
was in the process of issuing a decision, the IRB received a pro- 
posed agreement between Mr. Hogan and the IRB. Mr. Hogan 
agreed to permanently resign all positions with Local 714 and 
Joint Council 25 and for a period of two years he would not 
hold any officer position with the IBT or any IBT affiliated enti- 
ty. He further agreed not to be an officer or employee of Local 
727 for five years. The IRB found the agreement served to 
resolve the matter and forwarded it to Judge Preska for review. 


G. LOCAL 726 — CHICAGO, ILLINOIS 

We have previously informed you that the IRB issued an 
Investigative Report to General President Hoffa recommend- 
ing that Local 726 be placed in trusteeship because the Local 
is not being conducted in accordance with the IBT Constitu- 
tion and the Local’s Bylaws and the Local has engaged in 
financial malpractice. Secretary-Treasurer and Principal Offi- 
cer Thomas Clair, President John Falzone and Local Trustee 
Michael Marcatante, who were also Trustees of the Local 726 
Pension Fund, allegedly breached their fiduciary duties by 
causing the Pension Fund to transfer $125,000 to the Local. 
There was no documentation reflecting approval of the Pen- 


sion Fund for or the nature of these transfers. 

Several months later, Mr. Clair, Mr. Marcatante, and 
Recording Secretary John Hurley loaned a total of $112,000 
to the Local in order for the Local to repay the Pension Fund. 
Unlike the alleged loans from the Pension Fund to the Local, 
these loans were documented, had specific rates of interest, and 
were secured by the Local’s assets. Without Local Executive 
Board approval, Mr. Clair, who signed the loans on behalf of 
the Local, pledged the assets of the Local to secure the three 
loans, including his. 

The Pension Fund Trustees also breached their fiduciary 
duties by failing to maintain proper records, such as minutes or 
any other documentation of Trustees meetings. In addition, as 
of April 30, 2009, the Local owed $119,422 in delinquent con- 
tributions to the Pension Fund and $77,326 to the three officers 
who made loans to the Local to repay the Pension Fund. More- 
over, the Local’s monthly Trustee Reports did not accurately 
portray the Local’s financial condition. 

Mr. Hoffa established a trusteeship on August 3, 2009. 


H. THOMAS CLAIR, JOHN FALZONE AND 
MICHAEL MARCATANTE —- LOCAL 726, 
CHICAGO, ILLINOIS 
We have previously informed you that Secretary-Treasurer 

and Principal Officer Thomas Clair, President John Falzone and 

Local Trustee Michael Marcatante allegedly brought reproach 

upon the IBT and violated their fiduciary duties while officers 

of Local 726 and Trustees of the Local 726 Employee Pension 

Fund. 

In 2007 Mr. Clair caused the Pension Fund to enter into 
two ERISA prohibited transactions totaling $125,000. When 
he approved the loans from the Pension Fund as an Executive 
Board member, he (1) violated his duties under ERISA by act- 
ing on behalf of an adverse party in a transaction involving the 
Pension Fund, (2) did not set any terms for the alleged loans 
the Pension Fund made to the Local, and (3) made the loans 
without receiving any security for repayment or even a promis- 
sory note. In addition, he failed to hold documented meetings 
or maintain any records of Pension Fund activities and failed to 
administer the plan in accordance with plan documents and for 
the benefit of the members. 

Also, without the required Executive Board approval, Mr. 
Clair irrevocably pledged the Local’s assets to secure loans he and 
two other Local officers made to the Local to enable the Local to 
repay the amount of the two prohibited transactions to the Pen- 
sion Fund. Mr. Clair also violated the Local’s Bylaws in causing 
the Local to borrow money from himself and the others without 
requiring Executive Board approval, and he mislead the IBT 
General Secretary-Treasurer in the performance of his duties. 

Before an IBT hearing was held, Mr. Clair submitted an 
agreement to the IRB in which he permanently retired from 
Local 726 and from his positions with the Pension Funds and 
became ineligible to hold any office or employment with Local 
726, the IBT or any IBT affiliate. The IRB found the agreement 
served to resolve the matter and forwarded it to Judge Preska 
for review. 

The other two Local officers, Mr. Falzone and Mr. Mar- 
catante, while Local 726 officers and Trustees of the Local 726 
Employee Pension Fund, in 2007, caused the Pension Fund 
to enter into the two ERISA prohibited transactions totaling 
$125,000. Both approved the loans from the Pension Fund as 
Executive Board members, violated their duties under ERISA 
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by acting on behalf of an adverse party in a transaction involv- 
ing the Pension Fund, and did not set any terms for the alleged 
loans the Pension Fund made to the Local. In addition, each 
made the loans without receiving any security for repayment 
or even a promissory note and failed to hold documented meet- 
ings or maintain any records of Pension Fund activities. They 
also failed to administer the plan in accordance with plan docu- 
ments and for the benefit of the members. 

Mr. Hoffa filed the charges against Mr. Falzone and Mr. 
Marcatante, a panel was appointed to hear the proposed charg- 
es, and a hearing was held September 25, 2009. On November 
19, 2009, Mr. Hoffa notified the IRB that Mr. Falzone and Mr. 
Mercatante would be removed from office and barred from 
Union office and employment for three years as well as serving 
as fiduciaries on union affiliated funds for five years, but not 
prohibited from holding status as Union members. The IRB has 
the matter under consideration. 


I. ERNEST E. SOWELL, LOCAL 747, HOUSTON, 

TEXAS 

We have previously informed you that Ernest E. Sowell, 
while an officer, employee and member of Local 747, alleg- 
edly violated his fiduciary duties to the Local and its members, 
embezzled and converted Local 747 funds to his own use, and 
brought reproach upon the IBT when he embezzled $251,877 
from Local 747. 

Mr. Sowell caused the Local to pay him approximately 
$222,937 in unauthorized “compensatory time” and sick leave 
benefits which he awarded himself without the required approv- 
al of the Executive Board. In addition, Mr. Sowell caused the 
Local to pay $28,940 in employer contributions on his behalf 
to the Local’s Money Purchase Retirement Plan to which he 
was not entitled since the Local’s contribution to the Plan was 
based upon his total compensation, which was inflated by his 
unauthorized compensatory time and sick leave. Accordingly, 
Mr. Sowell embezzled approximately $251,877. 

Mr. Hoffa filed the charges against Mr. Sowell and he con- 
cluded that these charges should be heard by the IRB. On July 
16, 2009, the IRB notified Mr. Sowell that it would hold a 
hearing on the charges on October 14, 2009. 

Before the IRB hearing was held, Mr. Sowell signed an agree- 
ment with the IRB in which he agreed to a five year suspension 
from the IBT and Local 747, from membership in the IBT, and if 
the Local owes him more than the $251,877, any such payments 
will be used to reduce the charged amount of embezzlement. 
The IRB found the agreement served to resolve the matter. On 
October 30, 2009, Judge Preska approved the agreement. 


J. GERMAN VAZQUEZ, LOCAL 901, SAN JUAN, 

PUERTO, RICO 

We have previously informed you that German Vazquez 
allegedly brought reproach upon the IBT, breached his fiduciary 
duty and embezzled union funds while an IBT member and Sec- 
retary-Treasurer of Local 901 of approximately $55,532 from 
Local 901 as a result of four unauthorized pay raises between 
January 8, 2005 and May 2, 2009. In violation of the Local’s 
Bylaws that require the Local’s Executive Board to approve 
salary increases for the Secretary-Treasurer, Mr. Vazquez either 
unilaterally granted himself a salary increase or unilaterally 
increased the amount of his salary above the increase the Exec- 
utive Board approved. 

Mt. Hoffa adopted and filed the charge against Mr. Vazquez 
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and a panel was appointed to hear the proposed charge. The 
hearing scheduled for September 2, 2009, was adjourned when 
Mr. Vazquez submitted an agreement to the IRB for approval. 
After the IRB determined that the sanctions were inadequate 
and the agreement was returned to the IBT, the IBT rescheduled 
the hearing for December 7, 2009. 


K. FRANCIS J. GILLEN —- LOCAL 500, 

PHILADELPHIA, PENNSYLVANIA 

We have previously informed you that Judge Preska upheld 
disciplinary action against Francis J. Gillen after the IRB deter- 
mined that the resolution of disciplinary charges by the IBT 
against Mr. Gillen was “not inadequate”. Mr. Gillen had given 
false testimony concerning his association with permanently 
barred member Thomas Ryan. On August 3, 2007, the IBT 
barred Mr. Gillen from holding office for five years and from 
membership in the IBT for three years. Mr. Gillen filed with 
the United States Court of Appeals for the Second Circuit an 
appeal from Judge Preska’s judgment affirming the findings 
of the IRB. By order of August 14, 2009, the Appeals Court 
ordered that Judge Preska’s decision be affirmed. 


IV. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received approx- 
imately 95 calls reporting alleged improprieties. As in the past, 
all calls which appeared to fall within IRB jurisdiction were 
referred for investigation. Activities which should be reported 
for investigation include, but are not limited to, association 
with organized crime, corruption, racketeering, embezzlement, 
extortion, assault, or failure to investigate any of these. 

To assure that all calls are treated confidentially, the system 
recording hotline calls is located in a cipher-locked IRB room 
on a dedicated line and accessed by IRB staff only. It is not 
manned by an investigator; however, the recorded information 
if complete and within IRB jurisdiction is forwarded directly to 
the Investigations Office. 

Please continue to use the toll-free hotline to report impro- 
prieties which fall within IRB jurisdiction by calling 1-800- 
CALL-IRB (1-800-225-5472). If you are calling from within 
Washington, DC, dial 202-434-8085. 


V. CONCLUSION 

As always, our task is to ensure that the goals of the Con- 
sent Order are fulfilled. In doing so, it is our desire to keep the 
IBT membership fully informed about our activities through 
these reports and also through use of the website at www.irb- 
cases.org. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hotline 
noted above, use the IRB facsimile number 202-434-8084, or 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 


TEAMStar- 


Retiree Health Program 
Annual Open Enrollment Period Begins January 1, 2010! 


The International Brotherhood of Teamsters is proud to announce 
an annual open enrollment period for the TEAMStar Retiree Health 
Program from January 1, 2010 to February 28, 2010. 


During this period, all Medicare-eligible Teamster retirees, their 
spouses or surviving spouses are GUARANTEED ACCEPTANCE with 
no waiting periods regardless of preexisting health conditions! 


Here are some additional service features made available to all Teamsters 
and their spouses under the TEAMStar Retiree Health Program: 


¢ Group Buying Power — TEAMStar rates are not available to 
the general public. 


¢ “Automatic” Claims Filing PLUS* — Eliminate paperwork 
hassles associated with Medicare Part B claims filing and 
maximize eligible benefits. 


e Freedom of Choice — There are no provider lists or referral 
process. We believe it is important for you to choose your own 
doctors and hospitals. 


¢ Nationwide Acceptance — TEAMStar is recognized and 
accepted by providers nationwide. 


¢ Choice of Plans — Choose a plan that fits your needs. 
TEAMStar offers various plans to supplement your Medicare. 
In some states, we offer plans with a deductible, designed to 
help save premium dollars for Teamsters. 


To enroll in the TEAMStar Retiree Health Program, please 
visit www.teamstar.com or call 1-800-808-3239 and request 
an enrollment packet. 


Policyholder Testimonials 


“I have never had a problem with the Fey “It is the best program, in all aspects. 
care and service | have received. It gives ‘ate | recommend it to anyone.’ 


me peace of mind.” 
Bey) - Mario, Local 617 Member 


- Vincent, Local 584 Member 


“| rate your program and health service as [ie “Our needs are always taken care of, in 
one of the highest standards. Thank you eee | good time and accurately. We appreciate 
for being my provider over the years.’ y it more as we grow older.” 


- Thomas, Local 315 Member 


- Maxine, Spouse of Local 962 Member 


To get additional information or an enrollment packet, 
visit our website at www.teamstar.com or call 1-800-808-3239. cos: 1209 


JOIN THE MIGHTY ARMY OF? 
TEAMSTER ORGANIZERS 


Register today to join other volunteer 
Teamster organizers at an intensive 


ORGANIZER BOOTCAMP day-long Organizer Boot Camp. iN 


For registration information, contact your local union or visit www.teamster.org. 
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8,000 Fleet Service Workers Join The Teamsters 
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Work To Teamsters 
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Medical Responders 
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Alaska Waste Workers 
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Workers Join Teamsters 
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Job Creation 


A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA © 


m Voters want their elected i peecnetnres to 
& find ways to create more jobs. 

I believe Scott Brown won the Senate race in 
Massachusetts because of 20 percent unemploy- 
ment among blue-collar workers. That was the 
same message Congress heard. Lawmakers are 
considering legislation to generate jobs. The final 
bill will probably include tax credits, spending 
on roads and bridges, help for the unemployed 
and financial assistance to the states. 

Such efforts will surely help in the short 
run. The Senate could also boost employment 
for the next two years by passing a bill that 
authorizes spending by the Federal Aviation 
Administration. About 250,000 people would 
be put to work over two years modernizing our 
air transportation system. 


Support for Working Families 
In the long run, though, lawmakers need to tackle 
several major tasks to get our economy moving. 
They have to restore our manufacturing base and 
protect pensions to save jobs. 

It isn’t just the assembly line workers thrown 


out of work when a factory shuts down. It’s the plant 


manager's accountant, the workers’ kids’ teachers, 
the truckers moving product and the waitress at 


Continental Aire 
Technicians re 


eet Service: 
— Winnin ng W 


the restaurant outside the factory gates. 

We must put an end to policies that encourage 
job creation overseas at the expense of working 
families here. Tax dollars spent to encourage indus- 
tries such as clean energy should be restricted to 
U.S. companies when possible. 


“Buy American” 

But multinationals and their front groups will fight 
tooth and nail against “Buy America” policies for 
government spending. They'll claim such policies 
will cost jobs. They don’t say those jobs are in 
China, South Korea and Spain. 

Take, for example, stimulus money to encourage 
the renewable energy industry. ABC News and the 
Investigative Reporting Workshop found that 80 
percent of $1 billion in grants for wind energy went 
to foreign-owned companies. That’s unacceptable. 

Reps. Earl Pomeroy and Pat Tiberi have intro- 
duced a bill that will go a long way to stabilizing our 
pension plans. The Preserve Benefits and Jobs Act 
will help many Americans keep their pensions—and 
many more keep their jobs. It’s a good start to get 
working Americans back on the path to recovery. 
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TEAMSTER NEWS 


Tide Turning Against Bad Trade Deals 


TRADE Act Introduced in House and Senate 


hen two congress- 

men became the 

128th and 129th 
co-sponsors of legislation to 


to PNTR. The union is 
currently fighting proposed 
trade deals with Panama, 
Colombia and South Korea. 


a majority of support among 
the 256-member Democratic 
caucus. Miller is an especially 
important voice against bad 


these so-called ‘free-trade 
deals’ are devastating to our 
economy,’ said General 
President Jim Hoffa. 


reform America’s trade policy, Teamsters were at a news trade deals because he is a “Our fight against bad 

it was a clear sign that Ameri- conference in California earlier —_ close ally of House Speaker trade deals like Colombia and 

cans are increasingly fed up this year when Democratic Nancy Pelosi. Panama is finally paying off. 

with bad trade deals. Reps. John Garamendi and “More and more, our Now that most members of 
Teamsters have long fought George Miller signedontothe _ friends in Congress understand __ the majority party in the 


these job-killing trade agree- 
ments, from NAFTA to CAFTA 


trade-reform bill, called the 
TRADE Act. That gave the bill 


what working men and women 
have understood for years: 


House of Representatives 
signed on to the TRADE Act, 
it’s unlikely these deals will 
ever get approved.” 

The TRADE Act would 
make sure that the benefits of 
trade go to workers, not just 
multinational corporations 
and Wall Street. It protects 


workers’ rights, prevents future 1, 
trade deals from banning a 
“Buy American” policies and V 
prohibits foreign companies b 
from having more rights T 
than U.S. citizens. i 
The bill has been intro- tl 
duced in both the House tl 
and the Senate. d 
For more information 
on the TRADE Act, visit e 
www.teamster.org/tradeact. aT 
C 
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§§ © a story that gained 
Fi media attention nation- 


i wide, Teamsters Union 
leaders and members took 
on Wall Street to help YRC 
Worldwide (YRCW) avert 
bankruptcy, saving 30,000 
Teamster freight jobs. The 
union helped YRCW reach 
the necessary thresholds on 
the company’s bondholder 
debt-to-equity exchange. 

In a January 9, 2010 
column in the New York Post, 
Terry Keenan wrote that 
General President Jim Hoffa 
is “the one man who has 
stared down Goldman Sachs 
and the big-money crowd 
on Wall Street and come out 
a winner.” 

The Teamsters successfully 
shed light on the fact that 
Goldman Sachs Group Inc. 
and other banks were trying 
to profit from a failure of 
YRCW. At issue were credit- 
default swaps (CDSs), which 
provide “insurance payments” 
to investors when a company 
goes bust. Some Wall Street 
firms essentially made bets in 


the hopes that the exchange 
would fail and YRCW would 
go out of business. The bond- 
holders with CDS coverage 
stood to make money if it 
happened. 

“Just this once, a powerful 
union stopped the casino 
operators in their tracks. 
Meanwhile, too many other 
workers are left simply to 
fulfill their role as chips 
on the tables,” a story in 
Counterpunch said. 

“Our members have 
made tremendous sacrifices in 
leading the way to make this 
restructuring possible,” Hoffa 
said. “Given the circumstances, 
this news is as good as we 
could have hoped for. The 
announcement that YRCW’s 
bondholders have agreed to 
eliminate a significant amount 
of debt paves the way for the 
company to re-establish its 
customer base in the less-than- 
truckload (LTL) market.” 


Major Breakthrough 
Hoffa said the YRCW debt 
exchange marked “our first 


Taking On| 
Wall Street 


time doing a campaign like 
this where we really had to 
get into high finance.” 

“It’s a new breakthrough 
for labor unions working 
on Wall Street to make some- 
thing happen,” Hoffa said. 
“It’s very positive for a major 
company.” 

The bond exchange was 
truly a team effort. Depart- 
ments at the International 
Union worked tirelessly on 
our members’ behalf. General 
Secretary-Treasurer Tom 
Keegel, Vice Presidents Tyson 
Johnson and Gordon Sweeton 
in the National Freight Divi- 
sion and numerous other 
union leaders helped make 
it happen. 

Teamster leaders wrote 
letters, worked the phones, 
held demonstrations, de- 
manded meetings and did a 
lot of other behind-the-scenes 
work that all contributed to 
the successful outcome. 

International Vice Presi- 
dents Rome Aloise and Bill 
Hamilton were instrumental, 
as were Dave Laughton, 
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Secretary-Treasurer of Joint 
Council 10, and George 
Miranda, President of Joint 
Council 16. For example, 
Bill Hamilton contacted 
Pennsylvania State Treasurer 
Rob McCord, asking the 
treasurer to put pressure 

on Brigade Capital Manage- 
ment, one of the hedge funds 
involved. 

Teamster leaders spent 
countless hours on the phone 
with key financial regulators, 
legislators and others to stop 
this perverse money scheme 
that would have resulted in 
the loss of 30,000 middle-class 
jobs. 

The successful exchange, 
which concluded December 
31, was the final piece of a 
comprehensive restructuring 
plan that required all key 
stakeholders—YRCW’s 
Teamsters and nonunion 
workers, pension funds, 
secured lenders and bond- 
holders—to contribute to 
helping the company weather 
the worst freight recession 
in generations. 
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Carhaulers 


Drive Home Message To Fiat/Chrysler 


Members Turn Out in Force to Protect Thousands of Jobs 


carhaulers and their 
supporters turned out 
for a series of actions at auto 
shows in January to protest 
Fiat/Chrysler’s plan to kill 
good jobs by moving work 
to cut-rate carriers. 
Fiat/Chrysler received 
$14 billion in U.S. taxpayer 
bailout money that was sup- 
posed to help the economy 
and save jobs. However, 
Fiat/Chrysler is now making 
business changes that endan- 
ger more than 5,000 good 
jobs with health benefits. 
During the week of the 


: undreds of Teamster 
vs 


: 
rt 


North American Interna- 
tional Auto Show (NAIAS) 
in Detroit, hundreds of 
Teamsters from Locals 299, 
580 and 486 turned out in 
support of carhaulers whose 
livelihood is being threatened 
by Fiat/Chrysler plans. 

The union kept the 
pressure on the company 
with actions the entire 
week, including a march 
and rally, a protest outside 
the 2010 NAIAS Charity 
Preview, leafleting at a Red 
Wings game and an action 
at the Detroit offices of the 
Italian Consulate. 
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“Do not think that when 
we leave here today, this is 
over—we're not done until 
we have victory,” said Kevin 
Moore, Local 299 President, 
during the Jan. 16 rally out- 
side the Cobo Center in De- 
troit. “We are going to rattle 
the chains, we're going to 
knock on the doors, all day 
long, all week long, all year 
long, until we win this thing.” 


Keeping the Pedal Down 
The union continued to make 
sure Fiat/Chrysler heard the 
message during the weeks 
following the NAIAS, with 


¢ 


actions at auto shows across 
the country, including Provi- 
dence, Rhode Island; Wash- 
ington, D.C.; Birmingham, 
Alabama; and Philadelphia. 
In Washington, D.C., 
more than 60 carhaulers and 


supporters staged a song-and- 


dance routine criticizing the 
company on the floor of the 
convention center during the 
auto show. While everyone 
sang, a banner that read 
“Fiat/Chrysler: Damaged 
When Delivered?” was also 
raised on balloons to the 
convention center ceiling. 

Outside the auto shows 
in Providence, Birmingham 
and Philadelphia, consumer 
activists and union members 
handed out leaflets to atten- 
dees that read, “Fiat/Chrysler 
Buyers Beware: Hidden Dam- 
ages On New Cars?” Teamster 
locals turned out supporters 
in force at every event. 

“After Fiat/Chrysler 
received so much taxpayer 
money, it is disappointing 
that they would treat long- 
time carriers with their 
thousands of drivers in this 
manner,’ said Teamster 
Carhaul Division Director 
Fred Zuckerman. “In this 
economy, America cannot af- 
ford to lose even more good 
jobs with good benefits. I 
don’t think this is what 
taxpayers had in mind when 
they supported these bailouts 
of the auto industry.” 

For more information, 
visit CarBuyersBeware.com. 
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Ss n the wake of a massive earth- 
vi- | quake that struck the island 

ve nation of Haiti on January 12, 
3 Teamsters everywhere have come 
2. together to help support victims. 


General President Jim Hoffa is 
nd _—s urging members to donate to the 
nd- Teamsters Disaster Relief Fund. 
he Money from the fund will assist 
1e victims of Haiti’s earthquake. 
the “Our thoughts and prayers go 
; out to the victims of this tragedy,” 

Hoffa said. “I encourage all of 

our members to open their hearts 


to the people of Haiti and give 
what they can.” 
Local 769 in Miami is working 
5 with faith-based charities to collect 
n monetary donations and supplies 


or that will be sent to victims. And 

srs some Teamsters, including Shuttle 

aE America flight attendant Jeff Abney, 

ler are helping victims directly. Abney, a 

im- member of Local 135 in Indianapo- 

ster _lis, recently helped transport 53 

rs Haitian orphans from Florida to 
Pennsylvania. 

The U.S. Air Force had trans- 

ported the orphans to Orlando from 
Haiti’s capitol, Port-au-Prince. From 
there, Republic Airways, which owns 
Shuttle America, took over and safely 

5 transported the children to Pitts- 
burgh. Once in Pittsburgh, the or- 
phans received medical treatment 
and were eventually placed with 

af- families who had elected to adopt 

4d them. 


‘It Tore My Heart Apart’ 
1» Abney was stunned when he saw 
uts the orphans for the first time. “The 
poor things were wrapped up in 
these nasty, yellow emergency blan- 
" kets. A lot of them had no clothes; 
the clothes they had were just what 
they were able to find,” Abney said. 


Teamsters Help Haiti 


Union's Disaster Relief Fund Collecting Donations 


‘A lot of them didn’t understand 
English, but they were smiling.” 

During the six-hour flight, it 
was Abney’s job to help feed the chil- 
dren, who ranged in age from 2 to 
14. As he passed through the aisles, 
children pulled on Abney’s pant legs 
and shirt, begging for more food. 
Most were looking for food not for 
themselves, but for younger siblings 
and peers. 

“Tt was as if survival skills set in. I 
saw older kids just eating the meat 
and bread from the sandwiches and 
giving what was left to the younger 
children,” Abney said. “They were all 
so young and it tore my heart apart.” 

Abney experienced a particularly 
touching moment when the children 
exited the aircraft in Pittsburgh. 
Before stepping out of the plane, a 
small girl handed Abney the only 
thing she owned: a stuffed koala 
that had been donated to her by 
the airline. 

“T tried explaining to her that 
the koala was hers to keep,’ Abney 
said. “But she handed it to me and 
said “Thank you.” 

It is moments like those that 
will stay with Abney forever. 

“T look back now and can’t be- 
lieve how many things I have that I 
take for granted. I will never go to 
bed mad again; I will never overlook 
the smallest piece of food or take for 
granted the clothes I'm wearing,” 
he said. “There is so much out there 
that we can get mad at; but we never 
look at the other side of the fence 
and see a 3-year-old fending for 
himself, trying to find food. There 
are so many people who have it so 
much worse.” 

Abney and his co-workers are 
donating all monies they make from 
the trip to the Haitian relief effort. 


Ohio Central 
Workers Join BLET 


BLET Continues Short Line 


Organizing Success 


he Brotherhood of Locomotive 
T= and Trainmen (BLET) 

scored a short line organizing victory 
recently as a majority of workers at the 
Ohio Central Railroad/ Columbus & Ohio 
Rail Road Co. voted to make the BLET their 
designated collective bargaining representa- 
tive. The organizing victory brings 47 new 
train and engine service employees into the 
ranks of the BLET. 

“The best way to thank these individuals 
for joining the BLET is to get to work right 
away and begin negotiations on a collective 
bargaining agreement that will give them 
the benefits of a strong union contract,” said 
BLET National President Paul Sorrow. 

“These new members are a great group 
of guys who knew they wanted to be a part 
of organized labor,” said BLET Organizing 
Director Tommy Miller. 

Headquartered in Coshocton, Ohio, the 
Ohio Central Railroad/Columbus & Ohio 
Railroad Co. is a subsidiary of Genesee & 
Wyoming, Inc. (GWI). It is among a group 
of nine short lines known collectively as the 
Ohio Central Railroad System, which was 
acquired by GWI on October 1, 2008. The 
Ohio Central system operates over a com- 
bined 400 miles of track. As a whole, the 
short lines of the Ohio Central system move 
about 140,000 carloads annually and service 
four solid waste landfills, multiple coal 
mines, a coal-fired power plant and steel 
producers, among others. 

For more information, visit www.ble.org. 
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Teamsters Pop The Cork On Award-Winning Wine 


Local 117 Members Produce Chateau Ste. Michelle Wine 


ington’s Local 117 has represented 

Chateau Ste. Michelle employees in the 
bottling line, the barrel room, production, 
and shipping and maintenance. 

“From the time the juice arrives at the 
facility to the time the bottles go out the 
back door, we handle every aspect of pro- 
duction,” said Terry Combs, a 34-year 
Chateau Ste. Michelle Teamster and Local 
117 shop steward. 

Production at the winery, Combs ex- 
plains, involves everything from hooking 
up to the trucks and pumping the juice 
into the tanks to creating the wine blends 
and filling and storing the barrels for fer- 
mentation. They also oversee the filtering 


F: more than 35 years, Tukwila, Wash- 


Lan 


d-0-Sun Teamste 


process and run the bottling line. 

The winery has received multiple 
awards since the Teamsters came aboard 
in 1974, including 15 Winery of the Year 
honors from Wine and Spirits Magazine. 
Founded in 1934, Chateau Ste. Michelle is 
located in Woodinville, Washington on an 
estate dating back to the early 1900s. Cur- 
rently, the winery employs approximately 
26 full-time Teamsters. 

“We have a dedicated crew with a lot 
of long-term employees,” Combs said. 
“That is certainly part of our success. 
Having the Teamsters here helps a lot. We 
make a decent living, our health and wel- 
fare benefits are good, and we have a great 
retirement plan. ” 
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Members in Six States Win Gains 


and-O-Sun’s PET Dairy 
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Msatucky, North Carolina, 
South Carolina, Tennessee and 


contract. 
On Dec. 23, 82 percent of 
members voted to approve the 


and job security. Commission 
by 6.5 percent and all other 
hourly employees got wage in- 
creases of $1.60. 


sters Union can deliver solid im- 
provements during such tough 
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® ‘Teamsters in Georgia, Ken- 


Virginia have voted overwhelm- 
ingly to approve a new four-year 


contract that included wage in- 
creases, sick pay, seniority rights 


rates for route drivers increased 


“Tt is good to see that the Team- 


act 
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economic times,’ said Ricky 
Maxwell, the Teamsters Southern 
Region Dairy Director. “The 
members’ participation in propos- 
als and negotiations really made a 
difference. There was a 4-to-1 ma- 
jority in favor of the new contract.” 

The contract covers a total of 
300 workers at 18 distribution 
centers in the following locals: 
Local 61 in North Carolina; Local 
509 in South Carolina; Local 519 
in Tennessee; Local 592 and Local 
822, both in Virginia. 

Brian Ball, Secretary- Treasurer 
of Local 61 in Asheville, N.C., 
said Teamster negotiators were 
able to fix a lot of problems 
workers had on the job. 
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Teamsters Raise $550,000 to Fight Cancer 


m8 camster members in Utah 
: recently answered the call to 
H assist those battling cancer, 
helping raise an incredible $550,000 
in two days. For the third year in a 
row, Teamsters with Local 222 in 
Salt Lake City manned the phones 
for the K-Bull 93/Huntsman Cancer 
Foundation Radiothon, which 
raises funds for cancer research, 
education and treatment. 

“This was fantastic. The phones 
were really ringing,” said Juanita Drew, 
a 12-year member of Local 222 who 
works at UPS. “I had an 8-year-old girl 
call in to say her grandmother had just 
died of cancer. She brought in her 
piggy bank and was so proud to count 
out and donate $27.” 

The local’s membership and staff 
came out in full force to answer calls 
to the radio station for donations, 
and encouraged their co-workers, 
companies and other labor union 
members to support this good cause. 

“There was a great response 
from our members. We were out 
there showing that Teamsters are 
good people. We're supporting the 
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community and helping where we 
can,’ said Tommy Monthey, Secre- 
tary-Treasurer of Local 222. 

It all started with Lisa Oveson, 
the Recording Secretary and 
LEARN Coordinator for Local 222. 
As a cancer patient, Oveson and her 
daughters volunteered with the an- 
nual fundraiser, and wanted to ex- 
pand the effort through enlisting 
the help of her fellow Teamsters. 

“Our local is really involved in 
the LEARN program and our 
members get involved in the com- 
munity through different activities. 
This is one of the important ways 
we are helping out,’ Oveson said. 

Juanita Drew has volunteered for 
several years to answer the phone at 
the radiothon and has shared her 
story with others. Although she is 
doing fine now, a year ago Drew 
was diagnosed with breast cancer. 

“T was helping out, but I never 
dreamed I'd have to use these serv- 
ices,’ Drew said. “You never know 
what's going to happen tomorrow, 
that’s why it’s so important to do 
something to help right now.” 


Meet The Seamsters 


Teamsters at Nationwide Uniform 
Say Variety Keeps Job Interesting 


hances are, the next time you see a 
ae police officer, postal 

worker or someone in the military, 
their uniform was made at the Nationwide 
Uniform Corp. by very skilled sewers and 
pressers represented by Local 783. 

About 350 Teamster members work at 
the garment factory in Hodgenville, Ky., 
making uniforms for workers all over the 
world, said Todd Thomason, Secretary-Trea- 
surer of Louisville's Local 783. 

“These workers are extremely skilled at 
what they do and the uniforms they make 
are top notch,’ Thomason said. “They make 
uniforms for many Public Service Division 
workers, and they ve even made uniforms 
for the Saudi Arabia National Guard. 

Gwen Spruel has worked at Nationwide 
Uniform for 37 years and takes pride in how 
skilled her fellow Teamsters are. Her current 
title is final inspector for trousers. 

“It’s a good feeling to see the uniforms we 
make worn by so many workers around the 
world, Spruel said. “We take pride in what 
we do.” 

Like Spruel, many of the workers at the fac- 
tory are women who have worked there for 
decades since the work requires a lot of skill. 

“The uniforms are all different, from the 
stitching, to buttons and borders and the 
material,” said Spruel, also the chief steward 
at the factory. “Different stitches, different 
buttons, different borders, different material. 
That’s what makes the job interesting.” 
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fter years of frustration at having 

no voice in the workplace, Jorge 

Bonilla and nearly 8,000 of his 
co-workers at Continental Airlines are now 
Teamsters and are on their way to a brighter, 
more secure future. 

The fleet service workers at Continental 
have had no union, and they were tired of 
seeing their unionized co-workers getting 
treated much better than they were. There 
have been five organizing attempts—all 
involving other unions—over the past decade, 
and all fell short. In their victory forming a 
union with the Teamsters, they had to over- i 
come a Vicious anti-union campaign from 
Continental and outdated Railway Labor Act 
(RLA) election rules that workers were instru- 
mental in fighting to get changed (see side 
story). The workers remained united and 
worked extremely hard forming their union. 

“We reached out to the Teamsters because 
we knew the Teamsters could get this done,” 
said Bonilla, a worker in Houston. “We were 
right and it feels great to be a Teamster!” 

Bonilla and his co-workers across the 
country voted in January and early February 
by telephone and via the Internet. The fleet 
service workers join the 3,600 Teamster 
mechanics at Continental who have improved 
their lives tremendously since they joined the 
Teamsters more than 12 years ago. 
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‘Teamster Difference’ 

“Tt took the “Teamster Difference’ to make 
a difference—the ability to push us over 
the top,” said Mark Cline, a 17-year em- 
ployee in Cleveland. “This election proves 
that the Teamsters are the strongest and 
best union in the airline industry.” 

“This is a great victory for these work- 
ers, who deserve the same dignity, respect 
and strength that the 3,600 Teamster me- 
chanics have at Continental,” said Jim 
Hoffa, General President. “I had the honor 
and pleasure of meeting hundreds of 
Continental fleet service workers at rallies 
I attended in Houston, Newark and 
Cleveland, and I look forward to working 
with the fleet service workers to win 
them a strong contract.” 

“We continue to expand our airline 
industry membership because airline 
workers know the Teamsters Union is the 
strongest transportation union in North 
America, whether it’s representing workers 
on the roads, on the rails or in the skies,” 
said Jeff Farmer, Teamsters Organizing 
Director. 


“Our Airline Division continues to get 
stronger and stronger, and now has more 
than 64,000 members,” said Capt. David 
Bourne, Director of the Teamsters Airline 
Division. “This victory at Continental gives 
us momentum as we continue to organize 
airline workers across the country.” 


The fleet service workers include a 
variety of job classifications, such as 
loading and unloading baggage and 
cargo, taking responsibility for the safety 
of customers and crew, directing aircraft 
to and from gates, operating ground 
equipment and other duties. 

Jerome Richards, a worker in Newark, 
said a huge burden has been lifted. With- 
out a union, workers have had no say in 
their battle to improve their jobs, he said. 
Plus, there’s no better union than the 
Teamsters to make workers strong. 

“T feel relief being a Teamster member 
because now I feel like a free man on my 
job,” said Richards, an 11-year employee. 
“Without the Teamsters, management 
had all the say. There will be no dictator- 
ship anymore.” 

“Tt feels great to have real power and 
a real say in the workplace—a strong 
voice,” said James Wells, a worker in 
Boston and 16-year employee. 

“Tve been with this company for 22 
years. I’ve been through the good times 
and bad times,” said Lowell McDonald, 

a worker in New Orleans. “Never once 
have I changed my work ethic, and there 
are a lot of people like me who give it 
their all every day. All we want is the 
company to respect us. With the Team- 
sters backing us, we will get the respect 
we deserve.” 
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Job Security, Fairness 
The workers formed their union because 
they want job security during these 
uncertain times facing the airline industry, 
The workers turned to the Teamsters 
because they want protections in the 
event of a merger with United Airlines or 
another airline. 

Also, the fleet service workers had their 
pay cut more than the unionized groups 
in 2004 during a round of concessions 
and they want those cuts fully restored. 
Teamster-represented mechanics have had 
their pay fully restored since the cuts. Be- 
cause the mechanics were Teamsters, they 
had a seat at the table to negotiate what 
cuts were to be made, while the fleet serv- 
ice workers had to take what the company 
told them to take. 

“The biggest issue is fairness, particu- 
larly when it comes to pay raises and pay 
cuts,” Bonilla said. “For example, during 
concessions about five years ago, the 
mechanics negotiated a 4 percent pay cut, 
which they have recouped, while we were 
told we were getting a 10-percent pay cut, 
much of which we haven't gotten back.” 

The workers also want overtime 
fairness, consistent and fair work rules, 
and they want to be able to negotiate 
senior employee top-out wages. 

The workers know they need a strong 
union contract so that their rights and 
protections will be in writing. For example, 
with a strong contract, workers can negoti- 
ate scope language that protects their jobs. 
Workers also have real concerns with the 
Star Alliance, the world’s largest global 
alliance of airlines. The Teamster mechan- 
ics at Continental negotiated a no-layoff 
clause during the last round of conces- 
sions, and fleet service workers want the 
same ability to negotiate protections. 

Regarding work rules, the company has 
a “Fly to Win” handbook, but those are the 
company’s rules, which the company can 
change at any time. Workers want the rules 
and their rights spelled out in a legally 
binding contract. 

The workers had to overcome a vicious 
anti-worker, anti-union campaign waged 
by Continental management. Last Septem- 
ber, the Teamsters filed a lawsuit against 


eamster-represented Continental 

mechanics, who have one of the 

strongest contracts in the industry, 
supported the fleet service workers’ campaign 
to become Teamsters. 

The mechanics know first hand the strength of 
being Teamsters. Prior to their first Teamster con- 
tract in 1999, their situation was bleak. Thousands 
of the mechanics were on furlough, had no union 
and their benefits, pay, and work rules were the 
worst in the industry. Their retirement was a joke. 
They were entirely at the mercy of management. 
Even their jobs were in peril because of manage- 
ment’s intention to outsource as much of their 
work as possible. 

' The mechanics had an Employee Council that 
tried its best to hold its own, but in the end were 
dictated to by management. The mechanics needed 
the strongest union in the country—one with vast 
resources and the willingness to help them fight 
for their rights at the bargaining table. 


The mechanics have negotiated three 
contracts (and are currently in negotiations for 
their fourth contract) and have turned their entire 
situation around. Even in times of concessionary 
bargaining, the mechanics were able to negotiate 
a fair agreement that included having their pay 
restored prior to the end of the agreement; 
they kept their 401(k) match and were able to 
negotiate a no-layoff clause for the duration of 
the agreement. 

The mechanics’ pay is solid and has kept up with 
the rest of the industry, they enjoy a pension plan, 
and they fixed their overtime procedure, eliminated 
favoritism, worked out a strong trade-day policy 
and capped their contribution to health insurance 
costs. But by far the most important achievement 
has been in job protection. The mechanics’ contract 
has some of the strongest scope language in the 
industry and protects mechanics from outsourcing 
of their work and provides protection in the event 
of an acquisition or merger. 
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‘AWistory 
of Winning 


@g> n recent years, the Teamsters 

I have won huge organizing 
edt Victories in the airline indus- 
try, not to mention victories in 
other industries. The airline 
victories include: 


¢ 350 Southern Air pilots and 250 
Cape Air pilots in January 2010; 


485 mechanics and related 
employees at Horizon Air in 
April 2009; 


Nearly 900 flight crewmembers 
at Atlas Air and Polar Air Cargo 
in December 2008; 


9,300 active and furloughed 
mechanics at United Airlines 
in March 2008; 


3,400 America West customer 
service representatives in 
September 2004; and 


More than 3,600 mechanics at 
Continental Airlines in 1998. 


The Teamsters have an 
organizing model that works. 
During the last two years, the union 
has organized more than 67,000 
workers. That figure is now more 
than 75,000 workers with the 
Continental victory! 


the airline for violating workers’ rights to 
organize. On numerous occasions, the 
company refused to allow workers to 
distribute union literature in the work- 
place, including in break rooms and on 
employee bulletin boards. 


Teamsters’ Winning Model 

The Teamsters Union once again showed it 
has the experience, resources and expertise 
to win. The union implemented its win- 
ning organizing program, which included 
dispatching organizers to every corner of 
the country, establishing a strong worker 
organizing committee with members 
across the country, and getting workers in- 
volved with every step of the campaign. 
Workers spoke to their co-workers, made 
thousands of telephone calls, knocked on 
thousands of their co-workers’ doors, 
attended rallies, sent out countless e-mails 
and set up a Facebook page that nearly 
400 workers joined. 

In addition to reaching out to workers 
at the main hubs and larger stations, the 
Teamsters contacted workers in the smaller 
stations across the country, a key to the 
victory. 

“We were tired of fighting for our jobs, 
tired of worrying about losing our jobs,” 
said Tom Adams, a worker in Kansas City, 
Missouri. “May of us had lost hope. That's 
why we turned to the Teamsters. Being a 
Teamster means hope. Hope for a better 
future. Hope for a better life. Hope to build 
a better company to work for. As Team- 
sters, we are inspired and hopeful now.” 

“We did it! We won!” said Cassandra 
Bowles, a worker in Newark. “It feels like I 
hit the lottery.” 

Bowles was active during the campaign, 
talking about her frustration with the com- 
pany when she learned she was pregnant 
with her second child. The company re- 
fused to provide her with light duty and 
Bowles was forced to leave work for an ex- 
tended period. 

“As Teamsters, we will make sure 
the company provides light duty for 
pregnant women until their babies are 
born. Nobody should have to go through 
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what I did,” Bowles said. 

“We have worked so hard to achieve 
this goal,” said Scott Phillipsen, a worker in | 
Houston. “This was about how they treated 
us. I didn’t want to leave. I wanted to make 
things better. We want respect for the job 
we do. We want our work rules in black 
and white instead of gray, and not subject 
to change at any given moment.” 


‘Best Feeling’ 
“T have 14 years in the company and finally 
becoming a Teamster is the best feeling in 
the world,” said Rena Conkey-Crowley, a 
worker in Cleveland. “The top issues for me 
are job security and getting fair work rules 
that don’t change all the time.” 

Franz Willette, a worker in Minneapolis, 
said workers have achieved strength that 
has been missing in their lives for years. 

“To know we have a collective voice 
and are on our way to a Teamster contract» 
makes coming to work an even more enjoy- is 
able experience,’ Willette said. “I love my 
job and I love the industry, and now I love 
having a voice in it. Here in Minneapolis, 
we thank everyone at Local 120 and every- 
one who voted and campaigned around 
the country.” 

David Grant, a 24-year employee who 
works at Baltimore-Washington Interna- 
tional Airport, said he and his co-workers 
will be part of an organized group now— 
not individuals going it alone. 

“It’s going to feel good because I’m tired 
of all the work-rule changes and the com- 
pany taking and taking from us and us not 
getting anything back,” Grant said. 

Ofa Makoni, a worker in San Francisco, 
said he feels good about winning, especially J 
given the amount of work he and countless J 
other workers put into the campaign. 

“It’s rewarding after all the hard work I 
and my co-workers put into this campaign, Fm 
said Makoni, a 14-year employee. “The bot- Fam 
tom line is we want to be treated fairly.” 

For example, overtime is given to those § 
who are favorites of the supervisors, which Jam 
means many workers don’t ever get over- 
time opportunities. Makoni also wants fair 
work rules. 


\ 
t 
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No More Favoritism 

Rose Sheppard, an eight-year employee 
in Houston, said she is looking forward 
to positive changes as Teamsters. 

“We really need to put an end to the fa- 
voritism,’ Sheppard said. “When they start 
treating workers more fairly, Continental 
will be a much better place to work. With 
the Teamsters, we will be represented and 
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we can fight for the changes that we need.” 
“lm very proud to be a Teamster,” 

said Jose Ramirez, a worker in Houston. 

“Six years ago, we had our pay cut and the 

company’s attitude was, “Take it or leave 

it? That was a real slap in the face. Those 

days are over. Now we are Teamsters and 

we will have a seat at the table, a say in 

the workplace.” 


phy 


Adrienne Abner, a worker in 
Houston, said the Teamster differ- 
ence propelled the workers. 

“The big difference is how 
much I see the Teamsters out and 
about—the union is dedicated to 
its members,’ Abner said. “They 
stayed on it all the way to the 
end. The union looked out for us. 
The Teamsters have your back all 
the time.” 

Being Teamsters will improve the lives 
of 8,000 fleet service workers, she said. 

“All Continental workers gave up 
something when there were concessions, 
but we gave up a lot and we weren't getting 
much back,” Abner said. “We sat back and 
we watched our co-workers get something 
back. We didn’t have anybody looking out 
for us. But now we do—we are Teamsters!” 


Workers Lobby, Testify for Fair Elections 


A 
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nternational Vice President Fred Gegare would get 
I pretty angry when he would speak to college kids and 
they would ask him what the Teamsters are. 
“When I would say the Teamsters are a union I would see 
a lot of eyes rolling,” said Gegare, also President of Local 662 
in Green Bay, Wis. “That's so frustrating to see that these kids 
have no idea that the Teamsters are responsible for so many 
things that people take for granted now, like Social Security 
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History of Organized 
Labor to be Taught in 


Wisconsin Public Schools 


and an eight-hour workday.” 

Fed up with the eye-rolling and blank stares 
from kids whenever he mentioned the Teamsters, 
Gegare began a crusade in 1996 to get the history 
of organized labor and collective bargaining 

taught in public schools. Also pushing for the 
subject to be taught were the Wisconsin Labor 
History Society and other union groups. 


Long Battle Finally Won 


Accomplishing that goal was an uphill battle, 
given the political climate in the Wisconsin 
Statehouse. But there has been a shift in ideol- 
ogy in recent years and in 2009, a bill was in- 
troduced to require the history of organized 
labor be taught to public school students. 
Assembly Bill 172 passed, and on Dec. 10, 
2009, Gov. Jim Doyle signed the bill into law. 
Starting this fall, public school students in ninth through 
12th grades will learn about organized labor and collective 
bargaining as part of their social studies curriculum. 

“Tm happy to sign this bill so that Wisconsin students un- 
derstand how important the labor movement was in creating 
some of the most basic workplace rights that Wisconsin fam- 
ilies enjoy today,’ Doyle said during the signing ceremony, at- 
tended by Gegare and many other union leaders and 
activists. 


Paul Cole, Executive Director of the American Labor 


Studies Center, said that his organization knows of no other 
state that has a law requiring that the history of organized 
labor be taught. 

“There are a number of national and state standards 
which call for the inclusion of labor history into the curricu- 
lum, but Wisconsin is the only state that has a law requiring 
it be taught,” Cole said. 


importance of Labor History 

The Wisconsin Labor History Society will assist 
teachers, school districts, parents and students in ac- 
cessing materials that will provide information about 
union history and collective bargaining. 

Gegare said the law will help unions during or- 
ganizing campaigns. 

“Sometimes during campaigns you go out and 
tell people you’re a Teamster and they say “‘What’s 
that?” Gegare said. “When you say it’s a labor or- 
ganization, they’re just dumbfounded.” 

“Teamsters are the ones who fought for the mid- 
dle class,’ Gegare added. “Everyone should know that.” 


“Triumph of Ordinary Citizens” 
Tom Bennett, President of Local 200 in Milwaukee, was 
among those who testified before Wisconsin state legislators 
on the importance of the bill. 

“Growing up, my personal impressions of the importance 
of the values of hard work were seeing my father leave the 


house early in the morning and come home at the end of the 
day, drenched with the day’s sweat,” Bennett said in his re- 
marks. 

“He only complained of the boss, the weather and the old 
Ford he drove to work. He never complained about his pay, 
his fellow workers or his union. He understood what he was 
earning in benefits, wages, job security and worker rights 


“There are a number of national and state 
standards which call for the inclusion of labor 
history into the curriculum, but Wisconsin is the 
only state that has a law requiring it be taught.’ 


-Paul Cole, American Labor Studies Center 


were determined by the men and woman of the organized 
labor movement,’ Bennett said. 

Kenneth Germanson, president of the Wisconsin Labor 
History Society, also testified before lawmakers. 

“The teaching of labor history shows the triumph of or- 
dinary citizens over the powers of society: Only by organiz- 
ing into labor unions could working people in Wisconsin 
eventually gain the living standards that many of us enjoy,” 
Germanson said. 
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DUNKIN’ 
RUNS ON 
TEAMSTERS 
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SWEET SUCCESS BEIGE 


erry Houde and his co-workers keep 

the iconic Dunkin’ Donuts stores in 

New England stocked, providing countless 
customers with a jump start to their days with a 
coffee and a donut. 

But Houde and his co-workers were looking for 
a jump start themselves. They were tired of starting 
their days facing work rules and policies that were 
constantly in flux. 

“We just had enough—we weren’t getting any 
respect,” said Houde, a seven-year employee at the 
Dunkin’ Donuts Northeast Distribution Center 
(NEDCP) in Bellingham, Mass. “We just felt that the 
company should at least be accountable to us. We 
wanted to be treated fairly.” 

So last August, Houde and his fellow drivers 
and helpers voted 100-78 to join Local 25 in Boston. 
There are 194 workers in the bargaining unit. The 
drivers deliver all types of items to the stores, includ- 
ing the donut dough, furniture, coffee and coffee 
syrup, coffee machines, ad displays and other items. 

Driver Darren Horton, a five-year employee, said 
workers got fed up with being mistreated. 

“They just kept taking from us,” Horton said. 

For example, when he started five years ago, Hor- 
ton paid $25 a week for health insurance. That has 
jumped to $60 a week. The company also cut their 
bonuses in half and withheld a raise this past year. 

“The last straw happened when the company laid 
off 10 helpers and two drivers and brought in part- 
time helpers and gave them no benefits and a lower 
wage,” Horton said. “The drivers said, ‘If they can do 
that to the helpers, they can do that to us’ We had no 
protection.” 


COMPANY VIGLATES LAW 

A representation election at the company on April 1, 
2009 fell short, but Local 25 filed charges against the 
company for violating the National Labor Relations 
Act (NLRA) for misleading workers by telling them 
that their 401(k) retirement plan would end if they 
chose to join the Teamsters. The National Labor Re- 
lations Board (NLRB) overturned that Election, 


paving the way for the second election. 

“The company lost all its-credibility by violating 
the NLRA,” said Sean M: O’Brien, President of Local 
25. “This victory for the workers is an example of 
organizing in our core industry—trucking. Our 


charter going back more than a century mentions 
Local 25 being a union made up of drivers and 
helpers. This election brought us back to our roots.” 

The election process was a challenge because 
the timing was tight for the second vote. 

“With less than a month to turn around the results 
from the first flawed election, we had no time to spare,” 
O’Brien said. “I made sure that every agent and officer 
from Local 25 was involved by house calling and talk- 
ing to the drivers and helpers on the street.” 

Local 25 also tapped its best resource—its members. 

“We also coordinated an elite group of member 
organizers for worker-to-worker organizing,” 
O’Brien said. “Our members are some of our best 
organizers and this is just another example of why 
it is so important to engage our members. All of 
our agents and officers at Local 25 were also on the 
ground working this campaign.” 

The workers contacted Local 25 because they 
were concerned about affordable health care, 
changes to their bonus plan and they wanted a 
consistent, strong voice in the workplace. 


USING THE WEB 


To help make the campaign a success, Local 25 set 
up a dedicated page on its local union web site. 

The web page featured updates about the campaign, 
fliers and letters from O’Brien. Many of the new 
members credited Local 25’s strong web presence 

as key to combating the misinformation put out by 
the employer. 

“The issue of trust was so important in this 
election, and many of the potential members had 
long ago stopped trusting their employer,’ said Steve 
Sullivan, Director of Organizing and Government 
Affairs for Local 25. “That’s why we were so trans- 
parent about all of our dealings with the company 
on the web site.” 

Houde said he is looking forward to ratifying a 
first contract soon. Among other issues, he wants 
the company health care plan to improve greatly, 
and make it more affordable to workers. 

Houde was a Teamster for 16 years at a previous job. 

“It feels awesome to be a Teamster again,” he 
said. “As a Teamster, now I know that when I walk in 
the door, someone from management is not going to 
be able to blindside me. Now I have someone to 
watch my back.” 
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“It was about the big picture. It wasn’t something we wanted 
to do, but it was the right thing to do. And we made history, 
a better life for those coming after us,” said Sharon Knott, a 
school bus driver in Hinds County, Mississippi, about the 
recent strike against her employer, which led to the ratifica- 
tion of an impressive four-year agreement. 

The first-time contract for 300 First Student school bus 
drivers in Hinds County comes as a result of the courage 
and unity of the workers, who stood strong to improve their 
working conditions. 
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The agreement provides for wage increases; 
two paid holidays, Martin Luther King Jr. Day and 
Labor Day; bereavement leave, a seniority system, 
bidding rights; grievance procedures; compensation for 
bus cleaning supplies and more. 
“We're very happy with this contract and proud of our members 
for standing together for what is right. All the workers are very 


NG FRE 


pleased with the gains they have made, and are glad to be back at 
work, continuing the good work they do for our children,” said 
WC. Smith, President of Local 891, Secretary-Treasurer of Joint 
Council 87 and Executive Assistant to General President Jim Hoffa. 


Strike Vote 


First Student workers and members of Local 891 in Madison, 
Yazoo and Clay counties in Central Mississippi were able to reach 
an agreement with First Student and their school districts. How- 
ever, in Hinds County, First Student and the school district were 
less than willing to raise standards for the drivers. 

According to Smith, Jackson-based Local 891 reached out to 
the Hinds County school superintendent four times over the 
course of two weeks to see if he could assist the drivers in resolv- 
ing the negotiations with First Student. Unlike the other three 
school districts, the superintendent would not contact Local 891. 

“These were the lowest paid First Student employees in the 
South. We were asking for an 80 cent per hour raise the first year,” 
Smith said. “That’s the cost of a bottle of water.” 

After tirelessly negotiating with First Student for a fair wage 
and working conditions, as a last resort, the workers decided to 
strike, and Local 891’s Executive Board voted in favor of paying 
the workers strike benefits. 


Deeper Respect 

The workers stood outside their First Student school bus yard, 
holding their picket signs as the rain poured down. As cars and 
trucks passed by, they honked in support. 

“Tt was good to hear the cheers from our supporters. It really 
moved me,’ Knott said. “There were parents telling us, ‘I hope 
everything works out and you get what you need because I didn’t 
realize how important it is what you do,’ I received a note from a 
parent yesterday and he said, ‘I thank you so much for all that you 
do. That meant a lot because they stood out of their way to let us 
know they appreciate us as drivers who are ensuring the safety of 
their children.” 

Orlando Hill, a driver in Madison County and coordinator for 
Local 891, lent his support to the efforts. 

“It did our hearts good to have truck drivers, parents and em- 
ployees out there supporting us,” Hill said. “Even though there 
were times that were hard, everyone stuck together, and we have a 
deeper respect for each other now.” 

“I wanted to make things better for myself, and better for the 
rest of the drivers, for the future,” said Emma Jones, a driver in 
Clay County. 

Her statement reflects the unity of the more than 200 workers 
from Madison, Yazoo and Clay to stand beside their co-workers 
in Hinds County. 


‘ fig did our hearts good Te hove Trucl drivers, 


~ Orlardo Hit driver 


Taking a Stand 
Sherry Shack, a driver in Hinds County, echoed the sentiments of 
all her co-workers when she said that she didn’t want to strike. 

“We didn’t want to do this, but we did it because we had to, 
because of the fact that they weren’t willing to budge on anything 
at the table,” Shack said. “What we did proves that whatever you 
believe in, you have to take a stand for it.” 

“T had a very positive attitude that we would get what we 
needed,” said Derek Nettles, a three-year driver who starts his 
days at 4 a.m., transporting 30 students to school. “I’m glad to be 
back at work because I like being a bus driver.” 

Before the second day of the strike was over, First Student 
agreed to reach an agreement with Local 891, and the workers in 
Hinds County went back at work. 

“J had a woman tell me how happy she was because she’s a 64- 
year-old driver and never in her life had she had Martin Luther 
King Jr. Day off. She was so grateful,” Smith said. “Workers can 
now take time off when a family member dies. They can come to 
work, safely transporting students with dignity. And that’s what 
this was all about.” 
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ORGANIZING ROUNDUP 


Rescue Work 


Medical Responders 


Join Local 507 


fg Weare an emergency 

® & 100m on wheels. We 
know what to do and we're 
trained to save lives,” said 
Rich James, a paramedic 
with American Medical Re- 
sponse (AMR) in Cleveland. 

James and 40 of his 
co-workers recently joined 
Cleveland’s Local 507. The 
paramedics and emergency 
medical technicians work for 
the country’s largest ambulance 
service provider. 

“They heard about us from 
the Teamsters we represent at 
the American Red Cross and 
approached us about becom- 
ing members,’ said Al Mixon, 
International Vice President 
and Secretary-Treasurer of 
Local 507. “They persevered 
through a tough anti-union 
campaign by the company 
and we’re looking forward to 
improving their working con- 
ditions.” 

Tomma Kufrin, an EMT at 
AMR, knows what it’s like to be 
a Teamster. She was a Teamster 
in her previous job at UPS. 

“T liked being a Teamster 
because you knew what to 
expect, you knew what the 
guidelines were and it was 
very professional,’ Kufrin said, 
“Since we organized here, 
management was been more 
open with communication 
and we're hoping to have 
more change ahead. We all 
want AMR to grow because 
this is not just a job to us.” 


Widespread Support 


The workers persevered 
through the anti-union tactics 
of the company, which in- 
cluded the hiring of a union- 
busting consultant, anti-union 
meetings, and dramatic 
changes to the workers’ sched- 
ules, over which Local 507 has 
filed a charge with the National 
Labor Relations Board. 

“You have to be prepared to 
stand tough,” James said. “We 
tried to organize twice before, 
but we did it with the Teamsters 
because the support was there. 
Our organizer, Rick Kepler, was 
on top of his game and we were 
able to be successful.” 

The workers also had the 
support of many Teamster 
members. The Joint Council 41 
member organizer boot camp 
brought Teamsters together with 
AMR workers to leaflet outside 
the company. They worked to- 
gether to build support and mo- 
tivate the AMR workers to join 
the union. 

“T think that the Teamsters 
are our best hope of keeping 
this business open. We’ve given 
the company multiple oppor- 
tunities to show they care 
enough to make the changes 
that are needed, but nothing’s 
been done,” said Troy Ayers, an 
EMT. “It’s good to have the 
Teamsters to help us negotiate 
and address the problems 
we're having. I wanted this to 
happen because we need a 
change.” 


ca em | ee cm PN co el ee ee ee oY 


SI 


ics 


orkers at Alaska Waste, 

LLC in Fairbanks, 
Alaska, concerned about nu- 
merous issues, voted to join 
Local 959 in Anchorage. 
There are 24 workers in the 
bargaining unit. 

“The workers want better 
health care coverage, improved 
retirement security and fair 
wages,’ said Derek Musto, 
Local 959’s organizer. “They are 
also concerned about safety 
and the condition of the com- 
pany’s equipment.” 

“We will work hard to nego- 
tiate a strong contract that ad- 
dresses the many serious 
concerns that the workers 
have,” said Ken Coleman, Sec- 
retary-Treasurer of Local 959. 
“These workers do a very diffi- 
cult job and they deserve to be 
protected while doing that job.” 
LOCAL 355 


Budget Rent A Car 


Wess at Budget Rent A 
Car in Baltimore voted 
in favor of representation by 
Local 355 by nearly a 2-1 
margin. There are 51 cus- 
tomer service representatives 
and vehicle maintenance 
workers in the new bargain- 
ing unit. 

Lack of respect from the 
company, favoritism and health 
care were the key reasons these 
workers wanted to unionize. 
After seeing what their other 
brothers and sisters, who are 
also a part of the Avis Budget 
Group, enjoyed as Teamster 
members, they knew they also 
needed help from the Team- 
sters Union. 


“Special congratulations to 
the union committee on a job 
well done in keeping the em- 
ployees together,” said Mark 
Garey, an organizer for Local 
355. “The workers’ endurance 
was far stronger than the anti- 
union tactics that the company 
tried to use.” 


LOCAL 677 


First Student 


irst Student school bus 

drivers and monitors in 
Middlebury, Connecticut, 
have voted 60-16 in favor of 
joining Local 677 in Water- 
bury. The workers came to- 
gether seeking improvements 
to their working conditions, 
including respect from man- 
agement and affordable 
health insurance. 

“Tm very happy with the 
vote,” said Frank Neville, a 
driver. “I can’t afford the med- 
ical coverage because it’s so ex- 
pensive and our wages are 
stagnant. I think being united 
will make things better here.” 

“Congratulations to these 
workers on their great victory. 
They're building on the suc- 
cesses of other First Student 
workers who've recently joined 
the Teamsters in New England 
and we're honored to have 
them as our members,” said 
David W. Laughton, Secretary- 
Treasurer of Joint Council 10. 


LOCAL 463 


Time Critical 
Freight, Inc. 


Wea: at Time Critical 
Freight, Inc., in Mont- 


gomeryville, Pennsylvania, a 


fast-growing freight company, 
have voted to join Local 463. 
There are 20 drivers in the bar- 
gaining unit. 

“The company has been 
growing rapidly at the Mont- 
gomeryville terminal and the 
drivers want fair wages and 
fair and consistent work rules,” 
said Bob Ryder, Secretary- 
Treasurer of Local 463 in Fort 
Washington, Pennsylvania. 
“We will work hard to negoti- 
ate a strong contract that 
addresses all their issues.” 

Contract negotiations 
began in late February. 

Local 463’s victory has 
raised interest among workers 
at other terminals to form a 
union with the Teamsters. 


LOCAL 731 


Planet Honda 


orkers with Planet 

Honda in Matteson have 
overwhelmingly voted for 
Teamster representation, join- 
ing more than 120 Illinois car 
dealerships represented by 
Teamsters Local 731. 

Serving as drivers, porters, 
utility supervisors and counter 
and stock room attendants, 
employees manage all levels of 
operation at the Honda dealer- 
ship. The bargaining unit of 13 
workers is eager to enjoy the 
benefits and protection of its 
first union contract. 

“The hardworking people of 
Planet Honda really wanted a 
voice in their workplace and the 
Teamsters couldn't be more 
proud to represent them,” said 
John J. Lisner, Local 731 Secre- 
tary-Treasurer. “Just as these 
workers can’t wait to have their 


terms and conditions negoti- 
ated for the very first time, 
the union is fully prepared 
to secure their contract.” 


LOCAL 777 


Richlee Van Lines 


pproximately 75 school 

bus drivers and attendants 
with Richlee Van Lines, Inc. 
will soon enjoy all the benefits 
and protections of a Teamster 
contract after voting recently 
to join the union. 

The school bus company 
in Arlington Heights rolled 
out a challenging anti-union 
campaign as Local 777 organ- 
ized workers. Though man- 
agement met with employees 
and distributed union-bust- 
ing propaganda, the work- 
ers—fighting for their first 
union contract—overwhelm- 
ingly elected for Teamster 
representation. 

“The hardworking men 
and women of Richlee Van 
Lines fought a strenuous 
campaign and their resilience 
and drive for a better work- 
place has paid off, said James 
Glimco, President of Local 
777. Joint Council 25 organ- 
izers and our local business 
agents were determined to 
bring fair representation to 
the drivers and attendants, 
and the union is eager to ne- 
gotiate their first contract.” 
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(Ty he history and legacy of railways and the 
union members who work on them has been 
edie Bill Withuhn’s passion for more than 40 years. 

Withuhn, an active member of the Brotherhood of 
Locomotive Engineers and Trainmen (BLET) and Cu- 
rator Emeritus of transportation history at the Smith- 
sonian Institution in Washington, D.C., has made sure 
that union values are integrated into exhibits so that 
locomotives are valued not just as high points of engi- 
neering, but also examples of people working together. 

“T love railroading,” Withuhn said on a recent tour 
at the Smithsonian. “Here at the museum I am able to 
look after the history of railroads.” 


America on the Move 

Washington, D.C. is home to one of the largest museum 
complexes in the world—the Smithsonian. One of the 
museums in the complex is the National Museum of 
American History, which acts as a repository of artifacts 
from American life and history. Pieces such as the top 
hat was worn by President Abraham Lincoln on the 
night of his assassination, to the eponymous chair used 
by the actor Carroll O’Connor when he portrayed 
Archie Bunker in the television show “All in the Family,” 
find their home in this great museum. 

One of the largest, most extensive exhibits is “America 
on the Move” located on the first floor. Covering a time 
period between 1876 and 2000, all forms of personal, 
commuter and passenger transportation are uniquely 


22 TEAMSTER | MARCH/APRIL 2010 | www-teamster.org 


shown along with other museum pieces which give them 
the appropriate context for their time. Chief among the 
creators of this exhibit was Withuhn, an 

active member of BLET Division 263 in Pennsylvania. 

“I wanted to make sure this major project of the 
Smithsonian showed the respect I have for the railroad- 
ing profession. As railroad engineers know, our lives 
are not only devoted to making sure that goods and 
products traverse the country safely and securely, but 
we are often also carrying precious cargo—you and 
your family—along with us,” Withuhn said. 

“We tried out some new approaches to exhibiting rail 
equipment in this exhibit,” Withuhn said. “For instance, I 
placed two life-sized figures, one of an engineer, the other 
of a fireman, in the cab of the massive Southern Railway 
engine. Additionally we have a recording of the engineer 
and the fireman discussing their route while they prepare 
to start their day. This is a departure from some museums 
which exhibit empty engine cabs. The professional 
relationship between the engineer and the fireman, and 
among all train crew members, is part of the railroading 
experience that I don’t believe most of the public is aware 
of, and yet it is crucial to being able to safely handle the 
engine and its cargo. 

“I wanted to show the public that railroading is 
a team effort,” Withuhn said. “On the rails, you are 
working as a team where lives depend on how well 
you do your job. Everyone is dependent upon doing 
the job safely.” 


ir 


‘Alpha and Omega’ 

The Southern Railway engine is just one of the enormous 
steam engines that anchor the exhibit. When you first 
enter the exhibit, the timeline begins in the mid-1800s in 
Santa Cruz, California. It is here that Withuhn and his 
team placed a steam engine 
named Jupiter. When railroads 
first began, many towns vied 
to have a rail station located 

in their boundaries because 
having a station brought 
commerce. Towns such as 
Santa Cruz were among the 
lucky ones. 

The sprawling exhibit, by 
far the biggest in the National 
Museum of American History, 
matches the scale of the enormous locomotives. Stage 
lights are focused on them to give them an added dramatic 
appearance. Although there are automobiles in the exhibit, 
they are considerably dwarfed by the rail engines. 

Exhibit visitors can sense how the railroads virtually tie 
the nation together, from the first section featuring the Santa 
Cruz engine, to the middle of the exhibit anchored by the 
Southern Railway engine, to the closing portion that has a 
video of modern railroads serving the port of Los Angeles. 

“The locomotives are very much the alpha and omega 
in our exhibit,” Withuhn said. 
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“| wanted to make sure 


~ this major project of 


the Smithsonian showed 
the respect | have for the 


railroading profession.” 


—BILL WITHUHN 
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Union Labor 
Being a union member, Withuhn also wanted to incorpo- 
rate some references to the great rail unions that began 
in the 19th century, the oldest of which is the Brotherhood 
of Locomotive Engineers, or BLE, as it was known from 
1863 until 2005 when 
the union merged with 
the Teamsters Union. 
Union history is 
shown by many dues 
payment buttons included 
in several glass cases and 
text panels. Withuhn was 
careful to include materials 
from many other railroad 
unions as well such as 
the Brotherhood of 
Maintenance of Way Employees and the Brotherhood of 
Railroad Signalmen. 
“T made sure that this national museum’s exhibit 
on transportation history reflected not just the evolution 
of the technology and equipment but also spoke to the 
critical role that hardworking men and women in the 
union movement had in the building of the nation’s 
transportation infrastructure,” Withuhn said. “The 
sweat of our union brothers and sisters who came before 
us made America the country it is today. We must always 
remember that.” 
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ake, for example, pipes. In today’s 

world, they're often taken for 

granted, yet they are used in a myr- 
iad of ways—from containing electrical 
wire to holding water. And now, many 
Teamster locals are relying on them to 
provide members with good-paying jobs. 

That's because in the wake of the worst 

recession since the Great Depression, 
North America’s pipeline industry is 
booming. With an ever-growing need to 
supply American homes, businesses and oil 
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refineries with both water and natural gas,” 
the industry isn’t about toslowdown, = 

“Projects of this magnitude have never ™ 
before been seen and the last few years have 
brought more and more of them,” said 
David LaBorde, Teamsters International 
Representative for the pipeline industry. 

In fact, pipeline projects like the Rocky 
Mountain Express, a 1,679-mile expansion 
of natural-gas pipeline that stretches from | 
Ohio to Colorado, are unprecedented in ~ 
terms of size, manpower and the amount 


saab 


Aull the difference. 


of material it takes to complete them. 

Fueled by private funds, the projects 
take years to complete and employ only the 
most specialized of skilled-trades workers 
in the country. 


Readily Available Jobs 


_ What makes these projects so appealing to 


local unions are their sheer size and quan- 
tity. Nearly every state in the union has ex- 
perienced some kind of pipeline work and 
finding the right personnel for the projects 
isn’t always an easy task. 

The work is grueling, the hours are long 
and most workers spend weeks, even 
months, far from home. If the demands of 
the job aren't enough to turn people away 
from working in the industry, the qualifi- 
cations certainly are. 

“Freight and carhaul drivers have 
transitioned well to driving in the pipeline 


industry,’ said Ed Jacobson, Director of 
the Building Material and Construction 
Trades Division. “We are creating additional 
training programs for Teamsters who have 
a CDL and are on layoff for different 
pipeline jobs. We want to create as many 
Opportunites for Teamsters as possible.” 
Because drivers are a necessity to 
every aspect of the pipeline from 
Start to finish, jobs are readily available 
to Teamster drivers who are willing to 


tolerate the severe conditions. 

“There’s a lot of Teamster equipment 
out there,” LaBorde said. “Teamsters have 
trucks that support all groups working 
on the pipeline; it’s as if Teamsters have a 
rolling warehouse. Teamsters are responsi- 
ble for construction materials, supplies, 
hauling things in, hauling things out and 
driving workers to the construction site.” 


Jobs Nationwide 
Local unions, along with national repre- 
sentatives, negotiate with companies on 
how many positions need to be filled for 
the completion of any given section of a 
pipeline. With those numbers handy, 
local unions then reach out to mem- 
bers—many of whom have been laid off 
from other industries—and offer them 
training and work. 

At any given time, approximately 100 


Teamsters can be working on small sections 
of just one pipeline. With four major proj- 
ects currently ongoing across the country, 
there are plenty of jobs to be filled. 

Those who work on pipeline projects 
are covered under a national agreement 
that mirrors local union standards and en- 
sures high wages, good benefits and over- 
time pay. The situation is a win-win for 
both laid-off workers and local unions 
who would otherwise be struggling. 


A Chance to Rebuild 
“This industry is, in my opinion, 
saving local unions,” LaBorde said. 
“These pipes have been a saving grace 
for many locals because they can take 
members who are unemployed and, 
with proper training, put them to _ 


_ work on these projects.” 


Marion Davis, an International 
Representative for the Teamsters, has 
seen the same scenario time and time 
again. When Hurricane Katrina struck 
Louisiana in 2005, Local 270 in New 
Orleans struggled. A pipeline project 
came through the area, giving members 
whose families and homes were 
destroyed, a chance to rebuild their lives. 

“Tt allowed work for some members 
who weren't normally in the pipeline 
industry, but it also created much-needed 
income for the local,’ Davis said. “This 


industry provides a lot of opportunity to 
our members who needed it. It is a chance 
to earn a good living, secure health insur- 
ance for your family and receive pension 
contributions.” 

Areas expecting to see pipeline work 
in the coming months include Florida, 
Alabama, Kansas, Oklahoma, North 
Dakota and Montana. 

For more information, visit 
TeamstersPipeline.com. 
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GCC Teamsters Print U.S. Currency 


onnie Ouzts, a member of the Graphic 

Communications Conference of the Teamsters 

Union (GCC), is surrounded by hundreds of 
millions of dollars. 

In the span of just a few minutes, giant presses churn 
out more money than most people would earn in multiple 
lifetimes. There are stacks of note sheets (32 $100 bills to a 
sheet) everywhere, on their way to being inspected, cut 
into single notes, and shrink-wrapped and sent off to Fed- 
eral Reserve banks. It’s a breathtaking and intoxicating en- 
vironment for visitors, but 51-year union member Ouzts 
isn’t fazed by being surrounded by more money than the 
gross national product of many countries. 

Ouzts is a 27-year employee of the U.S. Department of 
the Treasury’s Bureau of Engraving and Printing (BEP), 
and Ouzts’ job is to inspect the currency before it is 
shipped from the fortress-like building near Washington, 
D.C’s National Mall. 

Ouzts and other GCC Teamsters print America’s money, 
keeping the nation’s cash transactions running smoothly. 

When asked if he ever is “blown away” by the millions 
and billions of dollars within arm’s reach over the course of 
his job, Ouzts shakes his head and explains his thinking. 

“I got my money in my pocket,” he says with a smile. 

That’s how it is for the 280 GCC Teamster members— 
pressmen and bookbinders—working at the BEP plant in 
Washington, D.C. and at a satellite plant in Fort Worth, 
Texas. The GCC members help print about $900 million a 
day, much of which ends up in the pockets of citizens 
everywhere. In addition, the BEP employs 11 photo en- 
gravers who belong to GCC/IBT Local 285 who work 
on other BEP materials. 
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Hoffa Visits Workers 


General President Jim Hoffa and GCC President George 
Tedeschi recently toured the BEP’s Washington’s facility and 
met with GCC members who print the nation’s currency. 
(The BEP offers tours of the plant—visit www.moneyfactory. 
gov for more information.) 

“Tn addition to producing and designing newspapers 


and magazines, GCC Teamsters produce our 
nation’s currency, and they do a fabulous job,” 
Hoffa said. “Being here shows me just how 
talented these workers are. They have an 
awesome responsibility.” 

“Tm very proud of the members of our 
GCC/IBT locals who keep the nation’s cash 
flowing,” Tedeschi said. “These workers are very 
talented, and they have adapted well to all the 
new technologies, including all the anti-coun- 
terfeiting measures.” 

For GCC Teamsters like Ouzts, a member of 
Local 4B, the union has made a huge difference 
in their lives. 

“The union has given us a great benefit plan 
and nice raises,” said Ouzts, who has worked at 
the BEP for 27 years and was also a member of 
the union at other jobs for 24 years before that. 
“Tve been in the union my whole life.” 

Local 1C in Washington, D.C. is the oldest 
local union within the GCC, and it has repre- 
sented workers at the BEP since 1873, said 
Howard Brown, Local 1C’s President. 


GCC/Teamster Power 
James Sutherland, a Local 1C member, has 
worked at the BEP for about 10 years, but has 
been a member of the former Graphic Commu- 
nications International Union (GCIU) since he 
was 18. The GCC was created after the GCIU 
voted to join forces with Teamsters in late 2004. 

“T love the union,” said Sutherland, a press- 
man standing next to presses turning out sheets 
of $20 bills. “I wouldn’t be where I am today 
without the union. The union has provided me 
with apprenticeship opportunities and good 
wages and benefits. I’ve supported my family well 
my whole life thanks to the union. The union 
also makes sure we are treated fairly.” 

Pressman Frank Grap, a Local 1C member, 
operates a Simultan offset press. Sheets of paper 


in July 1861, Congress authorized the Secretary of the 
Treasury to issue paper currency in lieu of coin due to 
the lack of funds needed to support the Civil War, ac- 
cording to the Bureau of Engraving and Printing's 
booklet, “About BEP.” The paper notes were essen- 
tially government lOUs and were called Demand Notes 
because they were payable “on demand” in coin at 
certain Treasury facilities. 


During the Civil War period, the Bureau of Engraving 
and Printing was called upon to print paper notes in de- 
nominations of 3 cents, 5 cents, 10 cents, 25 cents, and 
50 cents. The reason for this is that people hoarded 
coins because of their intrinsic value which created a 
drastic shortage of circulating coins. 


Currency is printed on a special blend of 75 percent cot- 
ton and 25 percent linen with blue and red synthetic 
fibers—no wood pulp. The same company, Crane & Co., 
of Dalton, Massachusetts has provided the paper to 
make currency since 1879. 


Money is circulated until it becomes torn or too worn, 
at which point banks pull the bills out of circulation. 
The average $1 bill has a life expectancy of 21 months; 
$5 bill, 16 months; $10 bill, 18 months; $20 bill, 24 
months; $50 bill, 55 months; and $100 bill, 89 months. 
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the size of 32 bills are placed in the Simultan, which prints 
subtle background colors. 

“Tve been union all my life,” said Grap, a 20-year veteran 
of the BEP who worked union jobs for 30 years before that. 
“The union has helped me improve my wages, and they have 
done a great job negotiating strong contracts.” 

From the Simultan, the sheets of bills get fed through two 
high-speed Intaglio presses. One of the presses prints the 
notes’ green backs. The other press prints the black face en- 
graving. The new generation notes, which have anti-counter- 
feiting features, go back through an offset press for subtle 
background colors. 


Making the Grade 


Next, the notes go through the inspection process. That’s 
where workers like Ouzts come in. The inspectors use a 
system equipped with a high-tech camera to look through 
the notes. Workers make sure the notes’ watermarks are 
correct. Workers also take digital images to compare with 
a master image. 


‘Its rewarding to see 
“peoples faces when they 
e what we do here.” 


—Lonnie Ouzts 
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“The best part of the job for me is getting to use comput- 
ers to do the inspections, which is a big change from the old 
days,” Ouzts said. 

After the sheets meet the electronic inspection standards, 
the sheets are then ready for numbering and processing. 

Frank Privitera, a pressman who has worked at the BEP 
for more than six years, uses the Bureau's overprinting and 


“T wouldnt be where I am 
today without the union.” 


—James Sutherland 


processing equipment to add the final touches before the 
notes get shipped out. 

“We print the serial numbers, Federal Reserve seal and 
Treasury seal,” Privitera said. 


Stacks of 100 sheets are then cut into single notes and 
then banded and packaged into bricks of 4,000 notes. 
The bricks are distributed to one of the 12 Federal Re- 
serve banks, which issues the notes to local banks. 

“I get to print United States currency,” said Privitera, a 
member of Local 1C. “I take pride in my job. This is what 
it’s all about. A lot of people see this. This goes all over 
the world.” 

As for being a GCC Teamster, Privitera is equally en- 
thusiastic. 

“The union, to me, is all about pride and unity,’ he said. 

Before touring the BEP, Hoffa and Tedeschi met 
with BEP Director Larry Felix, who praised the work of 
GCC Teamsters. Felix said GCC Teamsters are involved 
in the two most significant parts of the process, where 
counterfeit deterrents and security devices are added to 
the currency. 

“Your members play a key role in protecting the integrity 
of our nation’s currency,” Felix said. “Keeping our currency 
safe is critical to the nation’s security.” 


Lonnie Ouzts, a 51-year member of the Graphic Communications Conference of the Teamsters and its 
predecessor, GCIU, recently spoke with Teamster magazine about his job at the Bureau of Engraving and 
Printing. 


Q: Since you started as a union printer 51 years ago, how has your job changed? 


A: | began working in 1958 as a bookbinder at Simon’s Bookbinders in Washington, D.C. Over the years, 
salaries have improved greatly thanks to the union contracts. Technology has also changed things. Be- 
cause we learned more and more technology, we received higher pay to reflect that. Also, thanks to the 
union, our hours became more manageable—we didn't have to work as many long days. The workload has 
also become much more reasonable. When | started, a half-century ago, the workload was brutal. 


Q: What is the most exciting aspect of helping to print the nation’s cash? 


A: | work in an area we refer to as the “fishbowl,” where the tourists walk overhead to see the money 
being printed. It's rewarding to see people's faces when they see what we do here. The Bureau of Engrav- 
ing and Printing (BEP) calls this the “Money Factory.” Over the past 27 years working at the BEP, the tech- 
nology has changed dramatically. The high-tech machines and computers have saved us a lot of 
headaches. With the extra technology, there's less stress. That's because we used to have to check the 
bills for mistakes with our naked eyes. Now, computers do that kind of work. 


Q: How has the union improved your life at work? 


A: It's great to be part of the union. With the union, you have someone to talk for you, to speak up for your 
rights. Without the union, each of us would have to go to the boss and ask for a raise. But with the union, 
they negotiate raises for everyone. The union also addresses our work issues and the work flow. | feel for- 
tunate to have had the union in my life for over 50 years. 
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IRB REPORT 1 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: January 25, 2010 


I. INTRODUCTION 
This is the Independent Review Board's ("IRB") 
Report Number 1 for 2010 to you on its activities con- 
ducted pursuant to the Consent Order. In this Report 
we will discuss matters that have currently come before us, 
including three new reports and the progress of existing 
charges about which we have previously informed you. 


II. NEW REPORTS 


A. MICHAEL CARUCCI-— LOCAL 282, 


LAKE SUCCESS, NEW YORK 

On December 14, 2009, the IRB issued an Investigative 
Report to General President Hoffa concerning Local 282 
member Michael Carucci. The report recommended that 
Mr. Carucci be charged with bringing reproach upon the 
IBT by being an associate of the Bonanno organized crime 
family, knowingly associating with members of the Bo- 
nanno organized crime family, and collecting unlawful 
debts in connection with an illegal gambling operation the 
Bonanno organized crime family ran. On December 16, 
2009, Mr. Hoffa filed the charges against Mr. Carucci and 
referred the charges back to the IRB for a hearing. A notice 
of hearing was mailed to Mr. Carucci on January 13, 2010, 
setting a hearing for February 17, 2010. 


B. PASQUALE GUARNIERO — LOCAL 456, 

ELMSFORD, NEW YORK 

On December 10, 2009, the IRB issued a Non-Charge 
Report to the Executive Board of Local 456 concerning 
former Local 456 member Pasquale Guarniero. In 2008 
the Executive Board barred Mr. Guarniero from the Local 
and the IBT for failure to cooperate with the IRB and the 
IRB found the decision to be not inadequate under the 
Consent Decree. Since then, Mr. Guarniero applied to have 
the sanction mitigated and to not lose his membership. 
This report, detailing Mr. Guarniero's association with 
members of organized crime, asked the Executive Board to 
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consider his association when passing on his application. 
On January 6, 2010, after review of the IRB's December 10, 
2009 report, the Local 456 Executive Board agreed to deny 
Mr. Guarniero's request to have the permanent bar sus- 
pended and notified him of the denial. 


JOSEPH TORRE — LOCAL 1901, 
LONG ISLAND CITY, NEW YORK 

On December 10, 2009, the IRB issued an Investigative 
Report to the Executive Board of Local 1901 concerning 
member Joseph Torre. The report recommended that 
Mr. Torre be charged with, while a member of Local 1901 
and the IBT, refusing to answer questions during his 
in-person sworn examination. The local was given ninety 
days within which to file the charge, hold a hearing and 
forward a final written report to the IRB. 


PROGRESS OF EXISTING CHARGES 


RICHARD RADEK — BLET VICE PRESIDENT 

We have previously informed you that BLET Vice 
President Richard Radek allegedly brought reproach upon 
the IBT, breached his fiduciary duty, and embezzled over 
$6,700 in union funds by causing the BLET to pay for 
meals which had no union purpose and receiving an al- 
lowance which covered the cost of his home office supplies 
while at the same time causing the BLET to directly pay for 
his home office supplies. 

General President Hoffa filed the charges against Mr. 
Radek and a panel was appointed to hear the charges. Be- 
fore a hearing could be held, Mr. Radek submitted to the 
IRB an agreement in which he permanently retired from 
the BLET, became ineligible to hold any appointed or 
elected office or employment with the BLET, the IBT or 
any affiliate of the BLET or the IBT, and made restitution 
for funds the IRB alleged he received. The IRB found the 
agreement served to resolve the matter and forwarded the 
agreement to Judge Preska for review. 


EDWARD RODZWICZ - BLET 
HEADQUARTERS, CLEVELAND, OHIO 

We have previously informed you that BLET President 
and IBT Rail Conference President Edward Rodzwicz 
allegedly failed to cooperate with the IRB by failing to 
appear for his scheduled IRB sworn examination on 
November 4, 2009. Mr. Hoffa filed the charge and a panel 
was appointed to hear the charge. A hearing scheduled 
for January 20, 2010, was cancelled when counsel for Mr. 
Rodzwicz indicated that Mr. Rodzwicz was interested in 
settling this matter in lieu of a hearing. The IBT has the 
matter under review. 


> 


C. MICHAEL A. CONWAY - LOCAL 107, 


PHILADELPHIA, PENNSYLVANIA 

We have previously informed you that Michael A. 
Conway allegedly brought reproach upon the IBT and 
violated his membership oath while a member of the IBT 
when he knowingly associated with Thomas Ryan who 
had been permanently barred from the IBT. Mr. Hoffa 
filed the charge against Mr. Conway. On August 14, 2009, 
the IBT forwarded to the IRB an agreement from Mr. Con- 
way. The IRB determined that the proposed agreement 
was inadequate as to the sanctions and the agreement was 
returned to the IBT. 

The IBT held a hearing on November 20, 2009. On 
December 10, 2009, Mr. Hoffa issued his decision that 
Mr. Conway is for 10 years suspended from membership; 
barred from holding office, employment, and serving as 
a Union steward; and prohibited from participating in 
the affairs of Local 107, the IBT and affiliates and from 
contact and association with officers, members, employees, 
representatives and agents of Local 107, the IBT and any 
other affiliate of the IBT. The IRB has the matter under 
consideration. 


. PETER INNAURATO — LOCAL 107, 


PHILADELPHIA, PENNSYLVANIA 

We have previously informed you that that Peter 
Innaurato allegedly brought reproach upon the IBT and 
violated his membership oath while an IBT member by 
knowingly associating with a member of the Philadelphia 
La Cosa Nostra family. Mr. Hoffa notified the IRB that he 
adopted and filed the charges against Mr. Innaurato and he 
returned the charges to the IRB for a hearing. The IRB's 
hearing was postponed after Mr. Innaurato submitted to 
the IRB an agreement in which he permanently resigned 
from the IBT and Local 107 and agreed never to hold 
membership or any position in the IBT. The IRB found 
the agreement served to resolve the matter and forwarded 
the agreement to Judge Preska for review. 


. MONICA PEASLEE — LOCAL 533, 


RENO, NEVADA 

We have previously informed you that Local 533 
member Monica Peaslee allegedly violated her fiduciary 
duties to the Local and its members, embezzled and con- 
verted Local 533 funds to her own use, and brought re- 
proach upon the IBT when between March and June 2008, 
while a member and employee of Local 533, she embezzled 
$13,156.23 from Local 533. Mr. Hoffa filed the charge, a 
panel was appointed to hear the charge, and a hearing has 
been scheduled for February 2, 2010. 
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E MARKW. TRACY -— LOCAL 533, RENO, NEVADA 


We have previously informed you that former Local 
533 Secretary-Treasurer Mark W. Tracy allegedly violated 
his fiduciary duties to the Local and its members, embez- 
zled and converted Local 533 funds to his own use, and 
brought reproach upon the IBT when between February 
2006 and March 2009, while Secretary-Treasurer of Local 


533, he embezzled approximately $130,459 from Local 533. 


Mr. Hoffa filed the charge, a panel was appointed to 
hear the charge, and a hearing has been scheduled for 
February 2, 2010. 


. ROBERT A. HOGAN - LOCAL 714, 


BERWYN, ILLINOIS 

We have previously informed you that Robert A. 
Hogan, Joint Council 25 Vice President and Local 714 
Secretary-Treasurer, allegedly failed to act appropriately 
after he created a situation likely to result in a violation of 
the Consent Order when he rehired Robert Riley to work 
at Local 714 and failed to take any action to prevent, and, 
after learning, to address Mr. Riley's ongoing contact 
with William T. Hogan, Jr., a prohibited person under the 
Consent Order. 

The IRB held a hearing and, while the IRB was in the 
process of issuing a decision, the IRB received a proposed 
agreement between Mr. Hogan and the IRB. Mr. Hogan 
permanently resigned all positions with Local 714 and 
Joint Council 25, and for a period of two years which 
began July 31, 2008, he would not hold any officer position 
with the IBT or any IBT affiliated entity. He further agreed 
not to be an officer or employee of Local 727 for five years. 
The IRB found the agreement served to resolve the matter 
and forwarded it to Judge Preska for review. 


. THOMAS CLAIR, JOHN FALZONE AND 


MICHAEL MARCATANTE - LOCAL 726, 
CHICAGO, ILLINOIS 

We have previously informed you that Secretary-Trea- 
surer and Principal Officer Thomas Clair, President John 
Falzone and Local Trustee Michael Marcatante allegedly 
brought reproach upon the IBT and violated their fiduci- 
ary duties while officers of Local 726 and Trustees of the 
Local 726 Employee Pension Fund. 

Mr. Clair allegedly caused the Pension Fund to enter 
into two ERISA prohibited transactions totaling $125,000 
when he approved the loans from the Pension Fund as an 
Executive Board member and violated his duties under 
ERISA by acting on behalf of an adverse party in a transac- 
tion involving the Pension Fund; irrevocably pledged the 
Local's assets to secure loans he and two other Local offi- 
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cers made to the Local to enable the Local to repay the 
amount of the two prohibited transactions to the Pension 
Fund; and misrepresenting to IBT General Secretary-Trea- 
surer C. Thomas Keegel that the Local was reporting on its 
Statements of Assets and Liabilities the liability under the 
Local Severance Plan as the IBT had instructed him to do 
on at least three occasions. 

The other two Local officers, Mr. Falzone and Mr. 
Marcatante, while Local 726 officers and Trustees of the 
Local 726 Employee Pension Fund, in 2007, caused the 
Pension Fund to enter into the two ERISA prohibited 
transactions totaling $125,000 when both approved 
the loans from the Pension Fund as Executive Board mem- 
bers and violated their duties under ERISA by acting on 
behalf of an adverse party in a transaction involving the 
Pension Fund. 

Mr. Hoffa filed the charges against Mr. Clair, 

Mr. Falzone and Mr. Marcatante, a panel was appointed 
to hear the proposed charges, and a hearing was held 
September 25, 2009. 

Before the IBT hearing was held, Mr. Clair submitted 
an agreement to the IRB in which he permanently retired 
from Local 726 and from his positions with the Pension 
Funds and became ineligible to hold any office or employ- 
ment with Local 726, the IBT or any IBT affiliate. The IRB 
found the agreement served to resolve the matter. On 
November 9, 2009, Judge Preska signed the agreement. 

On November 19, 2009, Mr. Hoffa issued his decision 
in which Mr. Falzone and Mr. Mercatante were removed 
from office and barred from Union office and employment 
for three years as well as from serving as fiduciaries on 
union affiliated funds for five years, but not prohibited 
from holding status as Union members. On December 15, 
2009, the IRB notified Mr. Hoffa that it found the decision 
to be not inadequate. 


GERMAN VAZQUEZ - LOCAL 901, 
SAN JUAN, PUERTO, RICO 

We have previously informed you that German 
Vazquez allegedly brought reproach upon the IBT, 
breached his fiduciary duty and embezzled union funds 
while an IBT member and Secretary-Treasurer of Local 901 
of approximately $55,532 from Local 901 as a result of 
four unauthorized pay raises between January 8, 2005 and 
May 2, 2009. In violation of the Local's Bylaws that require 
the Local's Executive Board to approve salary increases 
for the Secretary-Treasurer, Mr. Vazquez either unilaterally 
granted himself a salary increase or unilaterally increased 
the amount of his salary above the increase the Executive 
Board approved. 

Mr. Hoffa filed the charge against Mr. Vazquez and a 
panel was appointed to hear the proposed charge. The 
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hearing scheduled for September 2, 2009, was adjourned 
when Mr. Vazquez submitted an agreement to the IRB for 
approval. The IRB determined that the sanctions were in- 
adequate and the agreement was returned to the IBT. The 
IBT hearing on December 7, 2009, was postponed after 
learning that a non-lawyer was attempting to represent Mr. 
Vazquez before the Hearing Panel. On December 29, 2009, 
the IBT notified Mr. Vazquez that the hearing would be 
continued on January 29, 2010. 


TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received 
approximately 80 calls reporting alleged improprieties. 

As in the past, all calls which appeared to fall within IRB 
jurisdiction were referred for investigation. Activities 
which should be reported for investigation include, but 
are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, 
or failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, the 
recorded information if complete and within IRB jurisdic- 
tion is forwarded directly to the Investigations Office. 
Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire 
to keep the IBT membership fully informed about our 
activities through these reports and also through use of the 
website at www.irbcases.org. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator 
or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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ELECTION SUPERVISOR’S REPORT 


APPOINTMENT OF THE ELECTION SUPERVISOR AND NOTICE OF PUBLICATION OF THE PROPOSED 
RULES FOR THE 2010-2011 IBT INTERNATIONAL UNION DELEGATE AND OFFICER ELECTION 


he IBT and the United States Government have 

selected an Election Supervisor for the 2010-2011 
IBT International Union Delegate and Officer 
Election. The Election Supervisor is responsible for 
ensuring that the 2010-2011 IBT international officer 
election, including all delegate elections, are 
conducted in a free, fair, and democratic manner. 

Richard W. Mark, who served as Election Supervi- 
sor for the 2005-2006 IBT International Union Dele- 
gate and Officer Election, will serve again as Election 
Supervisor for 2010-2011. Kenneth Conboy, who 
has served as Election Appeals Master for past IBT 
International Union Delegate and Officer Elections, 
will serve again as Election Appeals Master. 

The temporary address of the Election Supervi- 
sor’s Office is: 

Richard W. Mark 

Office of the Election Supervisor 

for the International Brotherhood of Teamsters 

c/o Orrick, Herrington & Sutcliffe LLP 

1152 15th Street, N. W. 

Washington, D.C. 20005-1706 

Phone: 1-202-339-8506 

1-877-317-2011 (Toll Free) 

Facsimile: 202-339-8500 

Email: ElectionSupervisor@ibtvote.org 

The Election Supervisor can be contacted at the 
address listed above. We expect to move to a new 
location in the Washington, D.C. area by May 2010 
and to be at that address for the duration of the 
2010-2011 election. The permanent address and 
telephone contact information for the election office 
will be published in a later issue of the Teamster. 

Copies of the proposed Rules for the 2010-2011 
IBT International Union Delegate and Officer 
Election (the “2011 Rules”) have been transmitted to 
each IBT local union and to interested independent 
committees. The IBT and the Government have 
provided for a thirty (30) day period, starting 
March 8, 2010, during which IBT members and any 
other interested parties may submit comments on the 
proposed 2011 Rules. The 2011 Rules will be finalized 
and submitted to the United States District Court for 
the Southern District of New York for approval after 


April 8, 2010. You may obtain a copy of the proposed 
2011 Rules in pdf form by visiting our web site at 
www.ibtvote.org or by calling or writing the Election 
Supervisor’s Office to request a copy. 

The proposed 2011 Rules are substantially the 
same as the 2006 Rules. A guide to the differences 
between the 2011 Rules and the 2006 Rules will be 
posted at www.ibtvote.org. 

You are invited to comment on the proposed 
2011 Rules. Submit comments in writing to the 
Election Supervisor, either at the address listed 
above or by email to ElectionSupervisor@ibtvote.org. 
Written comments concerning the proposed 2011 
Rules must be received by 5:00 pm (eastern daylight 
time) on April 8, 2010. Comments received by that 
deadline will be considered by the IBT, the Govern- 
ment and the Election Supervisor before the rules 
are issued in final form. 

The Government and the IBT will ask the U.S. 
District Court for the Southern District of New York 
to approve the 2011 Rules, to be effective as of 
May 1, 2010, with any changes agreed to by the parties 
following the comment period. If the 2011 Rules are 
not formally approved by that date, as of May 1, 2010 
the Election Supervisor will begin administering the 
2011 Rulesas proposed for approval. Members, 
potential candidates, independent committees and 
all affiliates must abide by the proposed 2011 Rules, 
including compliance with all provisions concerning 
campaign activities, fundraising, reporting and other 
requirements and obligations. 

As in 2006, International Officer campaigns will be 
required to report on their finances using the electronic 
Campaign Contribution and Expense Reporting 
System (“CCERS”). Any individual who anticipates 
participating in the election as an International Officer 
candidate, or any independent committee that 
anticipates participating in the 2011 election, should 
contact the election office after April 15, 2010 for 
information about establishing a CCERS account. 

We will provide updates on our work for the 
2010-2011 IBT International Union Delegate and 
Officer Elections in upcoming issues of the Teamster 
and other official publications of the IBT. 


ATTENTION 


TEAMSTER | 
RETIREES 


2010 issue, contact your Local Union and let them know. 


Due to the prohibitive cost of printing and mailing 
the magazine, coupled with the high number of 
retiree returns of the publication, the International 
can no longer automatically mail the magazine 

to Teamster retirees. Retirees are, however, entitled 
to keep your free subscription and can do so by 
calling your Local Union. 
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A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 
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merica is the first country ever where a ma- 
f ay jority of its citizens were able to join the 
€ A middle class. Labor unions created that 
middle class. And no country in the world has ever 
had a strong middle class without a strong labor 
movement. 

Middle-class prosperity wasn't a gift to working 
families from the government. It wasn’t something 
that workers got from employers after pleasant chats 
in the boardroom. Middle-class prosperity was the 
direct result of a long and difficult struggle. People 
fought and died for fair wages, safe workplaces and 
the right to join together in a union. 


Workers Under Siege 
Samuel Gompers was right when he said you have 
to choose sides. There is no middle of the road for 
the middle class. But too often middle-class Ameri- 
cans forget that their economic interest is bound to 
unions. Corporations want it that way. It’s in their 
interest for non union, middle-class Americans to 
blame unions for the problems in our economy. But 
the fact is we’re in this together. The fate of the mid- 
dle class is tied to the fate of the union movement. 
When unions are under siege, the middle class is 
under siege. And today, the middle class is under 
siege in a very big way. The gap between rich and 


poor is widening. Foreclosures are at record levels. 
Real wages are stagnant, the costs of health care and 
tuition are through the roof and millions of jobs are 
leaving our shore. America’s working families are 
falling out of the middle class like never before. 


Fighting Back 

Because of these trying times for working people, 
unions are more relevant than ever. In the past 

two years, the Teamsters organized nearly 80,000 
workers. We’re working overtime to save good jobs 
in our core industries. We're fighting for pension 
relief and financial reform. We’re lobbying hard for 
bills that create jobs, reform labor law and reverse 
our misguided trade policy. 

I'm asking all Teamsters to get involved and help 
fight for America’s middle class. Volunteer as an or- 
ganizer, lobby your elected representative or just 
spread the word on why unions are part of the solu- 
tion, not part of the problem. We still have to fight 
to get a fair shake. We will lose everything that we 
have gained if we don't. 
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Reopen NAFTA, Not The Border 


Mexican Trucks No. 1 Means to Move Illegal Drugs into U.S. 


exican trucks are not 
only a danger on our 
highways, they’re the 
number one means by which 
drug traffickers smuggle illegal 
narcotics to American cities. 
The Justice Department says 


Renegotiate 

General President Jim Hoffa 
has proposed a permanent, 
straightforward solution to this 
ongoing dispute between the 
two countries. He believes 
NAFTA should be renegotiated 


it has found Mexican drug to remove the agreement that 
rings in 230 USS. cities, includ- _ gpens our border to Mexican ' 
ing Anchorage, Alaska and She- trucks. ; 
boygan, Wis. They’re not just Hoffa recently wrote to both E 
involved in drugs, but kidnap- _ President Obama and Secretary ; 
ping, assaults and human traf- _of State Hillary Clinton urging ' 
ficking. them to renegotiate the cross- § 
It's even worse in Mexico. border trucking agreement in 
Recently, three U.S. citizens NAFTA. : 
connected to the consulate Oregon Rep. Peter DeFazio, ; 
were executed by drug com- a Democrat, is asking fellow 3 
mandos right across the river representatives to sign onto a : 
from El Paso. One victim wasa _etter requesting that the U.S. : 
| pregnant mother shot in front withdraw its commitment to : 
| of her infant daughter. open the borders to Mexican P 
Though the Mexican trucks. Hoffa has written to ; 


government cannot control 
the drug violence raging within 


members of Congress urging 
them to sign on to DeFazio’s 


= 


its own borders, it is continuing 
to insist that Mexican trucks 
have a right to travel freely on 
US. highways. 


the border to be opened. With 
the unemployment rate hover- 
ing near 10 percent, it would be 
extremely unpopular to sup- 


port a program that replaces 
US. truck drivers with foreign “ 
drivers and exposes Americans 
to Mexico’s drug violence. 


letter. 

In the meantime, the Team- 
sters believe Congress will find 
it too politically risky to allow 
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Teamsters Call On Catholic Hospital Chain 
To Respect Worker, Patient Rights 


Hoffa, Local 332 Members, Rally Against Ascension Health in St. Louis 


ore than 200 Team- 

sters and religious 

leaders held a rally 
and prayer vigil at Ascension 
Health’s corporate headquar- 
ters in St. Louis to call on the 
nation’s largest Catholic non- 
profit hospital chain to re- 
spect its workers and patients 
and the health care rights of 
the communities it serves. 

General President Jim 
Hoffa spoke out in support of 
300 technical employees, 
emergency technicians and li- 
censed nurses at Ascension’s 
Genesys Regional Medical 
Center in Flint, Mich., whose 
pay, benefits and work rules 
are being targeted for cuts. 
Ascension workers in Flint are 
represented by Local 332. 
“This company has lost its 

way—Ascension and Genesys 
are supposed to serve the 
common good,” Hoffa said. 


“No good will come from 
undermining patients and 
their caregivers.” 


Hitting the Road for Justice 
More than 100 of Ascension’s 
health care workers from 
Flint traveled 10 hours by bus 
to attend the rally and vigil. 
Similar vigils were held at 
Ascension hospitals across 
the country. 

“We came to St. Louis 
because we are trying to 
stop Ascension management 
from altering important 
working conditions that im- 
pact the community’s access 
to health care and the quality 
of care that patients receive,” 
said Kelly Rivera-Craine, a 
Genesys registered nurse. 

The workers and their 
supporters stood outside 
Ascension Health’s corporate 
headquarters in the rain, 


pointing at the building and 
chanting “Shame on you, 
shame on you!” 

“Ascension Genesys wants 
to cut or demote licensed 
nurses and fire all its para- 
medics and EMTs. This puts 
patients’ and the community’s 
health at risk, especially the 
elderly who depend on rapid 
response emergency services,” 
said Rick Gatz, a Genesys EMT. 

“Ascension Genesys also 
wants to stop the current 
pension fund and instead 
wants employees to pay for 
their own retirement in a 
tax-deferred savings plan,” 
said Nina Bugbee, the Local 
332 President who has been 
leading the fight for the 
workers during negotiations 
back in Flint. 

“They want to chop wages 
by 2 percent and eliminate 
the health care protections 


that have been promised to 
retired workers.” said Bugbee. 

St. Louis Teamsters turned 
out in force to throw their 
support behind the workers 
and to take the local business 
to task. 

“This is about solidarity,” 
said Robert Gartner, Secre- 
tary-Treasurer of Local 6 
in St. Louis. “Ascension is 
treating its patients, its 
workers and its community in 
Flint badly. This outrageous 
behavior by a St. Louis corpo- 
rate citizen is unacceptable. 
Corporate excess is a problem 
everywhere, and that is why 
we are out here today.” 

Six additional prayer vigils 
were held across the country 
in support of the Genesys 
employees, led by clergy 
members and attended by 
Teamsters and Jobs with 
Justice representatives. 
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Mess Hall Muscle 


West Point Food Fight Prompts Key Contract Provision 


eamsters who work at the Cadet 
T Mess Hall at the U.S. Military Acad- 

emy at West Point voted unani- 
mously on Feb. 11 to ratify a new two-year 
contract that guarantees them wage in- 
creases and a grievance process via their 
employer. 

“This contract was a really tough fight 
but we were victorious in the end,” said 
Adrian Huff, Secretary-Treasurer of Local 
445 in Newburgh, N.Y. 

The contract covers about 160 people, 
mostly Haitians and Hispanics, who serve 
as wait staff and cleaners at the Cadet Mess 
Hall, Huff said. Local 445 has represented 
these workers for 12 years. The workers are 
employed by Watson Services, a catering 
company. 

The workers not only gained good wage 
increases but they now have a grievance 
process that allows the workers to bring up 
any bad behavior they encounter from the 
cadets, Huff said. 

The workers stood their ground when 


they learned just before Christmas that the 
U.S. Army was calling for a 10 percent cut 
in all expenses. Then, at the holiday dinner 
in the mess hall, the cadets got into a big 
food fight that created a terrible mess, forc- 
ing the workers to stay an extra four or five 
hours to clean up. 

Two days later, the workers voted unan- 
imously to strike. But Jerry Ebert, the 


Teamsters lead negotiator, persuaded the 
workers to keep negotiating, making sure 
that one of the key provisions would bea 
process where the employees could report 
cadets who treated them with disrespect. 
Huff said most of the cadets treat the 
workers with respect, but that a process 
was needed to address matters where 
workers are mistreated. 


Ca Hi ng H Ome Teamsters Connect Soldiers with Loved Ones 


zone right now may have Teamsters to thank 
for the call. : 
_ Teamsters from throughout New England are currently 
collecting donated cell phones for Cell Phones for Soldiers, 
a nonprofit organization that provides talk time to soldiers 


A soldier phoning her family from a distant war 


serving in the U.S. forces. The organization sends donated 


phones to a company called ReCellular, which gives an av- 


: erage of $5 in prepaid cards per phone for distribution to 


the soldiers. 
“Tam excited and proud of our Joint Council 10 
Women’s Committee for taking on this important project. 


Being a veteran myself, I remember how great it would 
__ have been to have had this access to call home,” said David 
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W. Laughton, Secretary-Treasurer of Joint Council 10. 
“We came up with the idea to help this organization 

one of our women’s committee meetings, after a Local. 

member and Trustee, Jackie Addison, brought in an art 


_ about this worthy cause,” said Alice T. Riley-King, Chair 


the Women’s Committee, Trustee with Joint Council 1 ( 
and President of Local 42. S 
Cell Phones for Soldiers was founded in 2004 and hi 


raised nearly $2 million in donations and distributed 


than 50,000 prepaid calling cards to soldiers serving ov: 
seas. Old cell phone donations are being collected thro 
June 30 at Teamster local union halls and workplaces. — 


Nancy Souza understands that staying connected mea 
lot to soldiers serving overseas. The 26-year member ot 
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Building A Powerful Future 


Diamond Food Workers Ratify Second Contract 


early 900 walnut processing 
N workers in Stockton, Calif. 

made history for a second 
time when they ratified a new con- 
tract on March 24, 2010. 

The five-year agreement covers 
500 year-round employees and be- 
tween 300 and 400 seasonal employ- 
ees, It improves seniority protections, 
working conditions, wages and bene- 
fits with an average wage increase of 
2.5 percent for employees. 

What makes the contract so spe- 
cial is it’s the second for a group of 
workers who defied the odds. Work- 
ers at Diamond Foods took on the 
company in 1991 when contract ne- 
gotiations broke down, starting what 


would become the world’s longest 
labor strike. Workers stayed on 
picket lines for 14 years. The strike 
ended in 2005 with ratification of 
the workers’ first five-year contract. 

Now that the second contract 
has been ratified, workers are look- 
ing ahead to a bright and promis- 
ing future. 

“The first contract is the founda- 
tion. The second contract is the 
structure that together we will build 
upon for a powerful future,” said 
Rome Aloise, International Vice 
President and President of 
San Francisco's Joint Council 7. 

“This is proof that good-faith bargain- 
ing does work” 


Local 59 and teacher in New Bedford, Massachusetts, is also a 
Colonel in the Massachusetts Army National Guard, and served 


in Operations Desert Shield and Desert Storm. 

Leslie Davidson also knows what it feels like to miss a family 
member due to deployment. Her husband, William, a Local 42 
shop steward and police officer in Manchester, Mass., is also a 
Command Sergeant Major in the Massachusetts National Guard, 
having served in Afghanistan, Pakistan and Uzbekistan. When he 
first deployed in 2002, the couple had two young children. 

“Donating cell phones costs nothing and it’s such a good 
thing. It’s one less thing soldiers and their families have to 
worry about and it gives them that connection,” Davidson said. 

For more information on how to donate nationally, go to. 


www.cellphonesforsoldiers.com. 


Teamsters Looking 


OTT For Teamsters 


Southwest Administrators 
Employees Members of Local 986 


ers, being a member of a 1.4-mil- 

lion-member organization is about 
pride, respect and looking out for one 
another, especially when it comes to the 
complicated world of insurance claims. 

That’s because Rich is a medical claims 
adjuster for Southwest Administrators, 
based in California. A third-party 
overseer, Southwest Administrators is the 
company that handles Teamster insurance 
entitlements ranging from medical bene- 
fits to trust funds. 

Today, Southwest Administrators has 
four locations and administers 12 multi- 
employee benefit program trust funds 
covering 150,000 participants. It remains 
a Teamster facility through and through. 

“Everyone in here who processes 
claims is a Teamster,’ said Rich, who is a 
shop steward and member of Local 986 
in Los Angeles. “We work as Teamsters for 
Teamsters. When we process claims, we 
look out for our fellow members.” 

In 2009, Southwest Administrators 
employees accepted a new, three-year 
contract. The agreement includes an 
increase of 85 cents per hour allocated 
to health and welfare plans, wages and 
pension. 

“This is a good contract,” said Marsha 
Parrish, another shop steward with 
Southwest Administrators. “This is the 
first time we've received such a generous 
pay increase.” 

For the complete story, visit 
teamstermagazine.com/teamsters- 
looking-out-teamsters. 


F or Saundra Rich and her co-work- 
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Can The Soda Tax 


Workers in New York and Pennsylvania Say NO! 


undreds of Teamster members 
i throughout New York and 

Philadelphia are standing against 
the soda taxes their governor, mayor and 
legislators want to impose to balance 
budgets. Also known as the sugar 
tax or fat tax, New York Gov. David Pat- 
terson wants a tax of a penny per ounce 
to be levied against any non-diet soda 
drink. In Philadelphia the tax would be 
even higher. 

“If passed, either tax could mean 
fewer sales and less volume, and less vol- 
ume means loss of jobs,” said Danny 
Grace, Secretary-Treasurer of Local 830 
in Philadelphia. 

“The proposed soda tax is the wrong 
fix, said Jim Hoffa, General President. 
“Not only does the soda tax hurt con- 
sumers, it will hurt small businesses and 
result in job losses.” 

The three New York Joint Councils, 
16, 18 and 46, asked soft drink members 
around the state to converge on Albany 
in mid-March to make their voices 
heard. Their task was to bolster the 
members of the state senate and assem- 
bly against the pressure from anti-work- 


ing family interests. 

“All we want to do is save our jobs,” 
said rally attendee Victor Ryder, a 26- 
year member of Local 812 at a Pepsi 
warehouse facility. 

“The drop in volume could cost us 30 
percent of the business,” said Terence Po- 
letti, a 26-year Local 812 member who has 
an independent Pepsi route. “You put this 
fat tax on sodas and you would devastate 
our industry.” 


New York Legislature Votes No 
Prior to the Teamsters converging on 
Albany, the state senate voted down the 
soda tax. Soon after Teamster members 
returned to their homes, the assembly 
also voted down the tax. However, the 
governor must still work on the final 
budget—although the chances are 
very slim that the soda tax will surface 
again this year. 

“We are encouraged that the legisla- 
ture has stood strong in the fight against 
this job-killing tax, but we know the 
fight is not over,” said George Miranda, 
President of Joint Council 16 in New 
York City. 
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“More taxes will not make our econ- 
omy healthier,” said John Bulgaro, Presi- 
dent of Joint Council 18 in Albany, N.Y. 

“The legislature has done the right 
thing to reject the soda tax,” said Ron 
Lucas, President of Joint Council 46 in 
Cheektowaga, N.Y. 


Teamsters Rebuff Tax 

in Philadelphia 

Prior to the Albany rally, Teamsters in 
Philadelphia rallied at city hall, calling 
on their mayor to kill the proposal for 

a soda tax. The Philadelphia version 
would add a tax of 2 cents per ounce 

to every bottle of soda and sugary drinks. 
This tax could mean the end of hundreds 
of Teamster jobs in the city. 

“Mayor Nutter will not mess with 
our soda people in Philadelphia,” 

Grace said. “We're here to say in one 
loud and unified voice, ‘No to Mayor 
Nutter!” 

Signs saying, “Hey Mayor Nutter—we 
need jobs, not new taxes,” and “Save 
Philly Jobs!” were carried by the Team- 
ster members and Teamster trucks which 
surrounded city hall. 
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Teamsters Mourn Passing of Longtime 


Teamster Carl Haynes 


arroll “Carl” E. Haynes, who served the Teamsters as an Interna- 

tional Vice President, Director of the Public Services Division 

and the President of Local 237 in New York City, died in April 
after suffering a heart attack. He was 76. 

Haynes had retired 
from his role as Interna- 
tional Vice President and 
Public Services Director 
on Dec. 31, 2009. He 
served as the President 
of Local 237, the largest 
Teamsters Local in the 
country, from 1993 
to 2007. 

“On behalf of the 
Teamsters, I express my 
deepest condolences to 
Carl’s wife Janice, his 
two children and other 
family members,” said 
Jim Hoffa, Teamsters 
General President. 
“Under Carl’s leadership, 
the Public Services Divi- 
sion grew tremendously 
and we are grateful for 
his dedicated service to 
our union.” 

“Carl Haynes practiced a ‘members first’ policy and that dedication 
to his local showed as he was able to win gains in wages and other bene- 
fits for them over the years,’ said Tom Keegel, General Secretary-Trea- 
surer. “As a local union officer and a member of the General Executive 
Board, he was an exceptional trade unionist who made many valuable 
contributions to our union.” 

“Carl spent more than 40 years of his life in the labor movement and 
his leadership and guidance will be greatly missed,” said Gregory Floyd, 
President of Local 237. 

Haynes was born and raised in Hinton, W. Va. He moved to New 
York City to work for the New York City Housing Authority and joined 
Local 237 in 1960. He served in many leadership positions for the local. 

Haynes is survived by his wife of 53 years, Janice, his daughter Leann 
Haynes Smith, his son Jay Christopher Haynes, three grandchildren and 
One great-grandchild. 


Labor Secretary 
Drops In 


Hilda Solis Spots Teamsters, 
Tells Secret Service to Pull Over 


US. Labor Secretary Hilda Solis has 
proven she’s a friend of the Teamsters. Solis 
spoke at the recent Teamsters Women’s Con- 
ference, and she has been a strong advocate 
for working families since taking office. 

In mid-January, she proved her friend- 
ship in another way by making a surprise 
visit to Boston’s Local 25 and delivering an 
impromptu speech to members. 

“We were blown away by Secretary Solis’ 
surprise visit,” said Sean M. O’Brien, Local 
25 President, who was sworn in for his sec- 
ond term shortly after Solis’ visit. 

While in Boston, Solis was driving by 
and saw Teamsters outside the Local 25 
union hall. She told her Secret Service driver 
to pull over. Solis then called on O’Brien, 
who at first thought his secretary was joking 
about Solis being there. 

“She said she wanted to stop and say 
hello because her father was a 25-year Team- 
ster, and because she saw Teamsters gathered 
outside,’ O’Brien said. The members were 
arriving for Local 25’s monthly meeting. 

Solis was unable to speak during the 
meeting, but she did speak with some mem- 
bers who arrived early. 

“She talked about how proud she was 
that her dad was a Teamster, and talked 
about what the union has done to improve 
lives,” O’Brien said. 

For O’Brien, an extraordinary day be- 
came even more memorable. After meeting 
with the labor secretary, O’Brien’s father, a 
49-year Teamster, administered the oath for 
his son’s second term. 
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D ave Wolf, a Local 776 Teamster 


in Pennsylvania, said it best. 

Pointing out that working people 
weren't the ones who caused the nation’s 
economic woes, Wolf said, “It was fraud 
and corruption on Wall Street that caused 
the crash. Now working people are losing 
their jobs and their pensions becatise of it. 
The government says it has to bail out‘the 
banks when they get into trouble becatisé 
they’re ‘systemically important’ 

“Well, we’re the people who move the 
goods and pay the mortgages and support 
our communities. I think we're ‘systemi- 
cally important’ too,’ Wolf said. 

So Wolf got involved. Through his 
union; he’s fighting back. Fighting back 
against corporate greed. Fighting back 
against anti-union politicians. Fighting 
back against unfair government regula- — 
tions and trade deals. A 

He’s part of a growing movement of 
those who recognize that, in order to 
make a positive difference, it’s important 
to work through a powerful group that 
never stops fighting for the interests of 
working people: The Teamsters Union. 

“A pro-union president is in the White 
House. We've got Democratic majorities 
in the House and the Senate. We're start- 
ing to see green shoots in the economy, 
but working families are still hurting. 
Teamsters know we can’t count on anyone 
else to fight our battles for us. That’s why 
we're fighting back like never before,” 
said Jim Hoffa, General President. 
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Balance the Scales 
Action is taking place on many fronts and 
on several different issues. 

“Powerful interests with a lot more 
money at their disposal are spending 
billions of dollars trying to undermine 
working families and the labor movement. 
The union is doing everything it can, at 
every level possible, to protect and pro- 
mote Teamster jobs and benefits, and ac- 
tively working to balance out the scales 
that tipped too far toward big business 
and away from working families during 
the last president’s administration,” said 
Tom Keegel, General Secretary-Treasurer. 

Despite great advances of pro-union 
politicians over the last couple of years, 
working people still have fewer weapons 
at their disposal in the fight for the 
middle class. 

Unions remain the single most 
effective tool in the fight for the middle 
class, but over the past few decades, 
especially during the George W. Bush ad- 
ministration, labor laws were completely 
reshaped. The law right now favors mil- 
lionaires and billionaires over working 
men and women, corporations over 
unions, big business over decency. 


Save Jobs, Protect Pensions 

A secure retirement is at the heart of 
services unions provide for their members, 
which is why the fight for pension reform 
is so important. 

“Pension reform also saves jobs,” 
Hoffa said. “America and the Teamsters 
Union face a jobs crisis. What many 
people are not aware of is that the jobs 
crisis is connected to the strains placed on 
pension funds by the Wall Street financial 
collapse. So to create jobs, we also must 
protect pensions.” 

That’s exactly what the Teamsters 
Union has set out to do. 

The union has devoted thousands of 
hours and held dozens of meetings with 
Congress, as well as the White House, to 
solve the problems that multi-employer 
pension plans are facing. An important 
step forward was taken with the introduc- 
tion of H.R. 3936, the Pomeroy-Tiberi 
“Preserve Benefits and Jobs Act.” The 
bill will help provide the funding relief 
necessary to restore pension plans. 


Many Teamsters are in multi-employer 
plans. The plans and the employers who 
contribute to them are facing unreason- 
able financial pressures that threaten the 
retirement security of tens of thousands 
of workers. 


Action in the House 

The Teamsters’ grassroots effort to pass the 
“Preserve Benefits and Jobs” act recently 
received kudos from the two members of 
Congress who sponsored the bill. The Pre- 
serve Benefits and Jobs Act provides tem- 
porary funding relief for pensions that 
suffered losses in the stock market collapse 
of 2008. It will give employers more time 
to put money into pensions in order to 
meet government requirements. 

Hoffa introduced Rep. Earl Pomeroy 
(D-N.D.) and Pat Tiberi (R-Ohio) to the 
General Executive Board at a recent meet- 
ing in Washington. The congressmen 


knew that the Teamsters had begun to 
mobilize on behalf of their bill to provide 
relief for pension plans. Already, Teamsters 
sent more than 7,000 e-mails to their 
representatives supporting the legislation. 

“T was thrilled to death to see what you 
unveiled yesterday, your grassroots effort,” 
Tiberi told the board. “You guys have a lot 
more influence in this town than I do. We 
need to get this passed yesterday.” 

“Mobilizing the grassroots—I can’t tell 
you how important that is,” Pomeroy said. 

Tiberi told the board that he is the son 
of Italian immigrants. His dad, a steel- 
worker, lost his job and his pension when 
he was in high school. 

“T come at this from a very personal 
standpoint,” Tiberi said. He called the bill 
“something that will help so many Ameri- 
cans—not just keep their pensions but 
keep their jobs.” 


TEAMSTER | MAY/JUNE 2010 | www.teamster.org 


>ri- 


Senate Steps In 

Protecting pensions and saving jobs is the 
top priority of the Teamsters Union. As 
such, the union is also working with 
members of the Senate on a bill similar to 
that in the House. 

Some Teamster truck drivers at YRC 
Worldwide (YRCW) recently got a front- 
row seat to hear Sen. Bob Casey’s plan to 
stabilize multi-employer pension plans 
and save thousands of jobs. This happened 
at the YRCW loading dock in Carlisle, Pa., 
where Sen. Casey announced that he 
would file the “Create Jobs and Save Bene- 
fits Act of 2010.” 

Sen. Casey, a Pennsylvania Democrat, 
explained that his legislation is not only 
important in protecting pensions and 
saving jobs, but it’s also important to keep 
promises made to retirees. 

“We have to fulfill our obligations,” 
Casey said. “Pensions are a basic commit- 
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ment to workers and their families that 
they will be there for them.” 

The bill will strengthen the trucking 
and other industries. It will change the 
pension funding rules so employers won't 
have to make payments that could force 
them into bankruptcy. Employers can use 
their savings to hire and retain workers. 

Teamster trustees from across the 
nation recently met in Scottsdale, Ariz. at 
the annual Trustee Education Conference 
to strategize about tackling the funding 
pressures facing all pension plans because 
of the financial crisis. 

Keegel urged trustees to get involved 
and to help mobilize Teamsters. 

“We need your commitment and 
leadership now more than ever,’ Keegel 


said. “Youre on the front line in this battle. 


We can’t sit around and wait for Congress 
to do the right thing. We must demand 
that our needs are heard and met.” 


Went BL ANE 


YRCW 

Over the years, the fight on behalf of rank- 
and-file Teamsters has pitted the union 
against some of pretty powerful interests. 
Sticking up for Teamsters at YRCW, 
however, brought the union face to face 
with one of the world’s most powerful: 
Wall Street. 

The Teamsters Union took on Wall 
Street to help YRCW avert bankruptcy, 
saving 30,000 Teamster freight jobs. 

In the fight to save those jobs, the Team- 
sters publicized that Wall Street investors 
were trying to profit from a failure of 
YRCW. At issue were credit-default swaps 
(CDS), which provide “insurance pay- 
ments” to investors when a company goes 
bust. These unregulated swaps played a cen- 
tral role in the near-collapse of YRCW. 

“The Teamsters Union set out to reveal 
the shameful behavior of the banks and 
other financial firms, but the lack of trans- 
parency and regulation in the market left 
no way to identify the bondholders in 
order to persuade them to participate in 
the company’s debt-for-equity exchange 
offer,’ Hoffa said. 

Due to a massive last-minute surge of 
public relations, political and investor ac- 
tivism spearheaded by the Teamsters, the 
bond-equity exchange was successful. 


Changing the System 

Now, the Teamsters Union is trying to 
change how CDS work so other companies 
won't face the same dilemma as YRCW. 

“A handful of bondholders were 
permitted to put their own financial gain 
before the welfare of more than 35,000 
workers and hundreds of thousands of 
retirees,” wrote Hoffa in a letter to the 
U.S. Senate Committee on Banking, 
Housing and Urban Affairs. 

In the letter, which commends the com- 
mittee for passing the Restoring American 
Financial Stability Act of 2010, Hoffa en- 
courages lawmakers to strengthen the bill by 
ensuring “that the final legislation brought 
to the floor brings transparency and ac- 
countability to our shadow capital markets. 
That includes requiring all standardized 
derivatives to be cleared and traded on fully 
transparent exchanges and regulating hedge 
funds, private equity and venture capital to 
protect investors and prevent systemic risk. 
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“We will continue this 


fight until we protect all our 


carhaul members’ jobs.” 


_JAMES P. HOFFA 
GENERAL PRESIDENT 


Derivatives, hedge funds and private equity 
must be clearly and effectively regulated, 
without exceptions or loopholes that under- 
mine these rules.” (You can find the entire 
letter at www.teamster.org/content/yrcw- 
freight-updates.) 

Even after a rescuing a company and its 
35,000 jobs from the jaws of a greedy Wall 
Street, the Teamsters Union is still fighting 
for those members and anyone else who 
could be affected by credit-default swaps. 

“As the legislative process moves 
forward, we hope that the YRCW story 
can help to illustrate the dangers associated 
with unregulated shadow financial markets 
and the threat that these products pose to 
the lives of working families,” Hoffa said. 


The Carhaul Fight 

Union carhaulers are in the fight of their lives, 
and once again, the Teamsters Union is using 
all the tools at its disposal to help them. 

Some auto companies either plan to 
or have already killed good jobs by moving 
work to cut-rate carriers. 

“Our fight to save our carhaul mem- 
bers’ jobs is gaining momentum as we 
win support from members of Congress, 
dealerships, consumer advocates and other 
key groups,” Hoffa said. “Since early Octo- 
ber, our members have leafleted hundreds 
of dealerships nationwide, educating car 
buyers about the dangers of nonunion 
haulers transporting new vehicles.” 

The campaign on behalf of carhaulers 
has seen a tremendous amount of activity 
in recent months. Hundreds of auto 
dealerships have signed letters urging 
car companies to stop their attempts to 
eliminate the work of Teamster carhaulers, 
and because of it, GM has backed off 
plans to eliminate more union work. 

Chrysler has already shifted work to 
nonunion carriers, but the union is still 


working on getting that work back to 
Teamster carriers. 


Damaged When Delivered 

“One of the most important things the 
Teamsters Union has done for carhaulers 
whose work is threatened is producing 
the ‘Damaged when Delivered’ report, 
which looks at the risks to consumers 
and to public safety when these cut-rate 
companies haul more of the vehicles,” 
said Fred Zuckerman, Director of the 
Carhaul Division 

“We have distributed this report to 
all members of Congress, to all GM and 
Chrysler dealerships, and to the consumer 
advocate groups who have signed on to 
our report,” he said. 

Zuckerman and the union’s consumer 
allies held a press conference to bring at- 
tention to the report when it was released 
at the end of 2009. 

The union’s legislative team has also 
worked on getting dozens of members of 
Congress to send letters to GM and 
Chrysler demanding that they halt any 
plans to cut good-paying carhaul jobs. 

The message from Congress has been 
clear: The taxpayer-funded auto bailouts 
were not intended to cut good jobs. 

“We will continue this fight until we pro- 
tect all our carhaul members jobs,” Hoffa said. 

In the meantime, Teamsters are still 
leafleting at Chrysler dealerships, working 
with the UAW to put pressure on Toyota, 
and has been educating consumers by 
leafleting outside of auto shows around 
the country. 

The union is also working with local 
unions to establish “audit safety teams,” in 
which members help the Teamsters Union 
file reports and take photos of safety prob- 
lems with the cut-rate, nonunion carriers. 

The carhaul battle is ongoing and may 


not be resolved soon, but the fact that 
the Teamsters Union has taken on this 
challenge speaks volumes. It sends a clear 
message to other Teamster employers: 
The Teamsters are fighting back. 


Strength in Numbers 

What gives the Teamsters Union the 
might to fight all these battles? You. The 
union is 1.4 million members strong. The 
sheer size of our membership translates 
to clout in Washington, D.C., at the 
bargaining table and, of course, with 
prospective members. 

“Our Organizing Boot Camps have 
been such a huge success because our 
members recognize the good the union 
does for them and they want that to 
spread in their community,” said Jeff 
Farmer, Director of the Organizing 
Department. 

More than 1,000 member organizers 
were trained in 2009 and even more are 
on schedule to be trained by the end of 
2010. In 2009, there were 22 boot camps, 
involving 20 Joint Councils and two state 
conferences, with member organizers 
from 170 Teamster locals, the GCC and 
BLET. These members volunteered their 
weekends, took action, and sometimes 
braved the elements to fight for what re- 
ally matters—rebuilding the middle class 
and raising standards for working families. 

“We are engaged in national 
campaigns that will test the resources 
of the union and we need a mighty army 
of Teamster member organizers to get 
it done,” Hoffa said. “There is strength 
in numbers, and in order for the 
Teamsters to fight back against the 
powerful interests that are against us, we 
need the help of every member, local 
union, Joint Council and every Teamster 
group in between.” 


www.teamster.org | TEAMSTER | MAY/JUNE 2010 


Seniority | 


Z E 
. z 
i 
( 
. 


at UPS 


Freight 


The Teamsters won a major victory on seniority at the UPS Freight 
national grievance panel in March, and is taking important steps to 
address contract violations on subcontracting, said Ken Hall, Pack- 
age Division Director and International Vice President. 

“We took on the seniority violations and we won,” Hall said. 
“The contract wasn’t being followed. It wasn’t what we negoti- 
ated. We had the facts behind us. Justice was served for our 
members. It is up to us to police our contract and make sure it is 
being followed.” 

UPS Freight violated the contract in the Central Region and 
other areas of the country by refusing to let workers exercise 
their seniority when bidding the various jobs within the local 
cartage operation. 

Prior to the contract, each job classification had its own sen- 
iority list, city drivers, yard jockeys, and dock workers, and the 
members were restricted to only performing those duties. 

Through negotiations the restrictions were removed and all 
“local cartage” members were placed on the same seniority list 
and should have enjoyed the ability to bid every six months to 
whatever job classification they desired and were qualified to do. 

The company, however, was still restricting them to only bid- 
ding whatever they had previously bid unless a new position 
opened up. This was defeating the seniority concept that had 
been negotiated. 

International Vice President Brian Buhle said this issue was a 
huge win for the members. 

“The decision by the national panel restored exactly what 
was bargained for, the right to exercise your seniority within the 
local cartage classification,” said Buhle, also the Central Region 
FedEx Freight chairman and Secretary-Treasurer of Local 135 in 
Indianapolis. “Thanks to Ken Hall and the efforts of the Package 
Division, we prevailed and the members’ seniority was protected.” 

“As a member of the Teamsters National UPS Freight Negoti- 
ating Committee, I can say that we all knew that this was a first 
contract and that issues of language interpretation would arise,” 
said Sean M. O’Brien, President of Boston’s Local 25. “I was 
pleased to see this addressed. This is precisely what national 
Grievance Panels were created for.” 


Subcontracting Violations 

Another major issue at UPS Freight is contract violations in- 
volving subcontracting. A lead case from Local 745 in Dallas has 
been chosen to proceed to arbitration. 


DVERNITE 


“Our committee has done an outstanding job of document- 
ing and grieving subcontracting violations, and it is absolutely 
not their fault that UPS has continued to violate the contract,” 
Hall said. “Thanks to the diligence and hard work of Local 745 
in putting together the facts, a neutral arbitrator will make a de- 
cision if we can’t come to an agreement with the company to 
handle this violation of the contract.” 


“Every Teamster should know what is in 
their contract.” 


-Ken Hall, Package Division Director 
and International Vice President 


Building Strong Cases 

The contract violations by UPS Freight reinforce the need to 
take on good cases with well-developed facts and supporting 
documents to win successful grievances and arbitrations that 
enforce contractual language and end company abuse, Hall said. 

“You have to get the facts right,” Hall said. “You can’t just 
walk in to an arbitrator and complain that something isn’t right, 
because you are not going to win. You have to build strong cases, 
and that’s what we are doing.” 

Hall pointed out that because this is the first contract with 
UPS Freight, there will be issues that arise. 

“Although this is a first contract, as with all longstanding 
contracts, there will always be disagreement,” Hall said. “We 
must address these issues with well-developed facts.” 

Hall added that it is never too early to start thinking about 
the next contract and where improvements can be made. 

“Every Teamster should know what is in their contract,” Hall 
said. “Communicate to your local when you feel it is being vio- 
lated, and let them know where you think improvements can be 
made in the future.” 

The Teamsters kicked off the organizing campaign in 2006 
when the union organized UPS Freight (formerly Overnite 
Transportation) workers in Indianapolis and negotiated a con- 
tract with the company that was ratified by a 107-1 vote in Oc- 
tober 2007. 

The Teamsters won a card-check agreement from UPS in De- 
cember 2007, and in January 2008 launched a nationwide cam- 
paign. By November 2008, the Teamsters represented more than 
12,400 UPS Freight workers in 42 states. 
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Building 


ector Ramirez realizes that to remain more 


secure in his job in the solid waste industry, 

workers need to have influence with local 
government officials, so he and his co-workers re- 
cently joined DRIVE in unprecedented numbers. 

DRIVE is the Teamsters’ political action committee. 
Ramirez and 1,300 of his co-workers in the solid waste 
and recycling industry, all members of Local 396 
in Covina, Calif., joined DRIVE over a six-week 
campaign, a level of success which is being hailed as 
unprecedented. 

“DRIVE helps us build strength with city councils 
and local governments, which put waste contracts out 
to bid and sign the contracts,” said Ramirez, a 13-year 
Teamster who has worked at Waste Management in 
Compton for six years. “This relationship with local 
governments is very important, because if we lose a 
contract, we can lose our jobs.” 

When the campaign began earlier this year, about 60 
(or about 2 percent) of Local 396’s sanitation members 
belonged to DRIVE. Six weeks later, 1,325 were signed 
up—s0 percent of the local’s waste/recycling workers, a 
group whose membership is about 98 percent His- 
panic. “We need to make sure that local politicians 
award the contracts to union companies over 
nonunion companies so that we can maintain good 
union jobs within our community.” 
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‘Incredible Success’ 


“This incredible success is a testimony to 
the leadership of Local 396 Secretary- 
Treasurer Ron Herrera,” said Jack 
Peasley, who has been a DRIVE repre- 
sentative for 10 years and a Teamster for 
42 years. “The leadership of Local 396 
has sent a strong message to all its mem- 
bers that they are fighting for their best 
interests. The members trust their lead- 
ership.” 

The DRIVE campaign coincides with 
a comprehensive organizing campaign 
that’s under way at Local 396. Local 396 
represents about 2,700 waste and recy- 
cling workers. That includes about 1,900 
in Los Angeles County, with the rest in Orange, San 
Bernardino and Riverside counties. The local estimates 
there are at least another 3,000 unorganized waste 
workers in L.A. County alone, and probably another 
3,000 unorganized workers in the other three counties. 

In addition to strengthening job security for existing 
members, the DRIVE campaign success boosts the or- 
ganizing effort by strengthening ties with local elected 
officials. 


Political Awareness 


“DRIVE is all about political awareness,” Herrera said. 
“We have educated our members and made them 
aware that legislative strength is going to increase job 
security.” 

For example, by strengthening ties to local govern- 
ment officials, Local 396 has helped pass worker-reten- 
tion ordinances in smaller, local communities. The local 
is working on additional ordinances in larger communi- 
ties in Orange County, typically a more politically con- 
servative area. With the recently added clout, the 
political-action campaign is gaining momentum. 

“This is an intelligent fight, a legislative fight,” Her- 
rera said. “By gaining strength through our DRIVE 
membership, we will increase our influence to pass 
more pro-worker laws at the local level that help our 


members and laws that will help our union 
grow. When our union grows, it helps all of 
our members.” 


Building on Success 
DRIVE, the Democratic, Republican, Inde- 
pendent Voter Education program, supports 
grassroots action by Teamster families to stand 
up to big business interests. The successful 
campaign involving waste and recycling work- 
ers in Southern California will help future 
DRIVE campaigns. 

“We hope to build on this successful DRIVE 
campaign and reach out to sanitation workers 


across the country, as well as other workers,” said 
Christy Bailey, Director of the Teamsters Field and Po- 
litical Action Department. “The waste workers at Local 
396 realize how important their relationship is with lo- 
cally elected leaders. Their membership in DRIVE will 
give themselves and their families a more secure future.” 
Ramirez, who works as a side loader picking up waste 
from homes, said he wants other workers to become 
Teamsters so that they can enjoy some of the benefits he 


has received over the years. 


“As a Teamster, I have a way better life,” he said. “I 
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have more medical care for my kids—it is a good plan 
and it doesn’t cost that much. I will have a retirement 
plan from the Teamsters. I have been able to provide 
a better education for my kids. With more power at 
the local level, more people can have a better life like I 
have had.” 


For more information on DRIVE, visit 


www.teamster.org/content/drive. 
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“I need a voice. 
A happy driver makes 

a safe driver. | wanted the 
Teamsters because | would 
like to vote on policies 


in the workplace.” 


—REGINA SHADE, DRIVER 


School Bus Workers 


UNITED 


Driving Up 


Standards 


or 10 years, Nathaniel Brown has 
worked hard, transporting children to 
and from school. Brown doesn’t ask a lot 
of his employer in return, but what he 
and his co-workers do need is justice. 
“Tve seen routes changed and my 
hours and pay shorted. A lot of promises 
were made and none of them were ful- 
filled. There was no justice behind some 
of the things they've done,” Brown said. 
“We needed to organize a union so we 
could have a voice. We needed to do it our 
way because the old way wasn’t working.” 
Brown and his fellow drivers and 
monitors with Durham School Services 
in Kansas City, Missouri have voted over- 
whelmingly, 203-63, to join Local 838, 
sending a strong message to the company 
that they are standing united for safety, 
fairness and proper treatment on the job. 


Sweet Success 

The 290 workers had tried to form a 
union twice in the past, but decided to go 
with the Teamsters in their final, success- 
ful effort. They prevailed despite resist- 
ance from Durham management in their 
efforts to join the union. At the union 
election, management attempted to ex- 
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Durham School Bus Workers Join Local 838 


clude the workers from viewing the 
vote count. 

“I am so happy about this vote. I’ve 
been here a while and wanted to help the 
young people who had been scared of 
management before, but we all spoke our 
word today. Everyone was fed up with 
having a buddy system instead of a sen- 
iority system and with the lack of safety. 
We are long overdue for a change,” said 
Rosie Randolph, a 12-year monitor. 

“I wanted the Teamsters because I 
wanted a better workplace. Management 
has sick time, snow days and benefits, but 
we don't,” said Dana Smith, a 10-year 
monitor. “I don’t have the health plan 
here, because if you pay for it, forget 
being able to pay rent. It costs too much. 
There are people that have worked here 
27 years with no retirement, with nothing 
to fall back on.” 

“T need a voice. A happy driver makes 
a safe driver. I wanted the Teamsters be- 
cause I would like to vote on policies in 
the workplace,” said driver Regina Shade. 


Fired Up 


Throughout the campaign to organize, 
the workers stuck together, attending 


rallies and meetings and showing their 
support for forming a union in every way 
possible. Single mothers juggled family 
responsibilities with attending organizing 
committee meetings, while many who 
work long hours to make ends meet put 
in the extra time needed to help organize. 

“This group was fired up, ready to sign 
cards, hold meetings at night after work 
and just ready to go,” said Billy Thomp- 
son, President of Local 838. “Their energy 
was unbelievable and they wanted this so 
badly. They are a pleasure to work with.” 

The workers had a huge amount of 
support from the Kansas City community 
and faith leaders, including strong back- 
ing by the Kansas City Teachers & School 
Related-Personnel, American Federation 
of Teachers Local 691, and Reverend Ken- 
neth Ray of the Baptist Ministers Union, 
tepresenting more than 100 churches, 
among other supporters. 

Clint Zweifel, Missouri State 
Treasurer, told the workers in a letter, 
“As a Teamster myself, I understand the 
importance and benefits union member- 
ship brings to the workplace. ..I voice 
my full support for the Teamsters and the 
employees of Durham School Serv- 


ices... There has never been a more 
important time for workers to have the 
right to organize.” 


On the Air 

During the campaign, the workers also 
made their voices heard in the media, 
appearing on KKFI 90.1 FM, where they 
were interviewed by Judy Ancel, Director 
of the Institute for Labor Studies at the 
University of Missouri-Kansas City. 

On the program, Phyllis Deason, 

a driver, said, “We need better buses, 
driving standards and safety for our 
children. The only way we can do this is 
to organize with the Teamsters.” 

The Durham drivers and monitors 
in Kansas City are now looking to the 
future and looking forward to negotiating 
a Teamster contract. 

“We've wanted this for the past two 
years, and finally having our union is 
wonderful!” said Muriel Gaston, a 
14-year driver. “We tried twice before 
to form a union, but the company 
wanted us to give them another chance, 
so we did, and nothing changed. This 
time we did something for ourselves 
and joined the Teamsters.” 


Durham School Services is the 
U.S. subsidiary of National 
Express, a huge and profitable 
multinational company 
based in the United Kingdom, 
with operations in the U.S., 
Canada, Spain and the U.K. 


Durham is the nation’s second 
largest student transportation 
provider. 


National Express’s North 
American division operates 
more than 16,400 school 
buses, with 22,500 workers 
helping deliver 1 million 
students to school every day. 


More than 2,900 workers at 
National Express subsidiaries 
(Durham in the U.S. and 
Stock Transportation in 
Canada) are Teamsters. 
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Tanks Teamsters 


Local 745 Organizes Two Tankhaul Units 


life—the wheels really were coming off. When 

four tires on his truck blew in four days he 
knew he needed help, and he knew it was time to 
call the Teamsters. 

Management at Schwerman Trucking’s Hutchins, 
Texas facility decided to change things up, providing a 
rude awakening for the drivers. Seniority was ignored, 
routes were given away, loads were cut back, schedules 
were disrupted and benefits started disappearing. 

“Tve got seven kids and things at the company just 
weren't safe. They even got rid of the safety person,” 
Starks said. “That’s when we reached out to Teamsters 
Local 745. We knew that the only way to make things 
better was to join together.” 

The drivers knew that Schwerman workers in 


Fi Michael Starks it wasn’t just a line about his 
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other states were Teamsters and had improved their 
work environment. 

“Scheduling was unsafe and your body just 
couldn't get adjusted,” said Kendrick Warren. “You'd 
drive days one week, nights the next. We roundtrip to 
Tulsa in one day and go about 450 miles. Your body 
would just be off kilter all the time.” 


Following Suit 

The Hutchins group voted 14-4 for Teamster repre- 
sentation in May 2009. Shortly thereafter, workers 
at the West Dallas terminal decided they needed to 
follow suit. 

“They don’t know anything about how seniority 
works,” said Mike Murdoch, who was selected by his 
co-workers in West Dallas to reach out to the union. 
“We used to have management that understood. 
But a new area manager brought in a new terminal 
manager and drivers started leaving left and right 
going to another tanker company.” 

Beyond problems with work rules, Schwerman 
couldn’t seem to keep their books straight. 

“At least once a month I have to go to get money 
they've cheated me out of’ Murdoch added. “They 
tried to tell me it was an honest mistake. I was born 
at night but not last night.” 

The West Dallas unit voted 11-8 to join Local 745 
in September 2009. 

The three drivers are committed to getting a first 
contract at each location. 

“Since we voted to go union it’s better because 
you have channels to go through,” Starks said. “If you 
have a problem, let the union handle it.” 

Murdoch is looking forward to the day he has a 
contract. “Hopefully we can make more money and 
get better benefits,’ Murdoch said. “’'m number three 
on seniority and it doesn’t do me any good. We're 
going to get a good contract.” 


Republic Services 


hirty-five workers at Re- 

public Services, a waste 
company in San Carlos, Cali- 
fornia, have voted to join 
Local 350 in Daly City. The 
unit consists of customer 
service employees, clerical 
workers and dispatchers. 

“The workers want im- 
proved benefits, fair wages 
and better working condi- 
tions,” said Bob Morales, Sec- 
retary-Treasurer of Local 350 
and Director of the Teamsters 
Solid Waste, Recycling and 
Related Industries Division. 

On November 18, 2009, 
about 30 mechanics at the 
same Republic location over- 
whelmingly voted to join 
Local 350. 


LOCAL 166 


Mission Linen 


Beer drivers at Mission 
Linen in Palm Springs, 
California voted unanimously 
to join Teamsters Local 166 in 
Bloomington, securing a 
strong voice on the job. 

The workers approached 
Local 166 after new manage- 
ment began fostering a hostile 
work environment, discard- 
ing the seniority system and 
implying that the workers 
were disposable and could be 
let go at any moment if they 
didn’t toe the line. The hard- 
ships in the workplace only 
made the drivers more deter- 
mined to win representation. 

“These guys were moti- 
vated from the start,” said 


Local 166 Organizer Andy 
Budai. “They knew what they 
wanted and were ready to be 
union even before the vote. 
They even had their shop 
stewards picked out.” 


Sloane Toyota 


echnicians at a Toyota 

dealership in Devon, 
Pennsylvania voted 19-2 to 
join Local 463 in Fort Wash- 
ington. The workers are me- 
chanics who work on Toyota 
vehicles at Sloane Toyota. 
There are 22 technicians in 
the bargaining unit. 

“The workers have been 
attending our local union 
meetings and they have seen 
firsthand what the Teamsters 
are all about,” said Bob Ryder, 
Secretary-Treasurer of Local 
463. “They have seen the in- 
teraction between officers, 
stewards and members.” 

The workers were most 
frustrated with the lack of 
communication from man- 
agement, as well as with 
changes in the workplace, in- 
cluding no raises and an in- 
crease in health, welfare and 
pension costs. 


LOCAL 777 


First Student 


chool bus drivers and 

monitors with First Stu- 
dent in South Holland, Illi- 
nois have voted to join Local 
777 in Brookfield. The 215 
workers are looking forward 
to improving their working 
conditions, including gaining 


fairness and respect from 
their employer. 


“T feel I’ve been mistreated. 


There is so much favoritism 
here,” said Gwen Macek, a 
driver. “I’m happy about our 
vote because I wouldn’t have 
stayed here if we didn’t get 
our union.” 

“They did a great job,” said 
Jim Glimco, Local 777 Presi- 
dent. “Thanks to the workers, 
our local, Joint Council 25 
and the International Union 
coming together, the Team- 
sters are on the map in Illi- 
nois in terms of raising 
standards in the school bus 
industry.” 


LOCAL 673 


ATMI Precast 


bout 80 workers at ATMI 

Precast in Aurora, Illinois 
recently voted by more than a 
2-to-1 margin to join Local 
673. The workers, who manu- 
facture cement precast walls, 
work as crane operators, 
loading laborers, forklift op- 
erators, quality control in- 
spectors, building 
maintenance employees, 
welders and more. 

“The new members voted 
for representation despite an 
anti-union campaign run by 
the company and they know 
the Teamsters will diligently 
represent them at the bar- 
gaining table to secure a bet- 
ter standard of living for 


themselves and their families,” 


said Roger Kohler, Secretary- 
Treasurer of Local 673. 

Tomas Gomez has worked at 
ATMI Precast for five years. He 


has been a union member be- 
fore and knows firsthand the 
benefits of union representation. 
“Tt has been years of fa- 
voritism here and pressure to 
work more for less. The com- 
pany was saying they were 
going to lower our pay further 
and lay off workers. I was won- 
dering if I would be next,” 
Gomez said. “We are working 
now toward a good contract 
and I feel very good about it.” 


BMWED 


Huron and 
Eastern Railway 


Mi aintenance of way em- 
ployees on the Huron 
and Eastern Railway Com- 
pany recently voted in favor 
of representation by the 
Brotherhood of Maintenance 
of Way Employes Division 
(BMWED), a division of the 
Teamsters Rail Conference. 

The Huron and Eastern 
Railway, owned and operated 
by Rail America, operates in 
the Lower Peninsula of 
Michigan. They are headquar- 
tered in Vassar, Michigan with 
their main junction in Sagi- 
naw, Michigan. 

The BMWED represents 
more than 35,000 men and 
women engaged in construc- 
tion, repair and maintenance 
of railroad tracks, bridge, 
structures and equipment 
throughout the United States. 
They, along with the 35,000 
member Brotherhood of Lo- 
comotive Engineers and 
Trainmen, comprise the 
Teamsters Rail Conference. 
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It’s not every day that Teamsters have to leave contract negotia- 
tions to respond to a call for help. But for the San Diego life- 
guards from the aptly named Local 911, it’s all in a day’s work. 
“ve been with the Local for 20 years and represented all 
kinds of public employees but we’ve never had to stop contract 
negotiations so members of the negotiating team could go per- 
form a rescue,” said Raymond Whitmer, Secretary-Treasurer of 
Local 911, which is based in Long Beach, Calif. “They had to go 
out and retrieve a body from the bottom of the ocean and try 
to revive him. Ninety minutes later, we resumed negotiations.” 
That was Whitmer’s first glance at just how unique the San 
Diego lifeguards are. The 80 permanent and 250 seasonal life- 
guards make an average of 6,000 rescues a year as they patrol 26 
miles of beach and bay in San Diego. Except for the chief life- 


guard, all the lifeguards are Teamsters. 

The group became Teamsters in August 2009 and just nego- 
tiated their first contract earlier this year. 

For anyone thinking this has to be the cushiest job ever, this 
is not “Baywatch.” It takes five to seven years to get certified in all 
the areas needed to be considered for a permanent lifeguard po- 
sition, which are chosen by a panel of city officials. 

“We do surf, river, boat and cliff rescues, plus marine firefight- 
ing,” said Sgt. Ed Harris, a lifeguard for 21 years. “We're also peace 
officers so we have enforcement powers.” 


All In A Day's Work 
Harris said the lifeguards’ main job is preventing accidents on the 
beach, water or cliffs, but it’s inevitable that most days will include 
a rescue or two. Sometimes the end result is not good. 

Just recently, the scuba diving team was called in to comb a 
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lake where the body of missing teenager Chelsea King was 
thought to be. Harris and other members of the dive team spent 
14-15 hours a day feeling their way through the lake. King’s body 


was found in a shallow grave not far from where she was last 
seen. 

In spite of rough days like that, the lifeguards said they were 
drawn to the profession because of their love of the ocean. But the 
lifeguards say their occupation is often perceived as being, well, a 
day at the beach. 

“Unless you spend a lot of time at the beach, you don't really 
see what we're responsible for,” said Sgt. Casey Owens, a lifeguard 
for 18 years. “And most people who come to the beach probably 
will not have to be rescued. You don’t expect to be rescued when 
you plan a day at the beach or on the water.” 

And sometimes, making those rescues can be hard, said Kerry 
Brown, one of only five female lifeguards. Brown, a Lifeguard II, 
has been a permanent lifeguard for 14 years. 

“Most of the rescues tend to be male and some don’t appreci- 
ate being rescued by a female,” Brown said. “Sometimes you have 

to convince them, unless 
they really think 
they're going to 
die.” 
Brown said the 
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Work for Teamster 


male lifeguards all treat the females as equals since all lifeguards 
undergo the same training. 

The lifeguards love their jobs but there are some improve- 
ments they hope the Teamsters can help them achieve. Al- 
though they are specially trained, including in firefighting 
techniques, the lifeguards earn on average 22 percent less than 
firefighters in San Diego. 

“Part of the contract was a parity pay study, which we hope 
will shed light on how valuable the lifeguards are to San Diego, 


and why they should be paid accordingly,’ said Chester Mordasini, 
business agent for Local 911. “The lifeguards provide a vital serv- 
ice to the city of San Diego.” 
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/ hen a 7.0-magnitute earthquake struck the 
island nation of Haiti on January 12, South 
Florida came to a standstill. Home to the 
world’s second-largest community of Haitian-Americans, 
the region held its breath as people waited to hear the fates} 
of friends and family who experienced the disaster. 

Among those severely impacted by the earthquake are 
members of Local 769 in Miami—a local comprised of 
many who have ties to Haiti. 

“Tn South Florida, everyone knows someone who was af- 
fected. That’s how bad this disaster is,” said David Renshaw, } 
Local 769’s Human Rights Commission representative. 
“Our local especially had many members who were directly 
affected” 

With a moral and personal obligation to help survivors 
of the disaster,Local 769 immediately sprang into action, 
setting up donation drop-off centers and working with 
other organizations to collect goods. 

As soomas the local announced it was ‘collecting goods 
and money, donations started pouring in. 

There were blankets, towels, clothes; sheets and diapers. ; 
There were crackers;cookies, plastic‘cups, Pedialyte, juice 


Miami's Local 769 Helps 
Haitian Earthquake Victims 
and Refugees 


and water. 
1 A Ye There were even 
5 6 toys, lotion and batter- 
ies. 
But somewhere along the 
way—between the media reports, 
call centers, fliers, web postings and 
overall urgency—one very important 
item was overlooked. 
“Tt was about 8 or 9 at night when we realized 
we didn’t have any car seats,” Renshaw said. 

A seemingly small matter, car seats were of the utmost 
importance as busloads of earthquake victims—many of 
them small children—began pouring into Florida just days 
after the quake struck. 

Renshaw and others quickly put the word out that car 
seats were needed—and fast. 

Within hours, the local union, with help from other affili- 
ates in the community, including the United Way, AFL-CIO, 
and school districts, had collected 81 brand new car seats. 

For victims of Haiti’s earthquake, the community response 
was overwhelming. For Renshaw and members of Local 769, it 
was just another day. 

“Tn this time of need, our membership and our community 
have come together,’ Renshaw said. “That’s the Teamster way.” 


Leader in Time of Crisis 
Since that fateful day in January, the local has worked hand- 
in-hand with other secular and faith-based organizations to 
collect hundreds of thousands of pounds of goods. Already, 
several aircraft and shipping containers filled with donations 
from Local 769 and its affiliates have gone to Haiti; Renshaw 
predicts the relief shipments won't stop anytime soon. 
“This is something that we can’t just put a Band-Aid 
-) on,” said Eduardo Valero, a Local 769 business agent who 
has been instrumental in helping victims. “We're still 
collecting donations and we will collect donations until 
they are no longer needed.” 

While many donations Local 769 has helped to collect 


do go to the 
island nation, 
other goods stay in 

the immediate community to help those who have come from 
Haiti to the United States. 

Most victims, who have dual Haitian and American 
citizenship, came to South Florida with nothing except the 
clothes they were wearing at the time of the 
earthquake. In some cases, survivors had little more than 
scraps or debris covering their bodies. 

The influx of earthquake survivors to the area has put 
a strain on local resources, but community organizations 
like Local 769 are doing what they can to help those in need— 
especially children. 

“Local 769 has been able to help hundreds of victims 
directly,” said Michael Scott, President of Local 769. “In the 
first couple of days after the earthquake, we saw busload after 
busload of victims—many of them children. We were able to 
provide those people with food and water.” 

For many, the provisions provided by Local 769 were 
the first food and drink victims had consumed in days. 

“The lucky ones stood out in the sun for four days. 

They were dehydrated and in desperate need of fluids,” 
Renshaw said. 


Looking to the Future 

Although the immediate danger is now over, Haiti still faces 
the daunting task of rebuilding while refugees in Florida are in 
need of shelter, steady jobs and education for their children. 

Local 769 continues to be a community leader by being a 
source of support, education and resources. The local has set up 
a volunteer list on their web site and is working in partnership 
with other organizations to provide daycare vouchers to working 
families from Haiti. 

The local is also looking into the possibility of sending 
Teamsters to Haiti to help reconstruction efforts, however, 
plans are still pending. 

“We're going to keep going for as long as it takes,” 
Renshaw said. 
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On March Z3; President Obama signed into law 


the first major legislation to overhaul America’s faltering 
health care system in decades. The bill, which aims to make 
health care in America more affordable, will provide cover- 
age to millions of previously uninsured Americans as well 
as help control insurance costs. Cost control will make our 
economy more competitive, help our employers who are 
burdened by skyrocketing premiums and lower insurance 
costs for all citizens. 

Although most Teamsters currently have insurance 
through their employers—something that the new legisla- 
tion will not change—the bill offers many new benefits that 
may be available to those who already have health insurance. 
Below are a few things every Teamster should know about 
the Affordable Health Care for America Act. 


immediate Impact 

Most benefits the bill offers will not go into effect 
until 2014. However, there are some benefits 
Americans—even those who already have health 
insurance through their employers—will be able to 
reap immediately. Under the new legislation: 


* Parents will be able to keep adult children on 
their policy through the age of 26; 


* Insurance companies can no longer deny cover- 
age to those with pre-existing conditions; 


* Insurance companies will no longer have the option of 
setting lifetime caps on coverage; 


* New private plans will be required to provide free pre- 
ventative care; and 


* A $250 rebate will be given to Medicare beneficiaries 
who hit the gap in prescription drug coverage. 


Long-Term Impact 

The aim of the bill is to provide near-universal coverage in 
the United States. Prior to the bill being signed, the U.S. was 
the only advanced industrialized nation that did not guaran- 
tee easy access to health coverage for all of its citizens. Under 
this legislation, by 2019, it is expected that 95 percent of 
American citizens will have health care coverage. 

The bill will set up a regulated marketplace where small 
businesses and individuals can purchase insurance plans 
from insurers. These are called exchanges and they will 
begin in 2014. In the exchanges, insurance consumers will 
have the ability to view available plans, compare prices and 
purchase health insurance easily via the web. 

Outside of the realm of insurance, the bill also encour- 
ages the medical profession to use electronic medical 
records, which many believe will make health care more 
efficient and effective. Community health clinics, which 
serve people who don't have access to other forms of care, 
will receive a funding boost. The $11 billion increase in 


funding will allow those clinics to treat nearly double the 
number of patients over the next five years. 


Cost 


The price tag for the new health care reform bill isn’t small, 
but the savings will be huge. The Congressional Budget Of- 
fice estimates that the bill will reduce the deficit by $1.3 
trillion over the next 20 years. 

Although taxes on the richest Americans will rise—those 
making more than $250,000 annually will pay an additional 
3.8 percent tax on investment income—the majority of the 
funding for the bill will come from new fees placed on phar- 
maceutical companies, makers of medical devices and other 
industries that will directly benefit from nearly 32 million 
new customers. Other fees, including fines from individuals 
who don't buy insurance and penalties on companies that 
don't provide insurance to their employees, will help make 
up the rest of the bill. 


“The aim of the vill is te provide near- 
universal coverage in the United. States. 


Seniors 

Beginning this year, Medicare beneficiaries will be able to 
receive free preventative screenings. Medicare Advantage 
plans—plans that are run by private insurers and are alter- 
natives to traditional Medicare—will be cut over the next 10 
years. The bill does not contain cuts to traditional Medicare 
benefits. The new legislation also creates a temporary rein- 
surance program to help companies that provide early re- 
tirees with health benefits. 


Insurance Companies/Consumer Protection 


The new legislation requires insurance companies to be 
more transparent in their coverage and transactions with 
consumers. Beginning in 2011, insurers who cover individu- 
als and small groups will be required to spend 80 percent 

of what customers pay in premiums on medical services, 
while insurance providers in the large-group market will be 
required to spend 85 percent of their premium dollars on 
medical services. (Prior to the new legislation, insurance 
companies were allowed to spend less of those dollars on 
medical services and pocket the difference.) 

Under the new legislation, insurance companies will be 
allowed to increase premiums, but companies must submit 
justification for the increases. Companies that issue excessive 
or unjustified premium increases will be restricted from par- 
ticipating in the health insurance exchanges, thus limiting 
their access to new customers. 
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REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: March 25, 2010 


I. INTRODUCTION 
This is the Independent Review Board's ("IRB") 
Report Number 2 for 2010 to you on its activities conducted 
pursuant to the Consent Order. In this Report we will 
discuss matters that have currently come before us, includ- 
ing four new reports and the progress of existing charges 
about which we have previously informed you. 


II. NEW REPORTS 

A. VINCENT FEDERICO — LOCAL 82, 
SOUTH BOSTON, MASSACHUSETTS 

On February 22, 2010, the IRB issued an Investigative 

Report to General President Hoffa concerning member Vin- 
cent Federico. The report recommended that Mr. Federico 
be charged with, while an IBT member between June 2007 
and February 2010, bringing reproach upon the IBT and vi- 
olating his membership oath by being a member of the Pa- 
triarca LCN organized crime family. On March 1, 2010, Mr. 
Hoffa adopted and filed the charge against Mr. Federico and 
referred the matter back to the IRB for a hearing. A hearing 
has been scheduled for April 14, 2010. 


B. LOCAL 107 - PHILADELPHIA, PENNSYLVANIA 

On February 25, 2010, the IRB issued an Investigative 
Report to General President Hoffa recommending that 
Local 107 be placed in trusteeship. The report concludes 
that the Local is not being operated for the interests of 
members. Despite prior warning to the Local's officers of 
the problem, the Local officers and their agents appear to 
have continued a practice of influencing work assignments 
in the movie and trade show industries to favor family and 
friends over other members. In May 2001 the Local created 
written work referral rules for the movie and trade show in- 
dustries but these rules were not followed despite represen- 
tations to the members, the National Labor Relations Board 
and the IRB that they governed assignments. 

The pattern of nepotism and favoritism continued 
with relatives and friends of the Local's officers and the 
trade show steward and the Teamster movie captains con- 
tinuing to work in the movie and trade show industries 


28 TEAMSTER | MAY/JUNE 2010 | www.teamster.org 


IRB REPORT 2 . 


while there were unemployed Local 107 members with 
better qualifications and experience, who did not work. 

While the IRB's investigation was ongoing, the Local 
allegedly surrendered to employers complete control over 
hiring members for jobs in the movie industry and allegedly 
surrendered control of work referrals in the trade show 
industry. As a practical matter, it appears this was a strategy 
to insulate nepotism and favoritism in work referrals from 
review, much as the unenforced written rules were. 

Given Local 107's history, including its repeated 
failure to comply with its own work referral rules despite 
representing it would do so, and the evidence of a pervasive 
pattern of awarding work under the Local's de facto control 
to those with connections to Local insiders, the IRB recom- 
mended that the IBT place the Local into Trusteeship. On 
March 4, 2010, General Counsel Raymond advised the IRB 
that Local 107 consented to a partial trusteeship over the 
movie and trade show work and the IBT appointed an 
International Representative to be the Trustee. 


. VINCENT DISARIO — LOCAL 1901, 


LONG ISLAND CITY, NEW YORK 

On February 23, 2010, the IRB issued an Investigative 
Report to General President Hoffa concerning Local 1901 
member Vincent Disario. The report recommended that 
Mr. Disario be charged with, between approximately 
February 2009 and February 2010, bringing reproach upon 
the IBT by being a member of the Bonanno organized 
crime family. On March 1, 2010, Mr. Hoffa adopted and filed 
the charge against Mr. Disario and referred it back to the IRB 
for a hearing. A hearing has been scheduled for April 14, 2010. 


. ANTHONY TURZIO —- LOCAL 1901, 


LONG ISLAND CITY, NEW YORK 

On February 22, 2010, the IRB issued an Investigative 
Report to Members of Joint Council 16 concerning Local 
1901 member Anthony Turzio. The report recommended 
that Mr. Turzio be charged with, while a member of Local 
1901 and the IBT, refusing to answer questions during his 
in-person sworn examination. Joint Council 16 was given 
ninety days within which to file the charge, hold a hearing 
and forward a final written report to the IRB. On March 3, 
2010, Joint Council 16 notified the IRB that it will file the 
charge against Mr. Turzio. 


I. PROGRESS OF EXISTING CHARGES 
A. RICHARD RADEK - BLET VICE PRESIDENT 


We have previously informed you that BLET Vice 
President Richard Radek allegedly brought reproach upon 
the IBT, breached his fiduciary duty, and embezzled over 
$6,700 in union funds by causing the BLET to pay for meals 
which had no union purpose and receiving an allowance 
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which covered the cost of his home office supplies while 
at the same time causing the BLET to directly pay for his 
home office supplies. 

General President Hoffa filed the charges against 
Mr. Radek and a panel was appointed to hear the charges. 
Before a hearing could be held, Mr. Radek submitted to 
the IRB an agreement in which he permanently retired 
from the BLET, became ineligible to hold any appointed 
or elected office or employment with the BLET, the IBT or 
any affiliate of the BLET or the IBT, and made restitution 
for funds the IRB alleged he received. The IRB found the 
agreement served to resolve the matter and forwarded the 
agreement to Judge Preska for review. 


. EDWARD RODZWICZ — BLET 


HEADQUARTERS, CLEVELAND, OHIO 

We have previously informed you that BLET 
President and IBT Rail Conference President Edward 
Rodzwicz allegedly failed to cooperate with the IRB by 
failing to appear for his scheduled IRB sworn examination 
on November 4, 2009. Mr. Hoffa filed the charge and a 
panel was appointed to hear the charge. A hearing sched- 


uled for January 20, 2010, was rescheduled for April 1, 2010. 


. MICHAEL A. CONWAY - LOCAL 107, 


PHILADELPHIA, PENNSYLVANIA 

We have previously informed you that Michael A. 
Conway allegedly brought reproach upon the IBT and 
violated his membership oath while a member of the IBT 
when he knowingly associated with Thomas Ryan who had 
been permanently barred from the IBT. Mr. Hoffa filed the 
charge against Mr. Conway and a hearing was held on the 
charge. On December 10, 2009, Mr. Hoffa suspended 
Mr. Conway from membership and prohibited him from 
participating in the affairs of Local 107, the IBT and 
affiliates for 10 years. On March 22, 2010, the IRB notified 
Mr. Hoffa that his decision was not inadequate. 


. PETER INNAURATO — LOCAL 107, 


PHILADELPHIA, PENNSYLVANIA 

We have previously informed you that Peter 
Innaurato allegedly brought reproach upon the IBT and 
violated his membership oath while an IBT member by 
knowingly associating with a member of the Philadelphia 
La Cosa Nostra family. Mr. Hoffa filed the charges against 
Mr. Innaurato and he returned the charges to the IRB for 
a hearing. The IRB's hearing was postponed after Mr. 
Innaurato submitted to the IRB an agreement in which 
he permanently resigned from the IBT and Local 107 and 
agreed never to hold membership or any position in the 
IBT. The IRB found the agreement served to resolve the 


matter and forwarded the agreement to Judge Preska 
for review. 


. MICHAEL CARUCCI — LOCAL 282, 


LAKE SUCCESS, NEW YORK 

We have previously informed you that Local 282 
member Michael Carucci allegedly brought reproach upon 
the IBT by being an associate of the Bonanno organized 
crime family, knowingly associating with members of the 
Bonanno organized crime family, and collecting unlawful 
debts in connection with an illegal gambling operation the 
Bonanno organized crime family ran. Mr. Hoffa filed the 
charges against Mr. Carucci and referred the charges back 
to the IRB for a hearing. On February 1, 2010, Mr. Carucci 
signed an agreement in which he permanently resigned 
from the IBT, Local 282 and Local 917 and agreed never to 
hold membership in the IBT. The IRB found the agreement 
served to resolve the matter. On March 11, 2010, the IRB 
submitted the agreement to Judge Preska for review. 


, MONICA PEASLEE — LOCAL 533, 


RENO, NEVADA 

We have previously informed you that Local 533 
member Monica Peaslee allegedly violated her fiduciary 
duties to the Local and its members, embezzled and con- 
verted Local 533 funds to her own use, and brought re- 
proach upon the IBT when between March and June 2008, 
while a member and employee of Local 533, she embezzled 
$13,156.23 from Local 533. Mr. Hoffa filed the charge and 
a panel was appointed to hear the charge. A hearing 
scheduled for February 2, 2010, was postponed and the 
IBT has the matter under review. 


. MARK W. TRACY — LOCAL 533, RENO, NEVADA 


We have previously informed you that former 
Local 533 Secretary-Treasurer Mark W. Tracy allegedly 
violated his fiduciary duties to the Local and its members, 
embezzled and converted Local 533 funds to his own use, 
and brought reproach upon the IBT when between Febru- 
ary 2006 and March 2009, while Secretary-Treasurer of 
Local 533, he embezzled approximately $130,459 from 
Local 533. Mr. Hoffa filed the charge, a panel was 
appointed to hear the charge, and a hearing was held on 
February 2, 2010. 

On March 5, 2010, Mr. Hoffa issued his decision that 
Mr. Tracy was fined $113,670.58, permanently barred from 
holding any elected or appointed office or employment 
with Local 533, the IBT or any IBT affiliates, and would 
remain suspended from membership in Local 533 and the 
IBT for five years. On March 17, 2010, the IRB notified 
Mr. Hoffa that his decision was not inadequate. 
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BERWYN, ILLINOIS 

We have previously informed you that Robert A. 
Hogan, Joint Council 25 Vice President and Local 714 
Secretary-Treasurer, allegedly failed to act appropriately 
after he created a situation likely to result in a violation of 
the Consent Order when he rehired Robert Riley to work 
at Local 714 and failed to take any action to prevent, and, 
after learning, to address Mr. Riley's ongoing contact 
with William T. Hogan, Jr., a prohibited person under the 
Consent Order. 

In an agreement between Mr. Hogan and the IRB, 
Mr. Hogan permanently resigned all positions with Local 
714 and Joint Council 25, and for a period of two years 
which began July 31, 2008, he would not hold any officer 
position with the IBT or any IBT affiliated entity. He fur- 
ther agreed not to be an officer or employee of Local 727 for 
five years. The IRB found the agreement served to resolve 
the matter and forwarded it to Judge Preska for review. 


. GERMAN VAZQUEZ - LOCAL 901, 


SAN JUAN, PUERTO RICO 

We have previously informed you that German 
Vazquez allegedly brought reproach upon the IBT, breached 
his fiduciary duty and embezzled union funds while an 
IBT member and Secretary-Treasurer of Local 901 of 
approximately $55,532 from Local 901 as a result of four 
unauthorized pay raises. 

Mr. Hoffa filed the charge against Mr. Vazquez and 
a panel was appointed to hear the proposed charge. On 
March 5, 2010, Mr. Hoffa issued his decision that Mr. 
Vazquez be fined $72,302.00; be removed from office; be 
prohibited from holding any office or employment with 
Local 901, the IBT or any IBT affiliates until the current 
term of office for Local 901 officers expires or until he has 
fully satisfied the fine; and be suspended from membership 
in Local 901 and the IBT for one year or until he has fully 
satisfied the fine, whichever occurs later. On March 22, 
2010, the IRB notified Mr. Hoffa that his decision was not 
inadequate. 


JOSEPH TORRE — LOCAL 1901, 
LONG ISLAND CITY, NEW YORK 

We have previously informed you that Local 1901 
member Joseph Torre, while a member of Local 1901 and 
the IBT, refused to answer questions during his in-person 
sworn examination. The local filed the charge against 
Mr. Torre and promised to take further action after a vote 
in April 2010 which bears on the matter. 
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H. ROBERT A. HOGAN - LOCAL 714, IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 90 calls reporting alleged improprieties. 

As in the past, all calls which appeared to fall within IRB 
jurisdiction were referred for investigation. Activities 
which should be reported for investigation include, but 

are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, 
or failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, 
the recorded information if complete and within IRB 
jurisdiction is forwarded directly to the Investigations 
Office. Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire 
to keep the IBT membership fully informed about our 
activities through these reports and also through use of the 
website at www.irbcases.org. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator 
or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 


THE DRIVE-BY TRUCKERS 


working band who recently made 
one of their new songs available to 
Teamsters on the Teamster.org web site. 

Their eighth studio album, “The 
Big To-Do,” was released in March to 
critical acclaim and a number 22 spot on 
the Billboard 200 ranking. Many of the 
songs on this and their older albums deal 
with the same issues facing working fami- 
lies. The band is playing concerts across 
North America this summer, including 
11 shows with Tom Petty and the Heart- 
breakers in July. 

Patterson Hood and Mike Cooley, 
two of the band’s founding members, 
recently spoke to Teamster magazine 
about their union roots and not forgetting 
where they came from. 


ic Drive-By Truckers are a hard- 


A lot of your music deals with 
issues that working families are 
also dealing with. Why is that? 


Patterson Hood: We're very much a 
working-class band. I was nearly 40 

before I ever crossed over the poverty line. 
Worked multiple shitty jobs to support 
myself and played nights, weekends, 
whenever I could. I finally quit my job and 
hit the road full time but nearly starved 
and was once homeless for a few months. 
I got lucky and now make a decent living 
for doing what I love, but I still have to 
grapple with health insurance issues and a 
very erratic pay schedule. We mostly all 
have kids now so there’s a lot more weight 


and responsibility along 
with what we do. 


Mike Cooley: It’s interesting stuff, 
especially in times like these. There’s a lot 
on this record in particular. I came of age 
in the late 70s in that recession and there 
seems to be a lot of similarities. Our 
surroundings and the factors are a lot 
different, but I watched people go through 
a lot of the same things back then, from 
high gas prices to high unemployment. 

I watched my and other families go 
through it. I like to get to the human side of 
it. And there’s nothing more human than 
trying to make a living. 


Did you grow up in a union home 
(or ever belong to a union yourself), 
or was work an important part of 
your upbringing? 


MC: My dad was a Teamster for a number 
of years. He drove dump trucks, hauling 
asphalt and gravel. 


PH: My dad and I have both been 

members of the musicians union. My 

dad has been there for over 40 years. I 

was also partly raised by my great uncle who 
was a Teamster. He drove trucks for Interna- 
tional Harvester from 1946 through 1976. I 
have very strong working-class roots, even 
though my dad is a lifelong musician. He was 
always more on the working man’s end of all 
of that (being a session musician). 
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The Drive-By Truckers are a 
genuinely hardworking band, 
regularly releasing great albums 
coupled with an exhausting tour 
schedule. Does your work ethic 
keep you close to the type of 
people you write/sing about? 


MC: I think so, but we didn’t have instant 
success. We've had all kinds of day jobs. 
I’ve worked in restaurants and worked as a 
painter. We've all had real jobs that we had 
to pay bills on. When talking about my in- 
fluences, I’m influenced by people like my 
grandfather and my dad, people I see every 
day, doing a job, contributing. It’s not easy 
but it’s necessary and it’s admirable. 


PH: Certainly in some ways. I guess us 
having the word Truckers in our name is 
sort of a nod to the fact that we have 
working-class roots but also traveling 
roots. We've essentially lived on the road 
since 1998. 


Are there other “working class” 
bands that you think union mem- 
bers should check out? 


PH: Lucero, The Dexateens, Hayes Carll, 
Bloodkin. Those are all amazing artists 
who write really great songs. 


For more information on the band, 
visit www.drivebytruckers.com 


Show your 


with all new merchandise! 


All products union made in the USA. Proceeds benefit the TEAM Fund for political action. 


TF1007 
Biker T-Shirt 


100% cotton long sleeve 

with Teamsters flame designs 
on the front and both sleeves. 
M-XL $25% XXL $28% 
XXXL $30% 


Vain 
ne Keune \\ 


(*) Indicates Required Information 


*Name: 

* Address: 

*City: 

*Phone: 
E Mail: 

*([] By checking this box you acknowledge that you are a 
U.S. citizen and not a Teamster employer or affiliate and 
are eligible to make a contribution to the TEAM Fund.** 


* State: *Zip: 


*Employer: 
*Occupation: 


Please Enclose Payment with Order Form (Checks Only) 
Make Check Payable to “TEAM Fund” 


Credit Cards accepted online at www.teamfundstore.com 


1 \ 


TF1008 


Quilted Vest 

Black thermal lined quilted vest 
insulated with 4.20z Hollofil. 
Embroidered with Teamsters 
logo on left chest. 

M-XL $60% XXL $63% 
XXXL $65% 


TF0801 
Coffee Mug 


11 oz US Made ceramic mug 
with gold Teamsters logo. 
$10% 


TF1003 

Ladies T-Shirt 
Ladies’ cut, slim fitting, 
100% cotton cap sleeve 
t-shirt. Black with pink tribal 
design printed on front. 
$20% 


More products available online at 


ica 


3 EASY WAYS TO ORDER: 


%& Mail Order Form to: International Brotherhood of Teamsters 


Department of Field and Political Action 
25 Louisiana Ave. NW, Washington DC 20001 


% Shop Online: Visit our online store at www.teamfundstore.com 
% By Phone: Call in your order to 800-562-5766 


SHIPPING RATES 

$1 - $20 $6.95 

$21 - $75 $9.95 

$76 - $100 $11.95 
$101 - $250 $15.95 
$251+ 5% of total 


Shipping (see chart) 
Total 


** The TEAM Fund store can not accept purchases or contributions from employers or non U.S. citizens. The TEAM Fund store can also not accept purchases made with union fur 


ELECTION SUPERVISOR’S REPORT 


THE 2010-2011 IBT INTERNATIONAL UNION 
DELEGATE AND OFFICER ELECTION IS UNDERWAY 


The IBT elects its International Officers every five 
years and the process of the 2010-2011 election is 
underway. In March, proposed Rules for the 
2010-2011 IBT International Union Delegate 

and Officer Election (the “2011 Rules”) were 
announced, mailed to all IBT local unions and 
joint councils and posted for public access at the 
Election Supervisor’s website, www.ibtvote.org. 
While the 2011 Rules have not been adopted in 
final form as of this writing, the version of 

2011 Rules proposed for adoption are in effect as 
of May 1, 2010. That means that rules relating to 
campaigning, fundraising and filing election 
protests are in effect now. 


What’s Happening Now. The election has three 
major stages: first, the election of delegates, by 
local, to the International Convention; second, at 
the International Convention, the nomination 

of candidates for all the International Offices — 
General President, General Secretary-Treasurer, 
President of Teamsters Canada, International 
Vice-Presidents (Regional and At-Large) and 
International Trustees; and third, direct rank-and- 
file voting for candidates nominated to contested 
offices. Planning for delegate elections starts now. 


e The few locals in which 10% or more of the 
membership is employed by a seasonal food 
industry employer must submit a plan for 
delegate nominations and elections by June 1, 
2010, and will conduct their nominations and 
elections between July 1 and November 1 of 
this year. 


e Plans for delegate nominations and elections 
that may be held in the fall (concurrently with 
local union officer elections), are due by June 
30, 2010, and those nominations and elections 
will be conducted between September 1, 2010 
and January 3, 2011. 


All other local union plans, for delegate 
nominations and elections starting in 
January 2011 are due by September 30, 2010. 


Election plans will be filled out and submitted 
on-line. This new electronic submission will 
replace the paper election plan forms used in past 
elections and will be more efficient than the old 
method. The Office of the Election Supervisor 
will get information to each local about the 
planning process. 


Contact the OES to get more information about 
any aspect of the election procedures. 


Richard W. Mark 
Office of the Election Supervisor 
for the International Brotherhood of Teamsters 
1801 K Street, Suite 421-L 
Washington, D.C. 20006 
Phone: 1-202-429-8683 
1-877-317-2011 (Toll Free) 
Facsimile: 202-429-6809 
Email: ElectionSupervisor@ibtvote.org 


ATTENTION 


TEAMSTER 
RETIREES 


If you are a Teamster retiree and want to continue 
receiving the Teamster magazine after the May/June 
2010 issue, contact your Local Union and let them know. 


Due to the prohibitive cost of printing and mailing 
the magazine, coupled with the high number of 
retiree returns of the publication, the International 
will no longer automatically mail the magazine to 
Teamster retirees. Retirees are, however, entitled 
to keep your free subscription and can do so by 
calling your Local Union. 
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Teamsters On The March 


Annual Unity Conference Showcases 
Teamster Strength, Pride 


The New Generation 
Teamster Youth Lead The Way 


Cleveland Corrections 
Officers Lock In Teamsters 


Representation 
Victory Is One Of Six For 
Joint Council 41 In April 


James R. Hoffa Memorial 
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What The Scholarship Has 
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Move That Bus! 


Teamsters Turn Out Buses Thanks To 
Stimulus, Strong Union-Company Relations 
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2 TEAMSTER NEWS 


e Teamsters Push Union 
Organizing Rule Change 


e Local 174 Waste Workers Def 
Waste Management's Takea 


Sikorsky Workers Shift Into 
Over-DRIVE To Protect Jobs 


¢ Giving Made Simpler 


e FedEx Drivers Aren't 
Pilots Campaign 


e lowa Police Officers 
Lead In Diversity 


¢ Teamsters Train Members 
In TSA Program 


20 ORGANIZING 


¢ Taxi Drivers Join Local 71 
e Local 776 Organizes Durham D 


e School District Workers Join 
Local 348 


¢ Local 553 Welcomes Rose Fen 
Workers 


e Drivers At Pat Salmon Join Lo 


INMETCO Recycling 
Workers Join Local 261 
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\ fl | ost Americans were dismayed by the 
i\/] | bailout for Wall Street, but nearly everyone 
t | I understands that a healthy financial sector 
is necessary for economic growth. 

Employers depend on credit and capital to 
create jobs. We get that. They need to borrow or 
raise money so they can invest in buildings and 
machinery, pay their workers, contribute to 
pension funds and lay the groundwork to 
expand and create more jobs. 

But too often, financial services firms actually 
undermine our society’s goal of broad-based 
economic prosperity. 
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Irresponsible Practices 
In recent years, financial firms have become preda- 
tors on the wealth created by previous generations 
of management, labor and capital. They started to 
make money through irresponsible speculation 
and lending practices rather than through prudent 
investment. 

Financial institutions siphoned billions of 
dollars from working families through deceptive 
products and excessive fees. They plundered mid- 
dle-class households, leaving them too indebted to 
stimulate a robust economic recovery. They took 
trillions from our national treasury through a 
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A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 
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variety of bailouts, and they found ways to drain 
healthy companies of cash, either by gaining 
control of them or by selling financial products that 
undermine their stability. 

The financial institutions created to foster 
prosperity are now choking economic growth. 


Fighting for What's Right 

That’s why we strongly supported financial reform. 
We fought for an agency to protect consumers 
from banks’ unfair practices. And we repeatedly 
urged Congress to require stronger oversight of 
derivatives—complicated financial products that in 
one instance almost forced YRCW into bankruptcy. 
It shouldn't take the Teamsters’ intervention to stop 
banks and private investors from trying to drive 
companies into the ground. 

As this magazine goes to press, it looks as if we 
didn’t get everything we wanted in the Financial 
Reform Bill, but we made a good start. And we'll 
continue fighting for what’s right, and what’s fair, 
and what will bring prosperity to every American 
who works for it. 
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i forts of Teamsters, work- _ was scheduled to take 
ers everywhere secureda _ effect July 1, 2010. 
landmark victory recently Teamsters were 
when the National Mediation —_ instrumental in get- 
Board (NMB) adopted a rule ting the rule changed. 
change to make rail and airline _ Last year, Interna- 
elections fairer. tional Vice President 
The NMB changed the way John Murphy and 
rail and airline elections have three Continental 
been conducted for the past 75 _— Airlines workers, 
years. The new rule bases Rail- —_ who at the time were 


way Labor Act (RLA) elections 
on a majority of those voting 
“yes” versus a majority of the 
overall unit voting. The old sys- 
tem meant that workers who 
didn’t vote were counted as 
“no” votes, which is fundamen- 
tally undemocratic. 

“Workers who want to form 
unions are looking for job se- 
curity and peace of mind. By 
changing the rule, the NMB 
has leveled the playing field, 
giving workers a fairer chance 
to form unions, said Jim 
Hoffa, General President. Hoffa 
said that the rule change brings 
union elections up to modern 
standards of democratic elec- 


tion law. The new rule 


forming their union 
with the Teamsters, 

testified at the NMB 
hearing. 

“The reality of the Board’s 
current rule is that it imposes 
an undue burden on employ- 
ees in exercising their right to 
[form a union],” Murphy testi- 
fied. “This reality of nonpartic- 
ipation means that employees 
must attain a super-majority 
of voters.” 

Continental workers from 
Newark, Houston and Cleve- 
land testified. Three other Con- 
tinental workers attended to 
bolster the Teamsters’ presence. 
Jim Dolezal, a worker from 


Cleveland, presented the board 
with 2,200 signatures of his co- 
workers across the country 
who signed petitions seeking 
the rule change. 

In the wake of the victory, 
the Continental workers who 
testified expressed their joy. 

“The Teamsters gave us 
an opportunity to change 
the course of history when 
they asked us to give oral 
testimony before the NMB,” 
said Russell Rego, a worker at 
Continental in Newark. “We 
told it like it was. We did not 
mince words! This ruling is 


one huge battle victory.” 

“Tt was exhilarating to hear 
the board’s decision,” said Reg- 
gie Robinson, a worker from 
Houston. “Now workers have 
a real chance and a fair chance 
to form a union.” 

In addition to the testimony, | 
three Continental workers also 
met with Hoffa and members 
of the NMB in the fall of 2009 
to discuss the need to change 
the election rules. The meeting , 
took place at Teamster Head- 
quarters in Washington, D.C. 

For more information, 
visit www.teamster.org. 
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Local 174 Waste Workers Defeat Waste Management's Takeaways 


fter waging a two-day strike against 
Waste Management Inc. (WMI) 
this past spring, Local 174 mem- 
bers in Seattle ratified a new contract and 
defeated the company’s attempts at taking 
away their hard-fought benefits. 

“The company wanted to cut our 
members’ retirement security, health in- 
surance and other area standards,” said 
Rick Hicks, Secretary-Treasurer of Local 
174. “I'm proud of our members who 
stayed united and determined to win this 
fight. This was an important victory. 

These workers perform a very dangerous 
job and they deserve to be paid fairly and 
receive good benefits.” 

Local 174’s effort can serve as a model 
for other local unions who may face simi- 
lar battles. The drivers provide trash, recy- 
cle and yard waste services for King and 
Snohomish counties in the Seattle region. 

“We demonstrated to Waste Manage- 


ment and other waste companies that the 
Teamsters are prepared to fight and not let 
the company use the excuse of this reces- 
sion to take away our members’ benefits,” 
Hicks said. 


Overwhelming Support 

Following the strike and after a tenta- 
tive agreement was reached, the new five- 
year contract was ratified by 96 percent of 
the vote. The contract calls for annual in- 
creases in total compensation, which coy- 
ers health benefits, wages and retirement. 

“Health and welfare benefits was one 
of our key issues,” said residential driver 
Brett Lohrman, a 12-year WMI employee. 
“We have a tough job, with workers get- 
ting hurt and sick all the time. We just 
wanted to know that we'd be taken care of 
when that happens. We knew this was not 
just our fight. We were taking a stand for 
Teamster brothers and sisters everywhere. 
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The company seriously underestimated 
our solidarity. They thought we were weak 
and we proved them wrong.” 

Hicks said the WMI workers regularly 
report company retaliation for workplace 
injuries and intimidation for reporting 
safety hazards. They say they are discour- 
aged from filing state workers’ compensa- 
tion claims and forced to work mandatory 
overtime. 

Local 117, Joint Council 28 and the In- 
ternational Union also worked to build 
the campaign, which included reaching 
out to community allies and elected offi- 
cials. Members of Local 117 stood in soli- 
darity with the striking members of Local 
174, Prior to the WMI strike, Local 117 
settled a related dispute with Republic, an- 
other waste company. 

“The solidarity among our local and 
Local 117 is an example of what can hap- 
pen when locals work together,” Hicks said. 
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Sikorsky Workers Shift Into Over-DRIVE To Protect Jobs 


Nearly 1,000 Members Sign Up For DRIVE In Four Days 


had a problem and that meant the 


S ikorsky Aircraft in Stratford, Conn. 
3,500 members of Local 1150 that 


work for the company also had a problem. 


The company had recently learned the 
federal government was considering pur- 
chasing Russian-made helicopters for $80 
million for use in the war efforts in Iraq 
and Afghanistan. This purchase would set 
a precedent that could threaten future op- 
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portunities for Sikorsky to secure govern- 
ment contracts, and in turn, also threaten 
the livelihood of its union workers. 

Concerned over this recent develop- 
ment, Sikorsky President Jeff Pino ap- 
proached the Teamsters to help lobby 
politicians in Washington and prevent 
this plan from going forward. 

“We don’t make a habit of spending 
Teamster money to rescue employers,” 
said Local 1150 Secretary-Treasurer Rocco 
Calo. “What we do better than anyone, 
however, is step up to the plate to protect 
our jobs. That’s how we approached this 
situation.” 


Mobilizing the Members 

Calo knew that when mobilized, Teamster 
members were a force to be reckoned with. 
He contacted the International Union and 
called in DRIVE representatives Dennis 
Caza and Tim Dunn and International 
representative Mike Clark to help raise 
awareness among his members of this 
threat to their jobs. DRIVE is the Teamsters’ 
national political action committee. 


Giving Made Simpler 


Teamsters Disaster Relief Fund Now Has Online Donation Option 


But in the hustle and bustle of everyday life, giving can 
sometimes be a challenge. There may not be enough 
hours in the day or, between work, laundry, kids and grocery 


le well known that Teamster members have big hearts. 


shopping, one might just simply forget. 


That’s why the Teamsters Human Rights Commission has 
made donating to the Teamsters Disaster Relief Fund easier. 
Now, instead of writing out checks and addressing 
envelopes, members who want to donate to the 
Disaster Relief Fund can just click a button. A new 
website, teamstersdisasterrelieffund.org, allows members 


to donate online. 


Over four days, Clark, Caza and Dunn 
met with Local 1150’s members and deliv- 
ered a simple message—to fight for your 
jobs, we must elect representatives that will | 
support us and then hold their feet to the 
fire to make sure they make the right deci- 
sions for the working families that put 
them in office. They received an over- 
whelming response—nearly 1,000 workers 
signed up as new DRIVE members. 

“With this kind of response, you should 
be very, very proud to be members of this 
local,” Dunn told members. 

Ralph “Rocky” Raccio, a 31-year Siko- 
rsky Teamster who works as a machine op- 
erator at the overhaul and repair facility in 
Shelton, Conn., knew that this was a fight 
that his brothers and sisters at Sikorsky 
could not watch from the sidelines. 

“We need to keep the good jobs in our 
country,’ Raccio said. “We have the tech- 
nology and the skilled workers, but every- 
one, including our own government, wants 
to do it cheaper and that puts our jobs at 
risk. I want to preserve these jobs for the 
kids growing up now.’ 


“Giving to others and to the community is a large part of 
the Teamster culture and tradition. This new website makes 
giving easier for our working families,’ said HRC Director 
Antonio Christian. “By giving to the Teamsters Disaster 


Relief Fund, our members know that their money is going 


to help other Teamsters who are in need.” 

Established in 1991, the Teamsters Disaster Relief Fund 
was developed to assist Teamster members who have 
suffered losses from natural disasters after the media has 
long forgotten. Through this program, Teamsters are able 
to provide needed relief and outreach to members and their 


communities when it is needed most. 
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Teamsters Launch Campaign On FedEx Abuses 


ave you ever had an airplane 

taxi down your street to de- 

liver a package? Of course not. 
The package arrives at your home 
or office on a truck. 

But FedEx officials say their com- 
pany is an airline, and all its FedEx 
Express employees must remain 
under the jurisdiction of the Railway 
Labor Act, a law that governs railway 
and airline employees. All other 
package and freight-delivery compa- 
nies in the United States have their 
workers covered under either the 
RLA, if they work on airplanes, or 
the National Labor Relations Act, 
if they don’t. 

The Teamsters know this “we 
are an airline” talk is just a ploy 
FedEx uses to make it harder 
for its workers to unionize. In 
April, the Teamsters launched 
www.fedexdriversarentpilots.com 
to show just how ludicrous FedEx’s 
claim is. More than 90,000 FedEx 
Express employees who never even 
touch an airplane are treated as 
airline workers. 

Through this website, advertising 
and videos, the Teamsters are urging 
Congress to pass legislation closing 
the loophole that gives FedEx this 
special status allowing them to treat 
their truck drivers as pilots. 


“This is a simple issue of fair- 
ness,” said Jim Hoffa, General Presi- 
dent. “No company should be able 
to hide behind a special deal bought 
by political influence. It’s time to 
level the playing field and close the 
FedEx loophole.” 

“FedEx’s unwillingness to do 
business on a level playing field 
shows that the company only thinks 
of the bottom line, and not its work- 
ers,” said Ken Hall, International 
Vice President and Package Division 
Director. “FedEx’s attempt to pre- 
serve its special political favor by 
arguing the company is an airline is 
absolutely ridiculous.” 

There is a measure in Congress 
that could level the playing field. The 
Express Carrier Employee Protec- 
tion Act would establish one set of 
rules for all package delivery compa- 
nies. The provision is in the House- 
passed version of the Federal 
Aviation Administration (FAA) 
Reauthorization Bill, which also 
includes important safety measures 
for the traveling public and the 
industry. The bill would also create 
more than 125,000 new jobs 
each year. 

Check out some funny videos on 
www.fedexdriversarentpilots.com 
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Good, Green Jobs 


Teamsters Work With Other Groups 
Toward Common Goal 


other labor organizations, environmen- 

tal agencies and concerned citizens 
from across the country in early May for a 
single cause: good, green jobs. 

The union helped sponsor the fourth an- 
nual Good Jobs, Green Jobs Conference, 
which is designed to raise awareness about 
and fight for good-paying green jobs across 
the global supply chain. 

“We need to create good jobs at home 
now more than ever,” said Jim Hoffa, Gen- 
eral President Jim Hoffa. “Green jobs will 
help strengthen our country and our middle 
class. America’s workers deserve jobs that are 
safe and clean—for themselves, their families, 
their communities and the environment.” 

Whether it is reducing carbon emissions 
and retrofitting trucks, supporting the ex- 
pansion of light rail, reducing energy usage 
and adding solar panels to warehouses, or 
eliminating exposure to dangerous chemi- 
cals, the Teamsters are fighting for the day 
when blue-collar jobs are green. 

Teamsters had a prominent role in several 
workshops and panels, with topics focusing 
on sustainable food chains, recycling and cli- 
mate change. Fred Potter, International Vice 
President and Director of the Teamsters Port 
Division, addressed how clean and safe 
trucks improve America’s ports. 

“Families near ports are choking on 
fumes, suffering from cancer and heart dis- 
ease. Good jobs are something America’s 
workers should be entitled to,’ Potter said. 
“The Teamsters Port Division supports mak- 
ing the production and distribution of goods, 
products, and services more sustainable.” 
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First Observers 


Teamsters Train Members In TSA Program 


become instructors in a security program sponsored by the 

Transportation Security Administration. Teamster leaders 
from locals 516 and 886 in Oklahoma to members from as far 
away as Florida, Illinois and California participated in the day- 
long meeting and exercises on April 18 in Oklahoma City. 

The First Observer program was established to increase the 
number of eyes and ears in the national transportation system to 
protect our nation’s critical infrastructure from potential terrorist 
attacks. The Teamsters Union is part of a consortium of partners 
that have taken on the challenge to train 1 million people by Sep- 
tember 11, 2011. 

Oklahoma City was chosen as a central location for the train- 
ing in order to coincide with the 15th anniversary of the bombing 
of the Alfred Murrah federal building. 

“We were pleased to host this training event surrounding our 
sacred remembrance of those who lost their lives in the Murrah 
building bombing 15 years ago,” said Randall Loewenkamp, Presi- 
dent of Local 886 in Oklahoma City. “All of the residents here were 
profoundly affected by the bombing and we appreciate the oppor- 
tunity to be part of a program which is geared toward preventing a 
similar tragedy.” 

“I thought the training was very informative,” said Bill John- 
son, a driver with YRC in Memphis. “The training gave me a per- 
spective on what to look out for. The representatives from the 
Boston police and the former CIA agent added a lot to the pro- 
gram, too, since they have been involved in high-profile cases.” 


[ taone members from 12 states took part in a training to 
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The program was taught by Teamsters National Training and 
included nationally recognized counterterrorism experts. Sup- 
ported by a grant from the Department of Homeland Security, 
this training was an effort to increase the number of instructors to 
meet the training commitment and there are plans to conduct 
similar trainings at the Joint Council level across the country. 

“T had never participated in something like this before and it 
has made me more vigilant and aware,” said Jean Moore, Record- 
ing Secretary for Local 516 in Muskogee, Okla. “All of what we 
learned really applies to what people are doing on the road. We 
plan to present this information to our members during member- 
ship and steward meetings.” 

After the training, the participants toured the Oklahoma City 
Memorial Museum to reinforce the importance of training more 
people in the program. The group of trainees, local Teamsters and 
their families placed a memorial banner as a tribute to honor 


| 


those who lost their lives and sacrificed in the recovery efforts asa _} 


result of the bombing. At the end of the day a separate training 
was held for members of the Oklahoma City community. 

“Many of our members who participated in this training had 
never been to Oklahoma City,” said Mark Johnson, Teamsters Na- 
tional Training Director. “Participating in the training and having 
it reinforced by visiting the site where in an instant 168 people 
were killed by an act of domestic terrorism was sobering and 
brought home the seriousness of the First Observer program.” 

For more information, contact firstobserver@teamster.org. 
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Language of the LAW 


torm Lake is a town of about 10,000 in Iowa, midway between Des 
Moines and Sioux Falls, S.D. It’s a diverse place, with residents from 
far reaches of the world, including Latin America, Laos and Vietnam. 
Many of these workers, who work in the town’s meat processing and pack- 
aging plants, face language barriers that are being broken down through 
the Storm Lake Police Department’s acclaimed diversity program. It’s 
Teamster detectives and officers who are on the front lines, making sure 
crime is combated and residents are protected, no matter what language 
they speak. 

“In such a small department, it’s great that diversity is recognized and 
this speaks to the agency’s and the city’s priorities,” said Detective John 
Koontz, a shop steward and five-year member of Local 554 
in Omaha. 

Koontz’s department has gained national recognition for its diversity 
program. The U.S. Department of Justice’s Office of Community Oriented 
Policing Services (COPS) partnered with the Vera Institute of Justice to 
conduct a national assessment of best practices in police work. The report 
highlighted only six police agencies in the nation, five of which were in 
major metropolitan areas. Storm Lake was the only rural area to achieve such 
a commendation. 


Police Work 

Koontz is one of two Teamster detectives with the Storm Lake Police De- 
partment. The department employs about 15 Teamster police officers, as 
well as two civilian community service officers, who are fluent in Spanish 
and Lao. 

“We go through diversity training on a regular basis, and if we have an 
influx of refugees or workers from a certain area, we will bring in outside 
experts who are familiar with that culture,’ Koontz said. 

Koontz and his co-workers have attended trainings to learn about many 
ethnic peoples, including the Hmong culture. The Hmong are an Asian eth- 
nic group from Vietnam, Laos, Myanmar and Thailand. 

“We are very proud of our members who have participated in trainings 
that will further complement their ability to serve the citizens of Storm 
Lake,” said Jim Sheard, Secretary-Treasurer of Local 554. 


Correction: 
In the last issue of Teamster magazine, the quote in the Diamond Walnut story should have read: 


“The first contract is the foundation. The second contract is the structure that together we will 


build upon for a powerful future,” said Lucio Reyes, Secretary-Treasurer of Local 601 in Stock- 
ton. “This is proof that good-faith bargaining does work.” 


For more information, visit www.teamster.org/diamondwalnut 


Take Advantage Of 
Health Care Reforms 


any Teamsters will soon be able to 
take advantage of the historic 
health care reform legislation that 
President Obama signed into law on 
March 23. For most insurance plans, par- 
ents will be able to keep their children up 
to age 26 on their policy beginning some- 
time this year. 

“This is good news for many Teamster 
families who worry about health insurance 
for the young adults in the family,” said Jim 
Hoffa, Teamsters General President. 
“Health care reform is good for our coun- 
try in the long run, because it will help 
control costs and strengthen our economy. 
But it is also bringing immediate benefits 
to working families. 

Starting no later than January 1, 2011 
for most plans: 


* Parents will be able to keep adult chil- 
dren on their policy to age 26. Many 
employers are making this change 
before January 1, 2011. The federal 
government recently issued regulations 
on the requirements for employers and 
insurers to provide coverage to young 
adults up to age 26. 

* Insurance companies will no longer be 
able to deny coverage to children with 
pre-existing conditions. 

* Insurance companies will not be able to 

cancel a person’s coverage if they get sick. 


A $250 rebate will be given to Medicare 
beneficiaries who hit the gap under their 
Medicare Part D prescription drug cover- 
age in 2010. 

The U.S. Department of Health and 
Human Services is working furiously to 
implement these changes. Many, many 
details need to be ironed out. 

For more information, visit 
teamstersforhealthcarereformnow.org. 
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UNITY Conference Showcases 
d j TEAMSTER Strength, Pride 
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elissa Smith proudly held up 
M a sign with the word “Power” 
; emblazoned on it. She was 
among hundreds who rallied in support 
of Clark County School District workers 
who want to be Teamsters. 

“We need a strong union,” said 
Smith, a warehouse worker with the 
school district for 13 years. “We need to 
be Teamsters!” 

Smith was joined by many of her 
co-workers and a large delegation of 
Teamsters who came from the Unity 
Conference to show their support. The 
i” ee | union’s annual conference has always 
asd B been a healthy mix of rallies and 

activism, speeches, powerful videos 
and emotional stories of struggle, hard 
work and victory. 

| There was plenty of Teamster-style 
talk during the two-day Unity Conference 
and plenty of Teamster business to talk 
about. More than 1,600 Teamsters came 
to Las Vegas to review the past year and 
prepare for the next. 
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“We listen, we learn, we have great 
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speakers, but most important, we’re 
together,” Teamsters General President 
Jim Hoffa told the crowd. 
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“In tough times, workers need a tough union. Now more 
than ever it is important that workers have a strong partner in 
the workplace,” said Tom Keegel, Teamsters General Secretary- 
Treasurer. “That’s why we are here today—to show the support 
and strength that a unified Teamsters Union will bring to the 
table for these Clark County workers.” 

It was a year in which Teamsters families coped with the ef- 
fects of the great recession that has ravaged America. Nonetheless, 
the union scored a number of successes, including organizing vic- 
tories, jobs saved, contracts signed and an important change in a 
rule governing organizing vote counts. 


“We're on a roll, and we're getting it done right now,’ Hoffa said. 


Breaking News: A Teamster Victory 

Hoffa began the second day of the conference with a momen- 
tous announcement that drew one of the most sustained 
standing ovations of the event. The National Mediation Board 
announced that it had changed the regulation on voting so that 
majority rule will now prevail in airline and railroad organizing 
elections. The new rule will make it fairer, and therefore easier, 
to organize railroad and airline workers. 


We 
Delegation Delivact Neutra 


“That's a victory!” Hoffa told the cheering audience. 

Despite the difficulties organizing under the old rule, 
Teamsters managed to score the labor movement’s most 
successful organizing campaign in five years. Eight thousand 
Continental Airlines fleet service workers voted in February to 
become Teamsters. The victory was all the more impressive as 
the workers had failed to organize with other unions several 
times before. 


Teamsters: One Little Word 
That Made A Big Difference 


Fleet service worker Scott Phillipsen of Houston was featured in 
a stirring video about the Continental campaign. Phillipsen was 
a leader in the historic effort. 

“Ten years we've been trying to get a union,” he told his 
fellow workers. “We’ve had five attempts, we haven’t made it. 

“You know what the difference is this time? I’ll say it in one 
word: Teamsters!” 

On Feb. 12, Continental workers voted overwhelmingly to 
join the union. 

Almost immediately, Continental retaliated against the 


Teamsters Teach District How Tu 


abor and community members turned out in force at 
the Clark County School District building on May 10 to 
support the 11,000 Clark County School District workers 
who are seeking a strong voice in the workplace to address work- 
place concerns. The workers are facing budget cuts and potential 
layoffs in the coming year. 
In 2006, the workers overwhelmingly voted to join Local 14 in 
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Las Vegas, but they were denied certification by the Employee 
Management Relations Board (EMRB). The EMRB ruled that the 
unit would need the majority of all eligible workers to vote for the 
Teamsters rather than the more common simple majority of vot- 
ers to win representation. 

In December 2009, the Nevada Supreme Court ruled the 
2006 election results inconclusive and ordered the EMRB to 


Teamsters by shutting down seven stations and putting 150 
people out of work. 

Tom Adams, a Continental fleet service worker from 
Kansas City, came to Las Vegas to tell his brothers and sisters 
what happened next. 

Adams was one of the 150 whose job was cut after fleet 
service workers voted to become Teamsters. 

Continental offered him and the other soon-to-be-unem- 
ployed employees their same jobs at the same airports. The offer 
was offensive. He’d have to take a big pay cut with few benefits 
working for a nonunion staffing company. 

Adams said he was told the Teamsters would take care of 
him, even though he worked part time. 

The Teamsters told Continental management that the 
proposal was unacceptable. In the end, the airline decided to 
keep the stations open. Adams and others kept their jobs, their 
pay and their benefits. 

“The Teamsters had my back,’ Adams said. 

He wasn’t the only one. Bob King, the United Auto Workers’ 
next leader, told the Unity audience how the Teamsters and the 
UAW looked out for each other. 
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Looking Out For Each Other 

When the UAW went on strike, King said, Jim Hoffa was the first 
union leader to pledge his union’s support. The Teamsters re- 
cently joined UAW in protesting Toyota’s shutdown of its 
NUMM1 auto plant in Fresno, Calif. 

The UAW reciprocated by helping the Teamsters put pressure 
on the auto companies to keep their carhauling contracts with 
union employers. 

“The UAW has the back of the Teamsters, the way you have 
the back of the UAW,’ King said. 

Since September, the UAW has helped the Teamsters wage 
a bold campaign against auto companies that, in the words 
of one Teamster, “Took jobs away from trained, experienced 
carhaul drivers and gave them to anyone who had a truck they 
can haul a car on.” 

A series of rallies and protests were staged throughout the coun- 
try, including embassies in Washington, hundreds of auto dealer- 
ships and auto shows in Detroit, New York and Washington. 

As a result, 3,000 Teamsters carhaul jobs have been saved, as 
Ford and GM retained Allied Systems Holding, Inc. 

The UAW isn’t the only union the Teamsters are looking out for. 


bupport School Workers 
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conduct a runoff election. 

“The Teamsters are not going to give up until these workers 
get the representation they deserve,” said Randy Cammack, 
International Vice President, to the hundreds of supporters that 
attended the rally. “We will continue to fight for them.” 

Following the rally, a Teamster delegation delivered a letter 
to the Clark County School Board President Terri Janison and 


Superintendent Walt Ruffles, calling on the school board, as well 
as administrators and supervisors within the school district, to 
remain neutral and allow the support staff to decide which union 
will represent them. 

“We were here to deliver a message to the Board of Trustees 
of the Clark County School District to respect their employees’ 
right to make their own choice,’ Cammack said. 
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NEL Players Association chief DeMaurice Smith told the Teamsters 
assembled at Unity that he wouldn't be there without us. 

Years ago, he explained, the NFL owners kicked the players 
out of their building and froze their line of credit. “One union 
helped,” he said. “The Teamsters.” 

Smith said the union is expecting a lockout in the 2011 
season because of disputes over health insurance and 401(k) 
retirement plans. 

“We're going to stand with you in any fight you have,’ Hoffa 
told Smith. 

Though speaker after speaker acknowledged the difficult 
economic times that have continued for working people, the 
Teamsters had reason to celebrate. 


The Lifeblood Of The Union 

Teamsters organized 80,000 people in three years, including 
35,000 school bus workers and 26,000 public service workers. 
Teamster training sessions, known as boot camps, played a major 
role in those successes. The organizing department held 26 boot 
camps in the past year, resulting in 1,600 member organizers. 
The Teamsters will have organizers at every Joint Council and 
every local union, Hoffa said. 

“What's the lifeblood of our union? It’s organizing,” Hoffa 
said. “Our goal has been to build a mighty army, and we have 
done that.” 

Hoffa pledged to organize 100,000 FedEx workers. To reach 
that goal, the law must be changed so FedEx is governed by the 
National Labor Relations Act, the same law that covers its com- 
petitor, UPS. FedEx is currently governed by the Railway Labor 
Act, making it extremely difficult to organize. 

“We're trying to change the law right now, Hoffa said. “It’s a 
tough battle in Washington.” 

Bob Bouvier, President of Teamsters Canada, is determined 
to organize FedEx in Canada. Bouvier told the audience about 
the national campaign launched in September. Since then, FedEx 
has spent millions of dollars to defeat the Teamsters, he said. 

“We will never quit,’ vowed Bouvier. “We're together and 
we're accustomed to tough times.” 
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“Employers know that when they've got the Teamsters after 
them, they’re in for a rough ride,” he said. “I look forward to wel- { 
coming new FedEx Teamsters.” | 


Ain't No Stopping Us Now 

Organizing 35,000 bus workers wasn’t easy. Teamsters fought | 
many, many bruising battles to raise living and working standards | 
for the people who make sure children get to and from school 
safely, One of the toughest fights involved 1,700 Baumann Bus 
Company workers on Long Island. 

Pamela Mason was one of a half-dozen women who work for — 
Baumann. In the fall of 2008, Mason and the women started talk- 
ing about joining Local 1205 in Farmingdale, N.Y. They wanted | 
respect, affordable health care and fair wages. 

Local 1205 President Tim Lynch recounted the company’s il- 
legal threats, bully tactics, massive lies, the money spent on out- 
of-state union busters. “It was a dirty campaign,” Lynch said. 

Mason, a leader in the campaign, refused to be intimidated. 

“We need the Teamsters badly, so badly, so we can have some | 
R-E-S-P-E-C-T,” she told her fellow workers during the organiz- 
ing battle. “Decent wages, affordable health care—these are long, 
long, long, long overdue.” 

Her confidence was infectious. “When I see all of us here : 
uniting, I see us all today, I am confident, I know deep down in 
my heart we will have our Teamsters Union,” she said. “We have 
a slogan for us. It is, ‘Ain't no stopping us now.” } 

She was right. In November, the workers voted overwhelm- 
ingly to become members of Local 1205. 

Appearing on stage at Unity, Mason expressed confidence 
that the Teamsters would negotiate a contract with Baumann 
next month. 

Teamsters have also organized thousands of bus workers at 
Durham School Services and First Student. In fact, Teamsters 
have negotiated 240 contracts with wage increases for First Stu- 
dent bus workers. 

But that’s only the beginning. International Vice President 
Rick Middleton announced at Unity that negotiations will soon 
begin with First Student, the Teamsters’ largest school bus em- 
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ployer, for a national contract. 

Once that happens, Middleton said, “We're going to organize 
on a massive scale.” 

“We are on the march!” Hoffa said. 


We'll Get It Back 
No one could ignore the impact of the great recession. 

Robert Kuttner, economist and editor of the American 
Prospect magazine, presented some grim facts about the state of 
the economy. 

Six million people are more than 60 days behind in their 
mortgages, and three out of four houses are in foreclosure in Ne- 
vada, he said. 

Kuttner urged the Teamsters at Unity to push President 
Obama hard to create jobs. “People respect you when you hang 
tough,” he said. 

He pointed out the administration could help unions without 
congressional action. For example, he sad, the federal government 
could decide to contract only with companies that respect work- 
ers’ right to organize. 

“You could not get a war contract in World War II if you were 
a union buster,’ Kuttner said. “It is a disgrace that FedEx has one 
single federal contract.” 

General Secretary-Treasurer Tom Keegel also acknowl- 
edged that times have been tough, but he pledged better 
days ahead. 

Echoing a theme repeated often during the two days of 
speeches, Keegel said that it was unregulated greed on Wall Street 
that brought this country to its knees. He urged the government 
to help working families as it had helped Wall Street. Specifically, 
he called for relief for pension plans that suffered from the mar- 
ket meltdown in 2008. 

“The market crash did horrible damage to defined benefit 
plans and threatens millions of workers relying on getting a pen- 
sion when they retire,” Keegel said. 

“The government passes out billions of dollar to the very same 
thieves who got us in this mess,” Keegel said. “That needs to stop.” 

“They bailed out Wall Street, now it’s time to bail out the pen- 


sion plans for the workers in this country that put them guys in 
office,” he said. 

Pension plan reform is the most important legislation before 
the Teamsters, he said. “We need to make them understand how 
important this is to us.” 

Keegel had some good old-fashioned Teamster-style straight 
talk for politicians who wouldn't help unions: “They can all kiss 
my ass, that’s for sure.” 


One Pro-Union Politician 

California’s attorney general, Jerry Brown, is one politician with a 
long history of supporting labor and opposing bad trade deals 
and deregulation. As attorney general, he prosecuted companies 
who cheated workers of their wages. 

He’s running for governor of California—again, after he ran 
for and won that job in 1975. He ran for president of the United 
States in 1976, and Jim Hoffa served as a delegate for Brown to 
the Democratic National Convention. 

“We gotta take care of our own country,” Brown said at the 
Unity Conference. He blamed ideologues who deregulated the fi- 
nancial services industry for the country’s economic troubles. 
Brown pointed out that the wealth lost from the housing and 
stock market meltdown averaged $85,000 for every man, woman 
and child in America. 

“There’s a lot of scapegoating going on,” he said. “The stakes 
are getting higher because the screw-up is getting greater.” 

“We've got to pull our country together and forge a common 
purpose,” he said. “It’s the middle class that makes this country work.” 

Jim Hoffa said he couldn’t agree more. “We're the ones who 
built this country,” he said. 

He earned perhaps the biggest applause line of the Unity con- 
ference when he expressed the indignation that so many in the 
hall felt over the taxpayer bailout of the banks. 

“They said the banks were too big to fail,” Hoffa said. 

“T say the American worker is too big to fail. What about a 
bailout for us?” 
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The New 


In 1964, well before 


today’s generation of young Team- 
sters were even born, Bob Dylan sang, “The 
Times They Are A-Changin”” The song warns, “You bet- 
ter start swimmir or you'll sink like a stone. For the times they 
are a-changin” 

It was at the 2008 Teamsters Women’s Conference, appropriately 
themed, “Teamster Women Making Waves,’ that Teamster youth 
came together and began to shape their vision for the future. 

They formed Teamsters for Tomorrow (TFT), a group of 
Teamsters age 35 and under, who are looking to build upon the 
union’s proud past for generations to come through education, 
communication, membership and organizing. 

“We need to understand that these Teamster youth are not 
so much our future, but our present. Through mentoring and 
preparing them for their roles, we can continue the success of 
our great union,” said Antonio Christian, Director of the Human 
Rights Commission, of which TFT is a part. 

The formation of such a group is reflective of a larger, grow- 
ing movement of activist youth. The new generation of Team- 
sters has a reverence for the past and an enthusiasm for facing the 
challenges of the future. And through their actions, they intend 
to make Teamster history. 


Millenial Movement 
While young Teamsters throughout North America have fought 
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for worker justice for decades, this is the first time that an organi- 
zation specifically for Teamster youth has taken on such wide- 
spread form. 

“Teamsters for Tomorrow works well as a grassroots move- 
ment because young people can immediately see what their in- 
volvement means, and that is changing lives,” said Maria 
Williams, who heads up Local 117’s own TFT in Tukwila, Wash. 

The group is involved with a variety of initiatives to support 
Teamster members and their communities at large. A leadership 
summit held at Local 117 in November drew nearly 100 Team- 
sters age 35 and under from grocery, warehouse, public sector 
municipalities and dozens of other industries. 

“Tt was great to see young people that are so motivated and 
engaged in conversations. You could see the light bulb click on,” 
said Kris Fish, a TFT participant and member of Local 117 who 
works at Kraft Foods. “That’s why I became a shop steward, so 
the younger guys on my shift could have a voice.” 

A recent bowl-a-thon event organized by the group attracted 
more than 200 Teamsters of all ages and raised more than $2,000 
for the Jeff Alfieri Scholarship Fund to benefit high school sen- 
iors and college students whose parents are Teamster members. 

“The group has really designed what their future is going to 
look like by being involved and sharing in the daily struggles of 
working-class families, like with our toy drive and with painting 
a house for a deserving family,’ Williams said. “Young people are 
mobilizing all over and young Teamsters have the potential to be 
at the front lines.” 
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In New York, Renee Taylor is a member of Local 237 and a 
TFT member. Taylor takes part in community service projects 
and brings her fellow Teamsters along to work with children and 
senior citizens, among other activities. 

“T believe it’s important to empower our fellow Teamsters to 
volunteer in the community and to learn more about labor and 
human rights,” Taylor said. 

Renee Hinson, a member of Local 728 who works in the 
movie industry in Atlanta, heads up the southern region for TFT. 

“We held a toy drive during the holidays for the children 
of Teamsters who had faced layoffs. There were grown men 
crying, thanking us for helping their children so they wouldn't 
go without,” Hinson said. “We will definitely be doing this 
again next year.” 

Hinson, a young mother of four, skillfully manages a 
balancing act between family, work and involvement in her 
union. She is also a third-generation union member and the 
first Teamster woman in her family. 


While many young Teamsters like Hinson come from union 
families, Ben Speight, an intelligent and articulate 28-year-old 
from Georgia, did not. But like many of his contemporaries, 
Speight developed a passion for worker justice while receiving his 
education at Valdosta State University. As a cafeteria worker, he 
started an organizing drive to achieve better working conditions, 
and was subsequently terminated for his activities. Undeterred, 


Speight carried on for four years with a living wage campaign be- 
fore he was hired at UPS as a part-time sorter and became a 
Teamster shop steward. He is now an organizer with Local 728 
helping workers at global companies join the Teamsters. 

“We follow in a long, proud tradition of Teamster leaders that 
started out as organizers in their teens and 20s. To learn from 
those that came before helps us sharpen our skills and go 
through our struggles,” Speight said. “A lot of young workers and 
organizers look at our efforts as a sprint, but this isa marathon 
for justice for working people. That’s the reason the Teamsters 
Union has been around for 107 years, because you constantly 
pass it on to the ones coming up behind you.” 

Michael Gonzales, Political Action Director, business agent 
and organizer with Local 174 in Tukwila, puts it this way: “You're 
never too young to participate.” 


Participation, however, may not equal physical presence. In an 
online world, the new generation of Teamsters is turning the old 
methods of communication, which are critical of any movement, 
on its head. 

The TFT group currently has 231 “friends” on Facebook, 
not to mention a flurry of Twitter tweets and visitors to their 
website. The new language of technology is propelling the 
movement forward, at the same time as it presents new, never- 
before-seen challenges. 

“[ve had to tell some stewards you can’t text message your 
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grievance in, you have to write it out,” Gonzales, who is 33, 
laughs. “The way we communicate with our members is the 
biggest change we're going to see in the next 10 years.” 


The March Is On 


This technological revolution has created a gap between the gen- 
erations, but it has also created new methods of mobilizing in 
areas that young Teamsters most want to get involved—in their 
communities, politics and grassroots activism. 

“Come senators, congressmen. Please heed the call. Don’t 
stand in the doorway. Don’t block up the hall ... There’s a battle 
outside and it’s ragin;’ Dylan sang. 

Whether it’s marching for worker justice on the West Coast or 
on Capitol Hill, young Teamsters realize that the excitement and 
eagerness communicated online must be harnessed and trans- 

lated to action in order to elicit real changefor the future. 
Part of this future includes a younger generation of 
Teamsters in leadership positions. In addition to having a 
diverse membership, Joint Council 25 also boasts a di- 
verse staff. Local 727’s six business agents are all 
under the age of 38 and all have college or ad- 
vanced degrees. 
“We're proud to have talented 
business agents who are 
continuing 
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the good work of our union,” said John T. Coli, International 
Vice President, President of Joint Council 25 and Secretary-Trea- 
surer of Local 727 in Chicago. 

One of those business agents, Cristian Leiva, holds a law 
degree and came to work for the local in October. 

“T’m definitely relating to younger members and our diverse 
membership. I speak Spanish, so that helps,” 31-year-old Leiva 
said. “Everything changes, and we’re combining the old with 
the new.” 

Brian Buhle, the recently appointed member of the General 
Executive Board (GEB) and Secretary-Treasurer of Local 135 in 
Indianapolis is, at 44, the youngest member on the GEB. 

“Tt’s certainly an honor being the youngest member,’ Buhle 
said. “Having grown up as an organizer, I believe organizing is 
very important. It’s like a pendulum that swings back and forth, 
but the current economic backdrop makes it challenging.” | 

Times are tough, especially for young people looking to make 
their start in the working world. According to a recent Pew Re- 
search Center study, nearly 40 percent of 18-to 29-year-olds are 
unemployed or out of the work force, the highest level among this 
group in more than three decades. Ten percent of 18-to-34-year- 
olds said they had to move back in with their families because of 
the recession. 

“Tm a college grad, but even as a college grad, at the time, 
the prospects of moving into a white- collar managerial posi- 
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tion weren't great and now it’s even more severe,’ Speight said. 
“More workers are looking into blue-collar jobs with stable em- 
ployment and a rising income where you actually have a voice 
and respect in the workplace. That’s important for young people 
today more than ever.” 

Young Teamsters believe the key to bringing their peers into 
the middle class is through educating them about the Teamsters 
and the labor movement. They have their work cut out, recog- 
nizing that young Americans today are likely more familiar with 
Lady Gaga than they are with Mother Jones. 

James Wells, a Continental fleet service worker with Local 25 
in Boston, advises young people to learn the history and the 
benefits of the union. 

“It’s important to be educated, not apathetic. I look at it as 
having a say in your livelihood,” said Wells, who helped organize 
his co-workers. “Everyone’s looking for their piece of the pie, 
and if you don’t fight for it, you're just waiting for the scraps to 
be given to you.” 

“T would like us to be able to go into school systems on career 
day and have a booth showing our history, where we've been, 
where we are now and the possibilities a young person can have 
moving forward,” said Hinson, who has authored a children’s 
book about the Teamsters. 

Teamster youth believe their peers, once educated on the 
union, will be able to relate it easily to their own lives. 

“Once students learn about how they can unite for change, I 
think they will become empowered,’ Speight said. “I think 
young workers more often than not want to challenge the way 
things have been done in their workplaces, rather than concede 
to the status quo.” 

Challenging the status quo is a part of being young. But what 
happens when Teamsters pass the magical marker that is 35 
years of age? 

“We joke about that age cap in our TFT group,’ Williams said. 
“Once you make contact, you care about it for life.” 


MEMBER SPOTLIGHT 
“Now is not the time to be afraid,” said Reggie Robin- 
son. The bold 32-year-old who works on the ramp at 
Continental Airlines in Houston was unafraid for 13 
years as he worked to organize his co-workers at the 
airline. In February, Robinson and nearly 8,000 of his 
co-workers joined the Teamsters. 


“| wanted to get involved because | felt like if you don't, 
you're accepting what happens to everybody. When | 
started doing this, | was young, didn't have a family and 
had the energy and strength. | knew the importance of 
securing a future,” said Robinson, now a member of 
Houston's Local 19. 


Recently, Continental Airlines began talk of closing 
seven stations around the country, which would have 
resulted in layoffs, but reversed this decision after 
meeting with Teamster representatives. 


“| believe we would never have gotten these stations 
back if not for the Teamsters working in there to protect 
these jobs,” Robinson said. 


Five months after Robinson and his fellow fleet service 
workers testified before the National Mediation Board 
in Washington, D.C., the board adopted an historic rule 
change, making it easier and fairer for airline workers 

to form their union. 


“Nobody can divide or stop us, if we all come to- 
gether—the young, middle aged, elderly, as one viable 
force. We are an unbeatable team,” Robinson said. 


hen corrections officers for the city of 
Cleveland reached out to Local 507 for 
‘representation, Secretary-Treasurer Al 
Mixon was astonished at how the officers had been 
treated not just by management, but by their for- 
_ mer union. 

“Tt was one of the worst things I’ve ever seen,” said 
Mixon, also an International Vice President. “Their 
working conditions are terrible. There are grievances 
filed that have never been processed. There are many 
issues with the contract that have not been resolved.” 

The officers were seeking new 
representation and Local 507, in conjunction with 
Joint Council 41’s efforts led by organizer Rick Ke- 
pler, worked tirelessly on the campaign. In April, the 
officers voted overwhelmingly to become Teamsters. 
There are 175 officers in the bargaining unit. 

“We're thrilled to be able to show them what a 
strong union can accomplish for them,” Mixon said. 
“And we're proud to have them as Teamsters.” The 
officers are thrilled to be Teamsters. 

“We wanted a strong labor union to represent us 
and the Teamsters are the right union for us,” said 
Jesse Crumbley, a 21-year veteran who works as one 
of the medical transport officers. “We want a union 
that will make sure our contract is enforced.” 

Mixon credited the help of three law enforcement 
Teamsters; Charles Marshall of Local 355 in Balti- 
more, Ron Hackett of Local 17 in Denver and John 
Shariff of Local 637 in Zanesville, Ohio. The officers 
spent several days meeting with the Cleveland correc- 
tions officers, answering questions about being a 
Teamster. 

“These officers can relate to one another and it 
was great to have their input as both members of law 
enforcement and Teamsters,” Mixon said. 


_ Cleveland Corrections Officers 


Lock In Teamsters Representation 
‘Victory ls One Of Six For Joint Council 41 In April. 
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Unresolved Issues 
Crumbley said one of the pressing issues is the desire of Cuya- 
hoga County officials to take control of Cleveland’s jails. 

“We've heard all sorts of rumors, like possible layoffs, and 
that we may have to reapply for our jobs,’ Crumbley said. “But 
now that we’re Teamsters, the county knows it will be dealing 
with a much stronger union than the one we had before.” 

Crumbley and other officers have laundry lists of 
working conditions that need to be improved, but high on 
everyone's list is safety. City officials have pared down the 
number of corrections officers over the years because of 
budget cuts and now the ratio of officers to inmates can be 
daunting, especially at the holding cell. 

“There are usually about 120 inmates in the holding cell 
on a given day,” said Paul Marich, a 16-year veteran. “There is 
a severe overpopulation of prisoners. The ratio of prisoners to 
guards is often 15-to-1, or 30-to-1, depending on the day.” 

Marich said when officers would complain to their for- 
mer union about the working conditions, they got no help. 

“Our complaints went nowhere,” Marich said. “It was as if 
we had no representation at all.” 


Feeling Unrepresented 
Corrections Officer Kim Colon also said she felt at times she 
had no one sticking up for her. 

“Our former union did not have our best interests at 
heart,” said Colon, a 23-year veteran. “I filed several 
grievances on different matters and the person I talked to at 
the union tried to get me to combine them. Then he just 
stopped answering my calls and never contacted me again. 
That’s when I filed charges against the union.” 

Colon’s reasons for joining the Teamsters are simple: 
better representation. 

“We had a contract under our previous union, but it was 
not honored,” Colon said. “The city was allowed to make up 
its own rules regarding us. We need somebody to stand be- 
hind us who is going to challenge them on that. 

“We are not asking for the world, we just want our 
contract honored,” Colon said. 


Big Victory For Joint Council 41 

The successful organizing campaign with the corrections of- 
ficers was one of six victories for Joint Council 41 in April. 
Five of the victories were in the public services field. 

Joint Council 41 President Gary Tiboni credits the 
success to a program the council started three years ago, 
where it offered grants of $10,000 per year to its 26 locals 
to be used for organizing. 

“This money helps the locals defray costs for meeting 
spaces, fliers, T-shirts, anything that is needed for an 
organizing campaign,” Tiboni said. “Most locals don’t have 
this kind of money, and this program has proved so success- 
ful that we’ve increased the grants to $15,000 this year. 

“We hope to continue to increase our organizing 
victories this year and next,” Tiboni said. 
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Taxi Drivers In Charlotte Join Local 71 
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bout 140 taxi drivers in Charlotte, N.C. have 
A joined Local 71 in their fight to make a decent 
Lf \ living for themselves and for their families. 

“Everyone around the country understands who the 
Teamsters are, and being Teamsters is already making a 
big difference as we work to improve out lives,” said 
William Dobbins, who has driven a taxi in Charlotte for 
more than two years. 

For example, Dobbins said, about 100 of the new 
members protested in mid-June in front of the Govern- 
ment Center to call for consistent enforcement of city 
regulations that will help the drivers. 

“The rally got a lot of attention and helped our 
cause,” Dobbins said. 

“The taxi drivers came to us looking for someone 
they knew could help them in their fight for better 
working conditions,” said Ted Russell, President of Local 
71.“We still have a long way to go but one thing is for 
sure, we're not going anywhere, we are here to stay for 
these drivers.” 


Inconsistent Rules 


Right now city rules and regulations are not enforced 
consistently, which makes it very expensive for drivers to 
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make ends meet, said Randy 
Conrad, Local 71 organizer. 
Local 71 currently repre- 
sents about 140 drivers who | 
work at companies that serve 
the airport and Charlotte. Driv- 
ers who work at the same com- 
panies that service other areas 
are seeking representation. 
There are about 350 drivers 
who service other areas who 
could end up joining the union. 
“The drivers at the rally 
were protesting working condi- 
tions and were seeking inde- 
pendence from cab companies,” 
Conrad said. “By being inde- 
pendent drivers, it will make it 
much less costly for the drivers, 
putting more money in their pockets to support them- 
selves and their families.” 
Dobbins said the drivers want to own their own taxi 
medallions, which are used to license taxis. Owning 
their own medallions will protect the drivers’ interests 
and give them financial security. Right now, companies 
require drivers to operate the company-owned cars and 
then the companies require the drivers to pay $250 a 
week, or more, to drive the company cars. Over time, 
medallions go up in value, so owning one gives drivers 
an investment that has value, similar to a 401(k) retire- 
ment account, Dobbins said. 
Amanuel Hagos, who is originally from the African 
nation of Eritrea, said he currently pays $225 a week to 
simply have the company’s logo on his own vehicle. “All | 
the expenses are mine and I pay the company $225 a 
week,” he said. “We are barely making a living,” he said. 
“The owners are getting richer and richer and we are 
getting poorer and poorer.” 
Hagos likened being a Teamster to having an um- 
brella to protect you from rain and the hot sun. 
“Tn order for our voices to be heard, we need to be 
organized,” he said. “The Teamsters are standing up for 
us so that we are protected.” 
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LOCAL 776 


Durham School 
Services 


chool bus drivers with 

Durham School Services in 
Spring Grove, Pa. have voted to 
join Local 776 in Harrisburg. 
The drivers united to protect 
their rights on the job and 
improve their working condi- 
tions. There are 95 workers in 
the bargaining unit. 

“We united so we can 
have some oversight to be 
paid properly and have a say,” 
said Kathy Sterner, a driver. 

“This was a great victory. 
The workers were prepared 
and ready to unite, and there 
was a good partnership be- 
tween the International Union, 
local union and Joint Council,” 
said Robert Snyder Jr., Presi- 
dent of Local 776. 


LOCAL 348 


Copley Fairlawn 


School District 


4 ecently, 154 school workers 
at the Copley Fairlawn 
School District became Team- 
sters. 

Joint Council 41 President 
Gary Tiboni said that one of 
the reasons they became 
Teamsters was that his local, 
Local 436, had previously or- 
ganized another group of 
school workers in the Brook- 
lyn school district. 

When Local 348 in Akron, 
Ohio began its organizing 
campaign at Copley, Brooklyn 
school district workers from 
Local 436 talked to them and 
were the turning point in 
the campaign. 


The group includes bus 
drivers, secretaries, teachers’ 
aides, custodians, maintenance 
and cafeteria workers. 


LOCAL 55 


Rose Fence 


mployees at one of Long 

Island’s largest residential 
fence companies, Rose Fence, 
have voted to join Local 553 in 
New York. 

“Some Rose Fence employ- 
ees contacted our local union 
about a month ago,” said 
Demos Demopoulos, Presi- 
dent of Local 553. “They had 
seen our name on the Internet 
when they did a Google search 
for unions in the area. We had 
just organized the horse 
carriage drivers in New York 
which has gotten us a lot of 
publicity, too.” 

The 70 Rose Fence employ- 
ees work as drivers, installers 
and helpers. They had never 
been represented by a union 
before, but recently the com- 
pany cut their health care. The 
workers wanted the protection 
of a union and someone to 
fight to get their health care 
benefits back. 

The new Local 553 mem- 
bers will be part of the Build- 
ing Material and Construction 
Trade Division. 


LOCAL 492 


Pat Salmon 
and Sons 
Ss’ drivers at a freight 


company in Albuquerque, 
N.M. have voted to join 
Local 492. 


The drivers at Pat Salmon 
and Sons Inc., which trans- 
ports mail for the U.S. Postal 
Service, voted 37-18 to join 
Local 492. The drivers trans- 
port mail coast-to-coast. The 
company currently operates 
more than 100 postal contracts 
with operations in 26 states. 

“The workers want afford- 
able health care benefits,” said 
Moises Ortega, President and 
Business Agent for Local 492. 
“They now have a 401(k) plan, 
but they also want to negotiate 
a pension plan. They also want 
improved working conditions.” 

Local 492 recently had a 
first round of negotiations 
with the company and ex- 
changed non-economic con- 
tract proposals. 


LOCAL 261 


INMETCO 


orkers at a plant in 

Pennsylvania who recy- 
cle nickel-cadmium batteries 
have voted by a nearly 2-1 
margin to join the Teamsters. 
The 68 workers at INMETCO 
joined New Castle, Pa.-based 
Local 261. 

“The current owner, 
Horsehead Holding Corpora- 
tion, bought the plant and 
made significant changes 
to the workers’ health and 
welfare benefits which resulted 
in higher costs for the work- 
ers, said Doug Robbins, Local 
261 President. “The company 
also eliminated the pension 
plan. After these significant 
cuts, the workers were afraid 
of additional cuts. They came 
to us seeking strong union 
representation.” 

The plant in Ellwood City 
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is the only one of its kind in 
North America that recycles 
nickel-cadmium batteries. 
The batteries are used in cell 
phones. 


LOCAL 17 


SMG 


orkers at SMG in 

Denver secured a strong 
voice in the workplace recently 
when they became the newest 
members of Local 17. The 
trade show employees voted 
unanimously, 20-0, to join 
the union. 

“This victory was about 
workers’ rights and freedoms,” 
said Ed Bagwell, Recording 
Secretary and Business Agent 
for Local 17 in Denver. “It 
shows the power of the 
Teamsters to organize in these 
tough times.” 

The workers were moti- 
vated to join a union, but 
had trouble finding the 
right fit. 

“We’ve been trying to get | 
a union into our shop for | 
awhile,” said Elmo Simmons 
a two-year employee at SMG. 
“We approached a few other 
unions and they blew us off. 
That all changed when we | 
met with Local 17. Every- 
thing that Ed Bagwell prom- 
ised he and the union would 
do, they did. We’re ecstatic 
to be Teamsters and are 
looking forward to a long, 
productive partnership.” 
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The James R.- 
SCHOLARS! 


minu Bose, the daughter of two Teamsters from New York, 

has always been driven, passionate and caring. She knew 

from an early age that she wanted to go into medicine; 
what she didn’t know was how difficult the journey getting there 
would be. 

Bose contracted meningitis her senior year of high school. 

The experience, which proved to be life changing, caused Bose 
to focus her attention and reexamine her dreams. She found that 
medicine truly was her calling. 

“Being able to see the entire experience from a patient perspec- 
tive, I was able to pick out what was wrong with the health care 
system and what was right with it,” Bose said. “I realized the only 
way to make a big difference in the system is from an administra- 
tive standpoint. That way, you can influence many doctors instead 
of just one.” 

And so Bose chose to pursue a degree in molecular and cellular 


biology with a minor in entrepreneurship and management at 
John Hopkins University. She hopes to enter medical school after 
graduating. 

Currently, she is enjoying summer vacation after completing a 
very successful freshman year. While at the university, Bose joined 


and was elected performance director of an a cappella group; she 
also holds a research position at the Johns Hopkins research lab. 

Her pride and joy, however, comes from being a member of 
Global Brigades, an organization that allowed her to travel with 
other students and doctors to Honduras. While in the Central 
American country, Bose performed community service and 
helped administer health care to local residents. 

“We went to three different villages and were able to treat over 
800 patients. It really was an amazing experience—something you 
car’t image until you've done it,” Bose said. “I came back with an 
even greater interest in medicine.” 

Bose said having the opportunity to participate in such 
unique experiences would have been difficult without being 
awarded the James R. Hoffa Memorial scholarship, for which she 
applied at the end of her senior year. Upon reflection, Bose said 
winning the scholarship gave her the confidence she needed to 
pursue her dreams. 

“Thad a really tough senior year of high school because of the 
meningitis. Winning the scholarship was a great way to end my 
high school career,’ Bose said. “It was a way for me to know that 
the work I did and the sacrifices I made were appreciated.” 
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Legacy Of Learning 

Each year, the Teamsters Union awards students like Bose with 
scholarships from the James R. Hoffa Memorial Scholarship Fund. 
Established in 1999, the fund ensures that the best and brightest 
students who are the children or grandchildren of Teamsters can 
attend college. 

On average, attending a four-year college or university in the 
United States costs a single student $35,000 per year, or 
$140,000 over the course of the degree program. Such a price 
tag is daunting—especially for working families who may have 
more than one child in college a time, or who must deal with 
other financial setbacks. 

“My father believed in the importance of education. This 
scholarship fund honors the man he was and the values he stood 
for while ensuring his legacy is passed on to future generations,” 
said Jim Hoffa, Teamsters General President. “As Teamsters, we 
want to make sure that when opportunity knocks, these students 
are able to answer the door. 

Applicants are chosen based upon their academic achievement, 
SAT/ACT scores, character, potential and financial need. 


The Difference Between Dreaming And Doing 

For Jillian Kapturowski, a science pre-professional major at the 
University of Notre Dame, the James R. Hoffa Scholarship meant 
the difference between dreaming a dream and actually living one. 

“Notre Dame has been the biggest dream come true. I always 
wanted to attend this school and the scholarship made it a reality,” 
Kapturowski said. “Without the James R. Hoffa Scholarship, I 
would have chosen a different school. But with this scholarship, 
Notre Dame definitely became a doable option.” 

Kapturowski, who is originally from New York, hopes to one 
day be a pediatrician. 

“T love working with kids and from a very young age, I ab- 
solutely loved science. That passion has really grown over the past 
few years,” Kapturowski said. “Each science class I get into, I’m just 
fascinated by all of the things I learn.” 

Aside from studying biology and science, Kapturowski is also a 
member of the women’s choir, which provides music and song for 
vigil masses held on campus every Saturday. In the fall, Kapturowski 
will spend time away from Notre Dame, studying abroad in England. 

Kapturowksi is convinced that without help from the James R. 
Hoffa scholarship, she would not have the same experiences or op- 
portunities she is benefiting from today. 

“Studying abroad is something that I wouldn't have been able 
to experience were it not for this scholarship,’ Kapturowski said. “I 
can only say thank you to the people who have helped me get to 
do these really amazing things. The lessons I’m learning in college 
will stick with me for the rest of my life.” 

And Kapturowski isn’t the only James R. Hoffa scholarship re- 
cipient to have a successful collegiate career. Katherine Castree, 
currently a community health major at the University of Illinois, 
has big plans for her future. 

After graduating, she will attend a master’s program at the Uni- 
versity of St. Louis, where she has a graduate research assistantship. 
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Obtaining a master’s will propel Castree to the career of her 
dreams: hospital management. 

“I wanted to do something in health care—I always knew that. 
But I didn’t want to be a doctor or a nurse. I really enjoy leading 
and organizing things, so I thought working on the management 
side of things would be best, Castree said. 

Although Castree has worked hard throughout her educational 
career—she currently has a 3.9 GPA—she knows her success 
wouldn't have been possible were it not for the James R. Hoffa 
Memorial Scholarship. 

“T don’t think I'd be where I am today without the Teamster 
scholarship. My dad was laid off earlier in the year for seven 
months. That was really stressful,” Castree said. “I also have 
a brother who was in college the same time as me, so the 


» 


scholarship was really a huge help. 


Peace Of Mind 

Megan Doberstein, who received 
the scholarship in 2008, agrees. 
She is currently attending Waldorf 
College where she is pursuing a 
degree in elementary education. 

Doberstein learned of the 
scholarship through her father, 
who is a member of Local 320 in 
Minneapolis. The scholarship, 
Doberstein said, helped open 
doors that otherwise may have 
remained locked. 

Most importantly, Doberstein 
said the scholarship has given her 
peace of mind. 

“T don’t have to worry as much 
now about trying to save up and 
fend for college,” Doberstein said. “I'm less stressed and I feel with 
this scholarship, I can spend more 
time actually being a student.” 

Lindsey Maxon, a student at 
the University of Texas at Austin, 
offered very similar sentiments. 
For Maxon, the James R. Hoffa 
Scholarship allows her to focus 
on what she loves best—writing. 

“Tm a fiction writer. So far 
[I’ve mainly written short stories, 
but I’ve written some essays and 
some poetry. My goal is to some 
day write novels, though I hope 
to branch out into other areas.” 
She said. 

Maxon received the James R. 
Hoffa Memorial Scholarship in 
2009 and hopes to make a career 
out of writing. She is pursuing a 


degree in Plan Honors II, a course that allows her to study 

and explore a variety of subjects within the realm of liberal arts. 
he hopes to use the degree as a foundation for post-secondary 
education. 

“Tm a writer and a very curious person. I wanted the opportu- 
nity to study a variety of different topics at the undergraduate 
level, so Plan II honors really appealed to me,” Maxon said. 

Maxon is a Dedman Distinguished Scholar and a member of 
EGaDS! Electronic Game Developers Society. Though she enjoys 
writing short fiction stories, she has also considered pursuing a 
career writing scripts for video games. 

Maxon believes the James R. Hoffa Memorial Scholarship 
has given her the opportunity to pursue her interests without 
the worry of financial burden. 

“Receiving this scholarship meant a lot to me because it meant 
I could go to college and focus on my academics, not on what 
my debt would look like when I got out of college,” she said. 


Inspired To Reach Higher 

Like Maxon, David Dvorak, a student at Trinity Western 
University in British Columbia, Canada, said the James R. Hoffa 
Memorial Scholarship gave him what he needed to achieve 

his goals. 

Dvorak has always been 
intrigued by math and science, 
but it wasn’t until college that he 
found his true calling. Dvorak 
started out as a math major, but 
quickly switched his concentra- 
tion to physics. Learning how the 
world works, he said, was much 
more appealing. 

The freedom to explore his 
tastes and talents would have 
been a much more stressful 
process were it not for the James 
R. Hoffa Memorial Scholarship, 
Dvorak said. 

“T think the opportunities 
would have been present, but 
they would have been much 
more difficult to realize,” Dvorak 
said. “This award really did make 
the door easier to step through.” 

Once he finishes his undergraduate work, Dvorak hopes 
to pursue a Ph.D. in physics. He thanks the Teamsters for 
an opportunity to shine and credits the James R. Hoffa Memorial 
Scholarship Fund for the encouragement he needed to 
challenge himself. 

“Tm very thankful for having been chosen to receive this 
award,” he said. “I think these types of scholarships encourage 
post-secondary education and inspire students to reach a 
little higher.” 

For more information, visit www.teamster.org. 
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TEAMSTERS TURN OUT THOUSANDS OF BUSES THANKS : 
TO STIMULUS, STRONG UNION-COMPANY RELATIONS 
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~~ veryone knows the song—about wheels ona bus. Going { ¢ 
round and round. Round and round, all day long. 
But for 500 Teamster members in California, that song has n 
| special meaning. n 
That’s because those wheels and that bus are 100-percent \ 
Teamster made, all the way from the windshield wipers that ' 
| go slap-slap-slap to the doors that open and close, to the B 
™ F lights that blink on and off, on and off. es 
Gillig Corporation, located in Hayward, Calif., is the last | 
all-American bus manufacturer in the United Statesandone | § 
of the last manufacturers left in the Bay Area. Thanks to h tl 
President Obama’s stimulus money, things are going to stay it 
that way. 
h 
Stimulus Funds on 
Federal Transit Administration grants have allowed local and 
regional transit districts to upgrade and expand their fleets C 
when budgets are otherwise strapped, by offering those dis- c 
tricts 80 percent of the total cost of a bus. Itisuptotransit / S 
districts to come up with the remaining 20 percent as wellas | P 
find bus manufacturers. 
That’s where Teamster leadership comes in. _ 
Through a strong partnership, the company and the v 
union are able to work together to create a win-win situation | 
for everyone involved. Rome Aloise, International Vice Presi- 
dent and Secretary-Treasurer of Local 853 in San Leandro, zz 
Calif., works closely with Gillig and its employees to promote ,| U 


the company and its products. | d 


“] travel around to transit districts, urging them to buy 
American,” Aloise said. “Because there is a ton of competition 
from foreign manufacturers, having a partner like Gillig really 
makes that job easier.” 

And all that stimulus money helps, too. 

Since transit districts have received funding, Gillig has been 
making record profits at a time when most businesses are strug- 
gling just to stay afloat. 

The numbers speak for themselves: In the last year, Gillig has 
added 40 new employees, created a Saturday work shift, and in- 
creased its number of orders from 5,000 buses per year to 7,000 
per year—for the next two years. 

\ “This is the only place in my local that’s hiring right now,” 
Aloise said. “The build rate ensures the members’ work for two 
years out. That wouldn’t be the case if the stimulus money didn’t 
go into effect.” 

Gillig President Danny Howard agrees, saying if the 
stimulus hadn’t come, the market could have easily dropped by 
40 percent, meaning Gillig would only be producing 3,000 buses 
per year. 

“Tve heard a lot of talk about the stimulus not creating 
enough jobs, but you never read a statistic about the number of 
jobs saved. We would have had to lay off 175 workers—more 
than 25 percent of our people,” Howard told the Department of 

| Labor. “That would have devastated our employees.” 


Care Goes Into Every Vehicle 
Though Gillig does face strong competition from overseas, there 
is something that sets them above the rest: customer service, 


ig { care and creativity. 
Unlike other bus makers around the world, Gillig buses are 
1S made not on an assembly line, but by hand by skilled Teamster 
members. From the chassis to the interior, every aspect of a 
it \ Gillig bus is hand-crafted and, in some cases, custom built. 


As 28-year Gillig employee and Local 853 member Jeff 

Belunza said, those who order Gillig buses go through a process 
) similar to ordering a brand new car. 

t “Buyers can choose any kind of options they want, from 

e | specialized stereo equipment to unique lights or turn signals 
that make noise,” Belunza said. “Our buses are the highest qual- 
ity because they are made right here in our shop, by hand.” 

Like Aloise and Howard, Belunza knows Gillig might not 
have been around to offer customers such high-quality crafts- 
_ manship were it not for the stimulus funds. 

id “In the 28 years I’ve been here, Gillig has had no layoffs. It 
came close a few times, but now that the stimulus package has 
come into play, Gillig has been able to stay in business,’ Belunza 
said. “Gillig is a good company with good employees and a great 

is. | product to offer.” 

Aloise is quick to credit Gillig’s success with the company’s 
willingness to work with the union and ensure its employees stay 
working—even in tough times. 


| “Gillig is the last heavy manufacturing company left in the 

i- greater Bay Area and all of Northern California, really,” Aloise 
' Said. “That’s because of the positive cooperation between the 

te | union and the company, as well as the great job Gillig workers 


do each and every day.” 
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"We needa good 


contract and. fair pay 
for everyone. 


—RICKY RAMIREZ, UCLA Worker 
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he 14,000-member-strong Coalition of University 
Employees (CUE) at the University of California 

¢| system was looking for a strong union to affiliate with. 
| They needed a union able to represent their wide variety of job 
classifications, ranging from clerical employees to public 

| safety dispatchers. 

Anytra Henderson, acting president of the statewide CUE, 
> said the members decided that the Teamsters were the best 

) union for them because of the union’s strong track record of 
representing public service and university employees. 

“Once we learned that the Teamsters represent more than 
10,000 employees who work at universities and colleges, we 
knew we had found the union we wanted to affiliate with,” 
Henderson said. “We need a strong union to represent us at the 
bargaining table.” 

On May 15, an overwhelming majority of voting mem- 
bers—81 percent—voted in favor of affiliation. 

“We welcome this affiliation with CUE and we will work 
hard on their behalf to help them get a fair contract with the 
University of California,” said Jim Hoffa, Teamsters General 
President. “The Teamsters are experts in representing education 
employees at all levels, and we will bring this knowledge to 
the table.” 

CUE represents administrative and library assistants, 
cashiers, public safety dispatchers and many other clerical 
employees at 10 University of California campuses. They will 
be chartered as an independent Teamsters local union. 


Huge Effort 

Once CUE’s board of directors decided they wanted to affiliate 
with the Teamsters, they approached Rome Aloise, Western Re- 
gional Vice President, President of Joint Council 7, and the Sec- 
retary-Treasurer of Local 853 in San Leandro, California. 

Aloise said the Teamsters would be willing to help spread 
the word to CUE members to vote to affiliate with the union, 
but the timeframe to do this was a mere few weeks before bal- 
lots were mailed out. 

“This meant we would have to visit 10 campuses and talk to 
as many CUE workers as possible,” Aloise said. “It was a huge ef- 
fort by many Teamsters in California and the International and 
from other states.” 

Jeff Farmer, Director of the Organizing Department, 
began dispatching organizers to various campuses. Michael 
Filler, the Public Services Division Director, began calling on 


University Of California Employees 
\ Vote To Affiliate With Teamsters 
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public service locals to pitch in. 

Armed with literature and good walking shoes, Teamsters 
fanned out across California to talk to as many CUE workers 
as possible. 

“Covering all 10 campuses our organizers were able to ex- 
plain the benefits of affiliating with the Teamsters,” Farmer said. 
“We're pleased the hard work paid off” 


Employees Voice Teamster Support 
At every UC campus, the Teamsters found CUE workers eager 
to affiliate with the Teamsters. 

“With one strong voice, we will be more powerful,” said 
Julia Ree, who works in the library at the University of Califor- 
nia-Riverside. “We don’t have unrealistic demands, we just 
want what’s fair and right.” 

“I voted to affiliate with the Teamsters because we need 
strong representation,” said Araceli Torres, who works in 
Housing Services at the Riverside campus. “The Teamsters 
mean strength.” 

Ricky Ramirez, who works in the radiology department 
at the UCLA campus, said the Teamsters bring clout to the 
bargaining table. 

“We need a good contract and fair pay for everyone,” 
Ramirez said. “We can accomplish this with the help of the 
Teamsters.” 

Robert Gaskin, who works in the facilities management 
department at UCLA, summed up his vote for affiliation like 
this: “With the Teamsters, we'll get results!” 


What's Next 
The Teamsters are working to develop a strategic planning 
process with CUE leaders, stewards and activists, Filler said. 

Among the issues CUE workers want addressed are fair 
wages, benefits, health care and workplace safety. 

“We are used to dealing with universities when it comes to 
contracts,” Filler said. “We'll provide CUE employees with our 
high level of expertise on these issues.” 

Henderson said now that the affiliation vote is done, it’s 
time to focus on getting a better contract. 

“We work hard every day to keep the University of 
California system up and running,” Henderson said. “We're 
not asking for the moon. We want what's fair and just. And 
we'll work with the Teamsters to accomplish this.” 
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IRB REPORT 3 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


II. 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 

DATED: June 1, 2010 

INTRODUCTION 


This is the Independent Review Board's ("IRB") 
Report Number 3 for 2010 to you on its activities conducted 
pursuant to the Consent Order. In this Report we will 
discuss a new report and matters that have currently come 
before us, including the progress of existing charges about 
which we have previously informed you. 


NEW REPORT 


. MICHAEL E. DOE- LOCAL 82, 


SOUTH BOSTON, MASSACHUSETTS 

On May 24, 2010, the IRB issued an Investigative 
Report to the Executive Board of Local 82 concerning 
Michael A. Doe. The report recommended that Mr. Doe be 
charged with bringing reproach upon the IBT by failing 
to appear for his scheduled IRB sworn examination on 
April 9, 2010. The Executive Board was given ninety days 
within which to file the charge, hold a hearing and forward 
a final written report to the IRB. 


II. PROGRESS OF EXISTING CHARGES 
A. 


RICHARD RADEK — BLET VICE PRESIDENT 

We have previously informed you that BLET Vice 
President Richard Radek allegedly brought reproach upon 
the IBT, breached his fiduciary duty, and embezzled over 
$6,700 in union funds by causing the BLET to pay for meals 
which had no union purpose and receiving an allowance 
which covered the cost of his home office supplies while at 
the same time causing the BLET to directly pay for his 
home office supplies. 

General President Hoffa filed the charges against Mr. 
Radek and a panel was appointed to hear the charges. Be- 
fore a hearing could be held, Mr. Radek submitted to the 
IRB an agreement in which he permanently retired from the 
BLET, became ineligible to hold any appointed or elected 
office or employment with the BLET, the IBT or any affiliate 
of the BLET or the IBT, and made restitution for funds the 
IRB alleged he received. The IRB found the agreement 
served to resolve the matter. Judge Preska approved the 
agreement on June 1, 2009. 
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B. EDWARD RODZWICZ — 


BLET HEADQUARTERS, CLEVELAND, OHIO 

We have previously informed you that BLET President 
and IBT Rail Conference President Edward Rodzwicz al- 
legedly failed to cooperate with the IRB by failing to appear 
for his scheduled IRB sworn examination on November 4, 
2009. Mr. Hoffa filed the charge and a panel was appointed 
to hear the charge. Before his hearing was completed, 
Mr. Rodzwicz submitted an agreement to the IRB which is 
under review. 


C. VINCENT FEDERICO — LOCAL 82, SOUTH 


BOSTON, MASSACHUSETTS 

We have previously informed you that member 
Vincent Federico, while an IBT member between June 2007 
and February 2010, allegedly brought reproach upon the 
IBT and violated his membership oath by being a member 
of the Patriarca LCN organized crime family. Mr. Hoffa 
filed the charge against Mr. Federico and referred the matter 
back to the IRB for a hearing. A hearing was held on 
May 12, 2010. 


. PETER INNAURATO — LOCAL 107, 


PHILADELPHIA, PENNSYLVANIA 

We have previously informed you that that Peter 
Innaurato allegedly brought reproach upon the IBT and 
violated his membership oath while an IBT member by 
knowingly associating with a member of the Philadelphia 
La Cosa Nostra family. Mr. Hoffa filed the charges against 
Mr. Innaurato and he returned the charges to the IRB for a 
hearing. The IRB's hearing was postponed after Mr. Innau- 
rato submitted to the IRB an agreement in which he perma- 
nently resigned from the IBT and Local 107 and agreed 
never to hold membership or any position in the IBT. The 
IRB found the agreement served to resolve the matter. 
Judge Preska approved the agreement on June 1, 2009. 


. MICHAEL CARUCCI - LOCAL 282, 


LAKE SUCCESS, NEW YORK 

We have previously informed you that Local 282 
member Michael Carucci allegedly brought reproach upon 
the IBT by being an associate of the Bonanno organized 
crime family, knowingly associating with members of the 
Bonanno organized crime family, and collecting unlawful 
debts in connection with an illegal gambling operation the 
Bonanno organized crime family ran. Mr. Hoffa filed the 
charges against Mr. Carucci and referred the charges back to 
the IRB for a hearing. Mr. Carucci signed an agreement in 
which he permanently resigned from the IBT, Local 282 and 
Local 917 and agreed never to hold membership in the IBT. 
The IRB found the agreement served to resolve the matter. 
Judge Preska approved the agreement on March 24, 2010. 
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F. MONICA PEASLEE — LOCAL 533, 

RENO, NEVADA 

We have previously informed you that Local 533 
member Monica Peaslee allegedly violated her fiduciary du- 
ties to the Local and its members, embezzled and converted 
Local 533 funds to her own use, and brought reproach 
upon the IBT when between March and June 2008, while a 
member and employee of Local 533, she embezzled 
$13,156.23 from Local 533. Mr. Hoffa filed the charge and a 
panel was appointed to hear the charge. Before a hearing 
was held, Ms. Peaslee signed an agreement in which she 
agreed that for five years she will refrain from any effort to 
become an active member of Local 533, the IBT or any affil- 
iate of the IBT and for 13 years, or until she has fulfilled the 
payment schedule for the embezzled funds, whichever is 
later, she will be ineligible to hold any appointed or elected 
office, position or employment with Local 533, the IBT or 
any affiliate of the IBT. The IRB found the agreement 
served to resolve the matter. Judge Preska approved the 
agreement on May 25, 2010. 


G. ROBERT A. HOGAN - LOCAL 714, 

BERWYN, ILLINOIS 

We have previously informed you that Robert A. 
Hogan, Joint Council 25 Vice President and Local 714 
Secretary-Treasurer, allegedly failed to act appropriately 
after he created a situation likely to result in a violation of 
the Consent Order when he rehired Robert Riley to work at 
Local 714 and failed to take any action to prevent, and, 
after learning, to address Mr. Riley's ongoing contact with 
William T. Hogan, Jr., a prohibited person under the 
Consent Order. 

In an agreement between Mr. Hogan and the IRB, 
Mr. Hogan permanently resigned all positions with Local 
714 and Joint Council 25, and for a period of two years 
which began July 31, 2008, he would not hold any officer 
position with the IBT or any IBT affiliated entity. He fur- 
ther agreed not to be an officer or employee of Local 727 for 
five years. The IRB found the agreement served to resolve 
the matter. Judge Preska approved the agreement on Sep- 
tember 2, 2008. 


H. GERMAN VAZQUEZ - LOCAL 901, 

SAN JUAN, PUERTO RICO 

We have previously informed you that German 
Vazquez allegedly brought reproach upon the IBT, breached 
his fiduciary duty and embezzled union funds while an 
IBT member and Secretary-Treasurer of Local 901 of 
approximately $55,532 from Local 901 as a result of four 
unauthorized pay raises. 

Mr. Hoffa filed the charge against Mr. Vazquez and a 


panel was appointed to hear the proposed charge. On 
March 5, 2010, Mr. Hoffa issued his decision that Mr. 
Vazquez be fined $72,302.00; removed from office; prohib- 
ited from holding any office or employment with Local 901, 
the IBT or any IBT affiliates until the current term of office 
for Local 901 officers expires or until he has fully satisfied 
the fine; and suspended from membership in Local 901 and 
the IBT for one year or until he has fully satisfied the fine, 
whichever occurs later. 

Two days after the IRB notified Mr. Hoffa that his deci- 
sion was not inadequate, counsel for Vazquez notified the 
IRB that Vazquez wanted to modify the decision regarding 
the monetary penalty. On April 5, 2010, the IRB forwarded 
Application 141 to Judge Preska seeking a ruling on the 
IRB’s “not inadequate” decision. 


. VINCENT DISARIO — LOCAL 1901, 


LONG ISLAND CITY, NEW YORK 

We have previously informed you that Local 1901 
member Vincent Disario, between approximately February 
2009 and February 2010, allegedly brought reproach 
upon the IBT by being a member of the Bonanno 
organized crime family. Mr. Hoffa filed the charge against 
Mr. Disario and referred it back to the IRB for a hearing. 
The IRB held a hearing on April 14, 2010, and has the 
matter under review. 


. JOSEPH TORRE -— LOCAL 1901, 


LONG ISLAND CITY, NEW YORK 

We have previously informed you that Local 1901 
member Joseph Torre, while a member of Local 1901 and 
the IBT, refused to answer questions during his in-person 
sworn examination. The local filed the charge against 
Mr. Torre but failed to act on it. On April 29, 2010, the 
IRB forwarded the report and exhibits to the members 
of the Executive Board of Joint Council 16 which has 
scheduled a hearing for June 8, 2010. 


K. ANTHONY TURZIO — LOCAL 1901, 


LONG ISLAND CITY, NEW YORK 

We have previously informed you that Local 1901 
member Anthony Turzio, while a member of Local 1901 
and the IBT, refused to answer questions during his in-per- 
son sworn examination. Joint Council 16 filed the charge 
against Mr. Turzio, held a hearing and issued its decision. 
The IRB has the decision under review. 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 80 calls reporting alleged improprieties. As 
in the past, all calls which appeared to fall within IRB juris- 
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diction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure to 
investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, the 
recorded information if complete and within IRB jurisdic- 
tion is forwarded directly to the Investigations Office. 
Please continue to use the toll-free hotline to report impro- 
prieties which fall within IRB jurisdiction by calling 1-800- 
CALL-IRB (1-800-225-5472). If you are calling from within 
Washington, DC, dial 202-434-8085. 


. CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activi- 
ties through these reports and also through use of the web- 
site at www.irbcases.org. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator 
or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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ELECTION SUPERVISOR’S REPORT No. 2 


RULES REPORT; OES REGIONAL STAFF; TRAINING; SEASONAL DELEGATE ELECTIONS; 
DELEGATE STRENGTH ANNOUNCED; CANDIDATE ACCREDITATION; PROTESTS 


Rules Report. My last report said that the proposed Rules for the 2010- 
2011 IBT International Union Delegate and Officer Election were in effect 
as of May 1, 2010, with final rules to follow upon approval by the United 
States District Court for the Southern District of New York. The proposed 
2011 Rules were submitted to the Court jointly by the IBT and the Govern- 
ment on April 28. The Court allowed objecting parties to present their 
views, and the last date for submitting argument on any objections was 
June 1, 2010. All filed papers on the 2077 Rules adoption can be viewed 
under the “Election Rules” button at the OES website, www..ibtvote.org. 
At this writing, the Court has not entered an order. When that happens, 
the order approving the rules, and the Final Rules, will be posted on the 
OES website. 


OES Regional Staff. OES now has in place eight Regional Directors to 
assist members and local unions in understanding and carrying out their 
responsibilities in the International Union Delegate and Officer Election, to 
investigate protests, and to enforce the 2017 Rules. Each of the RD’s has 
served OES in past IBT International Union Delegate and Officer Elections 
and has deep experience with the election rules. Here's the regional 
lineup, with the email address of each RD: 


Dolores C. Hall 
Hall1000@cox.net 
(FL, GA, AL, TN, MS, 
LA, AR, OK, TX, PR) 


Northeast: David F. Reilly, Esq. South: 
dreilly@dfresq.com 
(ME, VT, NH, MA, 
RI, CT, NY) 
Atlantic: Great Plains: Mary Ann Campbell 
scdennis@aol.com 
(MO, KS, IA, NE, SD, 
ND, ID, WY, NV, UT, 
CO, AZ, NM), MT 


J. Griffin Morgan, Esq. 
jmorgan@epmlaw.com 
(NJ, DE, MD, DC, VA 
NC, SC) 


Mid-East: Far West: Christine Mrak, Esq. 
chrismrak@gmail.com 


(CA, WA, OR, HI, AK) 


Denise Ventura 
dmventura@verizon.net 
(PA, OH, WV) 


Gwen K. Randall, 0.C. 
grandall@davis.ca 
(All Provinces and 
Territories) 


William C. Broberg Canada: 
wcbroberg@aol.com 


(KY, IN, MI, MN, WI, IL) 


Full contact information, with the address and phone numbers 
for each RD, is available at www.ibtvote.org under the “Contact 
Information” button. 


Training. OES will provide training to local unions on how to use the 

local union election plan on-line tool and will provide training to candi- 
dates how to use the Campaign Contribution and Expenditure Report 
on-line system. Contact OES to find out dates of scheduled training, or to 
get training materials. OES can also arrange for presentations at regional 
or conference gatherings (schedule permitting). For example, on May 24, 
Election Supervisor Richard Mark and Senior Supervisor Paul Dever 


presented an overview of the 2077 Rules, the new, online local union 
plan program, and the whole election process at the North American 
Newspaper Conference. 


Seasonal Delegate Elections. The chart posted on the OES website 
of “Dates, Times, and Places” for local union delegate is starting to be 
filled in. Local unions that represent members employed in a seasonal 
food industry, have submitted plans to nominate and elect convention 
delegates this summer, and the plans are now under review. OES will 
update the “Dates, Times, and Places” chart on the website as local 
union plans are submitted and approved. 


Delegate Strength Announced. With all local union election plans due 

by the end of September, look up your local on the table of preliminary 
delegate strength posted on the OES website. The table shows the 
number of delegates your local will elect, although final delegate strength 
will be re-calculated before next June’s 28th International Convention. 


Candidate Accreditation. Accredited candidates for International 
Union office may obtain access to membership lists and may have 
literature published in the Teamster magazine. A candidate becomes 
accredited by obtaining petition signatures of at least 2.5% of all IBT 
members eligible to vote for the office being sought. The minimum 
signature requirements are as follows: 


__Union-Wide 
___ Regional Offices 
____ Central 
Sy at, ge ASTON 
____ Southern 
____ Western. 
Canadian 


Official forms for accreditation petitions are available at www.ibtvote.org 
(form 5 and form 16). 


Protests. Election protests have been filed since the 2077 Rules have 
been deemed effective. If you have activity to protest, please file 
promptly, as the 2077 Rules, require. If you are involved in a protest inves- 
tigation — as the protestor, as someone involved in the reported incident, 
or as a witness — OES asks for your cooperation so that we may investi- 
gate promptly and reach a decision on the facts as soon as possible. Final 
protest rulings, including a summary of the protest, the investigation, the 
decision, and any remedy, are posted on www..ibtvote.org as they issue. 

Contact the OES to get more information about any aspect of the 
election procedures. 


Richard W. Mark 
Election Supervisor 
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Show Your Teamster Pride with all new merchandise! 


All products union made in the USA. Proceeds benefit the TEAM Fund for political action. 


IBT Logo Baseball Cap Shot Glass 

TFO600 TFO802 

Price:$22.00 Price: $5.00 

6 panel, black cap 11/2 oz blue shot glass 

with adjustable with gold 

strap. Teamster logo. 

Embroidered with 

multicolor Teamster 

design on front and 

"PROUD TO BE UNION" 

on back. 
-_ Bumper Sticker | 
a5 TFOO01 

TEAMSTER ‘= PROUD Lage 


Removable vinyl bumper sticker.3 1/2" x11" 


Teamster Tough T-Shirt 


TF1006 Leather Key Fob 
Price:$20.00 TF0901 
wae Nes Price: $5.00 
dicen Top Grain leather Key Fob 
plate with gold hot stamp. | 
Teamster Tough 
design. 
) 
Camp Shirt 
TF1010 
Khaki microfiber 
camp shirt with 
Ladies' T-Shirt : Caekce 
TF1003 pocket and 


Price: $20.00 ASTER 


side vents. 
Embroidered 

with Teamster logo 
over pocket, 
L,XL,2XL,3XL 
$45.00 


S 
= 


More products available online at © 


TEAMFUNDSTORE.COM 


3 EASY WAYS TO ORDER: 


* Mail Oder Form to; International Brotherhood of Teamsters 
*Name: Department of Field and Political Action 
*Address: 25 Louisiana Ave, NW, Washington DC 20001 
? ¥ Shop Online: Visit our online store at www.teamfundstore.com 
*City: ___* State: * Zip: 


* By Phone: Call in your order to 800-562-5766 
*Phone: 


E Mail: 


(*) Indicates Required Information 


*C]By checking this box you acknowledge that you are a 
US citizen and not a Teamster employer or affliate and 
are eligible to make a contribution to the TEAM fund** 


*Employer: 


*Occupation: 


Please Enclose Payment with Order Form ( Checks Only) 
Make Check Payable to“TEAM Fund” 


Credit Cards accepted online at www.teamfundstore.com 


SHIPPING RATES 
$1-$20 $6.95 
$21-$75 $9.95 
$76-$100 $11.95 
$101 - $250 $15.95 
$251+ 5% of total 


RI Residents add 7% Tax 


Shipping ( see chart) 


**The TEAM Fund store cannot accept purchases or contributions from employers or non-US citizens. The TEAM Fund store can also not accept purchases made with union funds. 
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The Union Family 


A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


n the morning of Aug. 3, 2010, eight inno- 
() cent people were gunned down in the 

warehouse of a beer distributorship. Seven 
of those killed were Teamsters, members of Local 
1035 in South Windsor, Conn., and almost all of 
them were nearing retirement after a lifetime of 
hard work. 

Francis J. Fazio Sr., Craig Pepin, William Acker- 
man, Bryan Cirigliano, Louis Felder, Victor James, 
Edwin Kennison Jr. and Douglas Scruton worked at 
Hartford Distributors for a combined 125 years. 
Theirs are names you probably didn’t know before 
the tragedy, but they were pillars of their community. 


Brothers and Sisters 
Each of these men labored for decades to provide 
for their families, make Hartford Distributors a bet- 
ter place to work and keep their community a good 
place for working families. Each of them also de- 
served a better end than the one that met them. 
The resolve and camaraderie of Local 1035 and 
the Hartford Distributors workers has been truly in- 
spiring, not just for the 1.4 million members of the 
Teamsters Union, but for the entire nation. It re- 
minded me, as it should you, that the Teamsters 


Union is a family. We call each other “brother” and 
“sister” for a reason. 

I'm proud to say that our family has come 
together for our fallen brothers. Approximately 
$185,000 poured in from all areas of the country for 
the Teamsters Local 1035 Hartford Distributors Me- 
morial Fund. 


Hard Work and Sacrifice 


On Labor Day, I asked our lawmakers to remember 
why states and Congress decided to honor workers 
in the first place. Democratic, Republican or Inde- 
pendent, whatever party lawmakers belong to, they 
should all adhere to the motto, “Government of the 
people, by the people, for the people.’ Unions will 
never be able to outspend rich companies, but we 
can deliver votes to lawmakers who will work hard 
for working Americans. 

I hope all Americans remember that the hard 
work and sacrifice of working men and women— 
like our eight slain Teamster brothers—is what 
makes this country great. And I hope all working 


men and women remember that if we speak with 
one great and powerful voice, how much more we 
can achieve. 


@ TEAMSTER NEWS — 


Financial Reform 
A Victory For Teamsters And All Working People 


he landmark financial 
reform bill signed by 
President Obama in July 
will protect healthy companies 
from financial speculators 
and consumers from predatory 
lenders. 

The Dodd-Frank Wall 
Street Reform and Consumer 
Protection Act re-regulates 
the financial services industry 
after many protections and 
safeguards established after the 
Great Depression were disman- 
tled. Deregulation of the finan- 
cial system bears much of the 
blame for the economic melt- 
down in 2008 and the subse- 
quent recession. Speculators 
and unregulated private equity 
firms have weakened Teamster 
employers and forced job cuts. 

The Teamsters Union 
worked in partnership with 
Americans for Financial 
Reform to pass the toughest 
possible bill. Teamsters focused 
on regulating derivatives and 
private equity firms, as well as 
establishing a consumer finan- 


cial protection agency. 

“Without tough regulation, 
our financial system was direct- 
ing too much capital toward 
destroying jobs instead of cre- 
ating them,” said Jim Hoffa, 
Teamsters General President. 
“Consumers will benefit from 
important protections in this 
bill, and derivatives and private 
equity will be subject to much- 
needed regulation. 

“Private equity firms de- 
stroyed too many companies 
and too many jobs to continue 
to operate without any over- 
sight,” Hoffa said. “Derivatives 
have allowed a small group 
of investors to profit from 
wrecking healthy businesses. 
It’s time to end these practices 
and put our financial system 
to work creating jobs instead 
of killing them.” 

The success of financial 
reform will depend on imple- 
menting tough rules and 
appointing tough regulators. 
Hoffa sent a letter to President 
Obama in August urging him 


to appoint Elizabeth Warren 
director of the new Consumer 
Financial Protection Bureau 
(CFPB). 

“As head of the new CFEPB, 
she will work each and every 


day to stand up to Wall 
Street and demand financial 


products that protect work- 
ing families from abusive 
and predatory lending 
practices,” Hoffa wrote. 
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Labor, Environment And Health Organizations Hold Rally At Times Square Toys R Us 


emonstrators from the 

Teamsters Union, the 

Center for Health, Envi- 
ronment & Justice, Clean New 
York and WEACT for Environ- 
mental Justice joined con- 
cerned parents, students and 
consumer activists at the Times 
Square Toys R Us flagship store 
to protest the sale of toxic PVC 
plastic toys. 

The demonstrators handed 
out leaflets that asked Toys R Us 
to “end the toxic toy story” by 
labeling PVC presence on all 
toys and agreeing to a complete 
phase-out of the poisonous plas- 
tic with a verifiable deadline. 

“This is unconscionable,” 
said Bobbi Chase Wilding of 
Clean New York and a mother 
of two. “As a parent, it’s hard 
enough to protect our kids 
from obvious hazards. But 
Toys R Us makes our jobs 
harder when they don'’t tell 
us about toxic chemicals in 
children’s products.” 


Toys Test Positive 

At the protest, Toys R Us 
customers were offered free live 
toy testing to demonstrate the 
presence of PVC in toys pur- 
chased from the store. Demon- 
strators demanded an end to 
the “Toxic Toy Story” and dis- 
tributed a comic strip detailing 
the harmful effects of the 
poisonous plastic contained 

in “Toy Story 3” toys being 

sold at Toys R Us. 

“Tn 2008, Toys R Us agreed 
to reduce the sale of PVC toys 
and offer more PVC-free prod- 
ucts after strong consumer 
pressure. Sadly, they have 
clearly not kept their word,” 


said Mike Schade of the Center 
for Health, Environment 
& Justice. 

In an effort to protect chil- 
dren and advocate for changes 
at Toys R Us, the Teamsters Of- 
fice of Consumer Affairs and 
the Center for Health, Environ- 
ment & Justice announced the 
commissioning of a report for 
Congress. The report will focus 
on the Toys R Us Toy Safety 
Policy and Practices, with a 
concentration on its failure to 
phase out PVC. 

“How can investors back 
a company that disregards 
the health of our kids and 
communities?” said Jim Hoffa, 
Teamsters General President. 
“This is just the beginning. 

As long as KKR’s (Kohlberg 
Kravitz & Roberts Co.) 
Toys R Us ignores the welfare 
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Pi. Gert: 
of American consumers and 
their children, we will keep tak- 
ing action to inform the public 
and demand legislative action.” 
Scientific experts say that 
there is no safe way to manu- 
facture, use or dispose of PVC 
products. Chemicals released in 
PVC’s life cycle have been linked 
to chronic diseases that are on 
the rise in children, such as im- 
paired child development and 
birth defects, cancer, disruption 
of the endocrine system, repro- 
ductive impairment and 
immune system suppression. 
“This issue goes beyond 
what is found in children’s toys. 
We need and deserve good 
jobs, a clean environment, and 
safe and healthy products,” said 
John Williams, Teamster Ware- 
house Director. “We have 
repeatedly pointed out that 


ts 
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KKR has not been acting in 

a responsible fashion across 
several of its controlled compa- 
nies and this needs to stop. 
Our commitment to our 
members extends beyond the 
workplace and includes their 
loved ones.” 

The Teamsters are also 
fighting for accountability 
from another controversial 
company, U.S. Foodservice, 
which is co-owned by private 
equity firms KKR and CD&R. 
U.S. Foodservice has been 
cited more than 100 times by 
the National Labor Relations 
Board for violating American 
labor laws protecting workers 
rights. Toys R Us, a portfolio 
company of the private 
equity firm KKR, has 
announced an initial public 
offering. 
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TEAMSTER NEWS 


Local Unions Step Up Efforts to Help Boost Recycling 


ore recycling of trash can mean 

more of the good, green jobs that 

are needed in our communities 
and in our economy, and local unions in 
Detroit and Boston are taking action in 
an effort to help create these jobs. 

Recently, leaders and members of Local 
Unions 214 and 247 in Detroit joined a 
demonstration of more than 1,200 people 
against an incinerator, arguing instead for 
more recycling in the city. 

“The facts are clear: Recycling creates 
six to 10 times the number of jobs than in- 
cinerating or landfilling the same amount 
of waste. But that’s not all: By recycling our 
waste we can recover economically valu- 
able materials, and drastically limit the 
hazardous pollution to which so many De- 
troiters are exposed to through incinera- 
tion,” according to a joint statement by 
Joseph Valenti, Local 214 President, Local 


247 Secretary-Treasurer Paul Kozicki and 
Joint County 43 President Larry Brennan, 
which was read at the rally. 

“Detroiters have wasted more than a 
billion dollars in the last 20 years to subsi- 
dize the region in burning garbage,” the 
statement added. “It has been costly in 
terms of money, lack of innovation and 
employment, and harmful to the health of 
surrounding communities and the region 
as a whole. We need to change that.” 

In Boston, Local 25 President Sean M. 
O’Brien signed on to a coalition that’s tak- 
ing on the city’s low recycling rate (less 
than 20 percent) and getting ready to initi- 
ate a serious campaign to boost rates. 

“We know that recycling creates job op- 
portunities that are good for the economy, 
good for our environment and good for 
our future,” O’Brien said. “We need to 
make these green jobs good jobs by mak- 
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ing sure workers get paid fairly and receive 
solid benefits. I am committed to creating 
more recycling jobs in the Boston area that 
support working families.” 

The Teamsters are on the frontlines of 
the transition to a green economy across 
the United States, representing 30,000 
workers in the waste and recycling indus- 
try. 

“We know that recycling jobs can sup- 
port families by looking to the jobs in San 
Francisco, where workers help that city re- 
cycle nearly 80 percent of the waste while 
receiving excellent pay and benefits,” said 
Bob Morales, Director of the Teamsters 
Solid Waste, Recycling and Related Indus- 
tries Division. “We need to take action now 
to create more good recycling jobs that 
help workers and our environment. I ap- 
plaud the efforts of the local unions in De- 
troit and Boston.” 
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Teamsters, Chauffeurs, Helpers 
Local Union No. 589 


Kitsap Transit Worker/Drivers Now Teamsters 


Naval Shipyard, the only one of its kind in the country. The drivers 
of this carpool have two jobs at the shipyard: they are all full-time 
employees at the shipyard and part-time drivers. 

Local 589 in Port Angeles, Wash. represents the drivers, and on May 16, 
they won their first contract. It took only a 2-hour-40-minute negotiation 
session, said Mark Fuller, President of Local 589. 

Among the contract highlights is a 5-percent wage increase for the first 
year of the three-year contract. 

“These workers provide a great service to their co-workers at the ship- 
yard,” Fuller said. “The drivers keep the buses at their homes or close by 
and in the morning and evenings, they pick up their co-workers along the 
way, drop them off at work. The drivers then park the buses and go to their 
full-time jobs at the shipyard.” 

The drivers work as electricians, plumbers and various other jobs, 
Fuller said. 


|= are carpools, and then there is the carpool at the Puget Sound 


Paid to Drive to Work 
Among the drivers is Steve Carver, also the shop steward. Carver began driv- 
ing a 40-foot-long bus 26 years ago when a call came in for backup drivers. 

“T did it at first so I wouldn't have to pay to get a ride to work,” Carver 
said. “Now I get paid to drive myself, and other Naval Yard workers, to 
and from work. If ’m going to come to work I might as well get paid for 
driving in.” 

There are 28 routes total, exclusive to the Naval Station at Bremerton 
and Sub-Base Bangor. This carpool system has been in place since 1983 
and is the only one in the country, Fuller said. 

Local 589 also represents the service technicians in the Kitsap 
Transit shop. 

Carver, who works as a machinist planner for the Naval Yard, said 
the drivers park their buses during the day at a large van pool but at night, 
depending on where the drivers live, the buses are either parked at nearby 
Naval Station property or at residences. 

“Driving the van pool is a nice supplement to my full-time income,” 
Carver said. “And I enjoy it.” 


Philadelphia Local 
Union Secures 
Construction Jobs 


espite the downturn in the economy, 

Local 107 has many members working on 

the Philadelphia Convention Center’s ex- 
pansion and other projects around the city. 
Four Redi-Mix cement companies employ 
more than 100 members working on this proj- 
ect. Making sure that unionized workers have 
these jobs has been a major concern for the 
local union. 

“We want to keep nonunion entities out of 
the 10-yard barrel trucks,” said Shawn 
Dougherty, Secretary-Treasurer of Local 107, 
which represents 2,300 members in the 
Philadelphia area. “We know exactly what the 
building companies need because we have pre- 
construction meetings with the companies. We 
bargained so that each of the four Redi-Mix 
companies involved had the same contract.” 

In the meetings, union officers reviewed the 
scope of the project and compared it to the 
skills their members have. 

“Our local union worked hard to gain the 
best wages and benefits we could for all of our 
members employed at a Redi-Mix facility,” said 
Bill Hamilton, International Vice President and 
President of Local 107. 

“The officers of the local union have stood 
by us,” said Steve Toroni, a worker at J.D. Mate- 
rials and a Teamster for the past 30 years. “They 
are very professional. Our contract guaranteed 
us a raise and we have been busy with the 
Philadelphia Park Casino, a couple of high-rises 
and buildings at Children’s Hospital. Our 
Teamster contract held us together.” 
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Photo by Bettina Hansen, Hartford Courant 


eamsters are a resilient group. Throughout the last cen- 
tury, the union and its members have been tested in 
countless ways—on strike lines, in negotiations, the halls 
of Congress and corporate boardrooms. 

In Manchester, Conn., on the morning of August 3, the union 
was tested yet again when eight people, seven of them Teamsters, 
were murdered at their workplace, Hartford Distributors, a beer 
distributorship. 

Showing its trademark solidarity in the face of tragedy, Team- 
sters with Local 1035 in South Windsor, Conn., which lost its 
President in the senseless killings, have banded together to sup- 
port and comfort each other. 

“We have lost friends and family as a result of today’s incident 
and we must work together to help each other through this diffi- 
cult time,” said Chris Roos, Secretary-Treasurer of Local 1035, 
shortly after the shooting. “We grieve with all of the families that 
are touched by this terrible tragedy.” 

Roos, other Local 1035 leaders, managers with Hartford Dis- 
tributors, the Teamsters Union and the community are still doing 
the difficult work of healing, and there is a long way to go. 

Families are still grieving. Co-workers are still struggling. The 
effects of the shooting continue to reverberate through the nation 
and resonate with the 1.4 million Teamster brothers and sisters of 
the slain. 

“The shooting at Hartford Distributors shattered countless 
lives, but like all workplace shootings, it also shattered something 
else—the feeling of safety many feel while at work. What’s so 
frightening about the Hartford Distributors shooting is how 
shocking it was to everyone. All reports indicate that nobody | 
could have foreseen this happening,” said Jim Hoffa, Teamsters 
General President. 
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“He Tried To Stop 


On August 3 at about 7:30 a.m., the Hartford Distributors ware- 
house was full of life. It was time for a shift change so the ware- 
house floor was bustling with activity. 

Omar Thornton, a driver for Hartford Distributors who had 
been caught stealing beer from the warehouse, just got out of a 
meeting where he was shown video of his theft. Also in the 
meeting were Bryan Cirigliano, President of Local 1035, there 
as Thornton’s union representative; Steven Hollander, the com- 
pany’s chief financial officer; and Louis Felder, the director of 
company operations. 

After being let go for stealing from his employer, Thornton 
retrieved two guns he had brought with him in his lunchbox and 
went back into the meeting room. Cirigliano tried to stop Thorn- 
ton as he shot Hollander, who survived, and Felder, who did not. 


Thornton then shot Cirigliano in the head, killing him instantly. 
“He was there to help him and that man killed him anyway,” 
S ers H Mike Cirigliano, Bryan’s brother, told the Hartford Courant. “He 
OANA re 


tried to stop him from going on his rampage.” 


Stic h loge thet Teamster Heroes 


Cirigliano wasn’t the only one who heroically tried to avert the 
massacre. Jerome Rosenstein, a 77-year-old Teamster at the ware- 
4 house, saw what was going on and tried to run Thornton over 
ERE SDT I OLN ESE ES 


with a golf cart. Thornton shot Rosenstein, who survived but, at 
press time, was still recovering from his injuries. 


Craig Pepin, Francis Fazio Sr. and Victor James, all Teamsters, 
‘) ; tried to warn their co-workers that Thornton had a gun and 
O OP should escape. All three died trying to save their brother Teamsters. 


“There’s no telling how many lives these men saved with their 
actions that day,” Hoffa said. 


Photo by Patrick Raycraft, Hartford Courant 
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William Ackerman, Edwin Kennison and Douglas Scruton, 
three more Hartford Distributors Teamsters, were also killed in 
the senseless massacre before the shooter killed himself. 


Tributes 

Two weeks later, those affected were still deeply in mourning. 
Intense media coverage of the murders didn’t help as many 
false narratives were reported in the days immediately after 
the killings. 

On August 15, hundreds of friends and family of the eight 
workers who died joined together to pay tribute to the victims and 
honor their lives. 

Representatives from the Teamsters Union, Hartford Distribu- 
tors, Anheuser-Busch, elected officials and members of the clergy 
offered their condolences to the victims’ families and friends. 

Roos spoke about the men that were not only good workers, 
they were valuable members of the community. 

“These were respected members of the community, who when 
they weren’t at work, donated their time in the church or syna- 
gogue and coaching and mentoring our youth,’ Roos said. “They 
were selfless with their time and, through their actions, made the 
lives of everyone they touched better. These are the things we need 
to remember today when we talk about them.” 

“These heroes fought to save the lives of their friends and co- 
workers in their final moments,” Hoffa said at the memorial service. 

Victims’ family members shared their memories and thoughts 
at the memorial. 

“T lost the best person in the world, my father,” said Gina 
Fazio, daughter of Francis Fazio Sr. “He was the best man in 
the world—an all around beautiful man. I know that the other 
families here are all feeling the pain I’m feeling. Just remember 


Show Your Solidarity 


Donate To The Families Of Those Most Affected 


The Teamsters Local 1035 Hartford Distributors Memorial 
Fund has, so far, raised $185,000 for those most closely 
affected by the tragic killing of eight innocent workers, 
including seven Teamster members. The Teamsters Union 


donated the first $50,000 to the fund. 


Donations should be sent to: 


Teamsters Local 1035 

Hartford Distributors Memorial Fund 
c/o Teamsters Local Union 1035 

400 Chapel Road, 2-B 

South Windsor, Connecticut 06074 


we're all here together and we're all going to get through this.” 

“To my father’s Teamster Union brothers, I want you to 
know he was so proud to be a blue-collar Teamster,” said 
Megan Cirigliano, Bryan’s daughter. “Enough has been taken 
from us, and we can’t let any more be taken. They had such big 
hearts and we must take that with us.” 

Patti Cirigliano, Bryan’s wife of 28 years, told a reporter ear- 
lier in the week that “He cared more about the workers than he 
did for himself...He didn’t deserve to die that way.” 

Outside the service, Teamster tractor-trailers from 
all over New England lined Capitol Avenue along with 
Hartford Distributors beer delivery trucks. Members of 
New Haven’s Local 443 Horsemen motorcycle club and the 
Local 443 Retiree Chapter Honor Guard were also there to 
show their support. 


Rising Above Anger 

At the memorial service, Hoffa stressed the importance of 
remembering the men for how they lived their lives, not how 
they were taken. 

“With the eyes of the world on this, we are given a tremen- 
dous opportunity to rise above the anger and hatred that has 
shattered so many lives,” Hoffa said. “Instead, let us remember 
these great men who are no longer with us. Hardworking 
men. Family men. Union men. Spiritual men. Selfless men. 
Brave, feisty and tough men. Men who provided for their 
families and helped make Hartford Distributors a great place 
to work. Men who were ready to retire and enjoy the fruits of 
their labor. 

“Each one of these men took pride in their work,” Hoffa 
said. “And each and every one of them deserved better.” 
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BMWED Transitions! 


| Ce 


had helped the Teamsters become the largest transporta- 


tion union in North America. é 
“When I look out at you I see the American labor es 
movement,’ Hoffa said to the convention delegates. “I 1 


am proud to count you as part of our membership. With 
members on the highway, on the rails and in the air, I 
thank you for helping us achieve this goal. Together we 
are stronger.” 
_ Hoffa had high praise for Fred Simpson, President of 
the BMWED. In particular, Hoffa recounted how Simpson 
‘was so concerned about his members being affected by 
lurricane Katrina that he leased an RV and headed down 


Stn Sie ee 


ed a corner and 
joing?’ and he said, 
that’ sa man with 
2nd Regular Convention. They set about chartin 
for the future of their union and their convention was 
aptly named, “Transition to the Future.” : 
Chris Davis, a track inspector for Burlington North 
in Wisconsin, was one of the delegates and, it ese hi 
first time, he had some insights. ee 
“J had a good idea of what to expect at a conventio 
but I still learned a lot,’ Davis said. “There were qu 
a few issues that came up. And as a delegate I hav 
back to my members and explain why decisions 


e Gatien ding his first convention. Mcllrath 


made here.” said he was seipresued: ess how many members ‘ 

Davis witnessed healthy floor debates ; debated the constituti resolutions. Resolutions are A 
of issues the union is handling in its tran se mumittees who had been receiving . 
the future. suggestions since the last convention in 2006. Usually 


hich is about 90 miles from Des | 
nt senda es to the convention. 


“It has been good for me to find out h 
work on different rail lines, especia 
companies are always testing the 
can do next.” 


ee what they 
: more that whe I thought it ould be. 
: fo here res see the fervor 


Hoffa Addresses Délegates 
Jim Hoffa, Teamsters General President, v was the opening © 
keynote speaker for the convention. Hoffa spoke of the | 
enduring bond between maintenance of way members _ 
and Teamsters and how, by merging in 2004, the BAWED 
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To The Future 


Convention Delegates Debate Issues, Elect Board 


“It stood out how fairly the chairman runs the discussion 
and debate,” Maloney said. “All voices are heard and there is 
ample time for discussion. I absolutely think it was worth- 
while being at the convention.” 

_ Deandre Cooksey, a member from Lodge 1058 in Hous- 


ates could be resolved in 
love to come to the 


th 


Moving the Un 
A crucial portio: 
and Executive 


And from his very first sp 
was on a mission—the same 


“Rapid changes in new techi 


tools and methods used for performing maintenance of way 
work,” Simpson said. “What once took hundreds of workers 
to accomplish now takes just a scant few. Today, our mem- 
bers are better educated, more technically advanced and 
more productive than at any time in history. 

“Thank you for your dedication to this Brotherhood, for 
the views and opinions you bring to this National Division 
Convention and for the honor, dignity and passion with 
which you represent your membership.” 

For more of this story, visit TeamsterMagazine.com/ 
bmwed-convention 
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National Teamster 


Several hundred members of the Teamsters Hispanic Caucus 
converged in Chicago in July to talk about fighting for fair 
wages and decent treatment—together. 

The theme of one union helping many people was rein- 
forced by delegates representing the first chapters in Califor- 
nia, Chicago and New York to the newest in Florida, New 
Jersey and Las Vegas. 

The crowd was welcomed to Chicago by John Coli, Inter- 
national Vice President and President of Joint Council 25, and 
Jesse Miranda, business agent for Chicago’s Local 703. 

Art Cantu, Interim President of the Hispanic Caucus, di- 
rected all the delegates to introduce themselves. One by one, 
they stood and talked about working hard and sticking with 
the union. They described how they teach young people 
about the union. They urged each other to get their members 
involved and never to give up. 

Ron Herrera, now Executive Director of the Teamsters 
Hispanic Caucus and Secretary- Treasurer of Local 396, said there 
are two things he’s proud of being Hispanic and being a Teamster. 


rs Hispanic Caucus Holds 
z me 


2010 Convention In Chicago 


As a young man, Herrera said, he had to choose between 
being a longshoreman or a Teamster. As a kid, he’d been fas- 
cinated by Jimmy Hoffa. He became a Teamster. 


The Right To Organize Is A Human Right 


Much of the Teamsters’ membership growth is coming from 
Hispanic workers, organizers said on the second day of the 
Hispanic Caucus National Convention. 

Some of the most successful recent Teamsters organizing 
victories had a strong Hispanic component. Many of the 
8,000 newly organized Continental Airlines fleet service em- 
ployees are Hispanic. So are many school bus drivers and 
solid waste industry employees. 

Of the 15,000 California University Employees who joa 
to affiliate with the Teamsters recently, 79 percent are women 
and the vast majority of those women are black and Hispanic. 

“You've got to have a reputation as a fighter,” said Ron 
Herrera, Secretary-Treasurer of Covina, Calif’s Local 396. 

International Vice President George Miranda told the cau- 
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e of us wins, all of us win. Mixon said. “The 
only way to escape being exploited is through the union.” 

_ Mixon emphasized the urgency of bringing along younger 
membership to continue the fight. Otherwise, Mixon said, 
“What's going to be left if we continue to shift jobs?” 

Organizers described how they are working hard to edu- 
cate and communicate with these new members. With the 
hard work comes the pride in knowing that the union lifts 
mistreated workers into the middle class. 

Hispanic workers and non-Hispanic workers fight the 
same battles for decent wages and dignity and against the 
same anti-worker forces, said Ernesto Medrano, political co- 
ordinator for Orange, Calif’s Local 952. Hispanics who are 
treated with disrespect inside the U.S. borders face the same 
powerful interests that kill U.S. jobs by moving factories off- 
shore, Medrano said. 

“Tf you can’t have a cheap labor force, you move your 
company to places where there is a cheap labor force,” 
Medrano said. 


New Officers Elected, 
Congressman Speaks To Caucus 
The final day of the Teamsters Hispanic Caucus Convention 
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trict, said he’s worked with the Teamsters for 25 years. In 


arousing speech by 


all working men and 


Gutierrez, who represents Illinois’ 4th Congressional Dis- 


that time, he said, “I’ve seen the Teamsters change, I’ve seen 
the Teamsters grow, I’ve seen the Teamsters mature. 

“You're a better unit of people and a more forceful unit 
of people on behalf of working men and women,” he said. 

Gutierrez applauded the Hispanic Caucus for helping the 
Teamsters Union's growth and success. The caucus added three 
new chapters, in Texas, Las Vegas and Puerto Rico. 

New officers were also elected. George Miranda was 
elected President; he is also Secretary-Treasurer of Local 210 
and President of Joint Council 16 in New York City. Herrera 
was elected Executive Director. Cantu, Secretary-Treasurer 
of Local 36 in San Diego, was elected First Vice President. 
Marie Perez, Secretary-Treasurer of Local 97 in Union, N.J., 
was elected Second Vice President. The Hispanic Caucus’s 
Financial Secretary is Ruben Torres, Secretary Treasurer of 
Local 237 in New York City. Jesse Miranda was elected 
Recording Secretary. 

Trustees are: Tony Gonzalez, President of Local 890 in 
Salinas, Calif.; Oscar Gonzalez, Secretary-Treasurer Local 
202 in New York City; Ernesto Medrano, Political Director 
for Local 952 in Orange, Calif.; Leo Correa, Secretary-Trea- 
surer of Local 968 in Houston and President of Joint Coun- 
cil 58; and Chuck Baez, business agent for Local 710 in 
Mokena, Ill. 
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FROM: Independent Review Board 


Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: July 28, 2010 


INTRODUCTION 

This is the Independent Review Board's ("IRB") 
Report Number 4 for 2010 to you on its activities con- 
ducted pursuant to the Consent Order. In this Report 
we will discuss matters that have currently come before us, 
including the progress of existing charges about which we 
have previously informed you. 


II. PROGRESS OF EXISTING CHARGES 
A. EDWARD RODZWICZ - BLET 


HEADQUARTERS, CLEVELAND, OHIO 

We have previously informed you that BLET President 
and IBT Rail Conference President Edward Rodzwicz al- 
legedly failed to cooperate with the IRB by failing to appear 
for his scheduled IRB sworn examination. Mr. Hoffa filed 
the charge and a panel was appointed to hear the charge. 
Before his hearing was completed, Mr. Rodzwicz submitted 
an agreement to the IRB in which he permanently retired 
from BLET and the IBT and he permanently became ineli- 
gible to hold any appointed or elected office or employment 
with the BLET, the IBT, or any BLET or IBT affiliate. The 
IRB found the agreement resolved the matter and submit- 
ted the agreement to Judge Preska by Application 143. On 
June 30, 2010, Judge Preska approved the agreement. 


. MICHAEL E. DOE- LOCAL 82, SOUTH 


BOSTON, MASSACHUSETTS 

We have previously informed you that Local 82 mem- 
ber Michael E. Doe allegedly brought reproach upon the 
IBT by failing to appear for his scheduled IRB sworn exami- 
nation on April 9, 2010. The Executive Board of Local 82 
filed the charge and held a hearing on July 7, 2010. 


. VINCENT FEDERICO — LOCAL 82, SOUTH 


BOSTON, MASSACHUSETTS 
We have previously informed you that member 
Vincent Federico, while an IBT member between June 2007 


IRB REPORT 4 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


and February 2010, allegedly brought reproach upon the 
IBT and violated his membership oath by being a member 
of the Patriarca LCN organized crime family. Mr. Hoffa 
filed the charge against Mr. Federico and referred the matter 
back to the IRB for a hearing. The IRB held a hearing and 
on July 22, 2010, issued its decision finding Mr. Federico 
guilty as charged and permanently barred him from the 
IBT. The IRB’s decision was submitted to Judge Preska for 
review. 


. GERMAN VAZQUEZ - LOCAL 901, 


SAN JUAN, PUERTO RICO 

We have previously informed you that German Vazquez 
allegedly brought reproach upon the IBT, breached his fidu- 
ciary duty and embezzled union funds from Local 901 as a 
result of four unauthorized pay raises while an IBT member 
and Secretary-Treasurer of Local 901. 

Mr. Hoffa filed the charge against Mr. Vazquez and a 
panel was appointed to hear the proposed charge. On 
March 5, 2010, Mr. Hoffa issued his decision that Mr. 
Vazquez be fined $72,302; removed from office; prohibited 
from holding any office or employment with Local 901, the 
IBT or any IBT affiliates until the current term of office for 
Local 901 officers expires or until he has fully satisfied the 
fine; and suspended from membership in Local 901 and the 
IBT for one year or until he has fully satisfied the fine, 
whichever occurs later. 

After the IRB notified Mr. Hoffa that his decision was 
not inadequate, counsel for Vazquez notified the IRB that 
Vazquez wanted to modify the decision regarding the mon- 
etary penalty. To obtain the District Court’s review of the 
case, the IRB submitted Application 141 to Judge Preska 
and on July 28, 2010, submitted a supplement to Applica- 
tion 141 to Judge Preska. 


. VINCENT DISARIO — LOCAL 1901, 


LONG ISLAND CITY, NEW YORK 

We have previously informed you that Local 1901 
member Vincent Disario, between approximately February 
2009 and February 2010, allegedly brought reproach upon 
the IBT by being a member of the Bonanno organized 
crime family. Mr. Hoffa filed the charge against Mr. Disario 
and referred it back to the IRB for a hearing. The IRB held 
a hearing and on July 22, 2010, issued its decision finding 
Mr. Disario guilty as charged and permanently barred him 
from the IBT. The decision was submitted to Judge Preska 
for review. 


, JOSEPH TORRE - LOCAL 1901, 


LONG ISLAND CITY, NEW YORK 
We have previously informed you that Local 1901 
member Joseph Torre, while a member of Local 1901 and 
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the IBT, refused to answer questions during his in-person 
sworn examination. On July 13, 2010, the Executive Board 
of Joint Council 16 permanently barred Mr. Torre from 
holding office and membership in the IBT or any IBT affili- 
ated entity or fund. The IRB has the decision under review. 


G. ANTHONY TURZIO — LOCAL 1901, 

LONG ISLAND CITY, NEW YORK 
We have previously informed you that Local 1901 

member Anthony Turzio, while a member of Local 1901 
and the IBT, refused to answer questions during his in-per- 
son sworn examination. The Executive Board of Joint 
Council 16 filed the charge against Mr. Turzio, held a hear- 
ing and issued its decision that Mr. Turzio is permanently 
barred from the IBT. On June 17, 2010, the IRB found Joint 
Council 16’s decision to be not inadequate. 


H. MICHAEL CARUCCI - LOCAL 282, 

LAKE SUCCESS, NEW YORK 

We have previously informed you of an agreement 
signed by Mr. Carucci in which he permanently resigned 
from the IBT, Local 282 and Local 917 and agreed never to 
hold membership in the IBT. The IRB found the agreement 
served to resolve the matter. The date Judge Preska ap- 
proved this agreement should be recorded as July 1, 2010, 
instead of March 24, 2010, as previously reported in Report 
Number 3 in the July/August 2010 issue of the Teamster 
magazine. 


III. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received 
approximately 75 calls reporting alleged improprieties. As 
in the past, all calls which appeared to fall within IRB juris- 
diction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure to 
investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, the 
recorded information, if complete and within IRB jurisdic- 
tion, is forwarded directly to the Investigations Office. 
Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


IV. CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activi- 
ties through these reports and also through use of the web- 
site at www.irbcases.org. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator 
or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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ATTENTION ALL TEAMSTERS! 


WHAT IS THIS? Following this page is campaign literature from accredited candidates for 
International office. 


WHY IS THIS LITERATURE SENT TO ALL MEMBERS? Making candidate information broadly 
accessible is part of what makes the IBT International officer election fair, honest and open. 
Telling the members about the election and providing them with the candidates’ literature 
promotes informed participation in the election. Convention delegate nominations and 
elections are going on now and will continue through May 2011. You are encouraged to seek 
out more information about your convention delegate candidates and the International 
officer candidates. 


WHAT IS THE ACCREDITATION PROCESS? To become an accredited candidate for Interna- 
tional office at this stage of the process, an otherwise eligible member had to obtain signa- 
tures on petitions of at least 2.5% of the IBT membership eligible to vote for that office and 
submit the petitions to the Office of the Election Supervisor by August 31, 2010. The signa- 
ture thresholds were published on June 1, 2010, and that announcement is posted at 
www.ibtvote.org. As of August 31, 2010, 21 candidates for at-large and regional International 
offices submitted petitions that were then checked, verified and counted by the Office of the 
Election Supervisor. Those 21 individuals have now been accredited by the Election Supervi- 
sor and that list is also posted at www.ibtvote.org. This is not the end of the accreditation pe- 
riod. Candidates may still submit accreditation petitions, and the Election Supervisor may 
accredit candidates through December 15, 2010. 


WHAT ARE THE RIGHTS OF AN ACCREDITED CANDIDATE? Accredited candidates have the 
right to publish campaign literature in this issue and the February 2011 issue of the Teamster 
magazine and to have the literature accessible from the IBT’s website, www.teamster.org. The 
amount of space given to each candidate is set in the 2011 Election Rules, and depends on the 
office the candidate seeks. Members in Canada no longer receive a magazine from the Inter- 
national, and the Election Supervisor has elected to distribute the campaign literature to 
those members by newsletter. Accredited candidates for International office have the right to 
obtain a union membership list and to use it for campaign purposes. 


IS THIS LITERATURE REVIEWED OR CENSORED? No. The ideas expressed in these materials 
are solely those of the accredited candidates. They do not in any way reflect the views of the 
IBT, any affiliated Unions, or the Election Supervisor. The IBT and the Election Supervisor 
did not in any way screen, edit, or alter this material. It comes to you straight from the ac- 
credited candidates. 


Richard W. Mark 
Election Supervisor 
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Meet the Hoffa-Hall 2011 Slate 


Dear Fellow Teamsters: 


These are difficult times for America and 
millions of working families. We are in 
the middle of the worst economic crisis 
since the Great Depression with a real 
unemployment rate of nearly 20 percent. 
Workers are seeing their wages, hours and 
benefits cut. Millions of American homes 
are worth less than their mortgage and 
foreclosures have ruined the American 
Dream for hundreds of thousands. Pension 
funds and 401(k)s have been decimated by 
the stock market crash. 


It is in times like these that workers need 
an organization that can and will fight for 
them. That organization is your Teamsters 
Union. While our Teamster brothers and 
sisters have faced the same economic storm 
as other workers, they have done so with 

a Union contract, with secure health care 
benefits, and with protections that most 
workers do not have. 


It’s in times like these that the value of your 
Union shows through. And your Teamsters 
Union leadership is working tirelessly, at 
every level possible, to protect Teamster jobs 
and benefits, and to balance the scales that 
have tipped so far toward Wall Street and 
away from Main Street. 


Jim Hoffaa 
A Leadership Tea 


While we work to defend our members’ jobs 
and rights, we are also working to organize 
those who do not have Union protection 
and need this important voice. While 

other Unions have seen their numbers 
decline substantially, the Teamsters have 
continued organizing. Just last year, the 
Union organized 80,000 new members into 
the Teamsters. This is good for those new 
Teamsters, and good for the strength of all 
of us. 


Your Teamster leadership is also fighting 


every day on your behalf in the halls of 
Congress, at the White House, at the state 
and local level and in the corridors of 
financial power on Wall Street. We have 
taken on the tough fights and continue to be 
a force that the politicians and CEOs know 
will not roll over. 


What has made us so strong over 

the years has been the support and 
involvement of you — the members of this 
great Union. 


Only through Unity and teamwork will 
we continue to fight and win battles on 
your behalf. Next year the 1.4 million 
Teamster members will be voting for their 
International Officers. We have put together 
a slate of experienced and proven fighters 
from all parts of this Union and all levels 


HOFFA; HALL 
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_ “What has made us so strong over the years hasbeen __ 
_ the support and involvement of you - the members of —__ 
this great union. Only through Unity and teamwork will _ 
we — to fight and win battles on your behalf. és 


- JIM HOFFA AND KEN HALL 


of leadership. The Hoffa-Hall 2011 Slate We ask for your support and pledge to you 
is the most experienced and best team that we will never stop working on your 


to lead us through these difficult times. behalf. 
Please review the backgrounds of our Slate 


over the next few pages, andas the election _ Fraternally, 

season begins to heat up, remember which het P laype kK 

team was there for you when the tough mn Hoffa Ken Hall 
battles were being fought. 
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CANDIDATE FOR GENERAL PRESIDENT 


Jim Hoffa understands that in difficult times 
workers need a strong organization that can and 
will fight for them. 


Hoffa and his team of Vice Presidents have 
restored the Teamsters Union to its rightful place 
as the leading voice for working families in North 
America. 


Under his leadership the Teamsters are stronger 
financially and politically, and are the most 
democratic Union in North America. He is a 

visible and outspoken advocate for Unions and all 
working people. As a second-generation Teamster, 
he has spent a lifetime preparing for the challenge 
of running the Teamsters Union and knows first- 
hand what Teamsters can accomplish when we 
are united. 


BACKGROUND 


Hoffa grew up on picket lines and in Union 
meetings. He is the only son of James R. Hoffa, 
former General President of the International 
Brotherhood of Teamsters. After being sworn in 
and receiving his own Union card from his father 
on his 18th birthday, Hoffa worked in a variety of 
Teamster jobs while earning his degree in labor 
law. After 25 years as a labor lawyer in Detroit, 
Hoffa became the Administrative Assistant to 
Michigan Joint Council 43. He was elected as 
General President of the Teamsters Union in 1998. 


CANDIDATE FOR GENERAL SE 


Ken Hall knows the value of a strong Union contract, and he knows 
how to negotiate one. As the lead negotiator of the last three 
national UPS contracts, Ken Hall has delivered strong contracts with 
strong benefits to Teamster members even in difficult times. 


Hall’s negotiating skills and strategic vision are well known 
throughout the business community and the labor movement. 
Among Hall's many accomplishments was his role as the architect 
of the 1997 UPS strike that forced the company to create thousands 
of full-time jobs, his success in securing an early contract with 

UPS in 2007 that protected Teamster members from the impact 

of the economic collapse of 2008 and his ability to force UPS to 
accept card check for employees of UPS Freight, formerly Overnite 
Transportation, that resulted in 12,000 new Teamster members. 


Hall agrees with Hoffa that a strong Union must have its financial 
house in order. He will use his knowledge as a contract negotiator 
and a pension trustee to make sure the Teamsters Union’s resources 
are used to grow and strengthen the Union. 


TREASURER 


BACKGROUND 


Ken is a 34-year, second-generation Teamster who has been 
involved in every facet of the Union, from rank-and-file member, 
Union steward, business agent and Local Union President before 
being elected an International Vice President in 2006. In addition to 
UPS, Hall has negotiated hundreds of contracts representing workers 
in many different industries in West Virginia. He is an International 
Vice President At-Large, Director of the Teamsters Package Division, 
President of Teamsters Local 175, Union chair of a pension fund 
covering more than 40,000 employees at UPS and Union chair of 
the UPS 401(k) program, with more than $5 billion in assets. 
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RANDY CAMMACK, Candidate for Vice President At-Large 

Randy Cammack knows that the Teamsters Union has the proven ability to meet the difficult 
challenges facing our nation. Cammack has spent his 43 years as a Teamster doing just that as a 
longtime leader and activist among UPS employees, with vast experience in organizing, bargaining, 
grievances and pension. Cammack is currently an International Vice President At-Large, President 
of Teamsters Joint Council 42, Secretary-Treasurer of Teamsters Local 63 and Vice President of the 
California Federation of Labor. Cammack also serves as a Union Trustee on the Western Conference 
of Teamsters Pension Fund and the Western Teamsters Welfare Trust. 


AL MIXON, Candidate for Vice President At-Large 

Al Mixon believes in hard work and dedication to the Union and its rank-and-file members. His beliefs 
have been evident since he started his Teamster career as a factory worker in 1977. That dedication 
led to him being hired at Cleveland’s Local 507 in 1982, and since then, he has held nearly every 
position at the local, including both President and Secretary-Treasurer, a position he was elected to 
in 2003. In 2007, he was elected Secretary-Treasurer of Joint Council 41, and he also serves as the 
Chairman of the Teamsters National Black Caucus. Mixon is currently a Vice President At-Large. 


FRED POTTER, Candidate for Vice President At-Large 

Fred Potter has long known that Teamsters have to be involved outside the Union to build strength. 
A second-generation Teamster, Potter has led New Jersey Teamsters to victory in every arena, 
bringing years of experience to his position of Vice President At-Large. From negotiating strong 
contracts to electing Teamster-friendly politicians, Potter has been the voice that New Jersey 
Teamsters have followed. Potter is currently Vice President At-Large, Port Division Director and 
President of Local 469 in Hazlet, New Jersey. 


FREDDIE SIMPSON, Candidate for Vice President At-Large 

Freddie Simpson's close ties to his members in the Brotherhood of Maintenance of Way Employees 
Division (BMWED) have paid dividends in their industry-leading contracts. Simpson has provided strong 
and steady leadership to BMWED since 1974 when he began his career as a track repairman on the 
Louisville & Nash Railroad. Simpson is currently an International Vice President At-Large and President 
of the BMWED, and is active in and supportive of the Teamsters Rail Conference. 


GEORGE TEDESCHI, Candidate for Vice President At-Large 

George Tedeschi understands that the strength of the Teamsters Union is to organize the non-union 
competition. Tedeschi has been a Union member since 1959 and was elected as President of the 
Graphic Communications International Union in 2000. Tedeschi was an important player in the merger 
with the Teamsters Union and has led many organizing campaigns. He is currently an International 
Vice President At-Large, President of the Graphic Communications Conference of the Teamsters 
Union and is active in many other areas of the labor movement. 
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astern Region 


WILLIAM HAMILTON, Candidate for Vice President, Eastern Region | 
William Hamilton knows that in difficult economic times strong leadership is important. Hamilton has 
shown strong leadership by organizing many new Teamsters, working closely with freight and DHL 
members and leading the Pennsylvania Conference of Teamsters. Hamilton has been a Teamster since 
1966, and has served at many levels of Teamster elected office. He is currently an Eastern Region Vice 
President, Director of the Express Division, President of the Pennsylvania Conference of Teamsters, 
President of Joint Council 53 and President of Teamsters Local 107 in Philadelphia. He also serves as 
Trustee and Co-Chaiman of the Health, Welfare and Pension Fund of Philadelphia and Vicinity. He is a 

_ dedicated Teamster leader who has always fought hard for Teamster jobs, wages and benefits. 


DAN KANE SR., Candidate for Vice President, Eastern Region 

Dan Kane Sr. understands that in unity there is strength and he has worked for more than 

40 years to keep the Teamsters strong and united. He has served at all levels of Teamster 
elected office and is active in the New York City labor community. He is an Eastern Region 

Vice President, President of Local 111 in New York City, on the Board of Directors for the Labor 
Research Association, and a founding member and Secretary-Treasurer of the Irish American 
Labor Coalition. 
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GEORGE MIRANDA, Candidate for Vice President, Eastern Region 

George Miranda believes in the importance of having rank-and-file members in the leadership 

of the Teamsters Union. Miranda, who started organizing for the Teamsters more than 40 

years ago, brings that spirit to the Teamsters General Executive Board. A Teamster since 1967, 
Miranda is currently an Eastern Region Vice President, Secretary-Treasurer of Local 210 in New 
York, President of New York’s Joint Council 16, President of the Teamsters National Hispanic 
Caucus, chairman of the Board of Directors for the Teamsters Airline Division, and Executive Vice 
President of the NYC Central Labor Council. 


JOHN F. MURPHY, Candidate for Vice President, Eastern Region 

John Murphy understands that it takes hard work to create a strong Union. A more than 40-year 
Teamster, Murphy has risen through the ranks and works at all levels of the Union. He has 
worked tirelessly on behalf of Teamster members from coast to coast to keep the Union strong 
and growing. He spearheaded the merger that brought the Brotherhood of Locomotive Engineers 
and Brotherhood of Maintenance of Way Employees into the Teamsters Union. Murphy is an 
Eastern Region Vice President, Director of the Teamsters Rail Conference and Secretary- 
Treasurer of Local 122 in Boston. 


— 
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Central Region 


| BRIAN BUHLE, Candidate for Vice President, Central Region 

| Brian Buhle is proud to be a part of the team of hardworking Teamsters assembled by Jim Hoffa, 

| and knows that they all have the interests of the membership at the heart of every decision they 

| make. Buhle worked his way up through the ranks of Teamsters Local 135, organizing more 

| than 100 companies into the Union. He helped negotiate the first-ever contract for UPS Freight 
(formerly Overnite) that led to more than 12,000 new Teamster members nationally. He is currently 
a Central Region Vice President, Secretary-Treasurer of Indianapolis’ Local 135 and Vice President 
_ of Indiana's Joint Council 69. 


EA 


JOHN COLI, Candidate for Vice President, Central Region 

John Coli knows that providing resources to Teamster members and leaders makes the Union 
stronger and more united. Leading Chicago's Teamsters Joint Council 25, Coli has developed 
innovative programs that are paying dividends for Teamsters in Chicago and across the country, 
Coli joined Chicago's Local 727 in the early 1970s when he worked as a parking lot attendant. 
He has served as a steward, business agent and Executive Board member before being elected 
as Secretary-Treasurer. He is currently a Central Region Vice President, President of Joint 
Council 25 and Secretary-Treasurer of Local 727. 


GORDON SWEETON, Candidate for Vice President, Central Region 

Gordon Sweeton believes in the importance of strong contracts for Teamster members and 

their families. Sweeton is a skilled negotiator who has been instrumental in the National Freight 
Division's ability to protect our members’ jobs and benefits in the most difficult of economic 
conditions. Sweeton is the Assistant Director of the National Freight Division and the former 
President of Local 823. He has also served on the Negotiating Committee for the NMFA Central 
Region for the last four contracts, and served on the National Negotiating Committee on the NMFA 
for the 2008-2013 contract. In addition, Sweeton is currently a Central Region Vice President. 


Region 


TYSON JOHNSON, Candidate for Vice President, Southern Region 

Tyson Johnson knows that we are all in this fight together and that in uncertain times, it is 
important for the Teamsters to take decisive action to protect our members’ jobs and benefits. 
Johnson has shown that leadership in the ongoing fight to save YRC and the freight industry. 
During his 40-year Teamster membership, he has served as steward, business agent and an 
officer of Local 745 in Dallas. His first Teamster job was in 1967 on the dock at Yellow Freight. 
He became a business agent for Local 745 in 1979. He served as an officer, including Secretary- 
Treasurer, of Local 745 from 1985 until 2003. Currently he is devoting all his energy to his duties 
as a Southern Region Vice President and as the National Freight Director. 

KEN WOOD, Candidate for Vice President, Southern Region 

Ken Wood has been honored to serve the Teamster membership since the day he was elected 
steward and believes that elected leaders must have the experience and willingness to work hard 
to continue the Union’s legacy and history. Wood has made building unity a priority in his time on 
the General Executive Board. As President of Local 79 in Tampa and President of Joint Council 
75, he stresses the benefits of solidarity when it comes to organizing, contract negotiations, 
grievances and all other union issues. He is currently a Southern Region Vice President, President 
of Teamsters Joint Council 75, President of Teamsters Local 79, serves on the Southern Region 
Teamsters Pension Fund, the IBT/UPS 401(k) Fund and the IBT/UPS Full-Time Pension Plan. 


~ Western Region 


ROME ALOISE, Candidate for Vice President, Western Region 

Rome Aloise understands that there are many different aspects to the Labor Movement and that for 

_ the Teamsters to be strong we must be involved. Organizing in every conceivable industry, negotiating 

both public and private sector contracts and involvement in a variety of pension funds has given Aloise 
the experience and insight needed to help move the Teamsters forward to benefit the members. Aloise 

\s @ y is currently a Western Region Vice President, Secretary-Treasurer of Local 853, Chairman of the 

a J _ largest Teamsters health and welfare fund in Northern California, Trustee on the Western Conference 

Aloise _ of Teamsters Pension Trust Fund and President of the Teamsters Joint Council 7 Executive Board. 
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RICK MIDDLETON, Candidate for Vice President, Western Region 

Rick Middleton is a strong and vocal advocate for rank-and-file Teamsters in the Union. He worked 
his way up the ranks, starting his Teamster career in 1968 as a Ready Mix driver, joining Local 186 
in California. In 1979 he became a business representative for Local 848 in Covina, California, where ‘Py 
he remained for 21 years. He served as President for 15 of those years. Middleton is now leading the j 
fight to establish a national contract for Teamster school bus drivers to improve wages and working 7 
conditions. He is a Western Region Vice President, International Chairman of the National School Bus § 


and Transit Bus Driver campaign and Secretary-Treasurer of Teamsters Local 572. Middleton 


: Teamsters Canada 


ROBERT BOUVIER, Candidate for Vice President, 
Teamsters Canada / President of Teamsters Canada 
' Robert Bouvier knows there are great challenges for the Union in the years ahead and believes that the 
' Hoffa-Hall team is the most capable group of people to get the job done and move the Union forward. 
_ As President of Teamsters Canada, Bouvier represents more than 120,000 members across Canada. 
_ A firm believer in unity and open communication, he assumed the helm of Teamsters Canada with a 
/ ' unanimous mandate from Canadian Teamsters. He was a founding member of the Executive Board 
Bouvier | Committee of Local 1999 in Montreal and has served as a business agent, Secretary-Treasurer and 
| President of the local. 


STAN HENNESSY, Candidate for Vice President, Teamsters Canada 

Stan Hennessy believes that now more than ever, the Teamsters Union needs strong, proven 
leadership. Hennessy first became a Teamster in 1972 as a warehouseman. He held shop steward 
positions at two different Teamster companies before spending 10 years as a business agent with 
Local 31 in Delta, British Columbia. He is currently a Canadian Vice President, an elected member of 
the Teamsters Canada Executive Board and President of Teamsters Local 31. He actively represents 
labor either as a board member or director of several organizations in Western Canada such as the 74 
Western Transportation Advisory Council (WESTAC). Hennessy 
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CRAIG McINNES, Candidate for Vice President, Teamsters Canada 

Craig McInnes understands the importance of a strong Union built on active participation from the 

membership. He has worked at all levels of the Union, starting in 1984 and becoming a Local Union 

Y representative in 1998. He is currently Vice President of Joint Council 52, Director of the Teamsters 

_ Administrative Service, Vice President of the Teamsters Canadian Brewery and Soft Drink Division, 
President of Teamsters Local 938, and a Trustee on the Teamsters Canada Pension Plan. 
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FERLINE BUIE, Candidate for Trustee 

Ferline Buie knows that it takes integrity and hard work to keep the Teamsters Union strong. After 

40 years of being a Teamster member, Buie has built a reputation for integrity and hard work. She 
was shop steward for 22 years at Hertz Rent-A-Car and her leadership skills have led to her repeated 
~ election as President of Local 922 in Washington, D.C. and President of Joint Council 55. She is 
currently an International Trustee. 


RON HERRERA, Candidate for Trustee 

Ron Herrera believes in the importance of rank-and-file Teamsters in the Union and the important role 
they can play in leadership. After working for UPS for 24 years, Herrera was elected to Local Union 
396’s Executive Board and has turned the Local Union into a political and organizing powerhouse. He 

( is leading the largest waste organizing campaign in the country, focusing not only on organizing but on 
negotiating strong first contracts. He was recently appointed the UPS Article 43 Chairman, and serves 
as Executive Director of the National Hispanic Caucus, as a Trustee of Teamsters Joint Council 42, and 
as Secretary-Treasurer of Teamsters Local 396. Herrera 
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Jim Hoffa and Ken Hall: 
A Leadership Team Fighting For You 


Estimados Compajieros Teamsters: 


Estos son tiempos dificiles para America y 
millones de familias que trabajan. Estamos 
en el medio de la peor crisis econédmica 
desde la Gran Depresion con una tasa real 
de desempleo de casi 20 por ciento. Los 
trabajadores estan viendo sus salarios, horas 
y beneficios reducidos. Millones de hogares 
americanos valen menos que sus hipotecas y 
las ejecuciones hipotecarias han arruinado el 
suefio americano para los centenares de miles. 
Los fondos de pensiones y 401 (k) s han sido 
diezmadas por el desplome de la bolsa. 


Es en momentos como éste que los 
trabajadores necesitan una organizacion 
que pueda y luchar por ellos. Esa. 
organizacion es su Sindicato de Teamsters. 
Mientras que nuestros hermanos y 

hermanas Teamsters se han enfrentado a la 
misma tormenta econdmica que los demas 
trabajadores, lo han hecho con un contrato de 
Sindicato, con beneficios de cuidados de salud 
seguro, y con las protecciones que la mayoria 
de los trabajadores no tienen. 


Es en tiempos como estos que el valor real 
de su Sindicato se demuestra. Sus lideres del 


Sindicato de los Teamsters esta trabajando 
sin descanso, en todos los niveles posibles, 
para proteger el empleo y beneficios de la 
membresia de los Teamsters, y para equilibrar 
la balanza que se ha inclinado hasta ahora 
hacia Wall Street y lejos de Main Street. 


Mientras trabajamos para defender los 
empleos y derechos de nuestros miembros, 
también estamos trabajando para organizar 

a aquellos que no tienen proteccién del 
Sindicato y necesitan esta importante voz. 
Mientras que otros Sindicatos han visto como 
sus numeros disminuyen considerablemente 


los Teamsters han continuado organizando. 
El aho pasado el Sindicato organizé 80.000 
nuevos miembros Teamsters. Esto es bueno 
para los nuevos Teamsters, y bueno para la 
fuerza de todos nosotros. 


Sus lideres en los Teamsters también luchan 


cada dia en el Congreso, en la Casa Blanca, 
en el nivel estatal y local y en los pasillos 


del poder financiero en Wall Street. Hemos 
tomado las luchas, aun que sean muy dificiles 
y continuamos siendo una fuerza que politicos 
y altos ejecutivos no saben dar la vuelta. 


Lo que nos ha hecho tan fuerte en 
los ultimos afios ha sido el apoyo y la 
participacién de ustedes —los miembros de 


Solo a través de la Unidad y el trabajo en 
equipo vamos a seguir luchando y ganando 
batallas en su nombre. El préximo ano los 1.4 
millones de miembros de Teamsters votaran 

a favor de sus Oficiales Internacionales. 
Hemos reunido una lista de luchadores 
experimentados y probados de todas las 

partes de este Sindicato y todos los niveles de 
liderazgo. La Planilla Hoffa-Hall 2011 es la 


mas experimentada y el mejor equipo para 


guiarnos en estos tiempos dificiles. Por 
favor, revise el historial de nuestra Planilla en 


las siguientes paginas, y como la temporada 
electoral comienza a calentarse, recuerde que 
equipo estaba alli para usted cuando las duras 
batallas se libraron. 


Le pedimos su apoyo y le prometemos 
ue nunca vamos a dejar de trabajar en su 
nombre. 


Pll) — hn thee 


Jim Hoffa Ken Hall 


HOFFAC HALL... 


MAIL 


‘RETURN THIS FORM TO GET YOUR FREE 
HOFFA-HALL 2011 BUMPER STICKER 


LJ] rit hand out flyers at my workplace 
LI] rit make phone calls to members 
L_] ri! visit other worksites 


[_] i'l recruit more Teamsters for the Hoffa-Hall Campaign 
You can 


Name 
also log onto 
Address 
Hoffa2011.com 
City State Zip 
| and full out this 
Local Phone 


form online. 


Send me campaign updates at my email address: 


MAIL TO: 
Hoffa-Hall 2011 
°0. Box 77458 


Washington, DC 20013 
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Go to www.Hoffa2011.com for more information 
about the Hoffa-Hall 2011 Campaign. 


Get campaign updates and find out what 
you can do to keep the Teamsters Union strong! 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2009 


Union on Strong 
Financial Ground 
to Weather 
Economic Storm 


hanks to the diversity of our 

membership, the current economic 

crisis has had a lesser impact on the 
International Brotherhood of Teamsters 
than other unions. In addition, we have 
benefited from the strength attained 
through the financial growth resulting 
from the actions taken at the 2002 
Special Convention. 


Smart Planning Pays Off 

When Jim Hoffa and I took office in 
1999, the union had net assets of only 
$8.6 million and a Strike and Defense 
Fund that was in the red. But thanks to 
smart financial planning, the Interna- 
tional’s audited 2009 financial statements 
report net assets of more than $191 million. 

Our Strike and Defense Fund contin- 
ues to grow, which has shown many 
Teamster employers that our collective 
bargaining strength is formidable. 

The fund’s balance stood at more than 
$76.5 million at the end of 2009. A strong 
Strike and Defense Fund benefits everyone 
in the union, whether they use it or not. 


A Brighter Future 
Organizing continues to be a top 
priority of the Teamsters Union as evi- 
denced by the fact that in the past two 
years, the Teamsters have organized 
nearly 70,000 workers. 

In February, we had 8,000 rampers 
at Continental Airlines vote to join the 
Teamsters. Our Public Services Division 
continues to grow, and we now represent 


Novak|Francella 


LLC | CERTIFIED PUBLIC ACCOUNTANTS 


REPORT OF INDEPENDENT AUDITORS 


Members of the General Executive Board 
International Brotherhood of Teamsters 


We have audited the accompanying consolidated statement of financial position of the 
International Brotherhood of Teamsters (the International Union) as of December 31, 2009, and 
the related consolidated statements of activities and cash flows for the year then ended. These 
consolidated financial statements are the responsibility of the International Union’s management. 
Our responsibility is to express an opinion on these consolidated financial statements based on 


our audit. 


We conducted our audit in accordance with auditing standards generally accepted in the United 
States of America. Those standards require that we plan and perform the audit to obtain 
reasonable assurance about whether the consolidated financial statements are free of material 
misstatement. An audit includes examining, on a test basis, evidence supporting the amounts 
and disclosures in the consolidated financial statements. An audit also includes assessing the 
accounting principles used and significant estimates made by the International Union’s 
management, as well as evaluating the overall consolidated financial statement presentation. 
We believe that our audit provides a reasonable basis for our opinion. 


In our opinion, the consolidated financial statements referred to above present fairly, in all 
material respects, the financial position of the International Union as of December 31, 2009 
and the changes in its net assets and its cash flows for the year then ended, in conformity with 
accounting principles generally accepted in the United States of America. 


Noweh Frarectle LLC 


July 9, 2010 


about 224,000 dedicated public servants. 

We also realize strength from strong 
contracts negotiated at the International 
Union and by our local unions that benefit 
our hardworking members. 

All this has been made possible by 
building on our union’s financial strength. 

There are signs the economy is recover- 
ing, but it won’t happen overnight. In the 


meantime, the Teamsters Union and 
our members are more secure than most 
thanks to astute financial foresight. 


aod 


C. Thomas Keegel 
General Secretary-Treasurer 
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International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF FINANCIAL POSITION ] 
DECEMBER 31, 2009 \ 
STRIKE AND HOFFA TEAMSTER SUPPLEMENTAL 
GENERAL DEFENSE SCHOLARSHIP DISASTER RELIEF BENEFITS 
FUND FUND FUND FUND TRUST TOTAL 

ASSETS 
Cash and cash equivalents $ 10,191,960 $34,987,010 $ 3,445,132 $ 372,171 $ 1,762,561 $ 50,758,834 
Receivables, net 

Trade 18,894,122 - - - 257,904 19,152,026 I 

Grants and contributions 1,320,498 = 11,190 - - 1,331,688 

Accrued investment income 143,981 1,830 343 - 2,075 148,229 

Due from/(to) related entities 915,620 (147,459) - ~ (434,000) 334,161 

Other 63,566 - - ~ 8,833 72,399 
Inventories 717,118 fh 14,735 iat is 731,853 
Prepaid expenses 738,795 - 49,940 - =) 788,735 
Investments 

First trust notes - affiliates 1,298,009 - _ - ee 1,298,009 

Other 17,741,699 41,594,882 3,556,300 - 6,960,219 69,853,100 
Security deposits and other 216,127 - 27,084 - 7,500 250,711 
Property and equipment, net 46,863,276 - - - - 46,863,276 I 

Total assets $ 99,104,771 $76,436,263 $ 7,104,724 $ 372,171 $ 8,565,092 $ 191,583,021 


LIABILITIES AND NET ASSETS 


LIABILITIES 
Accounts payable and accrued expenses 

Trade $ 28,866,472 $ 174132 $ 300891 $ — $ 1,173,247 $ 30,514,742 
Loans payable 18,678,714 - - - 18,678,714 
Unexpended scholarship awards = ~ 235,000 = - 235,000 
Accrued pension cost 40,728,625 _ - ~ - 40,728,625 
Accrued postretirement benefits cost 524,550 ~ _ ~ - 924,550 

Total liabilities 88,798,361 174,132 535,891 - 1,173,247 90,681,631 
NET ASSETS 
Unrestricted 9,630,905 76,262,131 6,568,833 372,171 7,391,845 100,225,885 
Temporarily restricted 675,505 % = ieee ay Tau sounalo yaa) 310: 

Total net assets 10,306,410 76,262,131 6,568,833 ESAS (7,391,845 100,901,390 

( 

Total liabilities and net assets $ 99,104,771 $76,436,263 $ 7,104,724 $ 372,171 $ 8,565,092 $ 191,583,021 : 


See accompanying notes to consolidated financial statements. 
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International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF ACTIVITIES 
YEAR ENDED DECEMBER 31, 2009 


STRIKE AND HOFFA SUPPLEMENTAL 
DEFENSE SCHOLARSHIP DISASTERRELIEF BENEFITS 
GENERAL FUND FUND FUND TRUST 


TEMPORARILY 
UNRESTRICTED RESTRICTED UNRESTRICTED UNRESTRICTED UNRESTRICTED UNRESTRICTED TOTAL 


026 REVENUE AND OTHER SUPPORT 


688 Per capita and initiation fees $ 140,058,164 $ - $19,612,053 $ sue $ = 8 * = $159,670,217 
229 Grants and contributions 4,619,187 = - 734,760 4.695 = 5,358,642 
161 Special fundraising events - = - 1,324,543 = = 1,324,543 
399 Affinity program 73,000 - - - - 2,880,901 2,953,901 
Investment income, net 760,199 = 883,360 (508,907) - 1,308,191 2,442,843 
853 Sales of supplies, net 86,052 = - - ~ - 86,052 
735 Loss on disposal of property and equipment (38,068) = = = - - (38,068) 
Other 989,265 6,000 - 10,000 - 15,832 1,021,097 
009 Net assets released from restrictions 24,232 (24,232) - - - ~ _ 
100 Total revenue 146,572,031 (18,232) 20,495,413 1,560,396 4,695 4,204,924 _ 172,819,227 
711 FCS EINE UMP OM Ar | POMBO PET age AD) me gh OnE Bo SN Te 
276 | EXPENSES 
021 Program services 
a Member services 
Communications, magazine 
and public relations 12,172,436 — - = = 115,000 12,287,436 
Financial assistance to affiliates 150,946 = _ = = = 150,946 
Industry trade divisions and relations 35,707,326 a - = - = 35,707,326 
Out-of-work benefits 2,180,638 = 8,075,396 - = = 10,256,034 
700 Research, education and training 18,384,278 = - = = 159,678 18,543,956 
Retiree relations, scholarships and other 545,257 = = 434,000 - - 979,257 
714 Organizing 25,258,995 = = - 4 — 25,258,995 
000 Other 9,585,337 0 BBR, - = 16,500 2,852,225 12,454,062 
625 Affiliation fees 11,558,201 = - = - - 11,558,201 
550 Government affairs 10,101,062 = _ = - - 10,101,062 
a Legal and litigation 5,521,258 - = = - - 5,521,258 
631 Civil RICO 5,877,346 — 4. = = - - 5,877,346 
Convention 1,900,000 = = = = = 1,900,000 
Total program services expenses 138,943,080 = 8,075,396 434,000 16,500 3,126,903 150,595,879 
Supporting services 
Administration and governance 8,518,764 = = 69,483 - 525,748 9,113,995 
885 Fundraising : = = 596,462 z is 596,462 
505 i y . : 
390 Total expenses 147,461,844 - 8,075,396 1,099,945 16,500 3,652,651 160,306,336 
CHANGE IN NET ASSETS (889,813) (18,232) 12,420,017 460,451 (11,805) 552,273 12,512,891 
021} NET ASSETS 
arts Beginning of year 227,800 693,737 63,842,114 6,108,382 383,976 6,839,572 78,095,581 
FASB ASC 715 adjustment 10,292,918 = = = = iss 10,292,918 
End of year $9,630,905 $675,505 $76,262,131 $6,568,833 $372,171 $7,391,845 _$100,901,390 
See accompanying notes to consolidated financial statements. 
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International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF CASH FLOWS 0 % | In 
YEAR ENDED DECEMBER 31, 2009 STRIKE AND HOFFA TEAMSTER SUPPLEMENTAL YE 
GENERAL DEFENSE SCHOLARSHIP DISASTER RELIEF BENEFITS 
FUND FUND FUND FUND TRUST TOTAL NC 
CASH FLOWS PROVIDED BY (USED FOR) OPERATING ACTIVITIES The 
Cash received from | the 
Affiliated conferences, joint councils and local unions $ 136,666,227 $19,597,933 $ = $ = —  $156,264,160 vat 
Investment income 1,170,158 2,112,756 173,467 - 203,333 3,659,714 tax 
Other revenue and reimbursements 0646;207) 9. SRE 034 8036 1 41695 2,960,172 10,645,877 
Net cash received 143,482,592 21,710,689 2,208,270 4,695 3,163,505 170,569,751 NC 
Cash disbursed to | MI 
Service providers, suppliers, vendors and others (130,177,052) (6,396,850) (1,262,362) (16,500) (3,352,902) (141,205,666) ha\ 
Other labor organizations (3,955,660) - - - - (3,955,660) 4 ace 
Affiliated conferences, joint councils and local unions (7,685,608) - - - - (7,685,608) 
Members for benefits under Strike Benefit co 
Assistance Program B. deion Ut7dS!988) eee ete Tae ee ee te ete) sta 
Net cash disbursed (141,818,320) (8,116,838) (1,262,362) —=————(16,500) (3,352,902) (154,566,922) rel 
pre 
Net cash provided by (used for) operating activities == 1,664,272 13,593,851 _ 945,908 (11,805) (189,397) 16,002,828 | req 
CASH FLOWS PROVIDED BY (USED FOR) INVESTING ACTIVITIES ae 
Proceeds from sale or redemption of investments 27,573,875 28,309,451 2,214,186 - 9,725,466 67,822,978 
Purchase of investments (19,388,089) (17,885,868) (187,674) - (9,998,937) (47,460,568) GE 
Purchase of fixed assets (4,505,302) - - - - (4,505,302) not 
Proceeds from sale of fixed assets - - - - - - the 
Payment of loans by affiliates S210 221 = = ule Me = Se 216,221 ae Ol 
Net cash provided by (used for) investing activities 3,896,705 10,423,583 PAWAS} 5) 7a - _ (273,471) __ 16,073,329} Int 
col 
CASH FLOWS USED FOR FINANCING ACTIVITIES Fur 
Loan repayments (600,000) eerSr Se a et te _- ___ (600,000) put 
Net cash used for financing activities ____ (600,000) _ aes 5 = _— __ (600,000) , inc 
NET INCREASE (DECREASE) IN CASH 4,960,977 24,017,434 2,972,420 (11,805) (462,868) 31,476,158 | a 
am 
CASH AND CASH EQUIVALENTS | bat 
Beginning of year 5,230,983 10,969,576 472,712 383,976 2,225,429 19,282,676 cor 
End of year $ 10,191,960 $34,987,010 $3,445,132 $ 372,171 $1,762,561 _$ 50,758,834 i 
———————— y 
RECONCILIATION OF CHANGE IN NET ASSETS TO NET CASH PROVIDED BY OPERATING ACTIVITIES 
Change in net assets $ 9,384,873 $12,420,018 $ 460451 $ (11,805) $ 552,273 $ 22,805,810 ST 
Net depreciation (appreciation) of investments 276,931 1,056,384 648,296 - (1,171,873) 809,738 a 
Loss on disposal of fixed assets 38,068 = = - = 38,068 all 
Depreciation expense 2,671,036 - _ = - 2,671,036 gal 
(Increase) decrease in assets wh 
Receivables (3,900,059) 28,594 8,627 - 76,093 (3,786,745) Fig 
Inventories (296,992) - 719 - - (296,273) | the 
Prepaid expenses 239,579 - 780 - - 240,359 lo 
Security deposits and other 418,721 - - - - 418,721 / ‘ 
Due to/from related entities 494,861 (14,120) 74 ~ (625,414) (144,599) j '°" 
Increase (decrease) in liabilities Fur 
Accounts payable and accrued expenses 2,256,372 102,975 (170,539) - 979,524 3,168,332 erh 
Unexpended scholarship awards - - (2,500) - - (2,500) Cat 
Accrued pension cost (9,909,224) — - ~ - (9,909,224) 
Accrued postretirement benefits cost (9,894) = = (9,894) | HO 


NET CASH PROVIDED BY OPERATING ACTIVITIES $ 1,664,272 $13,593,851 $ 945,908 $ (11,805) $ (189,397) $ 16,002,829 | an 
See accompanying notes to consolidated financial statements 
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International Brotherhood of Teamsters NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2009 — 


YEAR ENDED DECEMBER 31, 2009 


NOTE1. NATURE OF OPERATIONS 


The International Brotherhood of Teamsters (the International Union) is one of 
the largest labor unions in North America with a membership representing a 
variety of industries and trades. The primary source of revenue is per capita 
taxes paid by local unions. 


NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 


METHOD OF ACCOUNTING - The consolidated financial statements 
have been prepared using the accrual basis of accounting in accordance with 
accounting principles generally accepted in the United States of America. 


CONSOLIDATION AND FUND ACCOUNTING - The consolidated financial 
statements include the accounts and activities of the International Union and 
related entities under the International Union's control. For purposes of 
presentation in the consolidated financial statements and in accordance with 
requirements set forth in its Constitution, the International Union reports its 
accounts and activities in the following funds: 


GENERAL FUND - Provides for the ongoing activities of the International Union 
not specifically carried out by any other fund. The General Fund also includes 
the consolidated accounts of the Teamsters National Headquarters Building Cor- 
poration, a for-profit corporation formed to be a title holding corporation for the 
International Union's headquarters building. All significant intercompany ac- 
count balances have been eliminated in consolidation. Included in the General 
Fund is the Public Services Assistance Fund. This fund provides assistance to 
public employees whose contracts do not entitle them to strike benefits. Also 
included in the General Fund are funds designated for organizing activities. Ten 
percent of per capita tax received by the International Union, excluding the 
amount received for members in Teamsters Canada, is designated for organizing 
activities. Funds designated for organizing activities for the Brotherhood of Lo- 
comotive Engineers and Trainmen, Brotherhood of Maintenance of Way Em- 
ployes Division and the Graphic Communications/IBT Conference are governed 
by the applicable merger agreements. 


STRIKE AND DEFENSE FUND - The Strike and Defense Fund was created in 
2002 to support members engaged in collective action to obtain recognition, ob- 
tain and/or protect wages and benefits through the negotiation of collective bar- 
gaining agreements, enforce collective bargaining agreements, and/or members 
who have been locked out by their employers. 


Fifteen percent of per capita tax received by the International Union, excluding 
the amounts received for members in Teamsters Canada and members em- 
ployed in the public sector who do not have the legal right to strike, are trans- 
ferred to the Strike and Defense Fund. Participation in the Strike and Defense 
Fund for the Brotherhood of Locomotive Engineers and Trainmen Division, Broth- 
ethood of Maintenance of Way Employees Division and the Graphic Communi- 
cations Conference are governed by the applicable merger agreements. 


HOFFA SCHOLARSHIP FUND - The Hoffa Scholarship Fund represents the 
accounts and activities of the James R. Hoffa Memorial Scholarship Fund, Inc., 


a related organization under the International Union's control. The Fund was 
incorporated in November 1999 and began operations in January 2000 for the 
purpose of awarding scholarships to dependents of union members in order to 
enable the recipients to attend accredited post-secondary educational institu- 
tions. The funding for scholarships is provided by voluntary contributions to the 
Fund, the net proceeds of annual fund raising events, and the sale of promo- 
tional materials. As a form of financial assistance to the Hoffa Scholarship 
Fund, the International Union provides facilities, management, administrative, 
accounting and clerical assistance. 


TEAMSTER DISASTER RELIEF FUND - The Teamster Disaster Relief Fund 
represents the accounts and activities of the Teamster Disaster Relief Fund, 

a related organization under the International Union's control. The Fund was 
incorporated in September 1992 and began operations in 1992 for the purpose 
of providing monetary and non-monetary relief directly or indirectly to individuals 
who are victims of hurricane, flood, earthquake, fire, accident or other disaster. 
Funding is provided by monetary and non-monetary contributions from individuals 
or organizations affiliated with the International Union and the general public. 
As a form of financial assistance to the Disaster Relief Fund, the International 
Union provides facilities, management, administrative, accounting and 

clerical assistance. 


SUPPLEMENTAL BENEFITS TRUST - The Supplemental Benefits Trust repre- 
sents the accounts and activities of the International Brotherhood of Teamsters 
Supplemental Benefits Trust, a financially inter-related organization under the 
International Union's control. The Trust was established on January 1, 2003 to 
serve as a vehicle for the coordination of several credit card, insurance and 
other programs offered to members of the International Union and their families 
by third party vendors. The Trust is funded primarily through royalty payments 
payable in accordance with the provisions of various agreements between the 
International Union and third party vendors which have been assigned by the 
International Union to the Trust. 


CASH AND CASH EQUIVALENTS - Cash and cash equivalents consist of 
amounts held in demand deposit accounts, money market accounts and funds. 


INVENTORY - The International Union maintains an inventory of supplies for 
resale to local unions and individual members. Inventory is stated at cost which 
approximates the selling price of items held. 


INVESTMENTS - Investments in the limited partnerships (See Notes 7 and 9) 
are carried at estimated fair value. All other investments are reported at their 
aggregate fair value. The fair value of investments in common and capital 
stocks, corporate bonds, mutual funds and U.S. Treasury and Government 
Agency securities are determined by quoted market prices as reported by the 
investment custodian. 


PROPERTY AND EQUIPMENT - Property and equipment are carried at 
cost. Major additions are capitalized while replacements and repairs that do not 
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improve or extend the lives of the respective assets are expensed. Depreciation 
and amortization expense is computed using the straight line method over the 
following estimated useful lives of the assets: 


Building and improvements 39 years 
Data processing equipment 5 years 
Office equipment and capitalized software 3-10 years 
Furniture and fixtures 10 years 
Automobiles 5 years 


CANADIAN CURRENCY - The International Union maintains checking 
and savings accounts in Canada as well as the United States. For financial 
statement purposes, all assets are expressed in U.S. dollar equivalents. 


Canadian currencies included in the consolidated statement of financial 
position are translated at the exchange rates in effect on the last day of the 
year. Unrealized increases and decreases due to fluctuations in exchange 
rates are included in the consolidated statement of activities. 


Funds received and disbursed in Canada are stated in U.S. dollars based on the 
average exchange rates in effect during the year when reported in the revenue 
and expenses included in the consolidated statement of activities. 


USE OF ESTIMATES IN THE PREPARATION OF FINANCIAL 
STATEMENTS - The preparation of financial statements in conformity with 
accounting principles generally accepted in the United States of America 
requires management to make estimates and assumptions that affect the 
reported amounts of assets and liabilities and disclosure of contingent assets 
and liabilities at the date of the financial statements and reported amounts 
of revenues and expenses during the reporting period. Actual results could 
differ from those estimates. 


FINANCIAL PRESENTATION - The International Union's consolidated 
financial statements present its net assets, revenues, expenses, gains and 
losses, classified between unrestricted, temporarily restricted, and permanently 
restricted based on the existence or absence of donor-imposed restrictions. 


NOTE3. TAX STATUS 


The International Union is exempt from Federal income taxes under Section 
501(c)(5) of the Internal Revenue Code, except on any income derived from 
activities unrelated to its exempt purpose. 


Income taxes on net earnings are payable by the Teamsters National Headquar- 
ters Building Corporation pursuant to the Internal Revenue Code. All operating 
costs of the Corporation are fully reimbursed by the International Union resulting 
inno net income or loss. Accordingly, no provision has been made for Federal 
income taxes. 


The Hoffa Scholarship Fund and Teamster Disaster Relief Fund are exempt from 
Federal income taxes under Section 501(c)(3) of the Internal Revenue Code and are 
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reasonably expected to be publicly supported organizations and not private founda- 
tions. The Funds are subject to tax derived from unrelated business activities. 


The Supplemental Benefits Trust is exempt from Federal income taxes under 
Section 501(c)(5) of the Internal Revenue Code and is, therefore, not subject to 
tax under present income tax laws. 

NOTE 4. TRADE RECEIVABLES 

Trade receivables consist of the following at December 31, 2009: 


Per capita and initiation fees $ 17,890,788 
Unsecured notes receivable 422,823 
Affinity program 257,904 
Other 602,713 
19,174,228 

Less allowance for doubtful accounts ee 22,202) 
$19,152,026 


NOTE5. UNINSURED CASH BALANCES 


AND INVESTMENT CONCENTRATIONS 


The International Union maintains cash equivalents with various financial 
institutions as of December 31, 2009 totaling approximately $1,940,000 which 
were not insured by the Federal Deposit Insurance Corporation. 


The International Union also maintains cash at a Canadian financial institution, 
which is insured up to $100,000. As of December 31, 2009, the International 
Union's cash in the Canadian financial institution in excess of insurance cover- 
age totaled approximately $1,070,000 in Canadian dollars (approximately 
$1,020,000 U.S. Dollars). 


The Hoffa Scholarship Fund maintains all of its cash and cash equivalents at one 
financial institution. The balance is insured by the Federal Deposit Corporation 
up to $250,000. As of December 31, 2009 the Hoffa Scholarship Fund's cash in 
excess of FDIC insurance coverage totaled approximately $841,243. 


The Supplemental Benefits Trust maintains its cash at two financial institutions. 
As of December 31, 2009 the Supplemental Benefits Trust's cash in excess of 
FDIC insurance coverage totaled approximately $1,149,467. 


The Teamster Disaster Relief Fund maintains cash primarily with the same finan- 
cial institution. As of December 31, 2009 the Teamsters Disaster Relief Fund's 
cash in excess of FDIC insurance coverage totaled approximately $122,171. 


NOTE6. GRANTS RECEIVABLE 

Amounts due under grant agreements with the U.S. Government totaled 
$1,320,498 and are due to be received within one year. 

NOTE7. INVESTMENTS 


The fair value and cost of investments held by the International Union at Decem- 
ber 31, 2009 is summarized below: 
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Pa i@ast Fair Value 
Common stock $ 3,269,920 $ 3,102,336 
Corporate bonds 7,266,195 7,361,759 
Government agency securities 4,983 5,009 
Limited partnership 49,485,079 50,499,145 
Mutual fund __ 8,795,406 : 8,884,851 
$ 68,821,583 $ 69,853,100 


Investment income for the year ended December 31, 2009 consisted of the following: 


Hoffa Supplemental 
General Scholarship Benefits 
Fund _Strike Fund Fund __ Trust Lalotale 

Interest and dividends $1,149,683 $2,084,162 $ 164569 $ 190679 $3,589,093 
Net realized and unrealized 
loss on investments ( 276,931) (1,056,384) ( 648,296) 1,171,873 (809,738) 
Investment expenses ( 112,553) (144,418) (25,180) (54,361) (336,512) 

$ 760,199 $ 883360  $(508907) $1,308191 $2,442,843 
NOTE8. FAIR VALUE MEASUREMENTS 


FASB ASC 820, "Fair Value Measurements and Disclosures” establishes a fair 
value hierarchy that prioritizes inputs to valuation techniques used to measure 
fair value. The three levels of the fair value hierarchy under FASB ASC 820 are 
described below: 


Basis of Fair Value Measurement 
Level 1 - Unadjusted quoted prices in active markets for identical assets 
that are accessible at the measurement date. 


Level 2 - Quoted prices in markets that are not considered active or 
investments for which all significant inputs are observable. 


Level 3 - Prices or valuations that require inputs that are both 
significant to the fair value measurement and unobservable. 


____ Fair Value Measurements at December 31, 2009 _ 


Tol Levelt Level Level 
Common stock - all cap value $ 3,102,336 $ 3,102,336 $ = $ = 
Corporate obligations 7,361,759 41,727 7,298,336 21,696 
Gov't Agency securities 5,009 - = 5,009 
Mutual funds - fixed income 8,884,851 2,895,783 5,989,068 - 
Limited partnership-fixedincome 50499145 50,499,145 
$ 69,853,100 $ 6,039,846 $13,287,404 $ 50,525,850 
Level 3FairValue Measurements 
Gov't Agency Corporate Limited 
___Total securities __—obligation ~—=——_ partnership 
Beginning balance $46,566,501 $ = $ = $ 46,566,501 
Realized gains (losses) 1,829,329 - (15,450) 1,844,779 
Unrealized gains (losses) 2,034,850 ( 30) 11,018 2,023,862 
Purchases 64,003 “= - 64,003 
Sales (24,029) - ( 24,029) = 
Transfers into (out of) Level 3 eh a 50,157 2a 
Ending balance $50,525,850 $ 5,009 $21,696 $50,499,145 
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NOTE9. INVESTMENTS IN FIRST TRUST NOTES 


The International Union provided loans to affiliates for financial assistance. 
These loans are secured by real estate and are carried at their unpaid principal 
balance of $1,298,009. No allowance for uncollectible accounts was deemed 
necessary as of December 31, 2009. 


NOTE 10. PROPERTY AND EQUIPMENT 


Property and equipment held by the International Union consists of the following 
as of December 31, 2009: 


Land - headquarters $ 794,117 
Headquarters building 48,769,805 
Leasehold improvements 26,000 
Furniture and fixtures 5,135,753 
Equipment 4,345,520 
Data processing equipment 2,758,453 
Computer software 4,068,805 
Automobiles 91,673 
Working in process __ 2,997,943 

68,988,069 
Less accumulated depreciation _ (22,124,793) 
Net property and equipment $ 46,863,276 


Depreciation expense for the year ended December 31, 2009 was $2,671,036. 


NOTE 11. THE TEAMSTER AFFILIATES PENSION PLAN 


The Teamster Affillates Pension Plan (the “Plan”) provides defined benefits 
to eligible officers and employees of the International Union's affiliates. 


The General Executive Board elected to curtail the Plan effective December 31, 
1994, thus freezing benefits for most participants at the then accumulated 

level. Effective January 1, 1995, the Plan was amended to allow the affiliates to 
contribute on behalf of their employees. For those participants whose employer 
continued to contribute, benefits were not frozen until December 31, 2001. 
Effective as of January 1, 2002, no additional retirement or other benefit will 

be accrued under this Plan by any participant of the Plan. Any participation 
agreement which may have been submitted by an affiliate to, and accepted by, 
the Trustees of this Plan at any time on or after January 1, 1995 shall be termi- 
nated effective as of January 1, 2002 and no contribution shall be accepted by 
the Trustees from an affiliate on behalf of a participant employed by that affili- 
ate with respect to any period of time beginning on or after January 1, 2002. 


Prior to January 1, 2008, the International Union accounted for the Teamster 
Affiliates Pension Plan in accordance with FASB ASC 715 “Compensation-De- 
fined Benefit Plans”. Under the provisions of the Pension Protection Act of 
2006, the International Union was able to convert the Plan from a multiple - 
employer plan to a multiemployer plan. As a result of this conversion, the 
International Union accounts for the Plan in accordance with FASB ASC 715-80 
“Compensation - Multiemployer Plans”. 
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The Plan's consulting actuary will determine the Plan’s funding requirement on 
an annual basis. The funding requirement has been zero since at least 1994. If 
the consulting actuary determines that a contribution must be made to the Plan, 
the International Union will determine the method for funding the Plan. 


No individual who was initially employed by an affiliate on or after January 1, 
2002 was eligible to become a participant of the Plan. No compensation that 
was received by a participant of the Plan with respect to any period of time 
beginning on or after January 1, 2002 was considered to be the earnings of that 
participant for purposes of the Plan. Any periods of credited service and/or 
vesting service earned by a participant on or after January 1, 2002 shall 
continue to be used to determine the eligibility of that participant to receive a 
retirement or other benefit under this Plan but shall not be used to determine 
the amount of any retirement or other benefit which that participant may 
otherwise be entitled to receive under this Plan. 


The information on benefit costs for the year ended December 31, 2009, as 
determined by the consulting actuary, is as follows: 


Employer contributions $ = 
Plan participants’ contributions - 
Benefits paid 45,325,325 


In computing the funded status of the Plan as of December 31, 2009, the con- 
sulting actuary used the following assumptions: 


6.00% 
N/A 


Discount rate 
Average rate on compensation increases 


The funded status of the Plan as of December 31, 2009, as determined by the 
actuary, is as follows: 


$ (476,361,503) 
328,474,679 


Projected benefit obligation 
Fair value of Plan assets 


Funded status $ (147,886,824) 


Accumulated benefit obligation $ (476,282,834) 

The Plan's expected long-term rate of return on assets assumption is 8.00%. As 
defined in FASB ASC 715, this assumption represents the rate of return on Plan 
assets reflecting the average rate of earnings expected on the funds invested or 
to be invested to provide for the benefits included in the benefit obligation. The 
assumption has been determined by reflecting expectations regarding future 
rates of return for the investment portfolio, with consideration given to the dis- 
tribution of investments by asset class and historical rates of return for each in- 
dividual asset class. 


The Plan's overall investment strategy is to invest in securities that will meet or 
exceed an absolute return of 8.00%. In order to meet its needs, the Plan’s in- 
vestment strategy is to emphasize total return primarily by emphasizing long- 
term growth of principal while avoiding excessive risk and secondly by achieving 


returns in excess of the rate of inflation over the investment horizon in order to 
preserve purchasing power of Plan assets. In general, the Plan’s goal is to main- 
tain the following allocation ranges for investments: 


55% - 70% 
30% - 45% 
0%- 5% 


Equity securities 
Debt securities 
Cash and equivalents 


The major classes of plan investments at December 31, 2009 are: 


Fair Value 
Common stock $ 54,260,492 
Corporate obligations 47,865,052 
103-12 investment entity-fixed income 67,507,531 
Collective trust fund-equity 146,818,467 
Money market mutual funds 13,988,970 
Foreign obligations 295,850 


3. 330,736 362 


The fair values of common stock, corporate obligations, money market mutual 
funds and foreign obligations are determined on the basis of quoted prices in 
active markets (Level 1 inputs). The fair values of the fixed income collective 
trust fund is determined on the basis of significant other observable inputs 
(Level 2 inputs), and the fair values of the 103-12 investment entity and certain 
corporate obligations are based on valuation techniques (Level 3 inputs). 


Following is a reconciliation of the fair value of plan assets determined on 
the basis of valuation techniques: 


103-12 investment Corporate 

Total entity obligations 

Beginning balance $72,862,391 $72,792,198 $ 70,193 

Realized losses ( 356,664) (124,472) ( 232,192) 
Unrealized gains 3,325,016 2,707,360 617,656 
Purchases 2,965,445 2,965,445 - 

Sales (11,451,039) (10,833,000) ( 618,039) 
Transfers into Level 3 1,302,945 - 1,302,945 
Ending balance $ 68,648,094 $67,507,531 $ 1,140,563 


Benefits expected to be paid by the Plan during the ensuing five years and 
thereafter are approximately as follows: 


2010 $ 46,142,963 
2011 45,381,328 
2012 44,579,629 
2013 43,644,110 
2014 42,518,231 
Aggregate for five 

years beginning 2015 222,266,261 
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NOTE 12. RETIREMENT AND FAMILY PROTECTION PLAN 


The International Union is the sponsor of the Retirement and Family Protection 
Plan (the “Plan”), a defined benefit plan that covers the employees of the 
International Union and the Teamsters National Headquarters Building Corpora- 
| tion (a wholly owned subsidiary). Substantially all of the employees participate 
inthe Plan. Benefits provided by this Plan are determined based on years of 
| service, level of compensation, and date of employment. The International 
Union pays the full cost of the Plan and annually determines the amount, if any, 
to contribute to the Retirement and Family Protection Plan based on the advice 
| of consulting actuaries. 


The International Union reports in accordance with FASB ASC 715 “Compensa- 
tion-Defined Benefit Plans.” FASB ASC 715 requires that the full funding status 
of defined benefit pension and other postretirement plans be recognized on the 


(for underfunded plans). 


In computing net periodic pension costs as of January 1, 2009 to be recognized 
for the year ended December 31, 2009, the consulting actuary used the follow- 
ing assumptions: 


Discount rate 6.00% 
Average rate of compensation increase 5.25 
Expected return on Plan assets 8.00 


The information on benefit cost for the year 2009, as determined by the 
consulting actuary, is as follows: 


Employer contributions $12,582,956 
Plan participants’ contributions - 
Benefits paid 8,622,015 


In computing the funded status of the Plan as of December 31, 2009, the con- 
sulting actuary used the following assumptions: 


6.00% 
5:25 


Discount rate 
Average rate of compensation increases 


The funded status of the Plan as of December 31, 2009, as determined by the 
consulting actuary, is as follows: 


Projected benefit obligation $(114,538,068) 
| Fair value of plan assets 73,809,443 
| Funded status $(_ 40,728,625) 
| Accumulated benefit obligation $(_ 88,025,890) 
| 


Amounts recognized in the statement of financial position as of December 31, 
2009 consists as follows: 


statement of financial position as an asset (for overfunded plans) or as a liability 
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Non-current assets $ 
Current liabilities s 
Non-current liabilities (40,728,625) 


Amounts recognized in net assets as of December 31, 2009 consist as follows: 


Transition obligation $ ia 

Prior service cost (24,850) 

Net loss oe 29/852'550, 
§_79827,700 

Net periodic benefit cost Sent Z913;022 


Other changes in Plan assets and benefit obligations recognized in net assets as 
of December 31, 2009: 


New transition obligation $ + 
New prior service credit 

New net gain 

Amortization of transition obligation 


( 7,056,473) 


( 290,534) 


Amortization of prior service cost 

Amortization of net loss ( 2,892,382) 
Total recognized in net assets $ (10,239,389) 
Total recognized in net periodic benefit 

cost and net assets: $ 2,673,733 


The amounts that will be amortized from net assets into net periodic benefit 
cost over the next fiscal year are: 


Transition obligation $ = 
Prior service cost 275,133 
Net loss 1,807,342 

$_2082475 


The Plan’s expected long-term rate of return on assets assumption is 8.00%. 
As defined in FASB ASC 715, this assumption represents the rate of return 

on Plan assets reflecting the average rate of earnings expected on the funds 
invested or to be invested to provide for the benefits included in the benefit 
obligation. The assumption has been determined by reflecting expectations 
regarding future rates of return for the investment portfolio, with consideration 
given to the distribution of investments by asset class and historical rates of 
return for each individual asset class. 


The Plan’s overall investment strategy is to invest in securities that will meet 

or exceed an absolute return of 8.00%. In order to meet its needs, the Plan's 
investment strategy is to emphasize total return primarily by emphasizing long- 
term growth of principal while avoiding excessive risk and secondly by achieving 
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returns in excess of the rate of inflation over the investment horizon in order to 
preserve purchasing power of Plan assets. 


Effective October 2009, the Plan‘s goal is to maintain the following allocation 
ranges for investments: 


95% - 100% 
0%- 5% 


Fixed income securities 
Cash and equivalents 


Prior to October, 2009, the Plan‘s goal was to maintain the following allocation 
ranges for investments: 


60% - 80% 
30% - 40% 
0% - 5% 


Equity securities 
Fixed income securities 
Cash and equivalents 


At December 31, 2009 the Plan was in the process of transitioning its invest- 
ment portfolio from the prior asset allocation to the current asset allocation. 


The major classes of plan investments at December 31, 2009 are: 


Fair Value 

Common stock $ 22,151,645 
Corporate obligations 8,066,126 
103-12 investment entity-fixed income 13,818,906 
Collective trust fund-fixed income 18,032,864 
Money market mutual funds 8,602,089 
Foreign obligations 45,750 

$70,717,380 


The fair values of common stock, corporate obligations, money market mutual 
funds and foreign obligations are determined on the basis of quoted prices in ac- 
tive markets (Level 1 inputs). The fair values of the fixed income collective trust 
fund is determined on the basis of significant other observable inputs (Level 2 
inputs), and the fair value of the 103-12 investment entity and certain corporate 
obligations are based on valuation techniques (Level 3 inputs). 


Following is a reconciliation of the fair value of plan assets determined on the 
basis of valuation techniques: 
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103-12 
Corporate investment entity - 
Total obligations _fixed income 
Beginning balance $12,752,376 $ 9623 $ 12,742,753 
Realized losses (74,167) ( 74,167) - 
Unrealized gains 629,431 114,680 514,751 
Purchases 561,402 - 561,402 
Sales ( 120,396) ( 120,396) - 
Transfers into Level 3 143,281 143,281 = 
Ending balance $13,891,927 $ 73,021  $ 13,818,906 


The International Union’s expected contribution to the Plan for the year ended 
December 31, 2010 has not yet been determined. Benefits expected to be paid 
by the Plan during the ensuing five years and thereafter are approximately as 
follows: 


2010 $ 10,209,297 
2011 10,862,866 
2012 11,061,217 
2013 11,075,464 
2014 11,626,917 
Aggregate for five 

years beginning 2015 63,058,612 


NOTE 13. TEAMSTERS NATIONAL 401(K) SAVINGS PLAN 


In 1996, the International Union entered into a trust agreement to participate in 
the Teamsters National 401(k) Savings Plan (the Plan). Beginning in April 1997, 
employees of the International Union who have completed 30 days of service 
may contribute to the Plan through payroll deductions. Participants may con- 
tribute up to 89% of their pretax salaries up to the maximum prescribed by law 
and an additional 5% of after-tax salaries. The International Union, as a Plan 
sponsor, does not contribute to the Plan and assumes no liability for the Plans 
administrative costs. 


NOTE 14. RELATED ENTITIES 


The International Union has various related entities not included in the consoli- 
dation, which include a political and education fund (a separate, segregated 
fund of the International Union), two defined benefit pension plans, a defined 


contribution pension plan, a legal defense fund, and a voluntary employee bene- 


fits trust. These entities, as well as the Strike and Defense Fund, Supplemental 
Benefits Trust, Teamster Disaster Relief Fund and James R. Hoffa Memorial 
Scholarship Fund, Inc., which are included in the consolidated financial state- 
ments, and amounts due to (from) the International Union at December 31, 2009 
are as follows: 


Strike and Defense Fund $ 147,459 
Teamster Affiliates Pension Plan ( 4,683) 
Retirement and Family Protection Plan ( 1,058) 
Voluntary Employee Benefits Trust 322,481 
Supplemental Benefits Trust 434,000 
Teamsters National 401(k) Savings Plan 17,421 

Total $ 915,620 


The International Union absorbs the administrative costs applicable to the oper- 
ations of these related entities. All but the political and education fund, Team- 
ster Disaster Relief Fund and James R. Hoffa Memorial Scholarship Fund 
reimburse the International Union for those administrative costs through cost 
sharing arrangements. 
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NOTE 15. POSTRETIREMENT BENEFITS 


The International Union provides life insurance benefits for retired employees 
meeting the requirements of a normal pension or becoming disabled and receiv- 
ing a disability pension. Spouses and dependent children of these retirees are 
also eligible to participate. In addition, certain spouses and dependent children 
of deceased active employees are eligible to participate in the plan. 


In accordance with applicable accounting standards, the International Union has 
recognized a liability of $524,550 which represents the actuarially calculated ac- 
cumulated benefit obligation. The accumulated benefit obligation represents 
the present value of future premiums to be paid by the International Union cal- 
culated using various assumptions for matters such as mortality and discount 
rate. The total recognized in net periodic benefit cost and other comprehensive 
income for the year ended December 31, 2009 totaled $(6,747). 


NOTE 16. ACCRUED LEAVE 


In compliance with FASB ASC 710-10-25 “Compensated Absences” the Interna- 
tional Union has established a liability of $2,978,312 representing accumulated 
future absences of its employees through the year ended December 31, 2009, 
which is included under “accounts payable and accrued expenses” in the con- 
solidated statement of financial position. 


NOTE 17. COMMITMENTS AND CONTINGENCIES 


The International Union is involved in litigation arising in the normal course 

of operations. Some of the litigation involves matters common to any organiza- 
tion of comparable size, including personnel, employment, contract, and 
trademark issues. 


Other litigation relates to the International Union's status as a labor organiza- 
tion. Much of this latter litigation is strategic, pursued by employer's intent on 
pressuring the International Union with respect to its conduct as a bargaining 
representative pursuing better wages, hours and working conditions for the 
members of the International Brotherhood of Teamsters. 


None of the litigation involves any substantial liability on the part of the 
International Union. Accordingly, no provision for any liability that may result 
upon final adjudication of any pending litigation has been made in the accompa- 
nying consolidated financial statements. 


NOTE 18. AFFINITY PROGRAM 


The international Union entered into agreements with HSBC Finance Corpora- 
tion (HSBC) and GMAC Insurance Company (GMACI) under which royalty pay- 
ments are received. The International Union assigned any and all rights and 
interests it may have related to these royalties to the Trustees of the Interna- 
tional Brotherhood of Teamsters Supplemental Benefits Trust. 


The agreement with HSBC provides that HSBC will pay royalties in exchange for 
the right to use the International Union's intangible property including name, 
logo, and membership lists, in connection with the marketing of credit cards and 
other financial products to members of the International Union. Under this 
agreement, HSBC has agreed to pay the International Union certain royalties 
commencing as of September 1, 2007, in part to ensure that the International 
Union will continue to maintain its credit card and loan program with HSBC at 
least until the agreement's scheduled expiration date of February 28, 2019. This 
agreement will renew automatically for successive periods of one year each un- 
less the International Union or HSBC notifies the other party of its intent not to 
renew the agreement at least twelve months prior to February 28, 2019. 


The agreement with GMACI provides that GMACI has the exclusive rights to 
market and sell insurance coverage to International Union members in exchange 
for a fee of 3% of the direct written premium on policies underwritten for the 
plan by GMACI. The fees represent reimbursement for administrative expenses 
incurred by the International Union, list management services in connection with 
marketing the insurance plan and for the use of the International Union name 
and logo. 


The Supplemental Benefits Trust also has an agreement with Nu Travel and a 
joint agreement between the International Union and Affinity Financial Corpora- 
tion under which royalty payments are received. 


NOTE 19. LEASES 


The International Union leases office equipment, office space, and residential 
space. Monthly lease and maintenance payments are allocated to program ex- 
penses in the consolidated statement of activities. Lease obligations under non- 
cancelable operating leases are as follows: 


Year ending December 31, 2010 $ 658,476 
2011 438,414 

2012 360,330 

2013 232,663 

2014 ___ 109,580 

Total 1,799,463 

Thereafter 34,493 

$ 1,833,956 


Rental payments totaled $1,219,446 for the year ended December 31, 2009. 


NOTE 20. RESTRICTIONS ON NET ASSETS 


Temporarily restricted net assets in the General Fund as of December 31, 2009 
resulted from contributions from local union members, local unions and other af- 
filiates for member-to-member communications through a newly created Field 
Action Fund run by the International Union. At December 31, 2009 temporarily 
restricted net assets consisted of $675,505 for these activities. 
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NOTE 21. ORGANIZING ACTIVITIES 


As a result of actions taken at the 2002 Special Convention, ten percent of the 
annual per capita tax received by the International Union, exclusive of per capita 
tax received for Canadian members, is allocated for organizing activities. Allo- 
cation of funds to organizing activities for the Brotherhood of Locomotive Engi- 
neers and Trainmen Division, Brotherhood of Maintenance of Way Employees 
Division and the Graphic Communications Conference are governed by the appli- 
cable merger agreements. 


NOTE 22. LOAN PAYABLE 


During the year ended December 31, 2009 the International Union entered into a 
loan agreement (line of credit) and executed a promissory note with Wachovia 
Bank to borrow amounts up to $22,000,000. Interest is due monthly on the out- 
standing balance of the note and the principal payment is due by December 31, 
2010. As of December 31, 2009, the outstanding principal balance due on the 
note was $18,678,714 at a variable interest rate of .68090%. 


Interest expense totaled $120,770 for the year ended December 31, 2009. 


NOTE 23. RISKS AND UNCERTAINTIES 


The International Union holds diversified investments which are exposed to vari- 
ous risks including economic, interest rate, market, and sector. Such risks could 
cause material near term fluctuations in the market value of the investments as 
reported in these financial statements. 


NOTE 24. SUBSEQUENT EVENTS 


The Board of Trustees and management have evaluated subsequent events 
through July 9, 2010, the date the financial statements were available to be is- 
sued, and they have been evaluated in accordance with FASB ASC 855-10-05. 
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ELECTION SUPERVISOR'S REPORT No. 3 


RULES APPROVED; DELEGATE ELECTIONS; CANDIDATE ACCREDITATION; PROTESTS 


Rules Approved. On August 23, 2010, the United 
States District Court for the Southern District of New 
York approved the proposed Rules for the 2010-2011 
IBT International Union Delegate and Officer Elec- 
tion without change. The 2011 Rules, deemed effec- 
tive as of May 1, 2010, continue in effect. The Office 
of the Election Supervisor (“OES”) will prepare and 
distribute copies of the approved 2011 Rules in Eng- 
lish, French and Spanish versions, and expects to have 
them available before the start of the main season for 
delegate nominations and elections. Until those are 
ready, use the version of the proposed 2011 Rules 
available for download at www.ibtvote.org. Call or 
write to OES if you would like get a copy of the 2011 
Rules by mail. 


Delegate Elections. Delegate elections have started. 
A few IBT locals that represent employees in sea- 
sonal agricultural employment have already held 
nomination meetings and elections. Additional 
elections are scheduled this fall for some locals con- 
current with their officer elections. 

By now, each Local, GCA or System Federation 
should have filed an election plan detailing the criti- 
cal dates and procedures for the nomination and 
election of convention delegates and alternate dele- 
gates. OES will complete approval of those plans be- 
fore the start of main election season. To check 
whether a plan has been submitted or approved, or to 
check the date, time and place of any nomination 
meeting or ballot count, go to www.ibtvote.org, click 
on the “Delegate Elections” link and then on the 
“Dates, Times and Places” links. 

Almost all local union delegate nominations and 
elections will be held between January and May 2011 
— the months leading up to the 28th IBT Interna- 
tional Convention where International officer candi- 
dates will be nominated. The delegate elections are a 
prime forum for members to make their views on 
current issues and IBT policy known to leaders of the 
union. Find out about the delegate elections, get in- 
volved, and be part of the discussion in your Local, 
GCA or System Federation. 


Candidate Accreditation. Candidates for Interna- 
tional office who wanted the right to publish cam- 
paign literature in the October 2010 issue of Teamster 


magazine and to obtain a union membership list for 
use in campaigning had to submit, by August 31, 
2010, petition signatures of at least 2.5% of all IBT 
members eligible to vote for the office being sought. 
Twenty-one candidates submitted accreditation peti- 
tions by the deadline; the signatures were checked, 
verified and counted by OES; and all of those candi- 
dates were accredited. There is time for additional 
candidates to seek accreditation: petitions may be 
submitted through December 15, 2010. Candidates 
accredited as of that date will have the right to pub- 
lish literature in the February 2011 IBT magazine, 
and will also have access to the union membership 
list for use in campaigning. 


Protests. To date, OES has received 36 protests and 
has disposed of 31 of them in 25 decisions. Of the 25 
decisions issued, the Election Supervisor found 2011 
Rules violations and ordered remedies in 15. In 
protests where the violation found involved the im- 
proper use of union resources to campaign for a can- 
didate, the Election Supervisor’s remedy has included 
directing that the union make resources available to 
competing candidates. For an example, see Halstead, 
2010 ESD 8 (July 26, 2010). 

Final protest rulings, including a summary of the 
protest, the investigation, the decision, and any rem- 
edy, are posted on www. ibtvote.org as they issue. 


Change in Candidate Status. C. Thomas Keegel, the 
IBT General Secretary-Treasurer, had declared his 
candidacy for re-election and, in April 2010, had 
signed a slate declaration with two other candidates. 
Mr. Keegel announced his withdrawal from candi- 
dacy on July 15, 2010, and confirmed that he will 
not accept nomination at the 2011 IBT International 
Convention for any International Office. In re 
Gegare, Slawson & Zuckerman, 2010 ESD 10 (July 
27, 2010). 


Contact the OES to get more information about any 
aspect of the election procedures. 


Richard W. Mark 
Election Supervisor 


WWW.IBTVOTE.ORG 


The Teamsters Local 1035 Hartford Distributors 
Memorial Fund is raising money for those most 
closely affected by the tragic killing of eight innocent 


workers, including seven Teamster members. 


Please send donations to: 


cter< } ie arttard 
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istriputors iviemorial und 


c/o Teamsters Local Union 1035 
400 Chapel Road, 2-B 
South Windsor, Connecticut 06074 
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A MESSAGE FROM GENERAL PRESIDENT JAMES P. 


“y f you understand politics as a battle between 
§ liberal and conservative, then you don't un- 

Ai derstand politics at all. The central political 
battle today is between the corporations on one 
side and the little guy on the other. 

The fight is about whether the government 
should protect corporate power to enrich a few 
billionaires, or restrict corporate power to protect 
the liberty and property of the average American. 

I'll tell you who is winning: It isn't the little guy. 


FedEx's Bailout 

Corporate power explains why the U.S. hasn't 

made the transformation to renewable energy. It's 
why we can't trust our food, drugs or toys to be safe. 
It's why we're struggling to develop new industries. 
It's why workers' wages have stagnated or fallen 
over the past decade and why so many families are 
losing their homes. 

It's why so many jobs moved offshore so quickly. 
USS. multinationals now employ one-third of their 
work force overseas. 

Here's an example of corporate power at work: 
FedEx has held up a funding bill for the Federal 
Aviation Administration. The company's billionaire 
chief executive, Fred Smith, hates a provision that 
would put FedEx back under the same labor law as 
his competitors. So FedEx’s army of lobbyists have 


HORE A Sams 


held up funding for the entire agency that runs the 
nation's airspace. 

Fred Smith is devious about masking his agenda. 
He claims his competitor is seeking a bailout— 
when it's FedEx that has long enjoyed special gov- 
ernment treatment. Similarly, corporations have 
been wily about disguising their plans to further 
concentrate their wealth and influence. They're 
adept at creating phony populist groups that claim 
to support individual freedom. 


Corporate Billionaires 

For all our members who believe in individual 
freedom and smaller government, I have a message 
for you. Concentration of wealth in too few hands 
will lead to extraordinary abuses of power and the 
destruction of your property and liberty. 

It's the banks, not the government, that are 
taking people's homes away from them without 
even making sure they have the right to foreclose on 
them. The corporate billionaires will say the banks 
can correct their own behavior. The little guy will 
say the government needs to make sure they don't 
do it again. It makes no sense to describe one as 
"liberal" and the other as "conservative." It's the 
many of us vs. the few of them. 
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Health Care Reform 


Implementation Of Landmark Health Bill Benefits Teamsters 


any Teamsters will 

soon be able to take 

advantage of the 
historic health care reform 
legislation that President 
Obama signed into law on 
March 23. 

For most insurance plans, 
parents will be able to keep 
their children up to age 26 
on their policy beginning 
sometime this year. 

“This is good news for 
many Teamster families who 
worry about health insurance 
for the young adults in the 


sters General President. 
“Health care reform is good 
for our country in the long 
run, because it will help 
control costs and strengthen 
our economy. But it is also 
bringing immediate benefits 
to working families.” 

Starting no later than 
January 1, 2011 for most 
plans: 


* Parents will be able to 
keep adult children on their 
policy to age 26. Many 
employers are making this 


2011. The federal govern- 
ment recently issued regula- 
tions on the requirements 
for employers and insurers 
to provide coverage to 
young adults up to age 26. 


Insurance companies will 
no longer be able to deny 
coverage to children with 
pre-existing conditions. 
Insurance companies 
will not be able to cancel 
a person’s coverage if 
they get sick. 


A $250 rebate will be given 


who hit the gap under 
their Medicare Part D 
prescription drug coverage 
in 2010. 


The U.S. Department of 
Health and Human Services 
is working furiously to 
implement these changes and 
many details still need to be 
ironed out. 

As more information 
about health care reform 
becomes available, it will 
be posted on the Teamster 
website teamstersforhealth- 
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family,” said Jim Hoffa, Team- change before January 1, to Medicare beneficiaries carereformnow.org. | 
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ollywood 
Drivers Approve 


New Agreement 
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Two-Year Pact Receives 97 Percent Approval 


fter contentious negotiations that went down to the wire, 
Av= 399 in Hollywood, Calif. reached an agreement for 

a new two-year contract for the 3,200 motion picture 
and television production drivers, averting a work stoppage 
that could have crippled the industry. 

Despite a disagreement on the annual wage increase, the 
union and the Alliance for Motion Picture and Television 
Producers (AMPTP) were able to hash out a contract that 
satisfied both sides and included important gains for the 
membership while recognizing the impact the economy has 
had on the industry. 

“We received significant enhancements in certain areas that 
our members wanted,” said Leo Reed, Secretary-Treasurer of 
Local 399. “We were a week out from the contract’s expiration 
date and both sides knew what a work stoppage would do to 
an industry that was already reeling from this economy.” 


Making Gains 

While the union accepted a 2-percent wage increase per year 
rather than the 3-percent they initially were looking for, gains 
in meal pay for off-production drivers, payment for drivers li- 
censes and medical card renewal, and a 1.6 percent hike in ben- 
efits, helped round out a strong contract. 

“T felt it was a very good contract, we got what we wanted,” 
said Nick Davis, a 25-year driver and member of Local 399. 
“Everyone was happy that we were able to avert a strike. Since 
he started in 1988, Leo has always negotiated good contracts 


for us and we organized like never before. He cares about the 
members—he’s like a hero to us.” 

Local 399 was also able to maintain the $8 million cap for 
low-budget productions. This allows the Teamster drivers to 
receive their standard rates when film and television produc- 
tions budgets hit $8 million. In contrast, the International 
Alliance of Theatrical Stage Employees (IATSE) contract has 
a much higher cap of $12 million. 

“Our members understand the situation,” Reed said. “We 
were able to negotiate the best deal possible for them and the 
97 percent approval by our drivers speaks directly to that.” 


Building Alliances for the Future 

Another key result of the negotiations was the alignment of 
the contact’s expiration date with the IATSE’s pact for the 

15 locals that represent the below-the-line crew members on 
productions. This means on July 31, 2012, the AMPTP will 
face the combined bargaining power of both IATSE and the 
Teamsters Union. 

Reed said that this was a direct result of the improved 
relationship between the two unions since Matthew Loeb took 
over as national president of IATSE. 

“We have really come together in union solidarity since 
President Loeb took over,” Reed said. “He understands that we 
are stronger when we stand together and it shouldn’t matter 
what union we are members of—we are all brothers and sisters 
fighting the same battle.” 
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Teamsters Continue Haitian Aid 
Local 769 Still Actively Assisting Quake Victims 


he camera crews and 
ys anchors may be gone, 

but that doesn’t mean 
devastation from Haiti’s 7.0 
earthquake is over. 

Though it has been nearly 
a year since the earthquake 
struck, much of Haiti is still 
in shambles. Those who lost 
their homes live in tent cities 
and continue to rely on dona- 
tions for basic necessities 
including water, first aid kits 
and clothes. Makeshift roads 
have been built to skirt 
around piles of rubble still 
on the ground, making travel 
difficult. 

In spite of the destruction, 
citizens of the island nation 
are doing what they can to re- 
build their lives—and 
Miami’s Local 769 is helping. 
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California Waste Victories 


Since January, the local 
has been working with non- 
profit groups to collect and 
distribute donations. Already, 
a number of shipping con- 
tainers holding everything 
from bed sheets to diapers 
have made their way to Haiti, 
including a container shipped 
in June holding 50,000 
pounds of supplies. Accom- 
panying it was David 
Renshaw, Local 769’s 
Human Rights Commission 
representative. 

Completely committed to 
the people of Haiti, in June, 
Renshaw traveled to Port-au- 
Prince with a nonprofit group 
called Life Impact. Together, 


‘ Renshaw, translators and 


members of Life Impact 
reached out to Haitians with 


help, smiles and the shipped 
goods, which were donated by 
Teamsters, church groups 
and other organizations. 
During a four-day trip, 
Renshaw visited tent cities, as- 
sisted Haitian children with 
new prosthetic limbs and 
served hot meals to those who 
were hungry. The experience 
is not one he will forget 
anytime soon. 


“When I think about the 
things I saw, I sometimes still 
have to catch my breath,” 
Renshaw said. “I can show 
you photos or tell you stories, 
but nothing compares to 
experiencing the sites, the 
sounds, the smells of a nation 
living in rubble.” 

For more of this story, visit 
teamstermagazine.com/team- 
sters-continue-haitian-aid. 


Republic Teamsters Show Meaning Of ‘An Injury To One Is An Injury To All 


‘wo groups of Local 350 members in 
Daly City, Calif., who work for the 


with Local 350. 


The company tried to divide the 


The Ox Mountain Landfill members 


won solid wage and pension increases, 


waste company Republic Services, 
made strong contract gains recently by 
standing side by side. 

About 30 clerical workers at Republic 
Services in San Mateo now have a strong 
Teamster contract—their first contract— 
thanks to their determination and the soli- 
darity shown by their co-workers. 

Another group of Local 350 members 
at Republic's Ox Mountain Landfill also 
made important gains. The Ox Mountain 
group of workers struck for two days and 
their picket lines were honored by the 
hauling station workers, who have long 
been Teamsters, and the clerical workers 
who were negotiating their first contract 


clerical workers by offering less to the 
female office workers. When management 
saw more than 300 workers determined 
to stay strong, they came back to the table 
ready to settle. 


OX M \INTAIN 
UNFAIR 


TEAMSTERS LOCAL 350 
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benefit protections and pension language 
that prevents the company from taking 
potential surcharges out of their pay. The 
clerical workers won their first contract 
with a streamlined pay scale that delivers 
significant increases on par with those 
won by male workers, and additional days 
off. Both groups have full maintenance 
of their health and welfare and retiree 
health care benefits. 

“This was a significant victory,” said 
Bob Morales, Local 350 Secretary-Trea- 
surer. “We now have strong contracts 
throughout these facilities, and it couldn’t 
have been done without the commitment 
and unity of the members.” 


eamster bakery workers with Nickles Bakery in Ohio recently voted 
overwhelmingly, 237-17, to ratify a four-year agreement, providing 
for numerous improvements to their working conditions. 

“The communication between the Teamsters and the company was 
flawless and we made out really well in this contract,’ said Paul Bracken, a 
Local 92 shop steward and transport driver in Navarre. 

The four-year contract includes: 

* Increases of $30 over the term of the four-year agreement for route sales 
drivers (which includes increases of $5, $5, $10 and $10 in each respec- 
tive year of the contract to the drivers’ weekly base pay rate); $0.35 per 
hour across-the-board increases for hourly employees; and $0.45 per 
hour across-the-board increases for the transport drivers; 


* Breakdown pay for the first time ever for all route sales drivers 
and transport drivers; 


* Increases in transport drivers’ weekly guarantee to 45 hours per 
week, with time-and-a-half after 40 hours, along with eight hours 
straight time pay for any dock pick up, which will rotate through the 
seniority list as it happens; 


* Improvements in health care to nearly 100 percent coverage 
for all workers; and 


* Maintenance of pensions. 


The locals involved in the negotiations were Teamster locals 20, 40, 52, 92, 
114, 284, 377, 637, 908 and 957. The negotiations were chaired by the Teamsters 
National Bakery and Laundry Conference Chairman Dave Dudas. 

“Tn these hard economic times, the 10 Teamster locals in Ohio did an out- 
standing job in negotiating the Nickles Bakery agreement. Chairman Dudas 
kept me posted through the whole process of negotiations with Nickles and 
did an outstanding job for all the Nickles members in Ohio,” said Dennis 
Raymond, Director of the Teamsters Bakery and Laundry Conference. 

“The committee stuck together and we stood our ground,” Dudas said. 
“We're very happy with this contract.” 

Gary Maddy, a transport driver in Navarre, was impressed by the 
solidarity of his fellow Nickles Bakery Teamsters. 

“Everybody in the state stuck together to hash this out. The vote sends 
a pretty strong message that we are happy with what we got,” Maddy said. 

“This was the best contract we ever negotiated. We received many gains, 
like holiday pay increases, life insurance benefits and more,” said Randy 
Jacobs, a 14-year route sales driver in Lorain and shop steward with Brook 
Park-based Local 52. “Overall, it’s a great deal for all.” 


www.teamster.org | NOVEMBER/DECEMBER 2010 | TEAMSTER 


One Nation Working 
Together Rally In Washington 


undreds of Teamsters came from 
H around the country to march for jobs 

and justice at the One Nation Work- 
ing Together rally on Saturday, October 2. 

Carrying bold black-and-orange signs 
that simply said, “Jobs!” the Teamsters came 
to show their solidarity with working people 
from all walks of life. 

“The Teamsters aren’t afraid to get in- 
volved,” said Jim Hoffa, Teamsters General 
President. “We believe that every working 
person in America should have a good job if 
he wants one. That’s what this is all about.” 

The march was sponsored by One Nation 
Working Together, a coalition of unions, 
human rights groups, religious groups, civil 
rights groups and environmentalists. 

“People who love America made a 
big effort to be at this march,” Hoffa said. 
“Some of our Teamsters drove all the 
way from California. 

“We’ve moved too far away from the 
dream that anyone who works hard and 
obeys the rules can live a good and decent 
life,” Hoffa said. “We need to reclaim 
that dream.” 


Photo courtesy of Catarina Correia 
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Two Sheriffs Departments, 


Food Service 


a ce 


Wor 


kers Join Local 2 


284 


Innovative Joint Council 41 Grant Program Contributed To Successes 


| t’s been a great summer for Local 284 

} in Columbus, Ohio. Two sheriff’s 

| departments in Pickaway and Ross 
counties voted on the same day to join 
Local 284, followed soon after by a victory 
for food service workers at Sodexo. 

“We have a great team of people 
here who worked tirelessly on all these 
campaigns,” said Allen Price, President 
of Local 284. 

“Our local is thrilled to represent all 
these workers and we welcome them 
to the Teamsters,” said Paul Suffoletto, 
Secretary-Treasurer of Local 284. 

There are 67 members in the bargain- 
ing unit at the Ross County Sheriff's 
Department and 36 members at the 
Pickaway County Sheriff's Department. 

“We were ready for a change in Ross 
County,” said Officer Polly Ackley. “We, 


Presidend—| 


TUCK SCHINAR 
cretary- Trey 


along with a growing number of local law 
enforcement agencies, are eager to work 
with the Teamsters for the transparency 
and openness of labor-management nego- 
tiations and meetings, increased represen- 
tation to deter contractual violations and 
firm support when grievances must be 
filed. The Teamsters offer the programs 
and bargaining power of a large union, but 
are still willing to listen to the concerns of 
Teamster members at small organizations 
and to fight for their rights.” 


Sodexo Victory 
Local 284 also won an organizing victory 
with 30 bargaining unit members at 
Sodexo Food Service. 

“The workers at Sodexo were looking 
for a union that we could have faith in, 
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dedication and dependability, and that’s 
what we have,” said Gary Parker, a Sodexo 
employee. “And I’m witnessing that right 
now as they negctiate our first contract.” 

Local 284 and other locals in Joint 
Council 41 have been extremely successful 
in organizing this year. Joint Council 41 
President Gary Tiboni credits the success 
to a program the council started three 
years ago, where it offered organizing 
grants of $10,000 per year to its 26 locals 
to be used for organizing. 

“This money helps the locals defray 
costs for meeting spaces, fliers, T-shirts, 
anything that is needed for an organizing 
campaign,” Tiboni said. “Most locals don’t 
have this kind of money, and this program 
has proved so successful that we've in- 
creased the grants to $15,000 this year.” 
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CONTRACT 


Push For Fair Contract At Regents Meeting 


undreds of CUE-Teamsters Local 
2010 members were joined by other 
Teamster members from across the 
San Francisco area to rally outside the 
University of California Regents meeting 
September 15. The CUE members held 
the rally to deliver the message that they 
will no longer stand for pay and pension 
discrimination. 

The 14,000 CUE-Teamster members 
are employees of the university and work 
as clerical and administrative assistants at 
each of the 11 university campuses, labs 
and medical centers. These employees, 
most of whom are women and minorities, 
voted to affiliate with the Teamsters 
Union this past May. They have been try- 
ing to negotiate a contract for more than 
two years. 

“We delivered more than 1,500 peti- 
tions to the Regents that were signed by 
our members who have been waiting for a 
contract for years,” said Anytra Hender- 
son, acting president of CUE-Teamsters 
Local Union 2010. “Forcing clerical em- 
ployees to take a net pay cut while you 
promise wage increases to other groups is 


unconscionable. You will see us on all 
your campuses, reminding you, your 
faculty, your students and your alumni 
about this pay discrimination, for as long 
as it takes until our members have a 

fair contract.” 

An excerpt of the text of the petition 
reads: “We are fighting for respect on the 
job, fair pay and affordable benefits. The 
University’s history of ‘salary lags’ cannot 
hide the pay discrimination being forced 
upon UC women and minorities in the 
CUE-Teamsters bargaining unit.” 


Petition Drive 

In a period of just three days, more 

than 1,500 CUE-Teamster members signed 
petitions pledging to fight for a good 
contract. The petitions were delivered to 
the Regents, a 26-member board that 
governs the University of California, by 
Anytra Henderson, acting President of 
CUE-Teamsters Local 2010. 

“As I deliver these petitions to you, let 
me reiterate that forcing clerical employees 
to take a net pay cut while you promise 
wage increases to other groups is uncon- 
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scionable,’ Henderson said. “CUE-Team- 
sters are serious. Our members have not 
had a raise since 2007. We have single 
mothers, people living in subsidized 
housing. Yet you, the Regents, think you 
can give others raises. We refuse to be 
discriminated against.” 

Other groups also spoke out in support 
of CUE-Teamsters at the Regents meeting 
and the rally that followed. They were: Bob 
Samuels, President of the University Coun- 
cil-AFT; Filiberto Gomez, Executive Board 
member of the UC Student Alliance; As- 
sembly member Tom Ammiano; and Leah 
Rowell, representing California State Sen. 
Leland Yee (D). 

“We are in front of this train—we won't 
be left behind,” said Amatullah Alaji-Sabrie, 
CUE-Teamsters’ chief negotiator. “The Re- 
gents are going to feel 18-wheelers coming 
down the street because we are CUE-IBT.” 

CUE-Teamster members work at each 
of the University of California campuses: 
Davis, Merced, San Francisco, Berkeley, 
Santa Cruz, Santa Barbara, Irvine, River- 
side, Los Angeles, San Diego and the 
Lawrence Berkley laboratory. 
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Becomes Reality for CVS, KAG West Worke: 
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San Bruno 
» = . Now, 615 stockers and pickers for CVS in the Patterson 
Pj p e [ ] n e Exp | os ] 0 n warehouse facility are members of Local 386 in Modesto. And 


368 KAG West workers are members of Local 986 in South El 
Monte. Both units are now in contract negotiations. 


T eamsters from Local 856 played a big part in What great victories we have had in Southern California 


Photo courtesy of AP 


the rescue arid cleanup effort of the huge pipeline this year!” said Jim Hoffa, Teamsters General President. “The 
explosion that killed eight people and destroyed Teamsters continue to rack up organizing victories in all indus- 
nearly 40 homes in San Bruno, Calif, A number of tries nationwide as workers realize the importance of belonging 
Tecandteieliie tbs abit ania aadicm eee to a strong union that will give them great representation.” 
ini ealaaed Both victories took a lot of hard work and time, but it was | 
Local 856 represents about 200 public service of worth it, workers said. : 
in San Bruno. Many of these workers raced to the I was a Teamster in the 1970s and I feel great about being a 
scene on Sept. 9, when the gas pipeline exploded in Teamster again,” said Rudy Torres, a five-year employee of KAG 
this AT ie ty seals Gl Sad Pewee West. “Having a Teamster contract will give us more respect | 
ee ey ae! eee ee and rights. I hate hidden surprises and broken promises from 
city of San Bruno members and members from neigh- the company. 


boring cities who were the first responders, including Rayma Sagapolu, a CVS stocker for five years, said once she 
firefighters, police officers, 911 dispatchers, mainte- realized that Teamster-represented CVS workers near Los Ange- 
aaiige Bie and cabs city wavkenc ws seo orked les were paying less each month for medical care than she was 
tirelessly to ensure public safety,” said Joseph Lanthier, due to their Geen, she wanted to join the union. 
Secretary-Treasurer of San Bruno-based Local 856 Workers in Patterson work hard for CVS and we deserve 


Corporal Kevin McMullan with the San Bruno good benefits and strong representation,” Sagapolu said. “I’m 


Police Department had just finished his shift with thrilled we will get that. 
overtime and was on his way to his son’s soccer ss * 
practice when he saw the explosion. Historic Tankhaul Victory 
“T immediately went to the scene and myself and The victory at KAG West is historic because there has not been 
other officers immediately started clearing houses,” a major tankhaul organizing win in years, and it is an impor- 
McMullan said. “Some of the officers were giving aid tant Teamster industry. 
to injured people” “Tankhaul is a core Teamster industry, which makes this 
The officers remained on the scene weeks after such an important organizing victory,’ Hoffa said. “We will 
the explosion providing security for the residents, build on this victory and organize more professional tankhaul 
McMullan said. drivers across the country.” 
“I was really proud to see how the entire city “This organizing victory is important for KAG West em- 
came together” McMullan said. ployees and the tankhaul industry overall,” said Chris Griswold, | 
Peter Finn, Vice President of Local 856, also Secretary-Treasurer of Local 986. “It has been years since we’ve 
commended Teamsters from nearby communities had a tankhaul organizing victory, and this win is just the be- 
who came to the scene to help. ginning. We will move forward with organizing more tankhaul 
“We're really proud of our public service employ- workers and we look forward to negotiating a strong contract 
ées for their dedicated: work onbehalfofthe residents for the KAG West workers. This victory is the result of a strong 
of San Bruno} Finn said. “They perform their jobs partnership between the International Union and Local 986." 
exceptionally on a daily basis and they are a great asset “For the Tankhaul Division, this is a huge victory,” said 
to the cities they serve” Keith Gleason, Director of the Teamsters Tankhaul Division. 
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“We will expand this victory into other areas. KAG West is part of the 
Kenan Advantage Group, the largest petroleum carrier in the nation. 
This victory shows what Teamsters can do when we all work to- 
gether. I tip my hat to all the local unions who helped out, the Joint 
Councils and the International Union’s Organizing Department.” 


Tankhaul Skills Hard to Come By 

The KAG West workers drive tanker trucks to deliver bulk 
petroleum across the region, a challenging and dangerous job. 
The workers are fighting for fair wages and better benefits that 
reflect the skills and training they have. 

“For the knowledge and services I perform, you can’t really 
put a price on it,” Torres said. “Skilled drivers are hard to come by. 
I put 100 percent into what I do and I enjoy doing it” 

The workers formed their union to address several other key 
issues. The company recently cut the workers’ hourly wage by 
$1.91 and workers want a contract to protect them from such unfair 
cuts. Workers also want improved safety, to get paid time-and-a-half 
for working more than eight hours a day or 40 hours per week, 
and are seeking paid breaks and lunches that workers are entitled 
to receive. They also want to get paid for all time worked in the 
service of the employer, and get treated with respect, dignity and 
fairness by management. 

“This victory is for the drivers and mechanics, our families, 
our rights on the job and our dignity,” said Javier Luevano, a 
driver who has worked at KAG West for about 18 months. “It 
feels good to be a Teamster.” 

Chris Delo, a one-year employee, said being a Teamster “is 
like having extra insurance.” 

“Tt feels good to be a Teamster again,” said Delo, who was a 
union member when he worked at another company. “I want 
security. It’s great to have someone represent us.” 

Workers are tired of being blindsided by the company’s 
unfair, arbitrary decisions. 

“They cut our pay and there was nothing we could do about 
it,” Delo said. “With a contract, the company would need to talk 
to us and prove there was a reason to cut our pay, especially a 
week before Christmas.” 

With the Teamsters, workers will have a strong advocate 
backing them up. 

“Tt will make the company better,’ Delo said. “Treat workers 
well and they will treat you well.” 


The workers’ victory has already had a positive impact in 
the workplace. 

“It’s a relief{—you can feel the relief like a new breath of air? 
said Avery Scott, who has worked at KAG West for more than 
seven years. “This victory has made us stronger. You're able to 
hold your head up higher with pride. 

“We have a challenging road ahead with the contract cam- 
paign, but the pavement behind is smooth,” he said, referring to 
the worker unity. “We have to remain united to get the job done.” 


Seeking Fairness 
Raul Nevarez, a four-year employee, wants to get paid for all the 
time he is in service. 

“Td like to see time clocks installed at our facilities,” he said. 
“Right now, we don’t get paid until we log in to the computers 
on the truck. If you wait for work to be dispatched, you can lose 
20 minutes of pay or more. We also don’t get paid for breaks or 
lunches. I'd like to get fair wages for what we do. A contract will 
guarantee our pay.” 

Nevarez agreed that it’s great being a Teamster. 

“Tt feels so awesome—the unity,” he said. “We're able to have a 
voice now. The company understands now that they pushed too 
far and we are now speaking up.” 

Driver Ron Lee, a five-year employee, said he and his co- 
workers perform a high-risk job. 

“Tt’s the nature of what we do. A lot can go wrong,” he said. 
“We have lots of qualifications, from background checks to hav- 
ing to have an excellent driving record to having endorsements. 
It’s a dangerous job. Youre constantly thinking.” 

With such skills and training, workers need to get fair pay. 

“We don’t have paid holidays unless we work, and we 
don’t have paid sick days,” Lee said. “We are not paid for all the 
hours we work. Meanwhile, the company increased our health 
insurance costs.” 

Lee also was a Teamster in the late 1980s when he worked 
at UPS. 

“Tt feels great to be back as a Teamster,” Lee said. “In today’s 
environment, companies are very cut-throat. You need strong 
representation.” 

The company waged a vicious anti-worker, anti-union 
campaign in an attempt to dissuade workers. Lee said he and 
his co-workers remained united and strong because of the 
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company’s poor track record. 

“My message to co-workers was, ‘They didn’t care up to 
this point. Why should we believe them when they said give us 
a second chance?” 

Workers know the hard work isn’t over. The contract cam- 
paign will be challenging, but they are up for it. 

“T really thank the fellow brothers out there for what we’ve 
accomplished—it’s a team effort,” Torres said. “We’ve come a 
long way and we will continue to work together.” 


Great Victory at CVS 

CVS stockers and pickers at the Patterson facility had to battle 
for nearly two years to become Teamsters, said Gaylord Phillips, 
Secretary-Treasurer of Local 386. 

“We wanted to hold the election in early 2009 but it wasn’t 
the right time,” Phillips said. “It was a frustrating process at times 
but the workers were so determined and we got it done. Now we 
are working on getting them a fair contract.” 

The Patterson workers are the third group of CVS workers 
the Teamsters have organized in California. The other two 
groups are represented by Local 952 in Orange. 

Phillips gave most of the credit to longtime organizer Ormar 
Locklear, who retired in 2001 but continued his Teamster work. 

“T got a list with all the names and phone numbers of the 
CVS employees and I just started calling on them,” Locklear 
said. “We got the workers, one by one. It was amazing to me how 
very little the workers knew about being in a union. We had our 
work cut out for us.” 

Hoffa praised the perseverance of Local 386. 

“This was a huge organizing victory for Local 386 and they 
never gave up even when CVS hired union busters to try and 
make the campaign go away,” Hoffa said. “We hope to continue 
our success with CVS workers in California nationwide.” 

A month before the election, CVS fired 100 workers, turned 
around and hired new employees, Locklear said. 

“What a dirty trick that was but it did not scare us,” Locklear 
said. “The workers stood tough and now we need to make sure 
the company never does that again.” 

Sagapolu was one of the workers who helped Locklear out, 
and it was tough. 

“T never belonged to a union so I thought this would be 
easy but the company made it hard with a lot of their anti- 
union activities,” Sagapolu said. “But once workers realized that 
standing together gave them a better chance of being treated 
fairly, they signed on.” 


CVS Workers Demand Fairness 
Sagapolu said she joined the Teamsters to obtain fairness in 
the workplace. 

“Our rules change on a daily basis,” Sagapolu said. “You 
never know when a rule is going to be enforced or changed, and 
it’s not fair.” 

Maria Garcia, a CVS worker for three years, said once she 
found out that Teamster-represented CVS employees near Los 
Angeles were paying less per month for medical care, she wanted 
to belong to the union. 


“Right now CVS workers in Patterson pay $300 to $400 a 
month for health insurance while CVS Teamsters near Los Ange- 
les pay $40 a month,” Garcia said. “I was floored when I learned 
that. Those workers do exactly what we do here. The only 
difference is that they have a Teamster-negotiated contract.” 

Abraham Maciel was one of the CVS workers who really 
helped out on the campaign, Locklear said. Maciel said he de- 
cided to “put my butt on the line” after seeing his co-workers 
treated unfairly. 

“Managers would treat everyone differently—it just wasn’t 
fair,’ Maciel said. “Some of us were treated with respect while 
others were not, and the rules changed all the time. The bottom 
line for me was respect. We deserve that.” 

Maciel said the battle to become Teamsters was a tough one. 

“Other workers and I would talk to our colleagues one day 
about the benefits of being a Teamster, only to have CVS man- 
agers on the floor every single day being really anti-union,” Ma- 
ciel said. “It was total war the last month, trying to convince 
everyone how much better off they would be as Teamsters.” 

“We were subjected to anti-union meetings every week, a lot 
of anti-union literature, everything was thrown at us,” Maciel 
said. “But we held strong and now we're Teamsters.” 


Teamsters Rolling Up Organizing Victories 

These two big organizing victories in California are among the 
many wins the Teamsters have racked up this year. In the first 
nine months of this year, the Teamsters have organized 32,000 
workers nationwide in various fields. 

“Tn this uncertain economic time, the Teamsters have man- 
aged to accomplish a lot because the mission of a labor union 
remains the same in any economic situation: making sure the 
rights of working men and women are protected,” Hoffa said. 

“The lifeblood of this union is organizing, and our goal is 
to build a mighty army and we have done that,” Hoffa said. 

The union’s Organizing Department has held 26 boot 
camps in the past year, which trained 1,600 member organiz- 
ers. The Teamsters have organizers at every Joint Council and 
every local union. 

“More and more workers are hearing our message: 
Joining a labor union is the best way to get decent treatment, 
a living wage, health benefits and retirement security,” Hoffa 
said. “Those things are what it means to be a part of the 
middle class. Everyone in America is better off if our middle 
class is strong.” 

CVS and KAG West workers were thrilled to finally 
become Teamsters. 

“Once the election results were announced, I was nearly 
speechless,” said Sagapolu, one of the CVS workers. “I 
couldn’t believe that after all that hard work, it was over, 
and we had won. I’m looking forward to being part of the 
Teamsters Union.” 

“This victory feels great—our hard work paid off,” said 
Luis Carcamo, a KAG West driver and three-year employee. 
“We look forward to negotiating a contract that will 
provide fair wages, respect, and a contract that will give us 
a brighter future.” 
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On Sept. 7, the NFL Players Association (NFLPA), Feed The 
Children and Teamsters from across Louisiana, Texas and 
Mississippi delivered two tractor-trailers full of food and es- 
sentials to families of New Orleans. The food distribution was 
held at the Franklin Avenue Baptist Church and helped 800 
families in need. 

More than 40 Teamster volunteers from across the South 
joined current and former NFL players and their families to 
help distribute the boxes. One truckload of supplies was deliv- 
ered by Local 135’s truck out of Indianapolis, Ind. 

Each family received a 25-pound box of food, a 10-pound 
box of personal care items and bottled water. The items were 
designed to help a family for up to one week. 

“We would like to thank our union brothers from the 
NFLPA that joined with the Teamsters to help this worthy 
cause,’ said Jim Hoffa, Teamsters General President. “When 
Hurricane Katrina devastated New Orleans in 2005, our mem- 
bers were some of the first to volunteer to deliver food, water 
and other essentials to those in need. Our partnership with the 
NFLPA and Feed The Children continues our union’s tradition 
of giving back to those who are less fortunate.” 

The distribution is the latest stop on Feed The Children’s 


esy Kevin A. Koski ] 


Americans Feeding Americans Caravan, which has helped 
more than 135,000 families across the country in cities that 
have been affected by the nation’s economic downturn. The 
caravan will help at least 200,000 families by the end of 2010. 

Feed The Children partner agency, Baptist Crossroads 
Foundation, identified the recipient families and provided 
volunteers to help families with the boxes. 

“We are proud to partner with the Teamsters and Feed The 
Children to serve the community of New Orleans,” said De- 
Maurice Smith, Executive Director of the NFLPA. “The World 
Champion Saints have made a tremendous impact on this 
area in the five years since Hurricane Katrina and after the re- 
cent Gulf oil spill. It is our honor to be able to give back to this 
resilient community as we are here in celebration of the 2010 
Kick Off? 


Ken Wood, International Vice President, was proud to join his 
brothers and sisters from across the region who donated their 
time for this important cause. 

“When you're a Teamster, giving back to the community 
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and helping those less fortunate are as natural as breathing,” 
Wood said. “That is what being part of a union is all about. I was 


honored to stand shoulder-to-shoulder with all these volunteers 


from our union and the NFLPA.” 


Robert Mele, President of Local 988 in Houston, traveled six 


hours by van with members of his local to New Orleans to lend_ 


a hand. The long hours on the road were a small price to pay te 


help the families. 


“Eyer since Hurricane Katrina hit, we've hada very strong 


bond with New Orleans and the people there. When we were 


asked to assist with this event, it was ano brainer—we knew we ee "ae 
had to help,” Mele said. “We were honored to team up with Feed 
the Children, the PLES and other Teamsters to make a =, : & 


ence in this community.” 


For Local 270 President Dave Nesrotto, seeing the cade on By ge 


the faces of the families that received the boxes was worth ie 
long day in the heat and sun. 

“At the end of the day, there’s nothing better than rae, 
you helped someone else,” Negrotto said. “?’'m proud of the 
work our members and volunteers from the NFLPA accom- re 


plished. Teamster spirit is alive and well and community events 


like this prove it?’ 
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NFLPA-REPRESENTATIVES JOIN TEAMSTERS AT FEED THE CHILDREN EVENT 


ACTIVE NFL PLAYERS 
Jon Stinchcomb 


Heath Evans 


FORMER NFL PLAYERS 
Curtis Baham 
Jason Belser 

Tom Carter 

Ernie Conwell 
Chuck Commiskey 
Don Davis 

Nolan Harrison 
Norm Hodgins 
Tyrone Hughes 
Rich Jackson 

Ron Krajewski 
Mike Strachan 
Bernard Robertson 
Mike McKenzie 
Fred McAfee 
Deuce McAllister 
Michael Jackson 


Scott Turner 


OFF THE FIELD, PLAYERS’ 
WIVES ASSOCIATION 
Shondra Williams 

Wife of Jimmy Williams 


Leslie Baham 
Wife of Curtis Baham 


PROFESSIONAL 
FOOTBALL PLAYERS 
MOTHERS ASSOCIATION 


Denise Wayne 
Mother of Reggie Wayne 


Kim James 
Mother of Chris Horton 


Michelle Green 
Mother of Bryant McKinney 
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“Our goal is to always stand up 


for our members equally whether there 
are four of them or 400 of them in a 
single workplace.” 


—SEAN M. O'BRIEN, LOCAL 25 PRESIDENT 


STRIKING 
AIA <<< 


rian Michalak and his co-workers stood up to their 
employer, Penske Trucking, by going on strike against 
the company. It was one of two strikes Local 25 members 
launched recently in the Boston area in a successful effort 
to protect jobs and benefits. 

In addition to winning a solid contract, Michalak saw first- 
hand the solidarity and unity that exists within Local 25. 

“It’s awesome,” he said. “There’s only four of us customer 
service representatives but there were 150 Local 25 members out 
there on the picket line every day. It’s great to have that support 
there for us.” 


Difficult Decision 

The first strike occurred in mid-August when, in a united and 
concerted effort between five Teamster local unions (Local 25 in 
Boston; Local 170 in Worcester, Local 42 in Lynn; and Local 653 
in Brockton, all in Massachusetts, and Local 633 in Manchester, 
N.H.), a strike was called at Aggregate Industries. 

The labor action covered 19 different locations around 
Massachusetts and New Hampshire. The strike ended on August 
25 with a three-year contract that protects members’ health, 
welfare and pension benefits. 

“Tt was a difficult decision to go on strike during these tough 
economic times, but we'd had enough of this corporate bully 
dictating to the Teamsters what we were going to have in our con- 
tract,” said Sean M. O’Brien, Local 25 President. “Our members 
stood tall and after 10 days walking the picket line, we got a fair 
and equitable contract for the next three years.” 

Steward Tom Robinson and negotiating committee member 
Domenic Uttaro worked exceedingly hard all through the negoti- 
ations and the strike. 

“Tom and Dom held the guys together very well during the 
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long negotiation process and throughout the 10-day strike,” said 
Mark Harrington, Secretary-Treasurer of Local 25. “It is vital 

to have high-quality stewards in place, especially during negotia- 
tions and labor disputes.” 


Fighting Back 

“This company is very anti-union and they were prepared to 
replace us, but we fought back,” Uttaro said. “Thanks to the 
support of President O’Brien and Mark Harrington, we won 
and protected our health, welfare and pension benefits and saved 
our jobs.” 

The not-so-subtle message of this strike is that Local 25 
will not tolerate being terrorized by corporate giants like the 
foreign-owned Aggregate Industries. 

Following the Aggregate strike, Local 25 took Penske Trucking 
in Medford, Mass. out on strike in early September. 

“The company came to negotiations with the sole intent to 
cut our four customer service representatives’ health and welfare 
package and make them pay a substantial amount of the benefit,” 
said Tom Mari, Local 25 business agent. “They pushed us into a 
corner and forced us to come out fighting. Our members thought 
this fight was definitely worth taking a strike over.” 

Local 25 has 11 hikers and four customer service representa- 
tives under two separate contracts at Penske. 

“Penske Trucking learned a valuable lesson during that 
three-day strike,” O’Brien said. “Our goal is to always stand up 
for our members equally whether there are four of them or 400 
of them in a single workplace.” 

The customer service representatives unanimously ratified 
their new three-year deal three days after the strike began. The new 
contract included wage increases, $4,000 in bonuses and three 
years of workers not having to pay anything for health insurance. 
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BLET Delegates Hold Convention 


nformative, terrific, inspirational; 
[e= are just some of the comments 
Brotherhood of Locomotive 

Engineers and Trainmen delegates used 
to describe the recent BLET convention 

that took place in Reno, Nev. The second 

a National Convention held after their merger 
—™ | with the Teamsters in 2004, more than 500 
\ delegates gathered to discuss and debate changes 


to their bylaws, an educational fund, and embark 
on the first convention where delegates nominated 
members for officer positions to be followed by a 
direct election by the membership. 
Locomotive engineers and trainmen from all of 
the freight rail lines in the United States, commuter and 
passenger rail lines and Amtrak were given a rousing welcome by 
Teamsters General President Jim Hoffa on the opening day of the 
convention. Hoffa was interrupted numerous times by applause 
and standing ovations during his speech. 

“When I look out on you I see the face of the BLET, the face of 
the Teamsters, but more importantly, the face of America,” Hoffa 
said. “You are the men and women who keep America together. 
Along with your brothers and sisters in the Teamsters Union, we 
are the base of America and we should never forget that.” 

“When you merged with us in 2004, followed closely by the 
merger of the Brotherhood of Maintenance of Way Employes, we 
truly became the largest transportation union in the U.S.,;” Hoffa 
said. “We had a vision of a comprehensive transportation union, 
and due to your voting to merge with us we can now claim to 
cover the highways, the skies and the rails. The BLET is stronger 
because of the merger and we are both stronger together.” 


Security and Safety on the Rails 

During the convention, several other guest speakers, such as 
Cecil Roberts of the United Mine Workers and Joe Szabo of the 
Federal Railroad Administration, urged members to be proud of 
their heritage and complimented them on their serious stance on 
safety issues. The High Alert 2 report, issued earlier this year by 
the Teamsters Rail Conference, was mentioned several times by 
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convention speakers and by delegates who all praised the report 
for shedding more light on the dangers encountered by rail 
operating personnel. 

James Logan, a delegate from Fort Worth, Texas, said that 
recently he encountered a rail car which was leaking a chemical. 
It was 2 a.m. and he had a copy of the High Alert 2 report with 
him, which he reviewed and found an appropriate number to 
call to report the incident. 

“T was impressed that the people who answered my call were 
concerned with where I was and just wanted to get the situation 
resolved—all at 2 a.m.,” Logan said. 

Logan’s experience shows how, with some practical 
problem-solving information, a dangerous or possibly life- 
threatening situation can be resolved. And with this report, 
which includes the results of first-person account surveys, 
members of the BLET and BMWED can be better prepared 
to face problems. 

“Safety was one of the reasons that the BLE was founded 
in 1863,” said Bill Walpert, National Secretary-Treasurer and 
Chairman of the BLET’s Safety Task Force. “The founders saw 
that the working conditions were extraordinarily dangerous 
and they tried to fight for increased safety. We continue that 
fight today.” 

Working with the BLET on this issue for the last six 
years, the Teamsters Union has learned the rail carriers 
have never been as serious as they claimed about safety and 
security. The Teamsters Rail Conference has ramped up the 
nation’s attention to the flaws in the security measures of 
rail infrastructure. 


Members Strive to Attend Convention 

When it came time to decide on who would attend the conven- 
tion, many local divisions already had delegates chosen, but for 
some this was the first time in years that they were able to send 
a representative. James Logan was one of the first-timers. 

“We got together and decided we wanted to have a voice at 
the convention,” Logan said. “So, I volunteered to pay half of the 
cost of my trip, while my division pays the other half. I think the 
convention is terrific. | am making good contacts and these help 
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me out on the local level when my members have issues with 
the carriers. There are a lot of seasoned members here who have 
experience with carriers.” 

“This is a learning experience for me,” said Chris Chandari, 
general chairman of the Indiana Harbor Belt committee and 
first-time delegate. “The size of the convention surprised me and 
it’s good to see that we can work through issues in a democratic 
process. This is the union at work.” 

Some delegates had been to conventions before and saw some 
major differences in this one. 

“This isn’t as rowdy as has been in the past,” said Ben Lee, a 


38-year member working on Norfolk Southern. “I think that is the 


difference of having the electoral process. We used to have caucus 
meetings that ran after midnight because we were interviewing 
candidates for national offices.” 


Getting the Job Done 

On the first day of the convention, BLET National President 
Dennis Pierce delivered his report to the membership and 
eloquently spoke about the convention’s, and the union’s, main 
purpose: representing the members. Not surprisingly, many other 
delegates also referred to this same conviction. 

“The BLET is not just about us,” Pierce said. “This institution 
exists to protect and advance the interests of locomotive engineers 
and trainmen. My vision is to put the movement back into this 
part of the labor movement. I want you to work with me to bring 
that about and join me in revitalizing this organization to honor 
those who dug into their pockets during our darkest hour to 
keep this ship afloat.” 

Megan Mead, a 16-year member and a member of the Conven- 
tion Arrangements Committee, shared Pierce’s conviction on the 
importance of serving the members. “It’s important to represent 
members at a convention and for members to be informed about 
how the union works and to participate in the decision making.” 

“T was inspired by what I’ve heard here,” said Jim Lance, a 
19-year member from Pocatello, Idaho. “Motivating members to 


be involved with their union and serving as delegates themselves 


is important to me. It has been a pleasure for me to serve the 
members as a delegate.” 


www.teamster.org | NOVEMBER/DECEMBER 2010 | TEAMSTER 


19 


20 


lowa School District Workers Join Local 238 


\ A. Jhen schoolchildren in Marshalltown, Iowa 
\ / \ J fall onthe playground, get bumps and 
MW bruises, or have a serious medical emer- 
gency, they can count on a team that includes health 
aide Nancy Sanderson to help them get better. When 
Sanderson and her co-workers decided they needed a 
union to make their working conditions better, they 
decided to join the Teamsters. 

By an overwhelming 4-1 margin, the 200 paraedu- 
cators, tutors and health aides with the Marshalltown 
School District recently voted to join Local 238 in 
Cedar Rapids, in a mail ballot election conducted 
by the Iowa Public Employment Relations Board. 
Despite being a right-to-work state, under Iowa law, 
public employees are guaranteed a contract once 
they organize. 

“School district workers in Iowa are responsible 
for shaping future generations, and yet there are 
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thousands of employees who have no input in their 
own standards or working conditions. By working 
together with Local 238, these workers are changing 
standards and speaking with a united voice,” said 
Gary Dunham, Secretary-Treasurer of Local 238. 

Local 238 recently conducted trainings around the 
state for member organizers and has done internal 
organizing with business agents to focus on the 
local’s commitment to organizing. 


Making the Grade 

As a health aide, Sanderson holds medical and CPR 
certifications. She assists the school nurse with health 
assessments, trainings, medical care and more. Like 
many of her co-workers, Sanderson feels the district 
had been inconsistent in their policies and wanted to 
bring uniformity to her work standards by organizing. 

“T wanted the union so we could have someone to 
stand behind us when issues arise,” Sanderson said. 

Inconsistencies the Marshalltown workers provide 
as examples include variations in pay rates for new and 
senior workers as well as changes to work assignments. 

“We felt we weren't being heard over pay, benefits 
and consistency between the 10 buildings in the 
district,” said Mary Borton, a paraeducator who 
has nearly a decade of experience with the district, 
which has an enrollment of nearly 5,000 students. 

“T like my job, the variety and working directly with 
the students, but I cannot afford to be doing what 
I’m doing.” 

Peggy Schoer jokes that she is a “veteran” of the 
Marshalltown school district. Schoer has worked in 
various capacities within the district for 33 years. As 
a paraeducator she works one-on-one with special 
needs students and assists with the general education 
of elementary and middle school students. 

“J love my job and I wanted to make things better 
for the people coming in,” Schoer said. “Retaining 
good workers will help our education system in 
Marshalltown.” 
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LOCAL 529 


Prattsburgh 
Highway 
Department 


ecently, six Highway 

Department workers for 
the town of Prattsburgh, N.Y., 
won recognition from the 
town to be represented by 
Local 529 in Elmira. 

All six workers signed cards 
seeking Teamster representa- 
tion. The town initially chal- 
lenged recognizing the 
workers. Local 529 then con- 
tacted the state Public Employ- 
ment Relations Board (PERB). 
A PERB judge then ruled the 
process was valid, clearing the 
way for voluntary recognition. 

“The workers want Team- 
ster representation because 
they want a voice on the job 
and they want to protect what 
they have,” said John Farwell, 
President of Local 529. 


LOCAL 261 


McGuire 


Memorial Home 


G hac aides at a school 
in Pennsylvania for 
students with developmental 
disabilities recently voted 32-1 
to join New Castle, Pa.-based 
Local 261. 

The teachers’ aides work at 
the School at McGuire Memo- 
rial Home in New Brighton. 
There are 38 employees in the 
bargaining unit. 

“The teachers’ aides ap- 
proached Local 261 after the 
employer sent notice that it 
was significantly changing 
benefits,” said Doug Robbins, 


Local 261 President. “The 
school is telling the employees 
that they must work summers 
or lose benefits. The workers 
are seeking a strong voice on 
the job as Teamsters.” 


LOCAL 683 


7UP 


y more than a 2 to 1 mar- 

gin, 18 account managers 
with 7UP in the San Diego 
area recently voted to join 
Teamsters Local 683. 

About 80 drivers, merchan- 
disers and warehouse workers 
with the company had already 
been members of Local 683 for 
30-plus years. And for 25 years, 
the account managers had 
been nonunion. Meanwhile, 
the account managers’ wages 
had stagnated. Looking 
around, they noticed they 
werent treated as well as their 
Teamster co-workers. 

“This is a monumental vic- 
tory for these workers and it 
sends a clear message to the 
soft drink industry that other 
sales folks need and want 
union representation,” said 
Todd Mendez, Secretary-Trea- 
surer of Local 683. 


LOCAL 311 


Rowen Concrete 


ixer drivers with Rowen 

Concrete in Baltimore 
have voted to join Teamsters 
Local 311 in Essex, Maryland. 

The 13 drivers cited wage 

and respect issues as the driv- 
ing force behind the call to 
Local 311 seeking organizing 
assistance. 


“This was a quick election 
and we are getting right to 
work on a strong Teamster 
contract to improve working 
conditions for our new mem- 
bers,” said Kenneth Kelm, 
Local 311 Secretary-Treasurer. 

Rowen Concrete is a ready 
mix concrete producer that 
services the greater Baltimore 
area. The Teamster drivers de- 
liver ready mix concrete to 
municipal, commercial and 
residential projects. 


LOCAL 301 


Durham School 
Services 


chool bus drivers with 

Durham School Services in 
Antioch, Illinois, have voted 
by more than a 2-1 margin to 
join Teamsters Local 301 in 
Waukegan. The 45 drivers 
united for respect, fairness 
and strong representation 
on the job. 

The drivers stood united, 
while facing resistance from 
Durham management in their 
efforts to join the Teamsters. 
The drivers were faced with 
weekly meetings about the 
union, anti-union literature 
and company attempts to 
delay the election. 

“We're proud of them for 
sticking together and we are 
looking forward to negotiating 
a contract that will address 
their needs,” said Michael 
Haffner, Local 301 Secretary- 
Treasurer. 

“These workers are contin- 
uing the momentum, as we or- 
ganize more and more school 
bus workers to bring them a 
better standard of living,” said 


Teamsters International Vice 
President John T. Coli, also 
President of Teamsters Joint 
Council 25. “My congratula- 
tions go out to the Antioch 
workers for taking the first big 
step to a brighter future.” 


LOCAL 324 


AkzoNobel 


tT 37 paint mixers who 
work at AkzoNobel in 


Salem, Oregon, recently voted 
to join Teamsters Local 324, 
after experiencing benefit re- 
ductions, stagnant wages and 
recent management changes. 

“I wanted to join the 
Teamsters since I started here,” 
said Adam Bach, an 11-year 
paint mixer. 

“This is a huge interna- 
tional company based in the 
Netherlands,” said Chris Muhs, 
Secretary-Treasurer of Local 
324 in Salem. “The biggest em- 
phasis is on fair treatment and 
improving their health and 
welfare and retiree coverage. 
They have a 401(k) now and 
a couple guys there have over 
25 years of service without 
much to show for it.” 

Local 324 is looking for- 
ward to starting contract 
negotiations. 
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“jcamsters National Black Caucus Chairman and 

International Vice President Al Mixon believes 
%.. members of his organization must strive to 

be like the stones of a pyramid. Though they are all 

individuals in their own right, they must work together 

for the greater good of the cause. 

“Our lasting strength will be a testament to our great- 
ness,” he told members at the 35th annual TNBC Confer- 
ence held in Washington, D.C. August 25-28. “But we must 
all work together, support each other and support our 
cause if we hope to achieve greatness.” 

It is that goal—unified strength and power—that led 
to the theme for the conference: building relationships 
and establishing resources. Without one, the other cannot 
exist. With them both, organizations like the TNBC can 
thrive and flourish from one generation to the next. 

Thus, R and R—relationships and resources—became 
a battle cry for this year’s attendees. The theme was 
prominent in all aspects of the conference, from the way 
the event was organized to the ways in which members 
participated. 

“T learned that R and R no longer stands for rest and re- 
laxation,” said Foster Hines, a member of Denver’s Local 
455. “Instead, it symbolizes the kind of positive relation- 
ships, action and networking we, as union members, 
should focus on.” 


RandR 


Throughout the conference, TNBC members were given 
opportunities and shown examples of ways to act upon 
the conference’s main message. From attending work- 
shops and lectures to meeting Teamster officials, mem- 
bers were encouraged to network with each other, share 
information and build friendships. 

A highlight of the conference was a social event hosted 
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by Local 639, located in the heart of the nation’s capitol. 
Conference participants were given a tour of the local and 
a chance to meet with Local 639 and TNBC D.C. Chapter 
President Tommy Ratliff. 

“What made this year’s conference so successful was the 
show of support and enthusiasm from the members,” Ratliff 
said. “Local 639 was honored to host one of the largest TNBC 
conferences in many years and I thoroughly hope members 
enjoyed visiting our nation’s capitol.” 

Such experiences resonated profoundly with Local 863 
member John Hogue, who was attending his second confer- 
ence and hopes to bring lessons he learned back to members 
of his local. 

“T think relationships and resources are a great focus. De- 
veloping networking and people skills are going to help me as 
a union member, shop steward and individual,” Hogue said. 
“Tm really going to make an effort to build and grow.” 

As a Teamster, Hogue has already made the commitment 
to better himself—a commitment that he hopes will have pos- 
itive effects on his family and community. Hogue attended this 
year’s conference as a sergeant-at-arms, a volunteer position 
that he hopes will allow him to network with other Teamsters 
from across the country—thus living out the conference’s 
theme. 

Hogue encourages other eager Teamsters to inquire about 
volunteer positions as well as educational opportunities that 
can benefit themselves and those around them. 

“Tm really committed to being the best steward I can be,” 
Hogue said. “By taking on positions that give me access to in- 
formation and education, I'll be able to use what I learn to 
help others.” 

And that’s exactly what LaDrew Dennis and Steven Smith, 
both members of Local 822 in Norfolk, Va., are doing. Taking 
this year’s conference theme to heart, the two men are now 
in the process of forming a chapter of the TNBC at their 
local union. 

“T attended my first TNBC conference last year and I was 
so inspired by the energy that I knew I had to bring this to my 
own local. The TNBC is something I believe in and it’s some- 


thing I always wanted to be part of, Smith said. “I’m excited 
about serving the members of my local as well as getting in- 
volved in the community.” 

The group, tentatively called the Hampton Road Chapter, 
is expected to be fully established within a year. It was given 
kudos by TNBC Vice Chair Harvey Jackson who announced 
Dennis and Smith’s plans during the conference. 

“T applaud LaDrew and Steven for stepping up to the chal- 
lenge and forming their own TNBC chapter,’ Jackson said. “The 
TNBC encourages political action and African-American partici- 
pation within the Teamsters Union—and that’s exactly what 
these two members of Local 822 are doing,” 


Hope for the Future 
For Mixon, the theme itself is a testament to the struggles the 
TNBC faces. 

“We need to add more members, we need get our mes- 
sage out there, but a lot of Teamsters don’t even know that 
the TNBC exists. Some know about it, but have no way of at- 
tending the conference. That’s where our motto comes in,” 
Mixon said. 

He explained that when relationships are built, informa- 
tion and communication are shared. Through relationships, 
resources can be established, enabling individuals or organiza- 
tions to reach higher and go further. 

“Part of our mission is to recognize that there are 
approximately 300,000 African-American men and women 
in this great union and they need to be involved,’ Mixon 
said. “That means attending local union meetings, functions 
and fundraisers. It means seeking out work relationships 
with shop stewards, business agents and principal officers, 
as well as establishing resources that can add value not only 
to local unions and Joint Councils, but to each member as 
an individual.” 


Keeping The Dream Alive 
One relationship that was heavily focused upon is the relation- 
ship union members have with the past. 

Since its founding, the Teamsters Union has always been on 
the forefront of fighting for both labor and civil rights. The 
Teamsters Union was the first to secure a gender-blind, color- 
blind contract in 1917 and were the first major labor union to 
support Barack Obama for president. 

“Civil rights and workers’ rights go hand-in-hand. Workers 
in this country, regardless of race, gender, religion or heritage, 
want and have always wanted to be treated with dignity and 
respect,” said Jim Hoffa, Teamsters General President, at the 
conference. “The best civil rights program out there is a Team- 
ster contract.” 

The link between civil and labor rights came full circle on 
the last day of the conference, August 28, the 47th anniversary 
of Martin Luther King’s famous “I Have A Dream” speech. To 
commemorate the occasion, TNBC members attended a rally 
headed by Rev. Al Sharpton. 

The rally, titled “Reclaim The Dream, brought to light many 
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of King’s goals, including peace, harmony and economic free- 
dom for all Americans. Community, religious and labor lead- 
ers—including Mixon and Gregory Floyd, President of Local 
237 in New York—encouraged participants to continue the 
fight for social, economic and civil justice. 

“We cannot lose sight of why we are here,’ Floyd, head of the 
union’s largest local, said at the rally. “The Teamsters are here to 
support Dr. Martin Luther King Jr. because when we needed him, 
he was here for us. We stand in solidarity with everyone here 
today because labor and civil rights are one and the same.” 

After the rally, Sharpton personally requested that the 
TNBC lead a five-mile march from the rally location, Dunbar 
High School, to the site of the Martin Luther King memorial, 
located near the National Mall. 

Nearly 600 TNBC participants gallantly walked arm-in- 
arm through the streets of Washington, D.C., upholding, re- 
membering and honoring the humble power held by King so 
many years ago. For many, the march was a symbol of just 
how far civil rights have come since King’s time. 

“Tt really was historic,” said Deborah Wade, a member of 
Local 667. “I was reminded that in 1968, Dr. King said we'd 
have our first black president within 40 years. To see his words 
come true and then to be able to march in his footsteps and 
help keep Dr. King’s dream alive was so very inspiring.” 


Others found inspiration in Women’s Day, an event started at 
last year’s TNBC Conference that was brought back because of 
its phenomenal popularity. 

“T love Women’s Day. We need to be recognized. We are doing 
the same job and we should get equal pay and equal rights. That’s 


what the struggle is about,’ said Marilyn Farrow, a member of 
Covina, Calif’s Local 63 and four-time conference participant. 

A day devoted to honoring the work women do and the 
important roles they play both in the workplace and in the 
home, Women’s Day offered a time to reflect and celebrate. 
Women who attended the day-long event were asked to wear 
red as a symbol of solidarity and pride. 

It was on Women’s Day that Tom Keegel, Teamsters Gen- 
eral Secretary-Treasurer, addressed the conference. Partially 
raised by his grandmother, Keegel was also reminded of the 
ways in which women have contributed to his life. 

“The TNBC and the Teamsters Union as a whole have been 
made stronger by the accomplishments and dedication of 
women who work tirelessly for our cause,” Keegel said. “The 
work women do is never easy and the contributions they have 
made to our movement are unforgettable. We need to support 
women and we need to thank them for what they do.” 

For Robert Michael, a member of Local 947 in Jacksonville, 
Fla., the idea of being thankful and giving credit where credit 
is due really hit home. As the member of a union, Michael un- 
derstands the benefits he has were fought for and won by 
those who came before him. 

A first-time TNBC participant, Michael was inspired 
to continue the legacy of passing power and knowledge 
onto others. 

“We didn’t come here by ourselves and we can’t leave here 
by ourselves. I want to share the knowledge I’ve learned here 
with everyone I know, because that’s what being part of a 
union is about,” Michael said. “As a union member, I’m part 
of something larger than myself and I want to continue help- 
ing this movement move forward.” 
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hey marched for justice, for working people, 

for the future. More than 750 Teamster women 
™ recently marched through downtown Minneapolis, 

coloring the city in a sea of pink and black rally signs 

that called for the restoration of the American middle 

class and an end to Wall Street greed. 

The march was part of a larger event held in 
Minneapolis, the 2010 Teamsters Women’s Conference. 
At the 10th annual conference, Teamster women 
answered Teamsters General President Jim Hoffa’s call to 
stand up, speak up and get more involved in their union. 

“We are the Teamsters; we are strong and we are 
growing. You are making this union strong,” Hoffa said. 
“You need to get active in the union and fight as hard 
as you can for worker rights.” 

The march through downtown Minneapolis spilled 


into a massive “Workers “Yes, Wall Street ‘No” themed 
rally, led by prominent Teamsters and local political lead- 
ers. Bystanders were curious just who these women were. 

“We're Teamsters! We fight! We fight for workers’ 
rights!” the marchers let them know. 

The march took place in a city where workers have 
fought and died for their rights. In the historic 1934 Team- 
sters strike, Teamster truck drivers fearlessly stood up for 
union recognition against formidable forces, including the 
employers’ organization called the Citizens Alliance, and 
police who fired on and killed unarmed strikers. The strike 
resulted in the growth of the Teamsters Union and the 
enactment of key pro-worker legislation, including the 
National Labor Relations Act and Fair Labor Standards 
Act. Women played an important role in providing 
services, raising funds and supporting the strikers. 
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“Those workers built power and youre building power. Teamster women are building power because we 
need power for the working people in this country,” said Tom Keegel, Teamsters General Secretary-Treasurer. 
“Minneapolis is a strong union town, but it wasn’t always this way,” said Sue Mauren, Director of the 
Women’s Conference, President of Joint Council 32 and Secretary-Treasurer of Local 320 in Minneapolis. 
“Teamsters took a stand here and we need to take a stand against Wall Street and anyone who thinks that 

working people aren’t going to be a part of an economic recovery.” 


Strong Union Movement 
Teamster women came from throughout North America to the conference to share ideas and 
strategies, attend dozens of educational workshops, hear from speakers, network and rally. 
Addressing the Teamster women were numerous notable speakers, including 
Arianna Huffington, editor in chief of the Huffington Post; Wilma Liebman, Chair of the 
National Labor Relations Board; Sen. Amy Klobuchar (D-Minn.); Lori Swanson, Minnesota 
Attorney General; Shar Knutson, President of the Minnesota AFL-CIO; Franni Franken, 
political activist and wife of Sen. Al Franken (D-Minn.); and Kim Bobo, Executive 
Director of Interfaith Worker Justice, among many others. 
In talking about the economy’s impact on workers, Huffington noted that the 
same urgent action taken by the government to bail out Wall Street must be taken 
to help working-class Americans. 
“We have a choice. We can either respond to the legitimate anger 
by operating from our basest instincts or tap into the better angels 
of our nature. That choice will determine what kind of country 
we have. I feel you, the Teamsters, and your movement can be 
instrumental in this,’ Huffington said. 
“We are ready to revive and revitalize labor law, 
to make the protections of it more real for 
working people,’ Liebman said. 
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“If we are to propel our economy forward, prosperity must be 
shared. We must have a strong trade union movement.” 

The theme of this year’s conference, “Teamster Women: 
Proud of the Past, Prepared for the Future,” allowed for reflection 
on the advances women have made over the years. 

“Less than a century ago, women didn’t even have the right to 
vote. Now, women are sitting on the Supreme Court, orbiting the 
Earth, and they are in the United States Senate,’ Sen. Klobuchar said. 

Al Mixon, International Vice President, Chair of the Team- 
sters National Black Caucus and one of numerous International 
Vice Presidents in attendance, noted that the “great equalizer,” 
also known as a Teamster contract, brings opportunity to workers 
regardless of race or gender. Therefore, the key to equality in the 
workplace is to organize more workers, and he called on the 
Teamster women to do their part to organize. 

“Being women, we need to be on a level playing field with 
the men. The Teamsters gives me that opportunity,” said Marie 
Torres, a UPS package car driver and 16-year member of Local 
767 in Forest Hill, Texas. 

“T worked at a company where I was the only female. I called the 
Teamsters to organize my co-workers. I went from making $3.50 an 
hour to almost $18 in my time there. Being a Teamster has helped 
me immensely,’ said Shelly Henkel, a 20-year member of Local 222 
in Salt Lake City who works loading trucks with asphalt. 

Cheri Capadouca tried for four years to advance in her job 
while the company piled on duties and her wages stagnated. 

“When we joined the Teamsters, I was promoted to the posi- 


tion I was battling for because they had to post it. They couldn’t 
turn me down because I was female. They had to give me the 
chance, and I proved myself; said Capadouca, a three-year 
member of Local 213 in Vancouver, British Columbia, and a 
Toyota dealership service advisor. 


Rallying for Rights 

Minneapolis is connected by an intricate system called the Skyway. 
The residents of the city, known for its frigid winters, are protected 
by enclosed walkways that snake through downtown. The Skyway is 
where crowds had gathered, stopping to view the scene below. 

In 1934, police fired on and killed unarmed Teamster strikers 
in this city. In 2010, police were closing off the streets to allow 
Teamsters to march. 

“The rally was amazing. We took to the streets, we spoke for 
all workers and it was powerful. You could hear our echoes 
against the buildings,” said Elizabeth Gonzalez, a business agent 
and organizer with Local 777 in Brookfield, Ill. 

Taking part in the conference and rally were Teamster clerical 
workers with the University of California system, among the 
14,000 Coalition of University Employees (CUE) workers at 11 
campuses who recently affiliated with the Teamsters. There were 
technical workers with Ascension Genesys medical centers in 
Michigan; there were fleet service workers from among the 8,000 
Continental Airlines fleet service workers who recently joined the 
Teamsters; there were school bus drivers; there were women from 
every line of work imaginable. 
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They rallied passionately for America’s future and against in- 
justice, keeping in mind that one in five Americans currently 
want a full-time job and can’t get one; the national unemploy- 
ment rate hovers at nearly 10 percent; and millions of Americans 
have lost their homes and retirement savings. Wall Street gets bil- 
lions in taxpayer bailouts and hands out bonuses in the millions 
to an elite few, all the while trampling on the rights of hardwork- 
ing Americans, and that includes workers who are trying to or- 
ganize. Just one example—workers at KAG West, a tankhaul 
company owned by Goldman Sachs, recently overcame a vicious 
an anti-worker campaign by the company to form their union 
with the Teamsters. 

It’s a dismal picture, but also an opportunity for Teamster 
women to prepare for a brighter future. 

“T think the only way for us to save the middle class is to elect 
politicians who don’t want to destroy it,” said Paula Johnston, in- 
house counsel for Local 320 and a proud third-generation Teamster. 

“Without the unions backing us, I think our economy would 
be a lot worse. We need unions to grow, especially for our young 
people,” said Leora Davis, a 31-year Teamster with Local 1150 
who builds helicopters for Sikorsky in Stratford, Conn. Davis 
attended her first Teamsters Women’s Conference this year, and 
recently mentored a high school student in her field, doing her 
part to help future generations. 

“T learn something new from these conferences every time 
and I bring it back to share and educate my fellow members,” 
said Linda Marie Gilreath, a professional glass blower for 


Honeywell and chief steward with Local 1145 in Blaine, Minn. 

While women have made great strides toward achieving 
equality in the workplace, Teamster women believe a conference 
just for Teamster women is still necessary. 

“T love being here with all these Teamster women. I’m 
around nothing but male co-workers, and this is an opportu- 
nity for me to know there are Teamster women out there going 
through the same things. This is the only time I get this,” said 
Kelly Andrews, a member of Local 528 in Atlanta, who was in- 
spired by last year’s conference to form a women’s committee 
with her co-workers in conjunction with Local 519 members 
in Knoxville, Tenn. 

“The fellowship with the sisters, the empowerment, the 
workshops, the information I didn’t know before, I’m going to 
take it all home with me,” said Valerie Jackson, a Local 822 shop 
steward, who as a production line worker in Norfolk, Va. not only 
processes the bacon but ‘brings it home; too. “Teamster women 
can lead us to the future by letting our brothers and sisters in 
our communities know that being a Teamster is great and unity 
is powerful.” 

Ericka Smith, a shop steward with Local 968 in Houston, 
implores her fellow Teamsters to be a part of the action. 

“Come get a better understanding of what we're doing, rather 
than reading about it or just hearing about it. Come be a part of it 
next year!” Smith said. 

A final word of caution to Wall Street: The 2011 Teamsters 
Women’s Conference will be held in New York City. 
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REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: September 16, 2010 


I. INTRODUCTION 


This is the Independent Review Board's ("IRB") Report 
Number 5 for 2010 to you on its activities conducted pur- 
suant to the Consent Order. In this Report we will discuss 
matters that are currently before us, including one new re- 
port, and the progress of existing charges about which we 
have previously informed you. 


II. NEW REPORT 
A. LOCAL 82, SOUTH BOSTON, MASSACHUSETTS 


On September 13, 2010, the IRB issued an Investigative 
Report to General President Hoffa recommending that 
Local 82 be placed in Trusteeship. Local 82 is a Local whose 
members work in the show and moving industries. 

There are several findings discussed in the report. These 
include the lack of a referral system that directs members 
to work; a current condition that favors relatives of the 
Secretary-Treasurer, his political allies and friends at the 
expense of other members; and a Secretary-Treasurer who 
does not enforce contract provisions with certain employers 
which allows an unfair allocation of work to thrive. He 
allows a felon, barred from acting as a Union Representa- 
tive, to assume the Local’s function of referring members 
to work for those companies which exposes the Local to 
criminal liability. 

The Secretary-Treasurer and the President and their 
accomplices manipulated the eligibility of members to vote 
on controversial contracts. There was one provable instance 
in which the Secretary-Treasurer and his accessories col- 
luded with a non-union employer to allow the employer 
to pay less than full contract wages and benefits. This placed 
teamster contracted employers bidding on the same work 
at a significant cost disadvantage. 

Both the President and Secretary-Treasurer breached 
their fiduciary duties to Local ERISA protected funds. As 
Trustees for the funds they allowed the funds to pay more 
than is reasonable for shared expenses with the Local. The 


C. LOCAL 107- PHILADELPHIA, PENNSYLVANIA 


IRB REPORT 5 


Secretary-Treasurer and the President also caused Local | 
funds to be spent without required Executive Board and | 
membership approval as required by the Local Bylaws. 
Instances of lack of financial controls were also noted. 

This Report is under consideration by the IBT. 


III. PROGRESS OF EXISTING CHARGES 


A. MICHAEL E. DOE- LOCAL 82, 
SOUTH BOSTON, MASSACHUSETTS 


We have previously informed you that Local 82 
member Michael E. Doe allegedly brought reproach upon 
the IBT by failing to appear for his scheduled IRB sworn 
examination on April 9, 2010. The Executive Board of 
Local 82 filed the charge and held a hearing on July 7, 2010. 
Mr. Doe failed to appear for this hearing. On July 27, 2010, 
the IRB received from the Executive Board its July 20, 2010 
decision permanently barring Mr. Doe from Local 82. The 
IRB has the matter under consideration. 


B. VINCENT FEDERICO — LOCAL 82, 
SOUTH BOSTON, MASSACHUSETTS 


We have previously informed you that member 
Vincent Federico, while an IBT member between June 2007 
and February 2010, allegedly brought reproach upon the 
IBT and violated his membership oath by being a member | 
of the Patriarca LCN organized crime family. Mr. Hoffa 
filed the charge against Mr. Federico and referred the matter 
back to the IRB for a hearing. A hearing was held on May 
12, 2010. On July 22, 2010, the IRB filed its Opinion and 
Decision, permanently barring Federico from the IBT, 
with Judge Preska by Application 145. On August 5, 2010 
Judge Preska affirmed the IRB Opinion and Decision in its 
entirety granting Application 145. 


We have previously informed you in report No. 2, in the 
May/June issue of the Teamster magazine that the IRB rec- 
ommended in its report to James P. Hoffa, IBT General 
President, that the IBT place Local 107 into Trusteeship. 

On July 22, 2010 General Counsel Bradley T. Raymond 
submitted IBT’s interim report. The report discusses IBT’s 
decision to impose a Partial Trusteeship on Local 107 limit- 
ing it to the Motion Picture/Television and Trade Show In- 
dustries. 

The report discusses the action taken to transfer Motion 
Picture/Television jurisdiction in Local 107 to Local 817, in 
Lake Success, New York. The report concludes that the con- 
cerns about nepotism or favoritism connected with the offi- 
cers of Local 107 should be considered resolved. 

The report points out IBT’s understanding that the 
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Trade Show Industry in Local 107 continues to be dormant 
but that it is nonetheless a principal objective of the Partial 
Trusteeship to establish and implement an objective referral 
program. The IRB has this report under consideration. 


. GERMAN VAZQUEZ - LOCAL 901, 
SAN JUAN, PUERTO RICO 


We have previously informed you that German Vazquez 
allegedly brought reproach upon the IBT, breached his 
fiduciary duty and embezzled union funds from Local 901 
as a result of four unauthorized pay raises while an IBT 
member and Secretary-Treasurer of Local 901. 

On March 5, 2010, Mr. Hoffa issued his decision that 
Mr. Vazquez be fined $72,302; removed from office; prohib- 
ited from holding any office or employment with Local 901, 
the IBT or any IBT affiliates until the current term of office 
for Local 901 officers expires or until he has fully satisfied 
the fine; and suspended from membership in Local 901 
and the IBT for one year, or until he has fully satisfied the 
fine, whichever occurs later. 

After the IRB notified Mr. Hoffa that his decision was 
not inadequate, counsel for Vazquez notified the IRB that 
Vazquez wanted to have the decision modified regarding 
the monetary penalty. To obtain the District Court’s review 
of the case, the IRB submitted Application 141 to Judge 
Preska and on July 28, 2010, submitted a Supplement to 
Application 141 to provide the Court additional material 
received by the IRB on this matter. 


. VINCENT DISARIO — LOCAL 1901, 
LONG ISLAND CITY, NEW YORK 


We have previously informed you that Local 1901 
member Vincent Disario, between approximately 
February 2009 and February 2010, allegedly brought re- 
proach upon the IBT by being a member of the Bonanno 
organized crime family. Mr. Hoffa filed the charge against 
Mr. Disario and referred it back to the IRB for a hearing. 
The IRB held a hearing on April 14, 2010. On July 22, 2010 
the IRB filed its Opinion and Decision, permanently bar- 
ring Disario from the IBT, with Judge Preska for review by 
Application 144. On August 5, 2010 Judge Preska affirmed 
the IRB’s Opinion and Decision in all respects granting 
Application 144. 


, JOSEPH TORRE - LOCAL 1901, 
LONG ISLAND CITY, NEW YORK 

We have previously informed you that Local 1901 
member Joseph Torre, while a member of Local 1901 and 
the IBT, refused to answer questions during his in-person 


sworn examination. The Executive Board of Joint Council 
16 held a hearing on June 8, 2010 and rendered its decision 
permanently barring Mr. Torre from the IBT. On August 11, 
2010, the IRB found Joint Council 16’s decision to be not 
inadequate. 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 80 calls reporting alleged improprieties. 

As in the past, all calls which appeared to fall within IRB 
jurisdiction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure 

to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, the 
recorded information, if complete and within IRB jurisdic- 
tion, is forwarded directly to the Investigations Office. 
Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


V. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire 
to keep the IBT membership fully informed about our 
activities through these reports and also through use of 
the website at www.irbcases.org. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline number noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator 
or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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Teamster Badass Fights For Job, Life 


hen Patrick Johnston, a mem- 

ber of Local 624 in Santa Rosa, 

Calif., saw two thieves coming 
at him with sticks, he knew he was in 
for the fight of his life. Surrounded by 
recyclables and in the bed of a pickup 
truck on a desolate stretch of highway, 
Johnston immediately began feeling 
around for something—anything—he 
could use as a weapon. That’s when he 
found a two-by-four. 

“T was using their board as my 
weapon. I was using the thing like a bat- 
tle axe,” Johnston said. “I knew they 
were going to try to beat me to death 
and I fought as hard as I could.” 

That two-by-four probably saved 
Johnston’s life and led to the capture 
of his two kidnappers—men who were 
also putting his job in jeopardy. The 
chain of events that led Johnston to 
a fight on an isolated on-ramp on 
Highway 101 at 4 a.m. began earlier 
in the day when he and his recycling 
truck partner, Bill Briare, saw the two 
perpetrators stealing recyclables. 
Johnson and Briare work for Martin 
Sanitary Service. 

“Times are tough. These guys go out 
and steal the recyclables we’re supposed 
to collect then take them to Oakland 
and sell them there,” Johnston said. 

“So recycling trucks are going out and 
coming back half full. That means 
layoffs and job loss.” 

Concerned for their jobs and the 


jobs of co-workers, Johnston and Bri- 
are decided to confront the thieves. Be- 
fore they had a chance to say anything, 
the perpetrators attempted to run 
Johnston down by backing over him. 
Johnston jumped in the bed of the 
pickup and held on for the ride of his 
life as the perpetrators then tried to 
run over his partner. 

“Bill jumped up on the hood of 
the truck and grabbed the windshield 
wiper. The guys driving turned the 
corner and Bill flew off, with the wind- 
shield wiper in his hand,” Johnston 
said. “Meanwhile, I was still in the back 
of the truck and the driver tried to 
throw me out by driving erratically.” 

Using a cell phone that he had in his 
pockets, Johnston was able to call local 
police dispatch, briefly explain the sit- 
uation and read out coordinates. As he 
was talking to dispatchers, he realized 
the men in the truck were heading 
straight for the freeway. 


Life or Death 

Once on the freeway, Johnston didn’t 
know where the thieves were going, but 
he knew he had to stay calm and alert. 
As he continued to read out coordinates 
to the dispatcher, he felt the vehicle start 
to slow down. 

“I told the dispatcher what was hap- 
pening and that I was sure this was 
about to get physical. Sure enough the 
two guys get out of the truck, come over 
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to me, and basically try to rip me out of 
the truck. I have some martial arts skills 
so I was able to put up a good fight,” 
said Johnson, who knows the martial 
arts technique Krav Maga. 

At that point, Johnston said the 
assailants gave up—or so he thought. The 
two men got back into the cab of the pickup 
and began driving further up the road. This 
time, Johnston knew exactly where they 
were headed. Up ahead lay a two-mile 
stretch of the freeway that was dark and 
desolate. Driving backwards up an on- 
ramp, the assailants stopped the vehicle, got 
out and came after Johnston with sticks. 
Using the two-by-four he had found buried 
under recyclables, Johnston was able to fend 
off his attackers until police arrived. The as- 
sailants were arrested at gunpoint and John- 
ston is being hailed as a hero. 

The attackers face up to six years in 
prison and are being charged with as- 
sault with a deadly weapon with intent 
to create bodily harm, possession of a 
controlled substance, erratic driving 
and entering the country illegally. 

“After the whole event was over, 

Bill and I had the police drive us back 
to our truck and we finished our route,” 
Johnston said. “That’s part of who we 
are as Teamsters. I know the hard road 
the Teamsters have taken to get where 
we are; I appreciate that and I’m proud 
to be part of that.” 

To read the full account of Johnston’s 
story, visit TeamsterMagazine.com. 


ELECTION SUPERVISOR'S REPORT No. 4 


DELEGATE ELECTIONS IN HIGH GEAR — REMINDER ON NOMINATIONS — PARKING LOT ACCESS 


Delegate Elections. From January to May in 2011, Local Unions, General Committees of Adjustment, and System Federations will 
conduct elections for delegates to the 28th International Convention of the IBT. More than 1,700 of your brothers and sisters will 
serve as delegates; alternate delegates are elected, too, for those principal delegates not able to serve. The Convention — “the 
supreme governing authority of the International Union” — decides on union policies. The delegates also have the special responsi- 
bility of nominating candidates for International Union office that the members will vote on by mail ballot in the fall of 2011. 


The time for rank-and-file action is now. As OES approves local union plans, the date of every nomination meeting and the sched- 
ule for delegate election voting is posted on www.ibtvote.org. Here’s the way to navigate to the table that shows the schedule for 
delegate elections: 


(as of October 1, 2010) 


1BT Locals 
Nominations Meetings and Blection Ballot Count 
Tentative Dates, Times and Places 
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There are separate tables for IBT locals, GCC locals, BLET GCAs, and BMWED system federations. Voice your views at your 
local body; find out the schedule for nomination and election at other local bodies nationwide. Results of nomination meetings 
(contested or white ballot) will be posted to the tables. 


What If I Can’t Attend A Meeting In Person? You do not have to attend a meeting in person to nominate or second a candidate, 
or to accept nomination. The 2011 Rules allow IBT members to submit written nominations, seconds, and acceptances for delegate 
or alternate delegate candidate. Read Article II, § 5(f) for instructions on the information required on a written nomination or 
second, or on a candidate acceptance, and how to deliver them. 


Check the union bulletin boards at your workplace or look for a nomination meeting notice from your local body in the mail to 
find out the deadline for submitting written nominations and seconds. Generally, this deadline is not later than 5:00 p.m. on the 
day before the nomination meeting. A written acceptance must be delivered to the person presiding over the nomination meeting 
no later than the time of nomination. It is the responsibility of the nominator, seconder, or candidate to be sure that the document 
is received by the correct person at the local before the set deadline. 


Am | Eligible To Participate? OES makes determinations, under the 2011 Rules and the IBT Constitution, about who is eligible 
to nominate, second, or run as a candidate for convention delegate or International Officer. 2011 Rules, Article VI, § 4. If you have 
a question about eligibility, submit a written request to OES. 


Campaigning In Employer Parking Lots. A special rule of the IBT International Officer Election allows campaigning in employer 
worksite parking lots used by IBT members. 2011 Rules, Article VII, § 12(e). The OES website has a link to materials on the parking 
lot access rule: 


If an employer denies a member access to a parking lot for campaigning OES can help. 


There are some limits to the right of access, but, in past elections, OES has usually been able to resolve disputes with employers so 
that members can campaign. 


Contact the OES to get more information about any aspect of the election procedures. 


Richard W. Mark 
Election Supervisor 


WWW.IBTVOTE.ORG 


MEDICARE PART D 


Prescription Drug Program (PDP) 


Open Enrollment Period 
Begins November 15, 2010! 


The International Brotherhood of Teamsters is proud to announce the open enrollment period for the TEAMStar 
Medicare Part D Program. This annual open enrollment period will begin on November 15, 2010 and end on 
December 31, 2010. ~ 


Teamster retirees and spouses who are currently enrolled in Medicare Parts A and/or B qualify for TEAMStar | 
Medicare Part D coverage. Enrollment packets will be arriving in the mail soon. If you didn't receive an enrollment} 
packet or need another one, please call us and we will send you one. Don't wait! The open enrollment period is 
for a limited time. 
Enjoy the following TEAMStar Part D Program benefits: 

e Competitive group rates — not available to the general public 

¢ Comprehensive drug coverage and pharmacy network 

e Coverage options — three affordable plans to choose from; one offers coverage through the “donut hole” 


| 
| 
| 
| 


To get additional information or an enrollment packet, visit ou! 


website at www.teamstarpartd.com or call 1-866-524-4173. 
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